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I   -   RESOLUTIONS CARRIED 
 
Amended Resolution No. 1: “The Labour Market and Black 
Workers” 
 
“That this Conference accepts that Black workers in Scotland are 
continually achieving inequitable labour market outcomes because of 
persistent racial discrimination. Furthermore, Conference accepts that: 
 

• Government must abandon the philosophy of voluntarism being 
adequate to counteract labour market discrimination and as a 
matter of urgency introduce legislation that places public and 
private sector employers under a duty to promote equality and to 
monitor the impact of such a duty; 

• any Public and Private Sectors Equality Duties should be 
effectively implemented with the Equality and Human Rights 
Commission being a critical and fundamental enabling 
organisation; and 

• the Conservative Governments since 2010 are ideologically hostile 
to equality and human rights legislation and the Equality and 
Human Rights Commission, which by 2017 will have suffered a 
funding and staffing reduction of 75% and 69% respectively, and 
this has had a significant detrimental impact on frontline services 
and the ability of the EHRC to support equality policy. 

 
“Consequently, Conference calls upon the STUC Black Workers’ 
Committee and STUC General Council to lobby the Scottish 
Government and to work across the trade union movement to: 
 

• prevent the dilution or repeal of equality and human rights 
legislation; 

• protect, enhance and effectively implement the Scottish Public 
Sector Equality Duty; 

• amend the Equality Act (2010) to introduce a Private Sector 
Equality Duty equivalent to the Public Sector Equality Duty;  

• depoliticise the funding mechanism of the Equality and Human 
Rights Commission to ensure that it has sufficient funding and 
staffing to effectively preform its statutory functions; 

• fully support the PCS and Unite Campaign against cuts to the 
EHRC.” 
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Mover:  STUC Black Workers’ Committee 
Seconder:  Public & Commercial Services Union 
 
 
Resolution No. 2: “Removing Barriers:  Race, Ethnicity and 
Employment” 
 
“That this Conference notes that in January 2016, the Scottish 
Parliament Equal Opportunities Committee published a report of its 
inquiry into ethnicity and employment, ‘Removing Barriers: Race, 
Ethnicity and Employment’.  
 
“Conference also notes that this report found that, despite forty years of 
legislation, training initiatives and equality policies, the world of work is 
not representative of Scotland‘s communities and people; that people 
from ethnic minorities are often clustered into lower-grade jobs and 
denied access to training opportunities, which would enable progression; 
and that there are considerable gaps in data collection, which undermine 
compliance with the Public Sector Equality Duty. 
 
“Conference believes that diversity in the workplace should be valued 
and seen as a positive goal, and that people from different ethnic 
backgrounds can bring social and cultural capital to their workplaces, 
which should be recognised and valued. 
 
“Conference further believes that the Scottish Government should show 
leadership in tackling the deep-seated issues, which the Removing 
Barriers inquiry uncovered, and commit to long-term, funded, 
concentrated action. 
 
“Conference, therefore, calls upon the STUC Black Workers’ Committee 
to: 
 

• lobby the Scottish Government to encourage it to act on the 
recommendations in the Removing Barriers report; 

• encourage and support the training of affiliates’ union reps and 
officials on issues affecting BME people in employment contexts, 
including apprenticeships, work placements and work experience; 
and 

• continue to promote and share good trade union practice in 
challenging racism in the workplace among affiliates.” 
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Mover:  Educational Institute of Scotland 
 
 
Amended Resolution No. 3:  “Making Apprenticeships Work for 
Young BAME People in Scotland” 
 
“That this Conference notes that, according to the 2011 Census in 
Scotland, the size of the BAME population was just over 200,000. This 
figure has doubled from the last statistics provided in 2001. These trends 
show that there is a strong pattern of growth for BAME communities 
settling or living in Scotland. The Scottish average BAME figure is 4%, 
although in towns such as Glasgow and Edinburgh, this figure is more in 
line with the national UK average. 
 
“The value of apprenticeships is huge. They present a gateway into 
employment and it is fundamental that the demographics demonstrate a 
fair flow of opportunity for young BAME workers. Over 25,000 modern 
apprenticeships were recorded in Scotland in 2014/2015, according to 
the Scottish Government website. Only 1.4% were from young people 
self-determining as BAME. This figure is unacceptable and shows that 
young BAME people are not having the same opportunities into 
employment as their white counterparts. 
 
“Conference calls on the incoming STUC Black Workers’ Committee to 
highlight the glass ceiling facing young BAME people and to coordinate 
a campaign to put pressure on the Government to work with employers 
to increase this figure, so that it is more reflective of the number of 
BAME people living in the Scotland. 
 
“The utilisation arrangements for the forthcoming apprenticeship levy 
present a real opportunity for Scotland.  Therefore, Conference further 
calls on the STUC to campaign for conditional granting of levy funds, in 
order to improve diversity and inclusiveness through the use of positive 
actions, when employers design and implement their apprenticeship 
programmes. 
 
“In addition, Conference calls on the Black Workers’ Committee to work 
with Scottish Union Learning to identify and highlight the structural 
barriers that lead to the lack of apprenticeship opportunities for BAME 
workers.”   
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Mover:  Communication Workers’ Union 
Seconder:  Public & Commercial Services Union 
Supporter:  Prospect 
 
 
Resolution No. 4: “Peformance Management Systems (PMS)” 
 
“That this Conference notes that Performance Management Systems 
operating in central government departments are discriminatory and 
unfair. Analysis of the data by academics from Keele University, 
commissioned by PCS, indicates that there are statistically significant 
differences in performance outcomes based on all protected 
characteristics, but particularly in relation to ethnicity.  
 
“Conference also notes there were statistically significant differences 
between the performance ratings by ethnicity in 11 out of the 17 
departments, and for the Civil Service overall. BAME staff were less 
likely to receive an ‘Exceed’ performance rating than those staff 
categorised as white. Conference acknowledges that it is completely 
unacceptable and shameful that the UK Government, as an employer, is 
operating a Performance Management system which discriminates 
against BAME staff, and others from protected characteristic groups.  
 
“Conference further notes that this system has been rejected by Scottish 
Government and agencies, but Civil Servants employed by Westminster 
departments and working in Scotland continue to be subjected to this 
discriminatory system. 
 
“Following PCS pressure, PMR has been replaced in the Valuation 
Office Agency (VOA) with a fairer and much more supportive system that 
helps members to reach their full potential. However, the UK Cabinet 
Office has said that it does not expect reforms to the system to be 
applied to other departments until April 2018 at the earliest. This delay is 
not acceptable for PCS Members, and PCS has had no option but to 
begin formal legal action on behalf of members who have suffered 
discrimination under the system. 
 
“Therefore, Conference agrees to support PCS’s ongoing campaign 
against PMR which demands the immediate suspension of the 
discriminatory Performance Management System until which time a 
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reformed system, devised in partnership with PCS and its members, can 
be put in place.” 
 
Mover:  Public & Commercial Services Union   
 
 
Resolution No.5: “Social Justice and Mental Illness” 
 
“That this Conference notes that mental illness and public health of 
people from the ethnic communities in Scotland are facing an uphill 
challenge for recognition, and not the one size fits all approach that we 
have in Scotland. 
 
“We have a growing Black and ethnic minority population, with people 
from different ethnic backgrounds.  One mistake often made is to 
assume we all share the same cultural differences.  In fact, there are as 
many differences within BME communities as there are with the majority 
of the white population. 
 
“Scotland is becoming culturally diverse with people from different 
cultural regions.  Around one in three people are estimated to be 
affected by mental illness in any one year.  Improving mental health is a 
priority for the Scottish Government.   Whilst a number of surveys and 
data have been made for the overall population in Scotland, the ability to 
provide concrete data on the health of Scotland’s BME population is 
limited by their failure to systematically collect and record information 
with regard to ethnicity. 
 
“South Asian and Chinese groups, in particular, access mental health 
services late or not at all.  Since the introduction of the Race Relations 
Act, significant inequalities remain in many areas of life for minority 
ethnic people.  With lower employment rates and a higher risk of 
poverty, more needs to be done to help ethnic people. 
 
“Conference calls on the STUC Black Workers’ Committee to: 
 

•  work with other Equalities Committees to raise mental health 
issues in the workplace; 

•  have information on their website on the issue of mental health 
and wellbeing and its impact on BME workers; and 
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•  work with the STUC General Council to ensure that the Race 
Equality Framework for Scotland delivers what it has outlined in its 
actions.”  

 
Mover:  STUC Black Workers’ Committee 
 
 
Resolution No. 6: “Saheliya Supporting the BME Women of 
Scotland” 
 
“That this Conference would like to commend Saheliya for the 
exceptional work they do to support BME women in Scotland and for the 
recent award of Scottish Charity of the Year.  The charity is a specialist 
mental health and wellbeing support organisation for ethnic minority 
women and girls; they help those who have mental health issues caused 
by trauma and those living within oppressive cultural practices.  Many of 
the women accessing their services have been victims of honour-based 
violence, forced marriage, domestic abuse and Female Genital 
Mutilation (FGM). 
 
“Conference notes that over a third of the charity’s income comes from 
City of Edinburgh Council and the Scottish Government, the rest is made 
up from other sources including individual donations.  In the past year, 
Saheliya has supported nearly 1,000 BME women in Scotland, but to 
continue and expand, they need to ensure their funding levels grow.  
 
“Conference therefore calls on the STUC Black Workers’ Committee to: 
  

• highlight to affiliates the outstanding work of Saheliya and 
encourage them to make donations; 

• write to Edinburgh City Council and the Scottish Government, 
urging them to continue the current funding levels to allow the 
invaluable work of this organisation; and   

• write to Glasgow City Council, urging them to consider making a 
funding contribution, given that Saheliya have expanded their work 
into the city.” 
 

Mover:  Associated Society of Locomotive 
  Engineers & Firemen  
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Resolution No. 7: “Supporting BME Carers” 
 
“That this Conference acknowledges the vital role unpaid carers play in 
Scotland. The contribution carers make to the Scottish economy and the 
wide-reaching impact caring has on carers’ lives is well documented, but 
far less information is available about the experience and contribution of 
BME (Black Minority Ethnic) carers. 
 
“Whilst we know that BME carers in Scotland face similar difficulties to 
the caring population as a whole, such as difficulties getting working 
hours that fit around their caring commitments, or experiencing problems 
with their own health and wellbeing, BME carers are known to 
experience unique challenges in accessing support.  
 
“There are many reasons for this.  Research has shown that amongst 
BME carers take up of services are consistently low and this cannot be 
put down to their lack of interest in receiving support. 
 
“There is clear evidence that, despite some progress, there remains a 
real shortage of tailored, appropriate support services for BME carers 
and those they care for. This is partly due to difficulties reaching BME 
carers and a failure to consistently ask BME carers what they need. This 
has led to services being designed and delivered on the basis of 
stereotypical assumptions.   
 
“Conference welcomes the Scottish Government’s recent publication of 
a Race Equality Framework and the acknowledgement that targeted 
interventions are needed to tackle inequality relating to the experience of 
BME carers and those they care for.   
 
“Conference calls on the STUC Black Workers’ Committee to: 
 

• encourage unions to acknowledge and address the specific 
concerns of BME carers in their work; and 

• press the Scottish Government to review the effectiveness of the 
recommendations in the Framework in relation to improving 
services and support with specific regard to BME carers’ needs.” 

 
Mover:  Union of Shop, Distribute & 
   Allied Workers 
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Amended Resolution No. 8:  “No to Racism. No to Islamophobia. No 
to any kind of Discrimination” 
 
“That this Conference notes that the past year has seen many incidents 
in Scotland, the UK and indeed across the world where racism, 
Islamophobia, anti-Semitism and other incidents of a discriminatory 
nature are on the rise. 
 
“Conference should send out a loud and united message that we say no 
to racism, no to Islamophobia, and no to any kind of discrimination in our 
workplaces, our communities and our political and social structures. 
 
“Constant conclusions keep being drawn in the media between recent 
terrorist attacks across the world and links to the peaceful religion of 
Islam. The fact is such incidents have nothing to do with the religion of 
Islam and terrorism is terrorism no matter, if such despicable acts are 
committed in France, Belgium, United States, Turkey, Iraq, Saudi 
Arabia, Pakistan or Bangladesh. 
 
“Since 2010, an interfaith group based in East Renfrewshire has worked 
with primary school children to promote positive perceptions about all 
religions by hosting the East Renfrewshire Diversity Day annually. The 
day also sees young people come together to celebrate our diversity 
through sports and art.   
  
“Conference, therefore, calls upon the STUC Black Workers’ Committee 
to: 
 

• issue a loud and united message, alongside affiliates, to 
politicians, and the media, that we say no to racism, no to 
Islamophobia and no to any kind of discrimination in our 
workplaces, in our communities and in our political and social 
structures; 

• work with anti-racist and other civil society organisations to tackle 
negative and misconceived perceptions about Islam and Judaism 
that come to fore on the back of world events;  

• support the annual East Renfrewshire Diversity Day by promoting 
it on social media and encouraging similar days to also be held 
across Scotland; 

• support UN Anti-Racism Day and organise a solidarity rally in 
Glasgow to coincide with events across Europe; 
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• work with MEND to actively monitor incidents of race/religion hate 
in Scotland; and 

• lobby the Scottish Police Authority to ensure that race/hate crimes 
are being treated with the urgency they deserve.” 

 
Mover:   GMB Scotland 
Seconder:  Communication Workers’ Union 

 
 

Resolution No.9: “Racial Discrimination” 
 
“That this Conference regrets that, despite 50 years of race relations 
legislation in Britain, racial discrimination continues to blight the lives of 
Black and minority ethnic communities. 
 
“Conference condemns the actions of Government in: 
 

• demonising and scapegoating Black and minority ethnic 
communities; 

• trivialising and cutting the infrastructure needed to advance racial 
justice; and 

• pursuing economic austerity policies, which continue to exacerbate 
racial injustice and cement an ever more racially divided society. 

 
“Conference further deplores the attacks on trade unions, which are the 
voice of Black and minority ethnic workers and communities. 
 
“Conference welcomes the NASUWT ‘Act for Racial Justice’ campaign 
to secure the right of everyone to a life free from racial prejudice, 
discrimination, bigotry and hatred. 
 
“Conference calls on the STUC Black Workers’ Committee to lobby the 
Government to take all necessary steps to secure full and meaningful 
compliance with the legal duties to eliminate racial discrimination, 
advance racial equality and ensure good race relations.” 
 
Mover:  NASUWT 
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Resolution No.10: “Organising Against Racism in the Workplace” 
 
“That this Conference welcomes the work of unions and the STUC to 
keep race and racism on the agenda by employing a number of 
strategies to counter the myth that racism is no longer an issue.   
 
“Conference asserts that racism continues to define the experience of 
many Black workers in Scotland today. Despite decades of UK 
legislation aimed at tackling racial discrimination and inequality in the 
workplace, unemployment rates are still significantly higher for Black 
workers compared to white workers, including the majority white Scottish 
population. 
 
“There is clear evidence of lower pay amongst Black workers, as well as 
significantly higher numbers of Black workers in temporary, insecure and 
causal jobs. Self-reported racial prejudice and race hate crimes are on 
the rise and bullying and harassment are flourishing in too many 
workplaces.   
 
“The majority of racist incidents recorded by the Police in Scotland take 
place on the street, in a dwelling or, of key importance to USDAW 
members, in a shop. In response, there is a growing demand from 
USDAW reps for materials, resources and support to organise campaign 
activity against racism in the workplace.   
 
“Conference asks the STUC Black Workers’ Committee to identify how 
best to share amongst affiliates the experience and expertise unions 
have built up in tackling racism and organising effective workplace 
campaigns on this issue.” 
 
Mover:  Union of Shop, Distributive & 
   Allied Workers 
  
 
Resolution No. 11: “Black Representation in Public Life” 
 
“That this Conference notes and welcomes the Scottish Government’s 
First Minister’s proposal of the 50/50 by 2020 plan; a pledge on gender 
equality to make public appointments within public bodies more diverse.   
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“Conference believes that all public bodies should include Board 
members who reflect British society - people from all walks of life and 
those with a vast range of viewpoints and life experiences.  
 
“The 2011 census provides us with the knowledge that Black people in 
England and Wales account for 14% of the population, with just over 4% 
of the population accounting for the population in Scotland.  
 
“According to an analysis of diversity data on appointments made to the 
Boards of public bodies in Scotland as at 2014, of the 574 seats 
available on Scotland’s public Boards, only 16 were held by Black 
people.   
 
“Conference believes that if we are to eliminate racism in our society, we 
need to remove the barriers that Black people encounter in accessing 
opportunities and services. Addressing Black representation on public 
Boards is an important step in dismantling those barriers.  
 
“Conference, therefore, calls on the STUC Black Workers’ Committee 
and STUC to: 
 

• work with Scottish Government to compile comprehensive 
benchmark data on Black representation in Scottish public life;  

• work with STUC Black Workers’ Committee’s campaign to 
increase Black representation on Public Boards;   

• work with the Government, and devolved governments, to 
ensure they address this under-representation and ensure 
they prioritise it as a matter of urgency; and  

• specifically, model the approaches and impact of the award 
winning NHS programme ‘Leading Better Care - Leading 
Across Differences’ and disseminate that approach widely 
through public service networks.” 

 
Mover:  UNISON Scotland    
 
 
Resolution No.12: “Austerity Cuts and the Impact on Black 
Workers” 
 
“That this Conference notes that the Tory party’s continued austerity 
package has had a disproportionate and negative effect on Black 



13 

 

workers and their families through decimation of employment 
opportunities, childcare provision, worsening immigration policy and 
decreased funding for health, social care and advocacy services.   
 
“Conference recognises that as hundreds of jobs have disappeared in 
the public sector, where Black workers are traditionally over-
represented, they are increasingly being confined to low paid 
employment in the services sector, where casualised working patterns 
are increasing.  It has also become easier to dismiss employees who 
may have genuine cases to address which, again, has affected Black 
workers and the disenfranchised.    
 
“Conference realises that the recent UK Referendum decision to come 
out of the European Union was driven by a fear of ‘others’ taking away  
jobs and security, while the austerity agenda was regularly linked to this 
and offered as a genuine solution to cutting the country’s spending. 
 
“Conference believes that the u-turn on tax credits isn’t enough to 
protect vulnerable workers from an ideologically-driven agenda. 
 
“Conference calls on the STUC Black Workers’ Committee to: 
 

• work with BME and other equality groups, both in and outside the 
trade union movement to fight against future plans to cut services, 
public sector pay or the welfare state, which disproportionately 
affect Black workers; 

• continue to fight against the changes to the labour market which 
disadvantage Black workers, and erosion of opportunities 
particularly for Black women and young people; 

• challenge funding cuts to legal aid for industrial tribunals, which 
have had a significant effect on Black workers’ abilities to pursue 
unfair dismissal/victimisation cases; and 

• continue to work with employers and the Scottish Government to 
address poor access to modern apprenticeships for young ethnic 
minority groups.”  

 
Mover:  Community 
 
 
 
 



14 

 

Resolution No.13: “Prevent Duty” 
 
“That this Conference notes that the Counter Terrorism and Security Act 
2015 obliges public bodies to seek to prevent people from being ‘drawn 
into terrorism’ (a provision widely known as the ‘Prevent Duty’), and also 
notes that STUC Congress policy on Prevent is to oppose and campaign 
against the Prevent Duty.  
 
“Conference further notes that this legislation extends to local authorities 
(which employ teachers), independent schools, universities and colleges 
and, therefore, impacts on young people in the education system.  
 
“Conference notes that research conducted with over 380 young people 
in Scotland has found that BME young people experience racism in a 
wide range of forms.   
 
“Conference believes that the Prevent Duty is rooted in Islamophobia 
and likely to incite race-based and faith-based discrimination, 
exacerbating the everyday racism already experienced by BME young 
people in Scotland.  
 
“Conference further believes that the definition of extremism used in the 
Prevent strategy, which includes ‘vocal or active opposition to 
fundamental British values’, is problematic because of the broad range 
of individuals and groups who may at some point fall foul of it.  
 
“Conference believes that this legislation should be repealed, but that 
until that aim is realised, there is a need for interim actions.   
 
“Conference calls upon the STUC Black Workers’ Committee to work 
with the STUC General Council to: 
 

• campaign against the Prevent Duty; 

• call for Equality Impact Assessment of all associated guidance, 
training packages and emerging policy and practice; and 

• encourage affiliates to sustain their training of union reps on anti-
racist approaches, and to update these as appropriate to take 
account of the Prevent Duty, as a means of ensuring that the trade 
union movement is fully equipped to challenge all forms of racism 
and Islamophobia.” 
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Mover:  Educational Institute of Scotland 
 
 
Resolution No. 14: “Prevent in Higher Education” 
 
“That this Conference notes with concern the increasing roll out within 
Scottish Higher Education institutions of the UK Government’s Prevent 
strategy. Noting that Prevent: 
 

• is racist and disproportionately targets Muslims and people from 
Muslim cultures in Higher Education;  

• potentially infringes freedom of speech and academic freedom; 

• can lead to the involvement of the police in non-criminal matters of 
university life and potentially criminalises increasing numbers of 
people; 

• de-professionalises front-line student service staff; 

• encourages management and the police to interfere in legitimate 
activities of academics and students; 

• censors critique of, dissent from, and non-violent opposition to 
public policy; 

• puts particular constraints on Palestine solidarity work; and 

• is counter-productive for its stated intention of preventing terrorism. 
 
“Therefore, Conference condemns the Prevent strategy and resolves to 
oppose its implementation in Scotland, and instead calls for the 
prioritisation of public policies which combat racism and promote 
equality and diversity.” 
 
Mover:  University & College Union Scotland 
 
 
Amended Resolution No. 15: “Tackling Racism in the Scottish 
School System” 
 
“That this Conference expresses concern about the following features of 
Scottish society, as identified by the Scottish Government’s Race 
Equality Framework for Scotland 2016-30: 
 

• high levels of racial intolerance, which are manifested in Scottish 
social attitudes; 

• the continuing unacceptably high level of race hate crimes; and 
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• the failure of public sector workforces to reflect the ethnic diversity 
of the communities they serve. 

 
“Conference believes that racism continues to be a feature of the 
Scottish school system, affecting the treatment of students and the 
schools’ workforce.  
 
“Conference is alarmed at the level of reports from BME teachers that, 
despite their Scottish heritage, they continue to be alienated and 
marginalised in schools, resulting in feelings of isolation.  
 
“Conference applauds the Scottish Government’s stated aim to tackle 
racism in society, including in schools, but believes that many national 
education bodies and local authorities have failed to make this a high 
enough priority to translate the Scottish Government’s aspirations into 
practice. 
 
“Conference asserts, in particular, that the woeful lack of BME teachers, 
in general and worse still, in positions of school leadership should be 
urgently addressed by the Scottish Government and local authorities. 
 
“Conference, therefore, calls on the Scottish Government, Education 
Scotland, the General Teaching Council for Scotland, the Convention of 
Scottish Local Authorities and the Scottish College for Educational 
Leadership to make tackling racism in the Scottish school system a key 
strategic priority and to publish proposals to achieve this.” 
 
Mover:  NASUWT 
Seconder:  Educational Institute of Scotland 
 
Resolution No. 16: “Migrant Workers in STEM Roles” 
 
“That this Conference welcomes the Scottish Government’s stated 
determination to show leadership in advancing race equality, tackling 
racism and addressing the barriers that prevent BME workers from 
realising their potential. The recently published Race Equality 
Framework for Scotland sets out how Scottish Government aims to 
progress this ambition in the period from 2016 to 2030. 
 
“Conference notes the output of recent work conducted by Prospect, 
following concerns about the future employment security of migrant 
workers across some of its membership areas, in particular relating to 
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highly skilled workers in science, technology, engineering and maths 
(STEM) roles. Concerns included:  
 

• the salary threshold recommended by the Migration Advisory 
Committee is too high to protect STEM employees in the public 
sector whose pay has been held back as a result of austerity 
measures, therefore, salaries both for migrant workers and their 
UK counterparts need to be increased in order to recruit and retain 
skilled workers; 

• the EU referendum adding to worries about employment security, 
both for employers, but especially for workers; 

• genuine and deep fears about the implications of migration policy 
for STEM capability, and very strikingly so in the public sector; and 

• reliance on migrant workers for business-critical functions and of 
the risks that their non-availability posed to sustainable high quality 
science.  

 
“Given that international collaboration in this sphere is not an option if 
the UK, including Scotland, is to maintain its reputation and influence, 
Conference calls upon the Black Workers’ Committee and STUC 
General Council to: 

 

• use its influence within both the Westminster and Holyrood 
Governments to ensure that the challenges posed by the current 
direction of public policy in this area are fully understood and 
openly debated; and 

• ensure that organising opportunities are maximised by flagging up 
the relevance of trade unions to BME workers in STEM industries.” 

 
Mover:  Prospect 
 
 
Resolution No.17: “LGBT and Immigration” 
 
“That this Conference notes that the 1951 Refugee Convention states: 
‘any person who, owing to a well-founded fear of being persecuted for 
reasons of race, religion, nationality, membership of a particular social 
group, or political opinion, living outside the country of his/her nationality, 
and is unable to or, owing to such fear, is unwilling to avail himself of the 
protection of that country’. However, it is difficult for lesbian, gay, 
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bisexual or transgender (LGBT) people to prove they meet the above-
mentioned criteria for claiming asylum in the UK. 
 
“Deportations of LGBT people violate Article 3: Article 3 of the European 
Convention on Human Rights says that ‘No-one shall be subjected to 
torture or inhumane or degrading treatment or punishment’. Anyone can 
make a claim for protection based directly on Article 3 as states are 
prohibited from returning a person to a country where they may suffer a 
violation of your rights under Article 3. It is an absolute right, meaning 
that it should not be violated under any circumstances. 
 
“However deportations of LGBT people are not uncommon. These 
deportations were posted on the Unity Website. In March 2016, a 
Namibian-born LGBTI activist, Ms K, was facing deportation with her son 
after being removed from her Glasgow home by immigration officials, but 
was released when protesters blockaded the Home Office enforcement 
team’s offices in Glasgow. In June 2016, Mr.C who is from Nigeria, was 
forcibly removed to Nigeria and Mr M was forcibly removed to Sudan, 
where they can face imprisonment, torture and death. 
 
“Conference call on the STUC Black Workers’ Committee to: 
 

• work with STUC LGBT+ Workers’ Committee and the STUC 
General Council to raise the awareness of these deportations; and 

• incorporate raise awareness of the Human Rights of LGBT 
communities into the agenda of affiliated trade unions.” 

   
Mover:  Unite the Union 
 
 
Resolution No.18: “The Human Trafficking and Exploitation 
(Scotland) Bill” 
 
“That this Conference notes that the Human Trafficking and Exploitation 
(Scotland) Bill was passed by the Scottish Government on 1 October 
2015, however, the Scottish public have so little information on this 
issue. 
 
“Today, there are an estimated 20.9 million people trapped in some form 
of slavery.  It is sometimes called ‘modern-day slavery’ and sometimes 
‘human trafficking’.   At all times, it is slavery at its core. The average 
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cost of a slave is about US $90. According to the International Labour 
Organisation ( ILO), someone is enslaved if he or she is: 
 

• forced to work through mental or physical threat; 

• owned or controlled by an ‘employer’, usually through mental or 
physical abuse or the threat of abuse; 

• dehumanised, treated as a commodity or bought and sold as 
‘property’; and 

• physically constrained or has restrictions placed on freedom of 
movement. 

 
The term ‘modern slavery’ covered:  
 

• domestic servitude; 

• sex trafficking; 

• forced labour; 

• bonded labour; and 

• child labour. 
 
While the UK Human Trafficking Centre reported 99 people in 2013 were 
referred to agencies in Scotland as being potential victims of trafficking - 
a 3 per cent rise since 2012 - the Government, law enforcement and 
social services know this is a mere fraction of the total victims who are 
able to come forward. 
 
“Conference call on the STUC Black Workers’ Committee to work with 
the STUC General Council to: 
 

• raise awareness of The Human Trafficking and Exploitation 
(Scotland) Bill; and 

• develop learning materials for affiliates to use with their shop 
stewards.” 
  

Mover:  Unite the Union 
 
 
Resolution No.19: “Immigrant Working Conditions - Qatar World 
Cup 2022” 
 
“That this conference deplores the fact that immigrant workers in Qatar 
for the World Cup are dying unnecessarily in what the International 
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Trade Union Confederation describes as modern day slavery. 
 
“It is predicted that by the time all the infrastructure projects have been 
completed, some 7,000 workers will have lost their lives. According to 
this statistic, for every match going to be played in the 2022 World Cup a 
staggering 112 immigrant workers lives would have been lost per match 
played. 
 
“Both Amnesty and the TUC have already been very active in 
campaigning to highlight the issues workers face. 
 
“Conference calls upon the incoming STUC Black Workers’ Committee 
to give maximum support to the campaign. The campaign should, as a 
minimum, focus on the following issues: 
 

• a complete overhaul of the Kafala sponsorship system; 

• late or no payment of wages; 

• withholding of documents and restricting movement; 

• the right to join a trade union; and 

• squalid living conditions. 
 

“It is clear that FIFA carried out no meaningful risk assessments, either 
before awarding Qatar the 2022 World Cup or assessing what is being 
done during building work. The STUC campaign should also seek to 
pressure FIFA, working with our European trade union friends, to call on 
them to withdraw the World Cup from Qatar, if there is continuing 
evidence of gross mistreatment of workers in the country. 
 
Mover:  Communication Workers’ Union 
 
 
Resolution No.20: “EU Referendum” 
 
“That this Conference notes the Referendum on British membership of 
the European Union in June 2016 was a very divisive one that saw 
increasing attacks in some parts of the media on migrant communities. 
 
“Conference also notes that the NUJ guidelines on reporting of race and 
migration play an important role in such referenda and campaigns. 
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“Conference believes that racist attitudes and the growth of far right 
parties pose a threat to democracy, the rights of trade union 
organisations, and a free media and racial equality. NUJ members have 
a responsibility to stop racism being expressed in the media and 
members should have the right to withhold their labour on grounds of 
conscience, where employers are providing a platform for racist 
propaganda. 
 
“Conference calls upon the STUC Black Workers’ Committee to work 
with the NUJ, broadcasters, and media outlets, to ensure that reporting 
on race and migration is done in an ethical and fair manner.” 
 
Mover:  National Union of Journalists 
 
 
Resolution No. 21: “The EU Referendum Result and the Rise in 
Racism and Xenophobia” 
 
“That this Conference unreservedly condemns the rise of race hate 
crime and increased xenophobia, particularly as a result of the EU 
Referendum. The EU Referendum campaign was plagued by racist 
rhetoric about migrants and migration from politicians, media and society 
across all levels. The language used added to stigma surrounding 
migrants and has undoubtedly been a major contributor. 
 
“UK police sources state that the 42% spike in hate crime in the week 
before and week following 23 June was the worst on record. Real  
figures could be much higher, with past studies suggesting just one in 
four hate crimes are reported to police. It is unfortunate that Scotland is 
not immune to such prejudice.  
 
“Accelerated normalisation of far right views is causing worry and 
anxiety to Black workers and EU nationals alike, many of whom are in 
much needed specialist professions performing roles critical to key 
industry sectors.  
 
“What is also concerning is that, with a few notable exceptions, there 
has been precious little challenge from either the media or the political 
parties, with the effect being that such bigoted behaviour and comments 
are not only given unwarranted legitimacy, but are made with impunity.  
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“It falls to trade unions and allied like-minded groups to ensure public 
decency prevails and to seek to restore tolerance, acceptance and 
humanity within our society. 
 
“Conference calls upon the STUC Black Workers’ Committee and STUC 
General Council to prioritise and step up its anti-racist work by: 
 

• continuing to challenge racist and xenophobic comments and 
behaviour whenever and wherever it is expressed; 

• promoting positive images of Black and EU workers across all 
media; 

• highlighting the essential contribution that indigenous and migrant 
workers make to Scotland’s economic and social wellbeing; and  

• working on these causes alongside other trade unions, anti-racism 
and community organisations on campaigns and events.” 

 
Mover:  Prospect 
 
Amended Resolution No 22:  “Defining Black” 
“That this Conference notes that, despite the work done in producing a 
definition of ‘Black’, there continues to be questions about using ‘Black’, 
when addressing Black members. We have also found that branches 
and regions in the wider union movement continue to use other 
definitions, when describing ‘Black’ members, such as ‘BME’, ‘BEM’ and 
‘BMEA’.  Whist recognising the right of unions and self-organising 
groups to decide the terms that they use, we use ‘Black’ in its broad 
political and inclusive sense. 
 
“We understand that such phrases like ‘Minority Ethnic’ and ‘Ethnic 
Minority Asian’ are in widespread official use today in our communities 
and workplaces. However, we believe that these phrases have clear 
disadvantages in the connotation of being marginal or less important. 
Additionally, in many neighbourhoods, towns and cities it is statistically 
inaccurate and misleading to describe Black groups as a minority. 
 
“We believe that time changes many things, and language evolves, 
however using terminology is always important in the way we express 
our intentions and direction. Using ‘Black’ is about creating unity in our 
fight against deep-rooted racism within our workplaces and society. We 
are and we will continue to be judged by the colour of our skin and, 
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therefore, we cannot afford to be divided.  We need to stand united 
under one definition ‘Black’. 
 
“Conference, therefore, asks the STUC Back Workers’ Committee and 
STUC to: 
 

• work with regional Black Members’ Committees to develop a short 
presentation on defining ‘Black’ in the trade union movement that 
can be used; 

• produce an article for publication for the STUC magazines; and 

• produce a leaflet which can be distributed at STUC conferences in 
2017.” 

 
Mover:  UNISON Scotland 
Seconder:  STUC Black Workers’ Committee 


