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RESOLUTIONS CARRIED 
 
Resolution No.1 
Engagement of Young BAME Trade Unionists  
  
“That this Conference commends the STUC for undertaking initiatives to 
increase the number of young trade unionists, however acknowledges just 
4% of union members are aged 25 and under. Further, BAME workers 
only make up 9% of trade union membership, and such low figures make 
for a difficult combination when trying to engage with young BAME trade 
unionists.   
 
“Conference notes these trends are reflected in the delegations to the 
STUC Black Workers’ Conference, and shockingly monitoring data shows 
that in the last five years, a total of only 7 delegates aged 25 or under have 
attended.   
 
“Steps must be taken to engage with young BAME members to encourage 
them to take active part in STUC structures, particularly attending the 
STUC Black Workers’ Conference.   
 
“Conference, therefore, calls on the STUC Black Workers’ Committee to:   
 

• actively encourage affiliates, where possible, to include young 
members in their delegations to the STUC Black Workers’ 
Conference;   

 
• meet with the STUC Youth Committee to look at ways of attracting 

more young BAME union members to attend the STUC Black 
Workers’ Conference and how this can be promoted within 
respective networks; and  

 
• hold a fringe meeting at the 2020 STUC Black Workers’ Conference 

for young BAME delegates, to discuss issues pertinent to them, 
ensuring that this is promoted to affiliates beforehand, so that it may 
encourage more young members to attend the Conference as 
delegates or visitors.” 

 
  



 

 

 
Resolution No.4 
Supporting a Diverse Workforce within the NHS  
  
“That this Conference believes that NHS Scotland is still not doing enough 
to support a diverse workforce, and Conference calls on the STUC Black 
Workers’ Committee and the General Council to work with NHS Scotland 
to ensure they do more to support the empowerment and career 
advancement of Black workers who are employed by NHS Scotland.  
  
“Conference asks NHS Scotland to:  
  

• produce readily accessible advice and guidance for newly qualified 
or newly recruited staff from other countries, focussing on what new 
staff can expect when they begin working with the NHS, thereby 
supporting ease of assimilation into the professional culture;  

  
• conduct research to determine the number of Black workers in NHS 

managerial posts; the number working in areas where Black workers 
have been historically under-represented, such as GP practices, 
ambulance services, dental practice and NHS 24; and the numbers 
of Black workers who have been subject to disciplinary, grievance 
and capability procedures;   

  
• monitor the reported levels of bullying and harassment by Black 

workers in the NHS in order to establish trends and to ensure 
informed and targeted preventative action is taken; and 

  
• prioritise equality and diversity training ensuring that all NHS staff 

have clear guidelines and know how to behave in an inclusive, non-
discriminatory manner in the workplace.”  

  
 
Resolution No.5 
 New Deal for BAME Workers   
 
“That this Conference expresses deep concern over the position of BAME 
workers in the labour market and notes that the poverty rate is twice as 
high for BAME groups as for white groups; that BAME workers are twice 
as likely to be on agency contracts as white workers; and that they are 
more likely to be on zero hours contracts and in temporary work. 
 



 

 

“While work is often seen as the route out of poverty, discrimination in 
employment means that issues often persist. Despite increasing 
educational achievement by people from BAME backgrounds, many are 
overqualified for the jobs that they do – 40% of African and 39% of 
Bangladeshi employees were overqualified for their roles, as compared to 
25% of white workers. In addition, BAME workers report being passed 
over for promotion and not receiving pay rises when their white peers 
receive them.   
 
“A contributing factor to higher rates of poverty for BAME people in the 
labour market is that there is a large number of certain BAME groups in 
low-paid work, such as caring, catering, and retail jobs, where there is 
limited opportunity for progression. Further still, there are groups, such as 
Bangladeshi workers, who receive low pay in all sectors.   
 
“Conference believes that we urgently need a new deal for BAME workers 
in Scotland and calls on the STUC Black Workers’ Committee to lobby the 
Scottish Government to:   
 

• introduce ethnicity pay gap reporting across Scottish public sector 
bodies;   

 
• make tackling low pay among BAME workers a specific aim of its 

race equality strategy; and   
 
• publish a report with recommendations on in-work poverty, 

insecurity and the position of BAME workers in Scotland.”   
 
 
  
Resolution No.6 
Discrimination of Black, South Asian, East Asian and Minority 
Ethnic Artists   
 
“That this Conference notes that Black, South Asian, East Asian and 
minority ethnic artists continue to experience discrimination across the 
entertainment industry. An increasingly diverse audience both wants and 
expects to see and hear itself reflected authentically and productions that 
embrace diversity have demonstrated a wide appeal to all audiences and 
deliver real commercial success.   
 
  



 

 

“Equity members have encountered issues with the provision of make-up, 
clothing and equipment that is appropriate for their skin colour during 
engagements. A lack of employer awareness of the diversity in hair and 
skin types also puts members in unacceptable situations throughout their 
working lives.   
 
“Conference calls on the STUC Black Workers’ Committee to support our 
efforts to raise awareness of these issues within the industry and to 
support us in raising awareness in our members’ workplaces, including 
publicly-funded theatres and broadcasters.”   
 
 
 
Resolution No.7 
Teaching in a Diverse Scotland   
 
“That this Conference welcomes the publication of the report ‘Teaching in 
a Diverse Scotland: increasing and retaining minority ethnic teachers’, 
which aims to increase the number of teachers from under-represented 
groups at all levels in Scottish schools.   
 
“Conference fully endorses the recommendations set out in the report and 
mandates the STUC Black Workers’ Committee to work with affiliates to 
ensure these are implemented.   
 
“Conference further asserts that, in order to tackle institutional racism and 
support the outcomes and recommendations of the Teaching in a Diverse 
Scotland Report, more emphasis must be given to developing allyship and 
ensuring all teachers are fully involved in tackling institutional racism.   
“Conference, therefore, calls on the STUC Black Workers’ Committee, to 
work with affiliates to promote allyship among affiliates as a necessary 
mechanism to facilitate institutional change.”   
 
     
 
Resolution No.9 
BME Women in the Labour Market   
 
‘‘That this Conference notes that the charity ‘Close the Gap’ published 
their ‘Still Not Visible’ research in February 2019, on Black and Minority 
Ethnic (BME) women’s employment in Scotland.  
 



 

 

‘‘Conference notes with grave concern that almost three-quarters of 
respondents reported experiencing racism, discrimination, or racial 
prejudice in the workplace. Nearly half (47%) of respondents believed they 
had experienced racism, discrimination, or racial prejudice when applying 
for a job; over four in ten (42%) respondents indicated that they’d 
experienced bullying, harassment or victimisation, because they are a 
BME woman.   
 
‘‘BME women reported facing many forms of overt racism and 
discrimination, including colleagues giving them a nickname seen as 
‘easier to pronounce’, or being subject to stereotypical assumptions about 
the type of work or position they would hold, for example presuming they 
are a secretary or cleaner.  Conference is disheartened by the lack of 
progress towards a fairer society, free of racism, despite robust evidence 
of the problem, and notes that a participant at the research launch stated 
that ‘it feels as though we are constantly retelling the story of BME 
women’s inequality; it’s now time to change the ending’.    
 
‘‘Conference regrets that to date, policy responses to BME women’s 
employment inequality have focused on increasing the employability of 
BME women, rather than on workplace discrimination. Conference 
believes that structural solutions are needed urgently to tackle BME 
women’s labour market inequality.   
 
‘‘Conference therefore calls upon the STUC Black Workers’ Committee to 
lobby Scottish Government for changes to the Public Sector Equality Duty 
which would enable transformative change for BME women at work, and 
to make greater efforts to ensure that recipients of Workplace Equality 
Fund grants commit to improving the employment experience of BME 
women; and to ask the Fair Work Convention to issue a public response 
to the research.’’   
 
 
Resolution No.10 
BME Employment in Local Authorities   
 
“That this Conference calls on the STUC Black Workers’ Committee to 
introduce a recruitment and development programme to get more people 
from minority ethnic communities to become part of workforces across all 
Scottish local authorities.   
 



 

 

Local councils are often the first point of call from our communities and so 
it is important that the workforce looks like the people it serves. This has 
to be the case at senior levels and not just the lower ranks.   
 
Therefore, Conference calls on STUC Black Workers’ Committee to work 
with local authorities to:   
 

• run local recruitment campaigns to get more people from BME 
backgrounds applying for jobs in councils;   

 
• set up a development programme to identify and develop talented 

individuals from BME backgrounds;   
 
• ask councils to report and publicly publish success and progress on 

the above; and   
 
• ask the Black Workers’ Committee to report on progress back to 

Conference.”   
 
  
   
Amended Resolution No.11 
End the Inequality Faced by Black Part-time Workers   
 
‘‘That this Conference is deeply concerned about the problems faced by 

women Black members, who work part-time and are carers.   

‘‘These women, particularly those in the migrant community, are faced 

with several issues including:   

• limited access to a diverse or culturally sensitive pool of 

childminders;   

• denial of professional development and career progression through 

barriers to training and promotion; and 

• loss of earnings and benefits through caring responsibilities.  

‘‘These are serious and crippling issues for hard working women in our 

society and widen the inequality gap in terms of pay and career 

advancement.  

‘‘Conference calls upon the STUC Black Workers’ Committee to:   



 

 

1. ask the STUC General Council to highlight this issue and call for 

action to address it;  

2. write to all councils across Scotland to press them to widen the 

recruitment of a more diverse range of childminders, who are 

sensitive to the needs of different communities of working mothers; 

and   

3. press the Scottish Government to level the playing field with regards 

to training and promotion and acknowledge the serious contribution 

part-time workers can bring to senior positions in their organisations, 

in line with the Fair Work Framework.” 

 
Amended Resolution No.12 
Black Youth Unemployment   
 
“That this Conference welcomes the decision by the Scottish Parliament’s 

Equal Opportunities Committee to undertake an Inquiry into race, ethnicity 

and employment since 2015.   

‘‘Conference is particularly concerned about the high rate of Black youth 

unemployment.   

‘‘The Black community has always experienced high unemployment 

during previous recessions. However, this recession has led to severe 

cuts in community led training projects, that previously had an excellent 

track record in assisting Black young people to gain confidence and 

employment skills and to find sustainable employment. Black youths are 

also underrepresented in modern apprenticeship programmes, due to a 

range of barriers, including the lack of information being disseminated to 

these communities, and discrimination by employers and training 

providers.  Work-based learning is widely undervalued in Scotland, 

including within BME communities, which presents a further barrier.   

‘‘It is also twice as difficult for Black undergraduates to secure a job after 

graduation.   

‘‘If the situation is not addressed and solutions put in place to tackle the 

long term unemployment of Black youth, it will have a lifelong effect on 

both their earnings and employment prospects.   



 

 

‘‘Conference therefore, calls upon the STUC Black Workers’ Committee 

to work with UNISON’s Scottish Black Workers’ Committee to:   

1. lobby the Government, including devolved governments, to prioritise 

finding a solution to Black youth unemployment by ensuring, 

amongst other initiatives, the relevant agencies have dedicated 

resources to address the problem; and  

2. campaign with grassroots Black youth organisations to address the 

low level of Black youth in the modern apprenticeship programme.’’   

 
 
  
Resolution No.13 
Institutional Racism   
 
“That this Conference is appalled that on a daily basis racism, institutional 
racism and bias continues to be manifested in education settings.   
 
“Conference condemns the fact that national data shows that the teacher 
workforce is not reflective of the diversity of the Scottish population.   
 
“Conference further condemns the fact that many employers still fail to 
address or appropriately follow reporting procedures where harassment 
and discrimination take place.   
 
“Conference asserts that government, councils and school leaders need 
to act immediately and decisively to eradicate abuse based on prejudice 
from schools and to tackle institutional racism.   
 
“Conference, therefore, calls on the STUC Black Workers’ Committee to 
campaign to ensure:   
 

• all teachers have an entitlement to and are provided with race 
equality training both at Initial Teacher Education and throughout 
their career;  

 
• education bodies, such as the General Teaching Council for 

Scotland (GTCS) and Her Majesty’s Inspectorate of Education 
(HMiE), embed race issues within core workstreams and identify 
steps to tackle institutional racism;   

 



 

 

• all education leaders commit not only to undertake race equality 
training, but also to actively challenge institutional racism;   

 
• all employers follow appropriate reporting procedures for 

discrimination and harassment; and   
 
• the public sector equality duty is promoted as a vehicle for affecting 

system wide change within education.”   
 
   
 
Resolution No.14 
Countering Anti-Muslim Prejudice   
 
‘‘That this Conference is appalled that in March 2019, two mosques in 
Christchurch, New Zealand, were targeted in anti-Muslim attacks; that the 
attacker killed 51 people and that 50 people were injured, one of whom  
llater died from wounds sustained in the attack.   
 
‘‘Conference also notes with deep dismay that several mosques and 
Islamic centres in the UK have been targeted for hate attacks this year, 
including Elgin mosque, where vandals left behind a swastika symbol and 
comments of a religious and sexual nature.   
 
‘‘Conference further notes with great concern the increasingly hostile and 
anti-Muslim rhetoric in the media and in political discourse which creates 
the backdrop to horrific events like those in Christchurch. Here in the UK, 
one such example was the Conservative Party MP for Uxbridge and South 
Ruislip, and now Prime Minister, Boris Johnson, using his column in a 
national newspaper to refer to Muslim women wearing the niqab as 
‘letterboxes’ and ‘bank robbers’.   
 
‘‘Conference is concerned that anti-Muslim sentiment is also spreading in 
Europe, and opposes the decision taken by Austrian MPs in May 2019 to 
ban the headscarf in primary schools.   
 
‘‘Conference welcomes diversity and offers solidarity and support to 
Muslim colleagues across the world. Conference believes that efforts to 
strengthen community cohesion and cooperation between people of all 
faiths and none, is vital as a bulwark against the politics of hate.   
 
  



 

 

‘‘Conference therefore calls upon the STUC to engage with the Scottish 
Parliament’s Cross Party Group (CPG) on Islamophobia; consider the 
findings of the CPG’s recently announced inquiry into Islamophobia in 
Scotland; and to develop, through the Black Workers’ Committee, a 
comprehensive STUC strategy to challenge anti-Muslim prejudice in 
workplaces in Scotland.’’   
 
 
Amended Resolution No.15 
The Rise of Racism in Language used by Politicians   
 
‘‘That this Conference is horrified by the language and sentiment used by 
the US President in his recent tweets and chanting at his campaign rally 
in North Carolina.   
 
‘‘Trump tweeted that four Black congresswomen, all of whom are US 

citizens, ‘go back’ to the ‘totally broken and crime infested places from 

which they came’.   

‘‘Conference is equally concerned that similarly unacceptable language 

has been used by Boris Johnson who is likely to be the next Prime  

Minister.   

‘‘Johnson compared Muslim women wearing the niqab and burka to ‘letter 

boxes’ and ‘bank robbers’ and referred to Black people as ‘piccaninnies’ 

and as having ‘watermelon smokes’.   

‘‘In America counties that hosted a 2016 Trump rally saw a 226 percent 

rise in hate crimes after the rally had taken place.   

‘‘In the UK as a whole, hate crimes have increased substantially in the 

past three years.   

‘‘Conference believes it is crucial that we stand up to and call out the 

language used by these politicians as unacceptable.  While calling out 

overtly racist language, we must not lose sight of the more cunning, 

palatable politicians, who may also be Black, that use socially acceptable 

language to reach harmful and racist outcomes. 

‘‘Conference calls on the STUC Black Workers’ Committee to work with 

the TUC, the WTUC and ICTU in order to:   



 

 

• declare a state of emergency in the face of the rise of fascism and 

racism as acceptable by the leaders of some of the most powerful 

countries in the Western world;  

• encourage employers across the organisations in which trade 

unions are active to provide training and information to all staff to 

provide a counter-narrative to what the leaders of these countries 

appear to espouse; and 

• build mutual solidarity between campaigns against racism and 

fascism and for migrant and refugee rights, including those of EU 

workers, across Scotland and Ireland and consistently stay on this 

message and regularly meet and discuss issues to be brought forth.”   

 
Resolution No.16 
Building a Mass Movement Against Racism   
 
‘‘That this Conference notes:   
 

• Donald Trump, Matteo Salvini, Marine Le Pen, Tommy Robinson, 
Nigel Farage and Boris Johnson all represent an agenda of racism 
and division;   

 
• they may have different strategies, but they have the same aims - to 

divide ordinary people through racism;   
 
• the attempts of Generation Identity to promote race hate and 

division by trying to organise under the umbrella of ‘free speech’ on 
campuses; and  

 
• the successful joint UCU National/Stand up to Racism rallies and 

meetings in England and Wales in 2018-19.  
 
‘‘Conference believes:   
 

• there is no place on campuses for neo-nazi, far-right and racist 
organisations;   

 
• we need to build a mass, broad and united movement to drive the 

racists back;  and 
 



 

 

• the St Andrew’s Day Anti-Racism March and Rally and the Stand up 
to Racism international demonstrations are part of the anti-racist 
fabric of Scotland.   

 
‘‘Conference therefore calls on the STUC Black Workers’ Committee to:   
 

• reiterate its support for Stand up to Racism and its slogans of ‘No to 
Racism, No to Islamophobia, No to Antisemitism, and Refugees 
Welcome Here’; 

 
• support, sponsor, and provide speakers for the UCU Scotland/Stand 

up to Racism Scotland sponsored tour of universities and colleges 
in 2019/2020; and 

 
• build the St Andrew’s Day Anti-Racism March and Rally in 

November and the Stand up to Racism demonstrations in March 
and to provide speakers for both.’’  
 

 
Amended Resolution No.17 
Anniversary of the Jallianwala Bagh Massacre   
 
“That this Conference commemorates the 100th anniversary of the 

Jallianwala Massacre when on 13 April 1919, General Dyer acting on 

behalf of the British colonial authority, ordered British Indian Army troops 

to fire rifles at a crowd of 20,000 peaceful and unarmed Indian adults and 

children. In the 100 years that have passed, no apology has been 

forthcoming from the UK Government for the massacre of innocent 

Hindus, Sikhs and Muslims.   

“Conference notes that, while the British authorities failed to keep a record 

of fatalities, the Indian National Congress estimated that more than 1,500 

people were injured and around 1,000 people were killed, including a 7 

month old baby. In the immediate aftermath of the massacre, the British 

colonial authorities enforced Martial Law, which led to further torture and 

repression of the people of Amritsar and the surrounding area.   

  



 

 

“Conference commends the work of the Jallianwala Bagh Centenary 

Committee and trade unionists to commemorate the event this year and 

to remember those who lost their lives. Conference believes that 100 

years on, the UK Government should now offer a full and formal apology 

for this infamous colonial massacre.   

“Conference, therefore, calls upon the STUC Black Workers’ Committee 

to make representations to the Scottish Government to incorporate the 

reality of colonial history, including this massacre, as part of the national 

curriculum and to apply pressure on the UK Government to issue a full 

and formal apology.”   

        
 
Resolution No.18 
Ending Nationality-based Pay Discrimination Against Seafarers   
 
“That this Conference is appalled that the practice of legal nationality 
based pay discrimination continues unabated in the domestic and 
international shipping industry. Filipino, Chinese and Indonesian Ratings 
are at greatest risk in a global workforce of 873,500, due to the failure of 
UK law to outlaw discrimination against seafarers on grounds of their 
nationality.   
 
“Conference is also alarmed that non-EEA workers represent nearly 60% 
of all seafarers and nearly 70% of all Ratings employed in the UK shipping 
industry, yet neither government nor industry collects data, regarding the 
racial or ethnic identity of the seafarers, who ensure that merchant ships 
move swiftly and safely in and out of UK and Scottish ports every day.   
 
“Conference, therefore, supports the campaign to outlaw nationality- 
based pay discrimination in the UK and Scottish shipping industry, as 
recommended to the UK Coalition Government in the Carter Report of 
2010. Such a campaign would also seek to amend the Maritime Labour  
Convention to prohibit all forms of discrimination against seafarers on the  
52,000 merchant ships working on the world’s sea lanes.”   
 
  



 

 

 
Resolution No.19 
Visas for International Musicians from the Global South   
 
‘‘That this Conference notes that Scotland’s music industry benefits from 
visiting artists. In recent years, the hostile environment created by the 
policies of Westminster have prohibited artists from the global south from 
being able to enter the UK to contribute to the Scottish music sector. Most 
recently this took the form of two disabled musicians from South India 
being denied their visas, due to being deemed at risk of overstaying their 
visas. Their non-disabled support workers were granted visas, because 
they had proof of Indian employment to prove their likelihood to return to 
India, making this not only an issue of racism, but one of ableism and 
classism.   
 
‘‘While these musicians have now had this decision overturned after a 
high-profile campaign and lobbying, this did not stop their host 
organisation from losing thousands of pounds, despite the visit being 
supported by Scottish Government, British Council and Creative Scotland. 
It also meant valuable arts activity had to be cancelled, not all of which will 
be possible to reschedule. These racist and ableist policies have a real 
impact on our arts sector – Edinburgh International Book Festival has 
noted similar issues with visas for international guests.  
 
“Conference, therefore, calls on the STUC Black Workers’ Committee to:   
 

• lobby Scottish Government to pursue this issue with the Home 
Office and Westminster; and 

 
• campaign for reform to racist visa policies for artists.”   

 
 
 
Resolution No.20 
IPCC Special Report on Global Warming  
 
‘‘That this Conference notes the IPCC’s Special Report on Global 
Warming of 1.5°C, published in 2018, which describes the enormous harm 
a 2°C rise is likely to cause, compared to a 1.5°C rise, and told us that 
limiting global warming to 1.5°C may still be possible with serious action 
taken by our society.   
 



 

 

‘‘Conference notes natural disasters, epidemics/pandemics and war 
impose serious challenges to communities and public service workers, 
especially first responders and frontline workers.   
 
‘‘Indigenous, Black and brown communities are most at risk. Refugees 
and migrants are placed in evermore precarious circumstances and the 
communities and public services that receive them, often impacted by 
‘man-made disasters’ such as austerity, privatisation and lack of trained 
workers.   
 
‘‘It believes in taking a strong stand against world leaders who express 
climate denial, undermine international action and cause divisions.   
 
‘‘Conference recognises the climate crisis and colonialism is linked and 
can only begin to be addressed when western societies and institutions 
acknowledge the ecological debt the North owes to the global South.   
 
‘‘It believes the consequences of global temperature rising above 1.5°C 
are severe and trade unions have a vital role in this action, rooted in 
workers' rights and social justice.  
 
‘‘Conference calls on the STUC Black Workers’ Committee to:  
 

• consult with all affiliates to seek input into the development of a 
cross-sector industrial strategy that works towards delivering 
internationally agreed carbon emission reduction targets;  

 
• advocate for workplace environmental reps; and 
 
• advocate with STUC for a radical Scottish Green New Deal which 

will decarbonise heating, transport and electricity, make all homes 
genuinely energy efficient, move towards a zero-waste economy 
and ensure that all activities including agriculture regenerate our 
environment and ensure the survival of all of Scotland’s diverse 
wildlife. ’’  

 
  



 

 

Emergency Resolution No.1 
Naga Munchetty, the BBC and the Responsibility and Role of the 
Media 
 
“That this Conference is concerned by BBC’s – since reversed – 
determination that presenter Naga Munchetty had breached the 
Corporation’s editorial guidelines by responding as a woman of colour to 
Donald Trump’s tweet that women Democrat politicians, all US citizens, 
should ‘go back and help fix the totally broken and crime infested places 
from which they came’. 
 
“Indeed, Conference is further concerned by reports that minority staff and 
presenters at the BBC were told by the Corporation not to join in any form 
of protest supporting the presenter. 
 
“Conference should consider how few Black journalists there are in the 
media. The Diversity in Journalism Report, released in November 2017, 
revealed that 95% of journalists working in the UK are white. These figures 
show a decline in diversity in journalism. In 2016, the National Union of 
Journalists and City University jointly reported the equivalent figure was 
94%.  
 
“Journalists and indeed, those who are media creators which includes our 
own use of social media – should not be prohibited from commenting on 
evidently racist language, especially at a time when racist rhetoric is 
having a real impact on people’s lives.  
 
“Media needs to change and institutions like the BBC should be at the 
forefront of dismantling racism not perpetuating it by silencing those who 
speak out.  
 
“Conference calls on BBC, media institutions and all trade unionists to:  
 

• support independent media and media led by Black people;  
 

• report instances of racism, homophobia, transphobia, islamophobia, 
ableism, classism, and misogyny to agencies such as Ofcom, 
Impress and social media channels, such as Facebook and Twitter; 

 

• condemn instances of the aforementioned by people we know; 
 



 

 

• promote the National Union of Journalists Race Reporting 
Guidelines; and 

 

• promote the NUJ’s Code of Conduct.” 
 

 

Emergency Resolution No.2 
 Solidarity with Black Brazilians 
 
“That this Conference recognises the increasingly grave situation in Brazil. 
Since the Bolsonaro Government took power, institutional violence 
against Black Brazilians has skyrocketed. 
 
“Numerous examples are cited in the media, including cell phone footage 
last month, showing the stripping, gagging and beating of a 17-year-old 
defenceless, homeless Black boy. 
 
“Despite their Constitutional right for collective ownership of Quilombo – 
settlements established by escaped enslaved people during colonial 
times - Afro-Brazilian families risk being evicted as a result of the lease of 
the area to the US for the purpose of developing a missile launch site. 
 
“Therefore, Conference calls on the STUC Black Workers’ Committee to 
work with the General Council and affiliates to: 
 

• release a statement condemning the violence and actions; 
 

• publicly support Brazilian solidarity groups in Scotland and beyond; 
 

• host a meeting to raise awareness of the targeted suffering 
experienced by Black Brazilians; and 

 

• raise our concerns with the UK Foreign Office.” 
 
 

  



 

 

Emergency Resolution No.3 
Condemn Serco and Build Solidarity Across Our Communities 
 
“That this Conference welcomes the work already done by the STUC 
Black Workers’ Committee on tackling inequality in Scotland, however, 
notes with alarm the hostile environment towards people who are forced 
to seek asylum. 
 
“Conference condemns Serco’s lock-change programme which originally 
planned to evict 300 tenants from their homes across Scotland. 
 
“Serco has made millions of pounds providing housing to people in the 
immigration system, often in squalid conditions, while engaging in 
constant harassment and intimidation. 
 
“We applaud Living Rent Tenants’ Union and other organisations for 
forcing Serco to halt their eviction plans last year, but understands that 
after months of legal battles, Serco have started to raise eviction actions 
in a number of cases. The sheriff did however last week refuse Serco from 
evicting people within a 48-hour notice meaning the usual timeline will 
apply. The recent development means vulnerable people in our 
communities are threatened with homelessness and destitution on our 
streets in the pursuit of profit. 
 
“Our trade union movement has always been at the forefront of protecting 
asylum seekers and refugees’ rights in this country. 
 
“We ask the STUC to:  
 

• condemn Serco for their conduct in the recent evictions campaign; 
 

• support the No Evictions Campaign and support the work of Living 
Rent Tenants’ Union; and 
 

• raise this campaign with our wider union structures and provide 
solidarity when actions are called to halt evictions.” 

 
  



 

 

 

 

FALLEN MOTIONS 

 
Motion No.2 
Encouraging Involvement   
 
“That this Conference welcomes the work being done by affiliates and the 
TUC to address the under involvement of Black and Asian members in 
unions. If Black workers are not visible in unions, this represents a 
significant obstacle to our efforts to reach out to and organise Black 
workers.   
 
“Separate space and structures within trade unions for Black members to 
come together provide the means by which Black workers can participate 
and influence policy making and action at a national and a local level, and 
offer a way in which Black members can find mutual support.   
 
“These structures are vital in ensuring unions remain relevant and 
welcoming to Black workers. However, Conference notes that it is 
important that Black workers and the issues that specifically affect them 
are not confined solely to these structures, but that they are visible and 
active everywhere in the trade union movement and throughout lay 
structures. Unions need to do more to enable Black members to make the 
crossover into mainstream roles and structures. There are a range of 
existing initiatives that achieve this, such as identifying and developing 
Black role models, get-togethers for Black members and mentoring. 
Conference welcomes these initiatives and calls on the STUC Black 
Workers' Committee to:   
 

• explore how affiliates might share strategies that have been 
successful in improving the representation of Black members in 
mainstream roles and structures;   

 
• develop practical guidance on how unions can go about promoting 

Black role models who are active in mainstream union structures; 
and  

  



 

 

  
• continue to promote the value of separate space and structures for 

Black members (and other groups of members who are 
underrepresented) within the trade union movement that give newer 
and less experienced members the knowledge and confidence to 
become active and involved throughout union structures.”   

 
 
 
Motion No.3 
Strengthening Collective Bargaining   
 
“That this Conference recognises the disproportionate and adverse 
impact austerity and ongoing discrimination in the labour market has on 
Black workers, their families and communities in Scotland. Black workers 
are over-represented in low paying, insecure, temporary and short hours 
jobs. Clustered in the lower grades of historically low paying sectors of the 
economy, poverty in Black communities in Scotland is twice that of white 
communities. BME women are paying the highest price for austerity, and 
BME communities have lower rates of social security benefit take up.   
 
“Research shows Black workers are more likely to struggle to pay 
essential bills, miss mortgage/rent payments and meals and rely on 
Universal Credit than white members, again confirming institutional and 
structural racism continues to cause bad outcomes for Black workers.   
 
“For Black workers the experience of racism, inequality and discrimination 
act as powerful triggers to joining and becoming active in their trade 
unions. The Department of Business, Energy & Industrial Strategy (BEIS) 
statistics reveal trade union membership in Scotland increased by 3.1% 
in 2018 and studies continue to show Black workers, and Black women in 
particular, are significantly more likely to be members of a trade union 
than any other group. However, austerity together with attacks on trade 
unions, ongoing race discrimination in the labour market and the 
undermining of collective bargaining has led to a dramatic shift in the 
balance of power in the workplace.   
 
“Conference asks the STUC, in consultation with the STUC Black 
Workers' Committee to: 
   

• renew the agenda to challenge the disproportionate impact of 
austerity on Black workers and encourage affiliates to do so;   

 



 

 

• re-emphasise the crucial role collective bargaining plays in 
delivering greater equality in the workplace and publish guidance on 
race equality bargaining; and   

 
• encourage affiliates to share collective bargaining 'wins' and 

successful strategies.”   
 
 
 
Motion No.8 
Equality and Diversity in the Workplace: Urgent Action   
 
‘‘That this Conference calls for the Black Workers’ Committee and STUC 
affiliates to urgently increase efforts to develop plans to tackle workplace 
Equality and Diversity issues. This should happen through direct employer 
engagement, training in workplaces and awareness raising across the 
movement.   
 
‘‘Action is needed, as the face of the modern workplace has significantly 
changed in 10 years with the most vulnerable workers - Black, disabled 
and young - bearing most of the negative focus of unscrupulous 
workplaces and efficiency strategies.   
 
‘‘At the current time it is critical to highlight the responsibilities of employers 
and organisations to all members of their workforce, but particularly those 
from a 'protected characteristic' as described under the Equality Act 2010. 
This legislation sits alongside other Acts that exist to ensure fairness, 
protection from harm/abuse and accountability. All too often these 
principles are flouted in the workplace, replaced by tick boxes.   
 
‘‘Equality and Diversity in the workplace is critical, now more than ever, as 
unfettered pockets of homophobia, racism, nationalism, populism, 
extremism and Islamophobia are a daily reality for many. Our own 
movement is not untouched by these influences. As an employer, this 
motion asked that the trade union movement leads by example in setting 
a roadmap towards best practice to achieve equality for our diverse 
workforces.   
 
‘‘There is a significant responsibility for employers across all sectors to 
implement practices, policy and procedure that are fit for purpose. The 
trade union movement is well placed to bring about meaningful change for 
workers. Along with the Black Workers’ Committee, many affiliates have 
ongoing activity around fair work and equality at work.   



 

 

‘‘It's become clear that workplace equality will become even more 
challenged as Brexit approaches. We ask the Black Workers’ Committee 
to step up efforts to bring about real action that changes lives.’’   
 
 
 


