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S t a n d i n g  O rd e rs  C o m m i t t e e
The Standing Orders Committee (SOC) members are Willie 
Docherty (Unison) (Chair), Jackson Cullinane (Unite the 
Union) and Kevin Buchanan (GMB). The Secretary is Linda 
Somerville, STUC Deputy General Secretary. 

The Final Agenda, together with a note of Composites and 
Amended Motions, will form the basis for discussion and 
debate at Congress.  The Order of Business outlines daily 
debates.  

It should be noted that this is a guide only and that there 
requires to be some flexibility in relation to the order of 
debate.  

The Chairperson of the Standing Orders Committee will 
report during the first Congress session and as appropriate 
throughout the period of Congress. The Standing Orders 
Committee, along with the President, will endeavour to 
ensure that as much of the Congress business as possible is 
taken as detailed in the Order of Business.

The Standing Orders Committee has initiated a number of 
changes to the Order of Business in order to maximise the 
time available for debate of motions, as follows:

•	 limitation on the number of guest speakers;

•	 shortening one or more of the sessions not devoted to 
debate of motions; and

•	 removal of the morning and afternoon comfort breaks.

All debates are time blocked and should conclude within 
the time stated.  Please note the following:  

Where a particular Motion or Motions are not debated 
because there is insufficient time, the Order of Business 
for the following sessions will not ordinarily be amended, 
and left-over Motions will be allocated to a session on the 
Wednesday afternoon.   

As with existing practice, in the event of a time block debate 
not taking its full time slot, delegates should be aware that 
Motions could be brought forward from other parts of the 
Order of Business.  Delegates should be prepared for this 
contingency.

The Standing Orders Committee will recommend to 
Congress, at the outset, that speaking times be 5 minutes 
to move a Motion,  3 minutes to second and 3 minutes 
for subsequent speakers.   However, further guidance in 
this regard will be included in the first Standing Orders 
Committee Report.  

The co-operation of Congress delegates in keeping to their 
allotted speaking times would be appreciated.

Throughout the course of the Congress, affiliated 
organisations will be notified by the Standing Orders 
Committee of the arrangements for compositing meetings. 
Meetings with the Standing Orders Committee will take 
place in the Artists Lounge.

Congress business will be updated and newly agreed 
Composites and/or amended Motions circulated for 
relevant sessions.

S u s p e n s i o n  of  S t a n d i n g  O rd e rs
Standing Orders will be suspended at appropriate times to 
allow for Special Addresses and presentations to be made 
throughout the period of Congress, including addresses by 
fraternal and sororal delegates.

E m e rg e n c y  M o t i o n s
Emergency Motions should be submitted to the Standing 
Orders Committee no later than 3.00 pm on Monday 28th 
April.
The Chair of the Standing Orders Committee will report 
upon the competency of such Motions and the President of 
Congress will advise when these will be scheduled into the 
Order of Business.

G e n e r a l  C o u n c i l  R e p o r t
The President will seek the endorsement of Congress for the 
General Council Report in the relevant section of the Order 
of Business.

F i n a n c i a l  S t a t e m e n t
The Financial Statement and Treasurer’s Report shall be 
submitted on Wednesday during the Private Session.

B a l l o t s
Nominations for election to the General Council and 
Standing Orders Committee appear in the Final Agenda.  
There will not be a ballot.

D i s t r i b u t i o n  of  M a t e r i a l s
No materials may be distributed in the Congress Hall 
without permission of the Standing Orders Committee.

L o c a t i o n  of  S O C  O f f i c e
The Standing Orders Committee Office is located in the 
Artists Lounge within the Caird Hall. 
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Dallas McMillan is a full-service Trade 
Union Law Firm. 

Our Employment Team represents 
trade union members at employment 
tribunals and advises union officials on 
employment and trade union law. 

Our Personal Injury Team recovers 
compensation for members and their 
families who have either been injured 
in accidents (either at work or outside 
work) or who have contracted some 
form of industrial disease or medical 
condition (examples being asbestos 
diseases, hand-arm vibration syndrome 
and deafness/tinnitus). 

Our Private Client Team meanwhile 
provides advice and assistance to 
union members with drawing-up wills, 
executry estates and in buying/selling 
property.  

mail@dallasmcmillan.co.uk

The Educational Institute of Scotland 
(EIS) is Scotland’s largest teaching 
trade union with almost 65,000 
members employed in nursery, 
primary, special, secondary, further 
and higher education. 

The EIS represents over 80% of all 
teachers and lecturers in Scotland and 
campaigns to protect and improve their 
pay and conditions of service as well as 
seeking to promote “sound learning” 
across all sectors.

The Fair Work Convention brings 
together employers, trade unions 
and academic expertise to promote 
and advocate for fair work across 

the economy and to advise Scottish 
Ministers on fair work. 

Fair work is work that offers everyone an 
effective voice, opportunity, security, 
fulfilment and

respect. It balances the rights and 
responsibilities of employers and 
workers. It generates benefits for 
individuals, businesses and society.

Golden Jubilee Conference Hotel: 
Unforgettable Events, Ultimate 
Connectivity, Superior Service.  

As an NHS owned hotel, Golden 
Jubilee Conference Hotel is the go-to 
conference and events venue for the 
NHS, Public Sector, local community 
and commercial businesses. 

With our complete range of services 
and facilities, we ensure a seamless 
experience for clients, colleagues, 
friends and loved ones.

Discover our cutting-edge technology, 
elegant meeting rooms and dedicated 
team. 

Rest and rejuvenate in our comfortable 
bedrooms, savour the culinary 
excellence of our award-winning 
kitchen team. 

Experience unbeatable service and 
facilities tailored to meet your every 
need at Golden Jubilee Conference 
Hotel.

The Institute of Employment Rights is 
a think tank for the trade-union 
movement.

The IER exists to inform the debate 
around trade-union rights and labour 
law by providing information, critical 
analysis, and policy ideas through our 

network of academics, researchers and 
lawyers.

We were established in February 1989 
as an independent organisation to 
act as a focal point for the spread of 
new ideas in the field of labour law. In 
1994 the Institute became a registered 
charity.

The Jimmy Reid Foundation is a think 
tank which brings together different 
voices from across the left in Scotland 
to make the case for economic, 
environmental, political and social 
equity and justice in Scotland and 
further afield. 

In doing so, the Foundation seeks to 
build on the legacy that Jimmy Reid left 
us.  

Justice For Colombia was set up in 2002 
by the British trade union movement to 
support trade unionism, human rights 
and peace in Colombia. 

JFC works closely with the STUC, while 
JFC Scotland is a regional supporter 
network for Scotland-based trade 
unionists and activists.

Our work is carried out in collaboration 
with our partners in Colombia: political 
activists, trade unionists, peasant 
organisations, human rights defenders 
and other civil society groups.

JFC promotes international links 
of solidarity with Colombian trade 
unions and organisations, while 
giving international representation to 
Colombian civil society through our 
work in the British, Irish, Scottish and 
EU Parliaments.
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The Scottish Morning Star Campaign 
Committee was established by 
Jimmy Milne in 1978 to bring together 
supporters in the Scottish trade union 
movement to campaign for a daily 
paper that could defend the interests 
of working people in Scotland and 
internationally. 

Today the Committee is made up of 
representatives of major trade unions, 
trades union councils and local Readers 
and Supporters Groups. The Morning 
Star was founded in 1930 and is the 
world’s only English-language daily 
newspaper committed to peace and 
socialism.

Scottish Palestine Solidarity Campaign 
is an organisation that works for 
Palestinian freedom, equality and 
justice.  

Key to our solidarity work is to respond 
to the Palestinian Call for a campaign 
of boycott, divestment and sanctions 
(BDS) modelled on the anti-apartheid 
movement against South Africa.

Our work with Trade Unions is of 
fundamental importance to building 
this campaign. 

Become a member of Scottish PSC and 
affiliate your Trades Council, Union/
Branch - we need your help to intensify 
our efforts to promote Palestinian 
rights and oppose complicity in Israeli 
apartheid and genocide.

The Scottish Pensioners’ Forum has 
been campaigning for a better deal for 
older people since 1992. 

With the continued changes to welfare 
rights and pensions as well as increased 
pensioner poverty due to spiralling 
energy costs amongst other things, 
the need for older people to have their 
voices heard is more important than 
ever.

Join with us to fight for security and 
dignity in old age and a fairer future 
for all. The Scottish Pensioners’ Forum 
would like to thank the STUC and the 
General Council for their continued 
support and wishes them every success 
at this year’s Congress in Dundee.

Scottish Union Learning supports trade 
unions in developing, organising, and 
delivering work-related learning and 
skills programmes for their members 
that contribute to collective prosperity, 
and wellbeing. Fair Work, and equality 
for workers across Scotland.

Scottish Union Learning is part of the 
STUC.

To find out more about our work please 
visit our website: 

www.scottishunionlearning.com

TUC Education exists to provide unions 
and their workplace reps with high-
quality training that enables them to 
organise, campaign and represent 
members collectively and individually. 

Our training is delivered in classrooms 
via our partnerships with further 
education (FE) colleges.

In Scotland, our class room based 
programme is delivered through TUC 
Education Centres at City of Glasgow 
College and Fife College. Please keep an 
eye on our website for the most up to 
date list of courses, and links to apply at 
https://www.tuc.org.uk/training

SNP Trade Union Group - the official 
affiliated SNP group for union members. 
Works for trade union solidarity, 
workers’ rights, economic justice, a just 
energy transition and independence 
for Scotland.

Stand Up to Racism is a national 
campaigning organisation that works 
with trade unions and communities to 
organise action against the far-right, 
racism, Islamophobia, antisemitism 
and the scapegoating of migrants and 
refugees. 

Building a challenge to the toxic politics 
of Reform UK is our most important 
focus in 2025.

The Congress 
Exhibition
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The STUC experienced another period 
of relative operational stability in 2024, 
building on the progress made in the 
preceding years. 

The most significant operational 
achievement in the reporting period 
was the conclusion of the Job 
Evaluation. The organisation now has 
a fair and consistent pay and grading 
system which covers all roles within 
all teams. When negotiating the new 
salary structure, priority was given 
to raising salary levels below senior 
management level and to reducing the 
overall pay differentials between the 
highest and lowest paid. The General 
Council would like to thank the STUC 
staff team, and particularly the GMB 
Staff Reps, who worked in a diligent 
and comradely manner to compete 
what was, at times, a challenging 
project. 

The final stage of the project was 
to carry out an Equality Impact 
Assessment. We are pleased to report 
the STUC’s Gender Pay Gap was further 
reduced to 3.2%, which is significantly 
lower than the UK average. Due to the 
small sample size, it was not possible 
to measure the race & disability pay 
gaps, however 18% of the current 
workforce are BME and 23% of the 
current workforce consider themselves 
to be a disabled person. These figures 
show the STUC’s commitment to being 
an inclusive employer. The report also 
highlighted that there are no recent or 
current equal pay concerns. 

The Senior Management Team 
committed to reviewing all job titles at 
the conclusion of the Job Evaluation 
and this was completed towards the 
end of 2024. A full list of current job 
titles can be found on page 62.

As was reported to Congress last 
year, the Admin & General Purposes 
Committee implemented a recruitment 
freeze ahead of the conclusion of the 
Job Evaluation. Several vacancies 
arose throughout this period which 
required creative solutions to ensure 
the organisation was able to continue 
to deliver planned outcomes. 

A small re-structure took place in 
the Scottish Union Learning team to 
delete the Admin & Funding Assistant 
role and redeploy the post holder, Ally 
Raymond, into the vacant Funding 
Officer role. The Information Officer 
role was also deleted from the 
structure, with tasks shared amongst 
the remaining SUL team and the 
Campaigns & Communications team 
providing strategic communications 
support as required. A further minor 
restructure was carried out following 

Staffing & 
Internal Operations
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Scotland Demands Better  

Following the General Council’s 
successful campaign to have a new 
tax band introduced in 2024 for 
those earning over £75,000, we have 
continued to press the Scottish 
Government on tax reform. 

Throughout the year we have 
repeatedly made the case for increased 
and additional tax on income, wealth, 
property and land to fund public 
services in Scotland. This has included 
lobbying for the essential groundwork 
required for revaluation of properties 
as a first step towards council tax 
reform. 

We worked with a range of 
academics, think tanks and civil 
society organisations to support the 
development and launch of Tax Justice 
Scotland to campaign for progressive 
tax reform. 

Finance, Public Sector Funding, and 
Pay   

On taking office as First Minister, John 
Swinney MSP, invited public sector 
unions to meet and discuss public 
sector pay and pay policy. We co-
ordinated union responses and lobbied 
for increased funding.

We have provided critical analysis of 
Scottish Government budget proposals 
and organised a day of action to lobby 
politicians to support STUC budget 
proposals. We shared a budget briefing 
paper, A Budget for Communities, with 
MSPs making the case for investment in 
local services, tax increases, council tax 
replacement, scrapping small business 
bonus scheme and new wealth taxes. 

We hosted a photocall with unions at 
the Scottish Parliament on budget day 

and met with Scottish Labour MSPs and 
Scottish Green MSPs to outline STUC 
budget demands. 

We attended the First Minister’s 
presentation in October 2024, ahead 
of the UK Budget announcement 
where we supported the call on the UK 
Government to fully fund any potential 
increases in employer national 
insurance payments. Since the budget 
announcement this issue has raised 
concern across the public sector, third 
sector and in contracted services, 
particularly in social care and we have 
continued to press the UK Government 
for funding.

In preparation for the Scottish 
Government budget 2025-26, we met 
with the Cabinet Secretary for Finance, 
Shona Robison MSP, to make the case 
for increased investment in public 
services, pay restoration, the removal 
of peak rail fares and funding to ensure 
the rollout of free school meals. 

Political Liaison and Lobbying  

The General Council invited Humza 
Yousaf MSP, First Minister and Anas 
Sarwar MSP, Leader of the Scottish 
Labour Party to address STUC 
Congress in April 2024. Humza Yousaf 
MSP formally resigned as First Minister 
in May 2024.

Following his election as First Minister, 
John Swinney MSP met with the 
General Council for the STUC Biannual 
meeting along with Kate Forbes MSP, 
Deputy First Minister on 15th August. 
Unions lobbied the First Minister on a 
wide range of issues including public 
sector investment and pay, industrial 
disputes in local authorities and further 
education and industrial issues in 
Grangemouth and manufacturing. 

The General Council also raised 
concerns with the First Minister on the 
racist riots that took place across the 
UK. We issued a joint statement with 
Scottish Government condemning 
the riots and offering solidarity to 
communities affected by the disorder 
and racism.

We continued our participation on 
the National Strategy for Economic 
Transformation Delivery Board, chaired 
by the Deputy First Minister, making the 
case for Fair Work, funding for FE and 
vocational skills, the need for worker 
voice to be included in the new deal 
for business and the need for a clear 
delivery plan to form part of the new 
Green Industrial strategy. 

We met with Kate Forbes MSP, Deputy 
First Minister, to discuss Scottish 
Government’s recently published Green 
Industrial Strategy and raising our 
ongoing concerns around the need for 
more clear, solid Scottish Government 
actions to deliver a Just Transition, 
the need for more public ownership, 
the need for increased investment, a 
clear plan for Grangemouth and more 
support for development of collective 
bargaining across new sectors like 
renewables. 

The General Secretary has been 
appointed to the advisory group for the 
Scottish National Investment Bank.

We have coordinated meetings with 
creative industry trade unions and 
both Tom Arthur MSP, Minister for 
Employment and Investment and 
Cabinet Secretary, Angus Robertson 
MSP, to discuss the lack of effective 
voice in the sector, funding for creative 
industries and the need for Fair Work 
for freelancers.

Campaign for the 
Rebalancing of Wealth 
Towards Working People  
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Positively Shift the 
Public Narrative on 
Trade Unions 
Through our public and political 
interventions, we have continued to 
support the excellent work of affiliates 
in building awareness, solidarity and 
membership.  

Our media output has continued to be 
high.  For three years in a row, we have 
consistently outperformed previous 
outputs on media instances.  

As well as regular TV and radio 
appearances, we are regularly 
quoted in Scotland’s highest volume 
newspapers.  

The General Secretary writes a weekly 
column for the Herald where we 
maintain a focus on promoting trade 
unionism; our priority campaigns and 
appropriate political commentary.   

The General Secretary also now 
appears monthly on the STV Scotland 
tonight political panel. 

We continue to utilise social media, 
though are currently in discussions 

with affiliates and trade union centres 
about the future use or otherwise of the 
X platform, formerly Twitter.  

Public Health and Workplace Health 
and Safety  

The General Council has continued to 
represent Scottish workers impacted 
by the pandemic at both the Scottish 
and UK public inquiries. 

This work has demanded significant 
resource to draft statements to various 
themed sessions of the Scottish inquiry 
and modules of the UK inquiry. 

We have worked with Thompsons 
Scotland to support unions to provide 
written evidence to the Scottish inquiry 
in each relevant session with a range of 
affiliates also being called to give oral 
evidence on behalf of their members.

The National Union of Students 
Scotland, who are part of the STUC 
Core Participant group, also gave 
evidence to the Scottish inquiry. 

Further to this, the General Secretary 
and Deputy General Secretary both 
gave oral evidence to the health and 
social care session in the Scottish 
inquiry. 

The evidence received wide coverage 
in the media with Scottish Government 
criticised for failing to protect care 
workers.  The inquiry sessions 
continued with evidence from health 
and social care unions. 

The General Secretary gave oral 
evidence to the UK inquiry hearing on 
Healthcare and the Scottish session on 
Business, Finance and Welfare. 

While the STUC is a core participant 

in both inquiries we are also asked to 
submit written evidence on a routine 
basis as a ‘material provider’. This has 
resource implications for the STUC and 
also for affiliates who are engaged with 
the inquiries. 

Our evidence aims to reflect the 
significant issues raised on behalf 
of workers but we do not have the 
resource to provide more detailed 
evidence and have raised concerns 
about duplication of work with both 
inquiry teams.

Equalities  

 Key elements of the General 
Council strategy on equalities are 
mainstreamed through its overall 
delivery.  This includes ensuring that 
equalities perspectives are reflected in 
policy development and campaigns.  

The General Council has sought to 
ensure that in the presentation of its 
work, in the delegations that represent 
it, and in the events that it organises, 
it reflects the full diversity of our 
movement.  

Whilst all of the STUC Equality 
Committees have their own respective 
workplans and Conferences, the STUC 
General Council has continued to 
encourage cross-equalities work and 
opportunities, and the strengthening 
of recognising and embedding 
intersectionality across the STUCs 
equalities work.  

The STUC Black Workers’ Committee  

The STUC Black Workers’ Committee 
has played a key role in supporting the 
Campaign for Justice for Sheku Bayoh. 

The Committee has provided speakers, 
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TRADE UNIONS
Aegis the Union
*B Linn
R Markham	
(2 male / 0 female)

Associated Society of 
Locomotive Engineers 
and Firemen
J Baxter
C Beharrie
A Dale
*K Lindsay 
(4 male / 0 female)

Bakers, Food and 
Allied Workers Union
*S Woolley
(0 male / 1 female)

British Dietetic Association 
*V Bennett
S Fevre
(1 male / 1 female)

Chartered Society of 
Physiotherapy
L Boudreau
S Brown
C Craig
*F MacKellar 
(0 male / 4 female)

Communication 
Workers Union
S Adeyosoye
*C Anderson
P Dunn
H Gaffney
S Hartles
F Henderson
J McAlinden
G McLatchie
P Rourke
(5 male / 4 female)

Community
P Abernethy
A Carrigan 
R Clark
A Dowling
C McDonald
*S McGurk
(2 male / 4 female)

Educational Institute 
of Scotland
N Anderson
S Augestad
A Bamford
D Belsey
A Bradley
E Burns
J Chrystal
*A Crosbie
M Dolan
N Fisher
C Fleming
M Fleming
D Gibson
T Hands
A Harley
N Henderson
D Holland
S Iddir
A Keenan
J Lucas
P McEwan
J McKeown
A Meechan
D Morris
S Nayyer
S Quinn
D Stantchev
L Stewart
C Sullivan
A Sutcliffe 
(11 male / 18 female/ 1 n/a)

Equity
A Alexander
J Cameron-Brown
L Carruthers
*M Curran
N Gerson
K Miller	
(1 male / 5 female)

FDA
F Eadie
D Johnston
E Kinloch
*A Sampson
(2 male / 2 female)

Fire Brigades Union
C Brown
S Hart
S Leroux

K McCrone
B Selby
*G Sproul
(4 male / 2 female)

GMB
G Agbor
T Beattie
K Buchanan
L Carr-Pollock
T Carr-Pollock
B Carson
K Dennis
J Dolan
*A Drylie
L Gilmour
J Lennox
A Logan
B Miller
M Mulligan
T Richardson
C Robertson
R Steel
M Will
J Wilson
(11 male / 8 female)

Hospital Consultants and 
Specialists Association
*A Robertson
(1 male / 0 female)

Musicians’ Union
A Arockiam
C Baird
*B Lunn
C Sewell
(2 male / 2 female)

NASUWT
M Akoub
D Anderson
S Brown
*M Corbett
B Easton
K Gillanders
N James
A Khanam
T Lillis
R McCready
S Walker
C Wood 
(5 male / 6 female/ 1 other)

National Union of 
Journalists
*S Barrow
l hill
C Landin 
(2 male / 1 female)

National Union of 
Mineworkers: Scotland
*T Adams
(1 male / 0 female)

National Union of Rail, 
Maritime and Transport 
Workers
S Boyle 
E Burns 
R Conlon
J Cruickshank
E Dempsey 
D Douglas
A Duncan 
M Duncan 
M Duncan 
D Henderson 
G Holmes
A Joss
G Manson 
Z Maroti
*G Martin 
D Muldoon
G Pollock
D Skilling 
G Welch 
(15 male / 4 female)

Nautilus International
*M Gray
G Mudie
M Smyth
(3 male / 0 female)

Pharmacists’ Defence 
Association
O Dabiri
*P Day
P Flynn
M Hickey 
(3 male / 1 female)

DELEGATES TO CONGRESS 2025
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TRADE UNIONS
Accord
General Secretary – Ged Nichols

 

www.accord-myunion.org

Aegis the Union
General Secretary – Brian Linn

www.aegistheunion.co.uk

Associated Society of Locomotive 
Engineers & Firemen (ASLEF)
General Secretary – Mick Whelan

District Organiser – Kevin Lindsay

www.aslef.org.uk

Association of Educational Psychologists
General Secretary – Awaiting Election Result

www.aep.org.uk

Bakers, Food & Allied Workers’ Union (BFAWU)
General Secretary – Sarah Woolley

 

Regional Officer – Mark McHugh

www.bfawu.org

BALPA
General Secretary – Amy Leversidge

 

www.balpa.org

British Dietetic Association (BDA)
General Secretary – Elizabeth Stockley

National Employment Relations Officer – Simon Fevre

 

www.bda.uk.com

British & Irish Orthoptic Society 
General Secretary – Samantha Aitkenhead

 

www.orthoptics.org.uk

Chartered Society of Physiotherapy
General Secretary – John Cowman

Senior Negotiating Officer – Claire Ronald

 

www.csp.org.uk

Communication Workers’ Union (CWU)
General Secretary – Dave Ward

Regional Secretary Scotland – Craig Anderson
 

www.cwu.org

AFFILIATED ORGANISATIONS
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General Council
Member

Possible 
Attendance

Actual 
Attendance

Lilian Macer 7 7

Richard Hardy 7 6

Mary Senior 7 6

Brenda Aitchison 7 4

Mary Alexander** 3 3

Mike Arnott 7 6

Cat Boyd 7 5

Andrea Bradley 7 5

Mike Corbett 7 6

Susan Donaldson 7 5

Tony Doonan* 5 3

Elaine Dougall 7 0

Jenny Douglas 7 4

Annette Drylie 7 5

Nicola Fisher 7 6

Natasha Gerson 7 0

Tracy Gilbert** 1 0

John Gillespie 7 4

Louise Gilmour 7 2

Margaret Gilmurray 7 1

General Council
Member

Possible 
Attendance

Actual 
Attendance

Ewing Hope 7 6

Peter Hunter 7 6

Ben Lunn 7 6

Gordon Martin 7 7

Jennifer McCarey 7 6

Bill Miller 7 3

Khadija Mohammed 7 5

Josh Morris** 0 0

Frances Pollock 7 5

Susan Quinn 7 7

Pauline Rourke 7 6

Raza Sadiq 7 7

Tony Slaven 7 5

Gus Sproul 7 6

Derek Thomson 7 4

Stewart Wakelam-
Munro 7 5

* Co-opted onto the General Council part way through the term
** Resigned from the General Council part way through the term

GENERAL COUNCIL MEETINGS
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STUC staff can be contacted by email using the details listed in this section.
General enquiries should be sent to 
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CONTACT THE STUC
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The following Trades Unions (44) and Trades Union Councils (19) have affiliated to the Scottish 
Trades Union Congress for the year 2025/26.  
The total affiliated membership is 548,736 .

SECTION A Members % Women 
Members

Accord 3,980 65%

Aegis the Union 953 60%

Associated Society of Locomotive Engineers and Firemen 2,018 7.42%

Bakers, Food and Allied Workers’ Union 357 26%

BALPA 791 5%

Community 3,280 44.45%

Equity 2,729 53%

GMB 50,802 50.8%

Musicians’ Union 2,683 36.2%

National Association of Racing Staff 327 64.53%

National Union of Journalists 1,459 40%

National Union of Rail, Maritime and Transport Workers 10,075 15%

Nationwide Group Staff Union 485 48%

Nautilus International 2,510 5.18%

National Union of Mineworkers (Scotland Area) 25 0

Pharmacists’ Defence Association 2,867 70 %

Professional Footballers Association Scotland 1,722 11%

Scottish Artists Union 2,657 70%

Scottish Society of Playwrights 175 51.42%

Society of Authors 1,007 51%

Transport Salaried Staffs’ Association 1,498 31.7%

Union of Shop, Distributive and Allied Workers 38,590 53%

Unite the Union 136,000 -

United Road Transport Union 501 6.2%

Writers Guild of Great Britain 147 44%

AFFILIATED ORGANISATIONS BY 
SECTION & MEMBERSHIP
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SECTION B Members % Women 
Members

Association of Educational Psychologists 46 93.5%

British and Irish Orthoptic Society 112 93.75%

The British Dietetic Association 985 93.7%

Chartered Society of Physiotherapy 3,900 89.7%

Communication Workers’ Union 13,551 18.61%

Educational Institute of Scotland 57,098 75%

FDA 2,018 60.3%

Fire Brigades Union 4,319 9.14%

Hospital Consultants and Specialists Association 148 36.5%

NASUWT 6,967 74%

Prison Officers’ Association Scotland 4,038 36.3%

Prospect 16,129 33.08%

Public and Commercial Services Union 25,938 58.4%

Royal College of Podiatry 1,223 78%

Scottish Secondary Teachers’ Association 5,173 61.74%

The Royal College of Midwives 4,081 93.3%

The Society of Radiographers 2,204 86.2%

UNISON 123,621 72%

University and College Union Scotland 9,547 50%

SECTION C: TRADES COUNCILS

Aberdeen Trades Union Council  Greenock & District Trades Union Council

Clydebank Trades Union Council Inverness & District Trades Union Council

Dumfries & Galloway Trades Union Council Irvine & North Ayrshire Trades Union Council

Dundee Trades Union Council Midlothian Trades Union Council

East Ayrshire Trades Union Council Moray Trades Union Council

East Kilbride & South Lanarkshire Trades Union Council North Lanarkshire Trades Union Council

Edinburgh Trades Union Council Paisley & District Trades Union Council

Falkirk Trades Union Council Thurso & Wick Trades Union Council

Fife Trades Union Council West Lothian Trades Union Council

Glasgow Trades Union Council
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Andy Anderson UNISON

Ron Bird Unite the Union

John Black Educational Institute of Scotland

Douglas Collins Unite the Union

Ann Coltart National Union of Journalists

Ron Cunningham Unite the Union

Stewart Edmund Unite the Union

Graham Farquar Unite the Union and Aberdeen Trades Union Council

Susan Forrest Educational Institute of Scotland

Claire Fraser Educational Institute of Scotland

Ian Gasse National Union of Journalists and Dumfries and Galloway Trades Union Council

Fiona Gray Educational Institute of Scotland

Eleanor Haggett UNISON

Will Herald TWGU/Unite and Dundee Trades Union Council

Pauline Hickman Educational Institute of Scotland

Derek Hodge University & College Union

Pauline Ingles Educational Institute of Scotland

Steven Kenny Educational Institute of Scotland

Andy Kerr Communication Workers’ Union

Jimmy Livingstone Unite the Union

Norman MacDonald Unite the Union

Ken MacMillan Inverness Trades Union Council

Charlie Malone AEEU, University & College Union, and Dundee Trades Union Council

Mike McCrink Educational Institute of Scotland

Jane McKay Glasgow Trades Union Council, Unite the Union, and former STUC President

Thomas Miller UNISON

Marion Mooney GMB Scotland

Sammy Morris Unite the Union

Sandy Muir UNISON

Mark Nothard RMT

Graham Scott National Union of Journalists

Lynn Sheridan UNISON and former STUC LGBT+ Committee member

Elizabeth Stitt University & College Union

William Strang RMT

Niki Tennant National Union of Journalists

Graham Turner RMT

Elliot Young Educational Institute of Scotland

Ron Webster Unite the Union

OBITUARY
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1897 	 D McPherson (Glasgow Trades Union Council)
1898 	 John Keir (Aberdeen Trades Union Council)
1899 	 T McBurney (Dundee Trades Union Council)
1900 	 T Wilson (Edinburgh Bakers)
1901 	 Councillor J Ken (Typographical)
1902 	 Councillor W Muirhead (Ironmoulders)
1903 	 Robert Smillie (Miners)
1904 	 George Murdoch (Perth Trades Union Council)
1905 	 Robert Smillie (Miners)
1906 	 Bailie W Johnstone (Aberdeen Trades Union Council)
1907 	 John T Howden (Joiners)
1908 	 James Gavin (Ironworkers)
1909 	 James Gavin (Ironworkers)
1910 	 J C Hendry (Brechin Mill Workers)
1911 	 James Brown (Miners)
1912 	 D Palmer (Aberdeen Trades Union Council)
1913 	 Councillor A R Turner (Glasgow Trades Union Council)
1914 	 Bailie R Climie (Ayrshire Trades Union Council)
1915 	 NO CONGRESS HELD
1916 	 David Gilmour (Miners)
1917 	 Robert Allan (Edinburgh Trades Union Council)
1918 	 Hugh Lyon (Horse and Motormen)
1919 	 Neil S Beaton (Shop Assistants)
1920 	 William Shaw (G.T and L.C)
1921 	 Bailie J Walker (I and S.T.C)
1922 	 C N Gallie (Railway Clerks)
1923 	 J Murdoch (Scottish Mineworkers)
1924 	 Tom Wilson (Shop Assistants)
1925 	 W Leonard (Furnishing Trades)
1926 	 J F Duncan (Scottish Farm Servants)
1927 	 P Webster (Horse and Motormen)
1928 	 J Nairns (Textile Workers, Kirkcaldy)
1929 	 George Kerr (Workers’ Union)
1930 	 R Watson (Scottish Typographical Association)
1931 	 C N Gallie (Railway Clerks)
1932 	 W Leonard (Furnishing Trades)
1933 	 James Crawford (Printers’ Assistants)
1934 	 Thomas Scollan (Glasgow Trades Union Council)
1935 	 Thomas Brown (Shop Assistants)
1936 	 James Young (A.E.S.D)
1937 	 Bell Jobson (Scottish Farm Servants)

1938 	 H Ellison (National Union of Railwaymen)
1939 	 R Talor (Scottish Horse and Motormen)
1940 	 W Quin (N.U.G and M.W)
1941 	 J Watson (N.U.D and A.W)
1942 	 C Murdoch (Scottish Miners)
1943 	 P Henderson (Scottish Miners)
1944 	 J Crawford (Printers’ Assistants)
1945 	 J Young (A.E and S.D)
1946 	 Councillor J Campbell (N.U.R)
1947 	 Councillor J Duncan (Cons. Engineers)
1948 	 J Sullivan (T and GWU)
1949 	 Councillor W McGinniss (G. and M. W.)
1950 	 W Pearson (National Union of Mineworkers)
1951 	 J Lang OBE (I. And S.T.C)
1952 	 J Brannigan MBE (S.H.M.A)
1953 	 A.D. McKeller OBE (A.E.S.D)
1954 	 J G Bothwell (T.S.S.A.)
1955 	 T B Meikle OBE (T and GWU)
1956 	 D Currie (C and AWU)
1957 	 F Donachy (National Union of Railwaymen)
1958 	 W Mowbray (Scottish Union of Bakers)
1959 	 A Moffat (National Union of Mineworkers)
1960 	 James Milne (Aberdeen Trades Union Council)
1961 	 Edward W King (USDAW)
1962 	 Patrick Connor (AEU)
1963 	 David Lauder (NUR)
1964 	 Frank H Stephen (DATA)
1965 	 William Scholes (T and GWU)
1966 	 Alex H. Kitson (SCMU)
1967 	 W McLean (National Union of Mineworkers)
1968 	 J Irvine (ISTC)
1969 	 Enoch Humphries (FBU)
1970 	 J A Matheson (NUR)
1971 	 A M Donnet (NUGMW)
1972 	 R MacDonald (T and GWU)
1973 	 A W Day (ASTMS)
1974 	 Miss E McIntyre (NUH&KW)
1975 	 J H Dollan (NUJ)
1976 	 Andrew Forman (USDAW)
1977 	 Hugh D’arcy (UCATT)
1978 	 Arthur Bell (ISTC)

PAST STUC PRESIDENTS
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EXTERNAL REPRESENTATION

Apprenticeship Approvals Group  Tommy Breslin   STUC 

Board of the Forth Greenport Dave Moxham STUC

Early Learning and Childcare Workforce Project Board  Linda Somerville  STUC 

Enginuity Alliance Tommy Breslin STUC

Fair Work Convention Board  Rozanne Foyer  STUC 

Fair Work Convention Board Peter Hunter UNISON

Gender Pay Gap Working Group  Francis Stuart  STUC 

Glasgow Building Preservation Trust Board  Scott Donohoe   UNISON 

Graduate Apprenticeship Enhancement Group Tommy Breslin STUC

Grangemouth Future Industry Board Just Transition Francis Stuart STUC

Just Transition Commission   Elaine Dougall  Unite the Union 

Just Transition Commission  Richard Hardy  Prospect 

Just Transition Commission  Jake Molloy  RMT 

Ministerial Partnership Action for Continuing Employment (PACE) 
Partnership  Wendy Burton   STUC 

National Strategic Forum for Adult Learning  Wendy Burton   STUC 

North Sea Transition Implementation Group  John Boland  Unite the Union 

Oil and Gas Energy Transition Industry Leadership Group  Ann Joss  RMT 

Oil and Gas Industry Leadership Group and Maximising Economic 
Recovery Forum  Ann Joss  RMT 

Partnership Action for Continuing Employment (PACE) Glasgow 
Partnership  Tommy Breslin  STUC 

Partnership for Health and Safety in Scotland (PHASS)  Dave Moxham  STUC 

Project Ability Board  Wendy Burton  STUC 

Scottish Apprenticeship Advisory Board (SAAB) Employer 
Engagement Group  Craig Finnie  STUC 

Scottish Apprenticeship Advisory Board (SAAB) Equalities Group  Linda Somerville  STUC 

Scottish Apprenticeship Advisory Board (SAAB) Standards and 
Frameworks Group  Tommy Breslin  STUC 

Scottish Credit and Qualifications Framework (SCQF) Forum  Wendy Burton STUC

Skills Development Scotland (SDS), Climate Emergency Skills 
Action Plan Group  Ann Joss RMT

Skills Development Scotland (SDS) Engineering Skills Leadership 
Group  Tommy Breslin  STUC 
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