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Introduction

Welcome to the 124th Annual Congress of the STUC,
which falls at the end of what has been an eventful first
year for me in the role of General Secretary. This year
we have once again been obliged to bring you
Congress as a fully digital event. I am sure however
that the efforts of the STUC team will still ensure a
successful Congress that will enable us to come
together effectively to debate and set our key priorities
and policy agenda for the year ahead, as this year more
than ever, we have many crucial issues to discuss.

It is so important that despite the barriers we are
facing that we use the technology available to us to
come together, to organise, and to influence public
discourse going forward. However, as I am sure you
will agree, the technology has its limitations and we
would ask you to bear with us on this format, as we all
look forward to a better time, hopefully in the not too
distant future, when we can all come back together as
a Movement face-to-face and side-by-side.  

The theme of Congress is once again ‘The People’s
Recovery’ and this reflects the unprecedented public
health and economic challenges we have all faced in
the firing line of the COVID-19 pandemic and the need
for us to ensure that we rebuild on a different track that
will benefit all Scotland’s people. No more going back
to a society where the rich get richer, the poor poorer,
and the gap continues to widen. Scotland’s people
deserve better.

We submit our STUC General Council Report to you
in what continues to remain a period of unparalleled
upheaval and fast paced change for both the STUC and
wider society, as we have all faced up to the continued
challenges of the COVID-19 pandemic.

Between our Congress in November 2020 and now,
working people have truly faced the hardest winter we
have had to endure for generations. With a second
wave of the virus and the emergence of new more
infectious strains resulting in a second lockdown. We
have been separated from loved ones and unable to

travel; seen our public services and crucially our NHS
put under untenable strain; our children’s education
impacted; whole sectors of our economy forced to
close down to support public safety; aggressive fire
and rehire tactics being deployed by employers; a
growing jobs crisis; the disproportionate impact of the
virus on a range of disadvantaged groups; a building
mental health crisis; growing evidence of poverty and
inequality; and over 120,000 preventable deaths
across the UK.

The need for workers to seek the protection of a
trade union has never been more relevant and the
General Council has ensured that the STUC has
continued to be front and centre in defending working
people at this crucial time. We have campaigned hard
to raise our members concerns, with both Scottish and
UK Governments, and to encourage workers to come
together as a collective in their workplaces and join a
union to ensure their rights are protected.

We have been fighting hard as a Movement to
address immediate concerns including our members
safety at work, defended attacks on pay and
conditions, fight discrimination, and most importantly,
highlighted the huge number of jobs that are
threatened and the need for urgent Government
intervention.

But we are also fighting hard for a better future for
our children, for a fairer more equal economy, greener
industry, more high-quality jobs, investment in public
services and significant state intervention to build a
Scotland fit for our people through our People’s
Recovery campaign. This document will form the basis
of our demands to political parties in the run up to the
Scottish Parliament elections.

Throughout this period, effective governance and
management of the organisation have been key to
maintaining high quality delivery of service to our
affiliates at a crucial time. The General Council
continues to oversee the arrangements that will enable
it to move to a new, purpose-built trade union centre
that will support our work as a growing, modern, and
relevant Movement.

The ongoing impact of COVID-19 has continued to
deliver significant organisational challenges, such as
the need for the staff team to continue to work from
home on a long-term basis and take forward all our

by Rozanne Foyer, 
STUC General Secretary
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campaigning and organising work in a digital
communications environment.

Like many other groups of workers, our STUC staff
team have suffered personal losses and coped with
working through a wide range of increased external
and family pressures, as well as the huge collective
loss of our friend and longstanding colleague Helen
Carson, who passed away over Christmas. So, I would
like to take this opportunity to pay tribute to every
member of our team as they have shown an
outstanding level of commitment, team spirit,
resilience, and passionate dedication to our
Movement, to effectively deliver the General Council’s
priorities in what continues to be extremely difficult
times for all.  It is an absolute privilege to work
alongside each and every one of them.

Finally, I want to thank all of the Trade Union
officials, activists and workplace representatives
across Scotland who have continued to work tirelessly,
beyond all normal boundaries, to protect and defend
our members  in their workplaces and fight for a better
future for our communities. As the rollout of the
vaccine offers the hope that we will be able to return
to some sort of sustainable working lives, I want you
to know that the STUC will work tirelessly by your side
to demand that the sacrifices made by our people in
this pandemic are recognised through an economic
and social recovery that truly benefits our class.

This Year’s President
Mary Senior has worked within the
labour and trade union movement for
over 25 years and has been the
University and College Union’s Scotland
Official since 2009. Mary has been
instrumental in protecting students and
staff in Scotland’s universities during

the COVID-19 pandemic, fighting against casualisation
and inequality in the sector, and democratising
university governance.

Mary moved to Scotland in 1995 to work for a
member of the European Parliament, first serving on
the STUC General Council during 1999–2001. Mary has
worked for the GMB and UNISON, as well as being a
former STUC Assistant Secretary, covering the equality
and social justice remit.

(Credit: The Herald
and Times)



� Campaigning against compulsory
redundancies and the eradication
of terms & conditions in BT
#CountMeIn

� Campaigning for post COVID-19
investment in Broadband and the
Communications Sector

� CWU fighting to “Save our Post
Offices” whilst calling for 
re-nationalisation of Royal Mail

� Fighting For a New Deal for
WorkersCraig Anderson

Regional Secretary Scotland

Pauline Rourke
Regional Chair Scotland scotlandregion@cwu.org 
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Guide to Congress Arrangements

Congress session times are:

Monday 19 April 1.00 pm – 4.00 pm

Tuesday 20 April 9.30 am – 4.00 pm

Wednesday 21 April 9.30 am – 12.30 pm

For the STUC virtual Congress, delegates will join the
event through a web-based events platform called
Hopin. Each delegate will be emailed a unique link to
join and we ask you do not share this with anyone else. 

Guidance and support on using Hopin will be
provided to delegates and speakers in the lead up to
Congress and help will be available on the day if
required. Technical support will be provided by
Cameron Live and STUC staff. 

The General Council Report is contained within this
consolidated document and is outlined on pages
12–34. The reporting period is from December 2020 –
March 2021.

The Financial Statement will be presented to
Congress in the normal way during the Private Session
at 9.30 am on Wednesday 21st April.

With the exception of the Private Session, Congress
2021 will be livestreamed to the public on the STUC
website and on our social media. 

All delegates who wish to speak in the debate
sessions must have submitted a request through their
organisation to the STUC prior to Congress so that all
technical arrangements can be confirmed. No
unplanned contributions to debates by delegates can
be made. 

All votes will be done by card vote.

CONGRESS BUSINESS
The Standing Orders Committee
The Standing Orders Committee (SOC) members are
Mary Alexander (Unite the Union); William Docherty
(UNISON); and Duncan Walker (GMB). The Secretary is
Linda Somerville, STUC Deputy General Secretary.

As the Congress duration is of 2 days held over the
period of 3 days, Standing Orders is recommending
that the debate of Motions, Composite Motions and
Amended Motions, are taken within the following three
themes which correspond to Sections A, B and C of
the Final Agenda: ‘Response to the Crisis’; ‘The
People’s Recovery’; and ‘A Scotland Fit for the Future’.

We do not expect there to be any changes to the
Order of Business, but the Chairperson of the Standing
Orders Committee will report as appropriate
throughout Congress. 

The Standing Orders Committee has initiated a
number of changes to the Order of Business this year
due to the unusual circumstances. These are:

l Limitation on the number of guest speakers.
l Shortening, or removing, sessions not devoted to

the debate of the General Council Report and the
three debating themes outlined above.

l Addition of four comfort breaks. 
The Standing Orders Committee will recommend to

Congress, at the outset, that speaking times be 5
minutes to move a Motion, 3 minutes to second and 3
minutes for subsequent speakers. The co-operation of
Congress delegates who have registered to speak in
keeping to their allotted speaking times would be
appreciated. This is particularly important in the
reduced virtual Congress to allow the President to keep
to time.

Suspension of Standing Orders
Standing Orders will be suspended at appropriate
times to allow for the special addresses and
presentations to be made throughout the period of
Congress. In the main, these addresses and
presentations will be in the form of pre-recorded
videos. 

Emergency Motions
Affiliates have been requested to submit Emergency
Motions for Congress 2021 by 12.00 noon on Friday
16th April.

Ballots
Nominations for election to the General Council and
Standing Orders Committee appear in the Final
Agenda. There are no ballots for either the General
Council or Standing Orders Committee.

Voting Cards
All votes at Congress 2021 will be conducted by card
vote. Delegation Leaders will have received
instructions on how to submit their card vote
electronically. 
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Tellers
Congress will be required to approve the suggested
list of Tellers, as listed on this page.

The main duties of the Tellers at the virtual
Congress will be to count the virtual card vote. 

DELEGATES’ REGISTRATION &
COMMUNICATION
All delegates will be registered and issued with their
Conference Pack via email or post prior to Congress.
Delegates will have access to the virtual event on
Hopin from 12.30 pm on Monday 19th April; and 
9.00 am on Tuesday 20th and Wednesday 21st April. 

Delegates can introduce themselves and chat with
other delegates using the chat panel to the left of the
page whilst they wait for Congress to begin. This chat
feature will be available throughout the day. 

EVALUATION FORMS
All delegates will be emailed an Evaluation Form after
Congress. Given the unusual nature of Congress this
year, we are particularly interested in your views. 

EQUALITIES MONITORING FORM
All delegates will be emailed an Equalities Monitoring
Form. The completed Equalities Monitoring Forms
received by STUC Secretariat ensure STUC events are
accessible and meet the needs of trade union
members.

VISITORS TO CONGRESS
No visitors will be permitted to join the Congress
event via Hopin, but all members of the public can
watch Congress live on the STUC website and on
social media. The details to watch the livestream will
be widely publicised before Congress.

FRINGE MEETINGS
Virtual fringe events have been scheduled for the
period of Sunday 18th – Tuesday 20th. Details of the
fringe programme, including information on how to
join each event, are available on the STUC website.
Organisations wishing to hold fringe events at other
times should contact the STUC if they wish these to
be publicised.

The STUC takes no responsibility for the content or
behaviour of attendees at externally organised fringe
events.

DISTRIBUTION OF MATERIAL
As normal, we ask that no materials are distributed to
delegates in the virtual event without permission from
the Standing Orders Committee.

EXHIBITION
The STUC is delighted to welcome back Exhibitors to
the 124th Annual virtual Congress.

Exhibitors are joining Congress in the The Expo area
within Hopin. The Expo provides the opportunity for
organisations to showcase their services and
campaigns to delegates.

Details of exhibitors are outlined on page 8.
Delegates are encouraged to visit the virtual exhibitor
space – The Expo – during the dedicated times that
have been scheduled into Congress that are outlined in
the Order of Business.

ADVERTS
The adverts illustrated in the consolidated Congress
document are also publicised on the STUC website.

Tellers
Selena Graham, Educational Institute of
Scotland
Alex Kennedy, Unite the Union
June McGuire, UNISON
Gerry Mooney, Public and Commercial
Services Union
Daniel Reid, Union of Shop, Distributive and
Allied Workers
Linda Walker, GMB

It is recommended that Alex Kennedy act as
Chair of the Tellers.
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Exhibitors

ACTSA SCOTLAND
ACTSA Scotland campaigns for
justice and development in
Southern Africa and encourages
links with the region. In normal
times, this includes running stalls
selling fairly traded craft goods
from Southern African community
groups. We welcome affiliations
from trade unions at all levels. We
also work closely with the Nelson
Mandela Scottish Memorial
Foundation in raising funds for a
permanent memorial in Scotland to
Mandela, his links with Scotland
and his legacy and lessons for all
who value social and racial justice.
School material is already in use,
and has been warmly welcomed.
Contact
John.Nelson@actsascotland.org.uk

ALLAN MCDOUGALL
SOLICITORS
Allan McDougall Solicitors has
been working for Scottish trade
union members since the 1930s.
Whatever situations you and your
family face in life, our
approachable personal injury,
employment and family law
experts are on hand to provide
proactive and practical legal advice
you can trust.  

l We handle over a thousand
personal injury cases each
year, recovering millions of
pounds in compensation.

l We have extensive
experience in all aspects of
contentious and non-

contentious employment
law.

l We cover all family law
matters, including separation
and divorce, care
arrangements for children,
cohabitation, and pre or post-
nuptial agreements. 

We’re here to help.

JUSTICE FOR COLOMBIA
Justice for Colombia (JFC) was set
up in 2002 by the British trade
union movement to support trade
unionism, human rights and peace
in Colombia. JFC works closely
with the STUC and several STUC
members have visited Colombia
on JFC delegations.

FAIR WORK CONVENTION
The Fair Work Convention has
been in place since April 2015 and
acts as an independent advisory
body to Scottish Ministers. The
Convention’s vision is that, by
2025, people in Scotland will have
a world-leading working life where
fair work drives success, wellbeing
and prosperity for individuals,
businesses, organisations and
society.

PARTNERSHIP ACTION FOR
CONTINUING EMPLOYMENT
(PACE)
Partnership Action for Continuing
Employment (PACE) is the Scottish
Government’s initiative dedicated
to helping individuals and
employers with the advice and
support they need when faced
with redundancy. Through
providing skills development and
employability support, PACE aims
to minimise the time individuals
affected by redundancy are out of
work.
PACE Advisers can help people:

l understand the redundancy
process

l check what benefits they
may be entitled to

l look for jobs
l write CVs and application

forms
l identify learning and training

opportunities
l manage their money
l cope with redundancy-

related stress.
Call 0800 917 800 or visit
redundancyscotland.co.uk 
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SCOTTISH PALESTINE
SOLIDARITY CAMPAIGN
Scottish PSC is an organisation that
works for Palestinian freedom,
equality and justice. Key to our
solidarity work is to respond to the
Palestinian Call for BDS, for
example through the Time to
Divest and Stop the JNF Campaign.
Through the Right to BDS
Campaign, we educate and defend
our rights as campaigners, civil
society organisations and as anti-
racists, to challenge Israeli
apartheid, to support the BDS Call
and to take action to implement
BDS in Scotland. We urge trade
union members to join Scottish
PSC and branches to affiliate and
to become active in the movement
for Palestinian rights.
www.scottishpsc.org.uk
info@scottishpsc.org.uk
@scottishpsc
facebook.com/scottishpsc

VOICES FOR SCOTLAND
Voices for Scotland is a non-party
political, civic organisation
campaign for Scottish
independence by bringing people
together in respectful and open
debate about Scotland's future. In
providing a platform for many
voices across Scottish society we
aim to create a positive vision for
an independent Scotland for
everyone.

SCOTTISH HAZARDS
Fighting for the right to Health and
Safety for all Scottish Workers.
Scottish Hazards provides free,
confidential health and safety
advice, support and representation
to individual workers and groups of
workers in Scotland who are not in
unions - always with the message
that the best way to be safe at
work is to join a union. Contact:
0800 0015 022;
info@scottishhazards.org
We campaign for improved worker
health and safety throughout
Scotland and join others
internationally to campaign for
improved working conditions
throughout the world. We are part
of the Partnership on Health and
Safety in Scotland. Follow us at:
www.scottishhazards.org.uk;
www.facebook.com/ScottishHazards;
twitter @ScottishHazards. 

SHOW RACISM THE RED
CARD
SRtRC are an education charity,
prominent within Scottish football,
that engages sporting role models
to help tackle racism in schools
and workplaces. Established in
1996, they deliver workshops to
around 6,000 young people and
adults in Scotland each year. Join
us virtually at STUC Congress as
we discuss equal representation
and the power of media in
influencing and fuelling
contemporary prejudices.

THE OPEN UNIVERSITY IN
SCOTLAND  
The Open University is the most
popular university in Scotland for
flexible, part-time study. Social
justice is at our core: our high
quality education is accessible to
all, regardless of age, income,
qualifications or geography and
share a common mission with
Scottish Union Learning and Trade
Unions to support the upskilling,
reskilling and lifelong learning of
people throughout Scotland.
@OUSCOTLAND
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NO 
GOING 
BACK TO 
NORMAL 

This pandemic has shown how much we all rely on public 
services. Funding them properly can help the economy and 
bring back the support and security that our communities 
have long been missing.

ORGANISING 
FOR A FAIR 
FUTURE

Mark Serwotka, General Secretary
Fran Heathcote, National President

PCS sends solidarity 
greetings to all delegates 
attending the 124th Annual 
Congress of the STUC

The FBU sends solidarity
greetings for the 124th STUC

Annual Congress 2021

The democratic and professional 
voice of firefighters across the UK

Executive Council Member: 
Chris McGlone

Scottish Secretary: 
Denise Christie

Scottish (acting) Chair: 
John McKenzie

Scottish Treasurer:
Seona Hart

www.fbuscotland.org



 Report of
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Mary Senior, University and College Union
STUC President
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SECTION ONE

An Effective Organisation

STRATEGIC OBJECTIVES AND OPERATING
PLAN
It has been the practice of the General Council to set
the STUC's Strategic Objectives for the period of a
Scottish Parliamentary term. The Strategic Objectives
set out, at a high level, how the STUC will fulfil its
Statement of Purpose as prescribed in the
Constitution.

The Strategic Objectives set by the General Council
for 2017–21 are:

1. Union Promotion and Engagement
The STUC will work to support increased trade union
membership and effective trade union representation
in all sectors of employment.

The STUC will encourage and support effective co-
operation between its affiliates, with UK trade union
centres, and with appropriate European and
international trade union organisations.

The STUC will assist its affiliated members in
fulfilling their objectives by supporting them in building
their capacity, capability and the union offer to current
and future union members.

2. Campaigning and Communicating
The STUC will be an effective campaigning
organisation, advancing the interests of its affiliated
members by:

l sustaining and developing effective relationships
with Government and its agencies, Parliament
and the Civil Service at Scottish, UK and
European Union levels;

l establishing, developing and sustaining effective
relationships with the other social partner
organisations within Scotland, the UK and the
European Union, and with key groups and
networks within Scotland and internationally; and

l developing and sustaining an effective public
profile, effective media relations with Scottish,
UK and international media outlets, and an
effective social media presence.

3. Policy Development
The STUC will develop policy, driven by a
commitment to economic and social equity, the
credibility of which will come from the experience of
trade union members in the workplace and
community and its sound evidence base.

4. Fair Work and Equality
The STUC will promote fair work and equality for all
and the elimination of all forms of harassment,
prejudice and unfair discrimination, both within its
own structures and through all its activities.

5. Effective Organisation
The STUC will employ effective governance
arrangements and optimise its operational
effectiveness in fulfilling its objectives and activities.

2020–2021 OPERATING PLAN AND
CONGRESS 2021
Although STUC Congress in April 2020 was
postponed due to COVID-19, the General Council held
a planning session in June 2020 to determine its
immediate priorities in response to the pandemic. It
specifically focussed on the need to prioritise the
safety of working people and their families, protecting
jobs, and rebuilding a fairer, more equal economy.
These demands were then laid out in our People’s
Recovery: Organising for a Fairer Future document.
The General Council Special Statement, debated and
agreed at our rescheduled one-day digital Congress in
November 2020, reflected the priorities agreed by the
General Council and the Operating Plan that was
developed to take the STUC forward into 2021.
Progress on this Plan is reported on in the Campaigns,
Organising, Policy Development and Political
Engagement Section of this Report.

Following on from STUC Congress 2021, which
once again will be held as a digital event, a full
planning and strategy session will take place in June
2021 to review the STUC’s strategic priorities for the
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next 5 years. The policy and campaigning priorities for
2021–2022 that will subsequently form the basis of
the STUC’s Operating Plan for this period will also be
agreed.

The General Council hopes that it will be possible
for STUC Congress 2022 to be held in Perth Concert
Hall.

STAFFING MATTERS
There was significant staff turnover in early 2020, as
covered in the report to Congress 2020. Since then,
James Foley, Campaigns & Communications Officer,
resigned in December 2020 to take up an employment
opportunity in academia. Thanks are due to James for
his excellent contribution during his time with us,
particularly on our digital output.

The General Council was also deeply saddened by
the loss of our long-standing STUC colleague Helen
Carson, who passed away on 27th December 2020.
Helen’s contribution to the STUC over four decades
was immense, particularly her support to the STUC
Women’s Committee. She will be greatly missed by all
of us who worked with her and knew her. The General
Council’s thoughts are with Helen’s family and friends
at this very sad time.

Working in partnership with the staff side union, and
in consultation with the whole staff team, a review of
the staffing structure was led by the new General
Secretary in the first half of 2020. This resulted in
several new roles being created and some team
realignment. These changes were fully reported to
Congress 2020 in the last General Council Report. A
review of Scottish Union Learning staffing
arrangements is currently being progressed.

However, it is recognised by the General Council
that the organisation has faced huge operational
changes due to COVID-19, with all staff moving to a
long-term home working model, alongside increased
digital organising and campaigning output. Added to
this, the move to new headquarters will require the
STUC to update its operations model for the new
building.

It is, therefore, anticipated that further adaptation of
staff roles may be required as we come out of the
pandemic and gain understanding of the long-term
changes COVID-19 leaves and how best the STUC
should operate in what will be a completely new
working environment. With this in mind, current key
vacancies are being covered through offering
temporary development roles to more junior staff
within the organisation. It is anticipated that a further
review of core staffing needs will be undertaken once
the STUC is fully established in its new building.

Our new Director of Operations is implementing a
staff training and development strategy focusing on

identified staff needs and strategic operational
priorities. Training has been undertaken on a range of
people management topics, on project management,
on digital media and on mental health and wellbeing.

The review of internal staffing policies continues to
ensure that the STUC remains a best practice
employer. Following negotiations with the GMB staff
union, the STUC has implemented a new home
working policy and a social media policy, as well as
updating and rolling out our comprehensive leave
policy. Working in partnership with the union, a Job
Evaluation, covering all roles within the organisation, is
underway.

A new digital personnel administration system has
been introduced to ensure that all staff can more easily
access STUC staff policies, procedures, and their own
personnel information such as recorded absence. The
aim is to streamline administration systems, promote
best practice, support line management consistency,
and ensure all staff have easy access to the
information they require as employees.

It should be noted that during this reporting period,
there has been an Employment Appeal Tribunal ruling
relating to the level of an award made against the
STUC in a case brought by a former employee in 2018
for unfair dismissal and victimisation. The appeal was
raised by the claimant based on technical issues
around how the original award had been calculated.
The EAT has ruled that the amount awarded to the
claimant should be recalculated and the case has been
referred back to the original Tribunal for it to reconsider
the amount awarded. The General Council awaits the
decision of the Tribunal on any additional
compensation. In relation to the outcome of the
original case, a range of measures have already been
implemented which aim to ensure the procedural
discrepancies highlighted for the STUC, as an
employer, will not be repeated in the future.

MOVE TO NEW SCOTTISH TRADES UNION
CENTRE
2020 was the year the STUC should have been moving
to a new, purpose-built headquarters in Glasgow’s
Bridgeton area. As previously reported, the General
Council accepted an offer on their old building at 333
Woodlands Road and, with the support of Clyde
Gateway and the Scottish Government, commissioned
a new Trade Union Centre that was due for completion
in July 2020.

Due to the impact of COVID-19, both the sale of the
old building and the completion of the new building
have been delayed, although all parties involved
remain fully committed to completing the transactions.
Adapted arrangements have been negotiated to
ensure the STUC’s move will progress smoothly. It is
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expected that both the sale of the old building at
Woodlands Road and the purchase of the new building
will have been successfully completed by April 2021.

A staff project team has been established and it is
planned that the STUC will vacate its temporary
accommodation and move into the new Scottish Trade
Union Centre in early May 2021. However, it should be
noted that the STUC’s operations are currently home
based and will remain so until a return to office work
for non-essential workers is considered by the General
Council to be safe. Once we have got through the
current situation with COVID-19, the STUC very much
looks forward to welcoming affiliates, Trades Union
Councils and other campaigning groups into what will
be a state-of-the-art conference and training venue,
supporting collective struggle and operating at the
very heart of our Movement here in Scotland.

STUC ANNUAL AFFILIATION FEE
The 2015 Congress passed a resolution to amend the
Constitution to give the General Council the
responsibility to set the percentage figure upon which
the annual affiliation fee is set. The Constitution also
enables the General Council to recommend an
additional affiliation fee to be levied, over and above
the annual fee, which requires to be agreed by the
Annual Congress.

The General Council agreed to set the percentage
figure for 2020 at 47.5%. The application of the
formula using this percentage figure established an
affiliation fee for 2021 of £1.63 per member.

2016 TUC AGREEMENT AND ADDITIONAL
FUNDING LEVY
In April 2016, following lengthy discussions with
affiliates and the TUC, agreement was reached on the
balance of funding to be allocated by union affiliates
between the STUC and TUC. Under the terms of the
agreement:

l there has been an ‘effective transfer’ of
resources from the TUC to the STUC equivalent
to the amount of £200k per annum;

l in 2016, the TUC transferred £50k to the STUC by
cash transfer;

l in 2017, the STUC amended its affiliation fee to
generate an additional £150k and the TUC
reduced its fees paid by affiliates by £150k;

l in 2018, the STUC amended its affiliation fee to
generate an additional £200k and the TUC
reduced its fees paid by affiliates by £200k;

l taken as a whole, the STUC’s income increased
by £50k in 2016; £150k in 2017; and £200k in
2018 and each year thereafter until 2021; and

l there will be a review of ‘the effective transfer of
resources from the TUC to the STUC’ after 5
years (after 2021).

To generate the additional £200k for 2020, the
General Council agreed to set the percentage figure as
normal at 47.5% and generate the additional £200k
through the use of the levy provision in the STUC
Constitution.

Based on a confirmed membership of 548,037 for
2021, the General Council has agreed to recommend
to the 2021 Congress that an additional affiliation fee
of 0.37p per member should be levied to generate the
extra £200k as agreed with affiliates and the TUC. It
should be noted that in setting its affiliation fee for
2021, the TUC took into account the agreement
reached, and that its income from affiliation fees for
2021 will reduce by £200k.

This was the same approach adopted in 2017, 2018
and 2019. The model guarantees that the full £200k is
generated as the levy is based on actual 2020
membership numbers, and, as it is agreed by
Congress, provides additional transparency.

Given that the current agreement between the
STUC, TUC, and affiliates is due to end in 2021, talks to
reach an appropriate agreement moving forward have
commenced between the STUC and TUC. It is the
General Council’s intention to bring proposals on a
future agreement to the 2022 Congress for
consideration.

Congress is invited to approve the General
Council’s recommendation.

New STUC Centre
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STUC PENSION SCHEME
The General Council remains committed to providing
a defined benefits Pension Scheme for STUC
employees and will continue to review options for
future pension arrangements with staff and the
recognised trade union.

General Council members, Denise Christie and
Satnam Ner, continue to serve as Employer
Nominated Trustees (ENT) to the Board of Trustees.
Satnam is the current Chair.

Tommy Breslin has been joined by Eileen Cawley
and Sherene Nelson-Cruddas as the Member
Nominated Trustees (MNT).

Rozanne Foyer, General Secretary, is an ex officio
Trustee.

Sarah Wiktorski, Director of Operations, is
Secretary to the Board of Trustees.

Mercers continue to provide actuarial services to
the Scheme; the Scheme continues to be
administered by Royal London; and Anderson
Strathern continue to provide legal services to the
Board of Trustees.

The Board of Trustees has put in place a range of
measures to enhance Scheme governance: a Pension
Scheme Risk Register; GDPR Policy, Privacy Notice
and Subject Access Request Forms; a Conflicts of
Interest Policy and Form; and a Schedule of Annual
Events. The employer covenant has also been
reviewed and ratified by the General Council in 2020.

The Scheme Trustees hold Standard Security over
the STUC Centre to the value of £1.026m. The
Trustees continue to liaise with the General Council on
the implications on the Scheme of the sale of the
asset at 333 Woodlands Road and the purchase of the
new property. The Trustees have commissioned and
acted upon the necessary legal advice to ensure that
the Pension Trustees continue to enjoy the same
levels of Standard Security.

The triennial actuarial valuation as at 31 December
2018, undertaken by Mercers, reported in 2019 that
the assets of the Scheme were in good order and that
the payment plan set up in 2017 for the STUC was on
track to eliminate the Scheme’s deficit. The General
Council continues to make annual contributions of
£150k to meet the Scheme deficit over a 30 year
Recovery Plan period. The Scheme’s next asset
valuation is due to be undertaken on 31st December
2021. The impact of COVID-19 has been noted as a
risk, but it remains to be seen what impact this will
have on the Scheme’s future valuation. The General
Council continues to liaise with the Trustees in
preparation for any action required in response to the
outcome of the valuation.

EXTERNAL BODIES REPRESENTATION AND
PUBLIC APPOINTMENTS
To support the creation of a voluntary Register of
Interests and strategic consideration of the STUC’s
relationship with external bodies, the General Council
has undertaken an initial exercise to map current
appointments. The General Council has agreed that
details of these appointments will be published in the
General Council Report to Congress and on the STUC
website. This can be found in an Appendix to this
Report.

The General Council has maintained a dialogue with
Scottish Government Ministers and officials over how
trade union candidates can be encouraged to come
forward for selection to public bodies.

The General Council continues to circulate advance
schedules and notices of forthcoming public
appointments to affiliates, by arrangement with the
Scottish Government.

CLEARING HOUSE PROCEDURE
The STUC Clearing House principles and procedures
exist to promote the development of trade unionism
across Scotland. They aim to encourage increased co-
operation and minimise competition in trade union
recruitment and organising activities. In the period
under report, two applications were made and at the
time of reporting, these are being processed.

DISPUTES PROCEDURE
During this reporting period, the General Council
received a formal request from the Community union
to undertake a Rule 14 investigation into the conduct
of the GMB. This related to a dispute between both
unions that the STUC had previously adjudicated on
regarding the G4S justice contract in 2018 and found
in Community’s favour.

Following careful consideration and debate, the
General Council decided not to undertake such action
due to its belief that it was not justified for several
reasons, including that the contract had since
changed to a new employer and that a significant
grouping of the membership involved had shown a
longstanding commitment to remaining with GMB,
who subsequently have a responsibility to represent
their members’ interests. Instead, it was the view of
the General Council that both parties should be
supported to try to reach agreement on how they
could work together within the contract’s overall
bargaining arrangements as this would be the best
outcome for the whole workforce. In communicating
its decision to Community, the General Council made
a clear offer to support both parties to achieve these
aims.
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TRADES UNION COUNCILS
During the year under report, 20 Trades Union
Councils (TUCs) continued to be affiliated to the
STUC.

The Secretariat has liaised with activists in Inverclyde
TUC, with a view to giving ongoing support to them in
relaunching a Trades Union Council for this area.

At the time of reporting, the STUC is in discussions
with Trades Union Councils about co-ordinating
arrangements for marking International Workers’
Memorial Day and celebrations for May Day 2021,
given the anticipation that these may once again have
to take place in a digital format due to ongoing COVID-
19 restrictions.

COUNCIL OF THE ISLES AND WOMEN’S
COUNCIL OF THE ISLES
As reported in 2020, the Women’s Council of the Isles
due to be hosted by the STUC Women’s Committee in
November 2020 was postponed due to COVID-19. The
Women’s Council of the Isles has been rescheduled to
take place on Wednesday 10th and Thursday 11th
November 2021 in Glasgow. In addition to this, the
STUC Women’s Committee held a virtual pre-
Women’s Council of the Isles event on Friday 19th
February 2021, which brought over 60 leading trade
union women together from Scotland, Ireland, Wales,
and England to discuss a wide range of topics
including the effects of COVID-19 on women at work
and at home, the need for women to be at the heart of
economic recovery, how women’s work is valued, and
the need for organising strategies to progress pay
inequality, gambling, domestic violence, period
poverty, and strategies for the development of
women’s leadership at all levels within our Movement.

A full report of the 2020 Council of the Isles, hosted
by the STUC was made to our 2020 Congress. At the
time of reporting, arrangements are currently being
put in place by the Wales TUC to host the 2021
Council of the Isles, which is expected to take place in
May.

EXTERNALLY FUNDED ACTIVITY
The General Council uses external funding from a
range of sources to enable it to expand the range of
services it offers to affiliates.

The General Council is grateful to the Scottish
Government for its continued support for Union
Learning activity. The Scottish Government has
confirmed funding for Scottish Union Learning (SUL)
for 2021/22. In addition, the General Council received
funding from the Scottish Government’s Fair Work
Directorate for a Leadership and Equality Programme,
and from the Scottish Government’s Cyber Resilience
Unit to continue to improve the cyber security skills of
union reps and workers.

The General Council also received funding from the
Scottish Government for the Trade Union Fair Work
and Modernisation Fund, established to support
activities by unions focused on fair work and
organising. The Scottish Government confirmed the
Government’s continued commitment to support the
continuation of the Fund.

The General Council’s union/community organising
work makes a significant contribution to the STUC’s
strategic objective on union promotion and
engagement. The Support@Work element of this was
supported by external funding from Edinburgh City
Council and NHS Lothian. 

The Unions into Schools Project, the activities of
which are covered in the Campaigns, Organising,
Policy Development and Political Engagement Section
of this Report, received funding from the Scottish
Government.

The STUC continues to host the Scottish
Pensioners’ Forum’s Development
Worker/Administrator.

The General Council wishes to place on record its
appreciation to Thompsons Solicitors for its continued
provision of funding to support its work on a range of
civil justice issues.

STUC pre virtual Women’s Council of the Isles

STUC Unions into Schools



www.scottishunionlearning.com
learning@stuc.org.uk
twitter: @unionlearning

Did you know...?
Most of the courses funded by Scottish Union Learning are now delivered online.  

Supported by funding from the Scottish Government, trade unions have 
continued to organis  free courses for workers across Scotland in a range of 
subjects over the past year, from mental health awareness to quali�cations in 
management.

Is there something you would like to learn? 

Get in touch with your Union Learning Rep or Learning Organiser to �nd out 
more about online learning opportunities. 
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SECTION TWO

Campaigns, Organising, Policy Development
and Political Engagement

       OUR campaigns, political engagement, policy
development and organising work combine to support
the strategic objectives and priorities as set out by the
General Council Special Statement 2020. In adopting
the Statement, Congress recognised the significant
challenges faced by workers and our Movement due to
the COVID-19 crisis. Our work was directed into three
stages focusing on immediate priorities, medium-term
actions and long-term vision:

l Response to the Crisis
l The People’s Recovery
l A Scotland Fit for the Future
Since Congress took place in November 2020 we

have pivoted back to response as COVID cases rose
across Scotland and workers and their families faced
health concerns, financial difficulties and wellbeing
challenges as further restrictions on life were rolled out.

However, this has not prevented us for campaigning
and lobbying for our medium and longer-term priorities,
ensuring that policy makers and politicians have been
aware at every turn that trade unions are demanding
that our economic and social recovery must be centred
on A People’s Recovery.

PUBLIC HEALTH AND WORKPLACE HEALTH
AND SAFETY
Following the rise in cases and the prevalence of the
new strain of the virus, major restrictions were
implemented across mainland Scotland. We have met
weekly with Jamie Hepburn MSP, Minister for Business,
Fair Work and Skills, to raise safety concerns related to
workplaces in every industrial sector. Particular issues
related to schools, universities and colleges, retail,
construction and manufacturing have been escalated
and Scottish Government policy and guidance
amended to ensure worker safety.

The General Council has proactively intervened in the
rollout of the vaccination programme, writing to Jeane
Freeman MSP, Cabinet Secretary for Health and Sport,
stating that Phase Two priority should be given to:
“workers who are required to maintain resilience in

essential services including frontline and key workers.
The vaccination programme should not be used to take
non-essential workers or essential workers, currently
working from home, back to the workplace until it is
safe to do so. Further, we believe that adequate funding
and resources must be allocated to ensure the vaccine
programme is scaled up as quickly as possible and
made available for all”.

General Council members met with Nicola Sturgeon
MSP, First Minister, in January 2021 to highlight key
areas of concern, firstly tackling worker’s health and
safety. Affiliates raised issues related to non-essential
working, workplace safety, lockdown restrictions and
the particular issues regarding the impact of opening
schools, further and higher education institutions.

FINANCE, PUBLIC SECTOR FUNDING AND PAY
With a strong public focus on key workers and their role
in supporting society, the General Council has kept
public sector pay and investment demands high on the
political agenda.

During the STUC and First Minister Biannual meeting,
affiliates pressed the First Minister on public sector pay,
including funding for local authorities and the fire and
rescue service, also looking ahead to the potential
development on a shorter working week within the civil
service.

In preparation for the Scottish Government Draft
Budget, members of the General Council lobbied Kate
Forbes MSP, Cabinet Secretary for Finance, to discuss
public sector pay and the need for funding for local
authorities and public bodies to fund pay increases. The
Secretariat also met with Leaders of the Scottish
Greens and
Scottish Labour
Party to raise our
demands on
public sector
pay, a National
Care Service and
a plan for jobs.

Public Sector Pay
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Rozanne Foyer, STUC General Secretary, gave
evidence to the Scottish Parliament Finance and
Constitution Committee as part of their Budget scrutiny
sessions, stressing the importance of public sector
funding and investment in social care.

In preparation for the UK Government’s Budget
Statement in March 2021, the General Council has
repeatedly demanded an extension of the Furlough
Scheme to ensure workers are protected as the
economy remains closed or enters the initial opening
phases. The STUC Budget Briefing called for increases
in statutory sick pay and Universal Credit, along with a
demand for a green stimulus package to create jobs
and a subsidy scheme to pilot a four-day week.

General Council members were briefed by the
Scottish Government’s Chief Economist in February
2021 on the latest analysis and trends in the Scottish
Labour Market raising concerns on youth employment,
underemployment and the impact of COVID-19 on key
economic sectors.

INDUSTRIAL DEVELOPMENTS AND FAIR WORK
The General Council has supported affiliates involved in
consultative ballots, ballots for industrial action and
industrial action, including publicising the EIS ballot for
action in Further Education, along with continuing to
support striking GMB British Gas workers. Increasingly,
employers are developing hostile approaches to
employment contracts with a number of Fire and Rehire

schemes being fought now, including the USDAW
campaign against Fire and Rehire at Tesco.

The ongoing campaign to secure work for the former
BiFab yards at Arnish, Methil and Burntisland continued
to be a key priority with a wide range of meetings with

the Cabinet Secretary for Fair Work and the Economy
and energy officials. The announcement of Infrastrata
PLC as the buyer out of administration of the Arnish and
Methil provided a modicum of relief. However
significant challenges are expected both with respect to
maintaining sufficient good jobs at those sites and in
securing an effective industrial strategy to build the
renewables supply chain. The STUC responded to the
UK Government consultation on Contracts for
Difference and is currently analysing the Scottish
Government’s Greenports announcement. Regular
engagement with the Just Transition Partnership and
representation on the Just Transition Commission
continue.

With the COP expected to take place, in some
format, in Glasgow in November, the General Council is
engaging with affiliates, local Trades Union Councils,
campaign groupings and the international trade union
movement in preparation for a strategy that will include
campaigning for climate justice, playing a part in the
international trade union campaigning around the COP
and, crucially, leveraging for policies in Scotland and
across the UK that meet the challenge of a Just
Transition.

Through membership of various industry groups and
regular meetings with Oil and Gas UK, the General
Council has supported the successful case for a new
collective bargaining arrangement for offshore oil and
gas workers.

The STUC has continued to play a pivotal role in the
Fair Work Convention, with representation on the
Construction Industry Inquiry Group and has continued
to push for the implementation of recommendations
from the Fair Work in Scotland‘s Social Care Sector
report in 2019. The General Council welcomed the
recent independent review of Adult Social Care but
recognised that change is overdue with an urgent need
to improve pay and conditions in the sector, and calling
for a not-for-profit National Care Service.

The STUC has convened a number of meetings
between transport affiliates and Ministers, covering a
wide range of issues including trains, bus services,
ferries and aviation. Key issues included public
ownership and regulation, ferry construction and
Calmac timetabling, industrial action in the rail sector
and support for the aviation sector.

POLITICAL ENGAGEMENT
STUC priorities have been to the forefront of our
political engagement ensuring that key demands from
the People’s Recovery, especially on pay, care and jobs,
have been aired. The General Council has ensured
Scottish Government Cabinet Secretaries, Ministers
and senior officials have been briefed on affiliates
issues and concerns raised as appropriate. A wide

Finance and Constitution Committee

British Gas Strike
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range of decision makers and officials have been
engaged on issues including:

l COVID-19 Group weekly meetings with the
Minister for Business, Fair Work and Skills.

l Scottish Government Budget 2021–2022 and
public sector pay with the Cabinet Secretary for
Finance.

l Met along with members of the Disabled
Workers’ Committee with the Cabinet Secretary
for Transport.

l Supported affiliates direct engagement with
Government in a range of sectors including
transport, culture, manufacturing, aviation and on
Hunterston.

l Held a range of meetings with the Cabinet
Secretary for Economy, Fair Work and regular
meetings with senior Scottish Government
officials on BiFab.

l Met with the Cabinet Secretary for the
Constitution, Europe and External Affairs to
discuss the Internal Market Bill and continued to
press the case for opposing it.

l Met along with members of creative union
affiliates with the Cabinet Secretary for Justice.

l Pressed the Scottish Government for an urgent
meeting on Ferries timetables and on the future of
the aviation sector.

The General Council has responded to key
Government announcements and consultations
including:

l Scottish Government Draft Budget 2021–22.
l UK Government’s Autumn Statement.
l Submission to UK Parliament’s Digital, Media,

Culture and Sport Committee Inquiry into the
Economics of Music Streaming.

l Submission to the Scottish Parliament’s Public
Petitions Committee on USDAW’s Petition
PE1780 calling on the Scottish Parliament to urge
the Scottish Government to launch a consultation
on implementing legislation already in place to
ban large shops from opening on New Year’s Day.

l Scottish Government Consultation: Future
Arrangements for Early Medical Abortion at Home
in Scotland.

SCOTTISH PARLIAMENT ELECTIONS 2021
Elections for a new Scottish Parliament are scheduled
for 6 May. New legislation will allow options for an all-
postal election and the potential to hold polling over
several days in response to COVID-19.

The Election will run alongside a complex political
environment with key issues potentially dominating or
overshadowing debate, including public health and
COVID-19, Brexit, further devolution and the
independence debate. This is set against a backdrop of
continued austerity, shrinking economy with low

interest rates and low inflation, increasing
unemployment and underemployment, and many
sectors facing continuing wage stagnation.

The People’s Recovery report details the ambition of
the Scottish Trade Union Movement’s vision to rebuild
our economy and ensure a fair future for all. It acts as a
full manifesto for this Election and provides a basis to
build a focused campaign with specific asks, which in
line with dominant issues, and are likely to gain traction
with politicians, workers and the public.

The General Council will lead the Trade Union
Movement campaign on:

ACTION ON PAY, ACTION ON CARE, ACTION
FOR JOBS.

l Action on Pay, provides the opportunity to amplify
affiliates’ campaigns on key worker pay increases,
public sector pay, the introduction of the real
Living Wage, improved pay for apprentices, equal
pay and collective bargaining.

l Action on Care, challenges parties to commit to a
not-for-profit National Care Service, levelling up
terms and conditions through collective
bargaining, invest in early learning and childcare
and address the gender inequalities in unpaid
care.

l Action for Jobs, demands a Plan for Jobs focusing
on a meaningful Just Transition, an emergency
green infrastructure stimulus, including a
comprehensive house building programme,
quality work for young workers and the
development of community wealth building
strategies.

UNION PROMOTION AND SUPPORT FOR
ORGANISING
The STUC Organising Group met in February 2021 to
develop their strategy for the year ahead and agree a
series of activities.

The strategy will address these core issues:
l Expanding the use and effective use of digital
platforms. Unions use a variety of social media
platforms for communication, campaigning and
organising. However most recognise that these
are developing strategies with future potential.
Choosing platforms which fit purpose are key
decisions going forward, including for campaign
elevation and leveraging.

Action on Pay
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l GDPR and direct communication challenges.
Some unions report issues with the use of email
for communication, as well as difficulties with the
use of employer provided lists for workers.

l Building ‘offline to online’.Most unions
recognise the challenge, particularly as we
emerge from the pandemic, of graduating groups
of workers who have used digital as the main
source of communication onto face-to-face
activities whether collectively or one-to-one
engagement on workplace issues.

l In-depth training on key organising techniques.
There is a demand for more in-depth training and
skills sharing on the key organising techniques
from ‘No Short Cuts’ and ‘Strike School’. This
includes mapping, semantics, leader ID, structure
testing, power structure analysis and big
bargaining.

l Restarting the Organising Network. To provide
the opportunity for organisers, officers and lay-
reps to exchange best practice on a regular basis.

l Building solidarity for industrial action. There is
an appetite for looking at how we go beyond
existing inter-union solidarity and STUC support
for industrial action to a more strategic approach
to how unions in dispute can gain maximum.

TRADES UNION COUNCILS
Alongside other key priorities, it has been agreed that
action will be taken to promote and strengthen
Scotland’s Trades Union Councils. The Secretariat has
spoken at a range of Trades Union Council meetings
during the past year and is supporting the re-
establishment of Greenock and Inverclyde Trades Union
Council. A Trades Union Councils Conference was held
on 30th January, which attracted forty Trades Union
Council representatives from fourteen of the eighteen
active Councils. The agenda included a presentation by
the General Secretary on the General Council’s key
campaign priorities up to and beyond the Scottish
Parliament Election; a session on the forthcoming COP;
a session for Trades Union Councils to report on current
activities; and a session on support and capacity
building.

The Conference was positively received by delegates
and it was agreed that such events would normally be
held twice yearly making use of digital platforms where
practical and most effective.

PRECARIOUS WORK
Through the Better than Zero Campaign, the Scottish
Tourism Workers League and the Call Centre Collective,
the General Council has supported campaigning and
organising amongst workers in sectors such as
hospitality, contact centres and the creative sector.
These are sectors disproportionately affected by the
current economic crisis and in which, gig, self-
employed, agency and zero hours contract work
predominate. The Better than Zero Campaign provided
support for hundreds of workers individually, as well as
supporting workers to collectivise to persuade
employers to continue to use the Furlough Scheme to
maintain jobs. Better than Zero and the Scottish
Tourism League were regularly featured in the media
during this period, including in Darren McGarvey’s
Class Wars on BBC Scotland.

The Call Centre Collective was created to organise
within non-organised contact centres as a response to
concerns over non-essential workers being required to
attend the workplace and health and safety within
those workplaces. A petition ‘Safety First for Call Centre
Workers’ was launched in February 2021.

EQUALITIES
Key elements of the General Council strategy on
equalities are mainstreamed through its overall delivery.
This includes ensuring that equalities perspectives are
reflected in policy development and campaigns.  The
General Council has sought to ensure that in the
presentation of its work, in the delegations that
represent it, and in the events that it organises, it
reflects the full diversity of our Movement.

All Committees have met and reviewed their Work
Plans or held strategy sessions to prioritise their work
and develop plans for the period until the end of the
Committee’s term of office.

Jointly, the STUC Equality Committees have secured
political party spokespeople for an STUC Equalities
Hustings to be held on 6th April 2021, as part of the
overall General Council Scottish Parliament Campaign
strategy to make trade unions visible during the
election.  Committees are developing their areas for
questions to be tabled to the candidates.

The STUC has launched an Equality Officers Network
and agreed the Terms of Reference, with the aim of
advancing equality across the union Movement and
allowing Trade Union Officials with the remit of Equality
a place to collaborate, share and learn.

STUC Trades Union Councils Conference
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Equality related issues regarding COVID-19 and
health and safety have been raised at weekly meetings
with Scottish Government Ministers and officials.

The Secretariat has worked with the Young Women’s
Movement who are conducting research into the
employment situation of young women under 30, and is
representing the STUC on Engender’s Sexual
Harassment Expert Working Group, to develop
proposals for system change to prevent sexual and
sexist harassment and improve outcomes for women
who have experienced or are experiencing it.  Further to
this, the STUC Women’s Committee hosted a
roundtable discussion during 16-Days of Action on
Gender-based Violence and Homeworking Risk
Assessments.

Following two successful campaign strategy
sessions, the STUC Women’s Committee has
developed a campaign for Universal Free School Meals
for All. Launched on 1st March 2021, the Committee
have written to the First Minister outlining their case for

Free School Meals for all nursery children, primary and
secondary pupils to help tackle poverty and inequality in
Scotland.

Extensive reports on Islamophobia and Break the
Race Ceiling Campaign are being reviewed by the STUC
Black Workers’ Committee before tabling

recommendations for policy makers, public bodies,
trade unions and external organisations based on the
Committee’s research findings.

The STUC Black Workers’ Committee will be hosting
an online event for the Black Workers’ Network on 16th
March to bring Black workers together in an informal

event, and has successfully concluded the Black
Workers’ Committee Leadership Programme in
conjunction with Scottish Union Learning.

The STUC LGBT+ Workers’ Committee supported
LGBT History Month in February 2021 producing
regular blogs and content for the STUC website. The
LGBT+ Workers’ Committee is developing plans for
their May 2021 Conference, including a celebration of
the Committee’s 10th anniversary.

The STUC Disabled Workers’ Committee met with
Disability UK regarding the use of RADAR keys. The
Committee have now gathered responses from
Scotland’s local authorities on their access and fee for
RADAR key policies to build up evidence and campaign
for change. The Committee held sessions with Sight
Scotland and Scottish Union of Supported
Employment, and have created an informal group to
address the impact of Brexit on Disabled Workers’
rights.

The STUC Youth Committee has continued to meet
during the past six months, although it has struggled to
maintain attendance in view of the pressures on young
people’s work and the age restrictions on the
Committee.  The Committee continues to receive
regular reports and provide input into the work of the
Better than Zero Campaign, the Unions into Schools
project and the Young Workers’ Project.  At the time of
writing, the Committee is considering the format of a

Free School Meals

Period Poverty

Young Workers’ Project
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young workers Scottish election hustings to focus on
the key challenges in work, housing and benefits faced
by young people as a consequence of the pandemic.

POLITICAL AND PARLIAMENTARY
MONITORING
To aid in the delivery of campaigning activity and
political liaison, we have increased our ability to engage
and respond to key political events and decisions with
the use of a tailored political monitoring service
delivered by Newsdirect. This service provides early
alerts and monitoring of Government, Parliament and
Party decisions focusing on economic and trade union
policy areas.

HEALTH AND SAFETY AND CAPACITY
BUILDING
Following on from a programme of COVID health and
safety podcasts throughout the summer and autumn,
two fully subscribed health and safety courses have
been held with a further one scheduled for the early
summer. As well as building capacity among existing
health and safety reps and further exploring the
potential role of union roving health and safety reps, the
courses aim to reach and support a wider and more
diverse community of reps.

The STUC has also continued to work closely with
Scottish Hazards in the support they provide for
workers in non-unionised workplaces and in continuing
to press through the Scottish Government’s Safer
Workplaces Group for protection for workers.

UNIONS INTO SCHOOLS
Despite the obvious restrictions on undertaking schools
visits over the recent period, the Unions into Schools
project has continued to operate. A training video was
produced for use by teachers and Unions into Schools
reps as part of remote teaching. Thus, although the
number of lessons has been reduced in 2020–2021, a
significant number of young people across Scotland
have continued to benefit from awareness raising

sessions on rights at work and the importance of trade
unions.

UNION MODERNISATION FUND (UMF)
During 2020–2021, the UMF continued to operate,
providing support for projects which were able to
continue during the period of the pandemic. The
requirement of the Fund for this period was that it
would be focussed on projects primarily providing
support to workers linked to the Coronavirus crisis.
Support was provided for the Unite Hospitality Project,
Better than Zero, the Prospect Data Workers Project
and EIS. The STUC was also able to secure funding for
activity in support of the creation of sectoral health and
safety guidance, COVID-19 Health and Safety Training,
fair work digital organising training and the completion
of research on collective bargaining coverage in
Scotland. The latter will be used to inform a strategy
going forward to promote collective bargaining
alongside the Scottish Government.

UNION REP AWARDS
Due to the pressures of the pandemic, very few
nominations were received for this year’s Awards. At
the time of writing, it is anticipated that the General
Council will agree an alternative process for seeking
nominations and celebrating successful Award
recipients.

SCOTTISH PENSIONERS’ FORUM
The Scottish Pensioners’ Forum has continued to
actively campaign on behalf of Scottish pensioners,
particularly highlighting the impact of the pandemic on
older people.

The Forum received contact from many older
workers, many of them key workers and frontline staff
continuing to work, who shared their concerns over their
health and wellbeing during the Coronavirus pandemic.

The impact of COVID-19 on older workers can be
significant. They are often at greater risk of developing
serious illness if contracting the virus as well as being
less likely to adapt to COVID Secure working practices.

In order to find out more from the workers
themselves, the Scottish Pensioners’ Forum worked
with Scottish Hazards to put out a survey asking
questions on the issues of greatest concern in an older
workforce. 550 responses were received.

A full copy of the report is available here: Covid 19
Older Workers.pdf (scottishpensioners.org.uk)

The Forum also released a key report calling for the
creation of a National Care Service in light of the tragic
number of deaths related to COVID-19 within care home
settings.
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Additional funding of £100,000 was secured from
the Scottish Government to fund additional courses in
relation to COVID-19 recovery. This funding was used
across a wide range of sectors to deliver the courses
required by unions for workers whose jobs, or future
job prospects, were affected by the pandemic. In
many cases, unions were better able to negotiate with
employers on furlough or redundancy arrangements as
a result of the availability of training funded through
this programme.

SUL STRUCTURE
The General Council appointed the SUL Board to
oversee the work of SUL. The Board, which meets
quarterly, has responsibility for agreeing strategic
objectives in line with STUC policy, and monitoring
SUL business and operational plans. The Board also
oversees SUL budgets and funding allocations.

The Union Advisory Group, which meets quarterly,
supports the Board in developing future strategy. The
Group also shares examples of good practice in
relation to operational arrangements within the
Development Fund Projects. The Group is Chaired by
the SUL Director.

THE SUL DEVELOPMENT AND LEARNING
FUNDS
The Development Fund
The Development Fund supports trade unions to
increase their capacity to deliver work-based learning
throughout Scotland. The SUL Board allocated funding
to 15 unions in the Lowlands and Uplands area of
Scotland and six in the Highlands and Islands through
the 2020/21 Development Fund.

Funding has supported ongoing engagement
between unions and employers to secure workplace
learning across a wide range of industries and sectors,
including telecommunications; financial services;
transport; retail; engineering; media, film and
television; health and social care, education,
emergency services; oil and gas; and construction.

SCOTTISH Union Learning (SUL) takes forward the work
of the General Council in relation to learning and skills.
The General Council secures an annual funding
package of over £2.4 million from the Scottish
Government’s Fair Work Directorate, plus additional
funding and sponsorship from other partners. SUL, in
conjunction with unions, promotes, develops, and
procures trade union-led learning and skills
development aligned with STUC policy and Scottish
Government skills and economic strategies.

Through the SUL Development Fund, work has
continued with unions in developing union learning
infrastructures within individual unions. SUL has
worked closely with unions and learning providers to
ensure the continued delivery of learning opportunities
through the Learning Fund.

SUL continues to deliver learning and skills
opportunities for workers across Scotland in relation
to Everyday Skills, digital skills, cyber resilience, and
trade union leadership and equality.

SUL learning outcomes have more than doubled
over the last five years, due to the development of a
stronger focus on vocational skills. This enables
workers to improve their skills and enhance their
employability and resilience in an ever changing labour
market. Over 10,000 learning outcomes were reported
in the first year of the current SUL programme, April
2019 -March 2020. Statistics for the second year will
be available once all the data has been collected and
analysed in the second quarter of 2021.

COVID-19 RESPONSE
SUL continues to respond to the challenges of COVID-
19, adapting processes as necessary, to ensure the
continued delivery of learning opportunities for
workers. Working with unions and providers, SUL has
developed online and cross-union learning
opportunities to replace previous face-to-face
learning. SUL has expanded its remit to include
workers who have lost, or are likely to lose, their jobs
due to the pandemic.

SECTION THREE

Scottish Union Learning
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The Learning Fund
Funding was allocated to unions in 2020/21 to support
the participation of more than 3,000 workers across
Scotland. The Learning Fund enabled a range of
opportunities, including employability; assertiveness;
leadership and management skills; awareness
sessions to recognise and support mental health,
autism, ADHD, dementia, dyslexia; menopause;
English Language; digital and IT skills; trade and
vocational skills and courses specifically related to the
impact and effects of COVID-19. Courses supported
learners to improve their existing skills or develop new
and transferable skills and helped them to remain in
employment. Learners gained increased confidence in
their ability to learn and to perform at a higher level.

EVERYDAY SKILLS
SUL works in partnerships with Education Scotland,
Dyslexia Scotland, Scottish Book Trust, WEA and other
national partners to raise awareness of Everyday Skills
needs and to provide support for unions through the
Everyday Skills Group. The Group continues to
contribute to the planning of the annual Everyday Skills
Event. SUL engages in the National Numeracy
Practitioners’ Network, Maths Week Scotland,
Dyslexia Awareness Week, and Book Week Scotland.
SUL is currently working with partners to promote and
deliver a new Citizen Literacy phonics web app to help
adults improve their reading and writing skills.

DIGITAL UNIONS/ CYBER RESILIENCE
Funded by Scottish Government’s Cyber Resilience
Unit during 2020–2021, SUL, in partnership with
Digital Skills Education Ltd, provided virtual cyber
resilience webinars and workshops for 500 reps and
workers including Using Anti-Virus Software and VPN
and Staying Safe Working from Home during COVID-
19.

HIGHLANDS AND ISLANDS
SUL-funded projects in Highlands and Islands have
been proactive in their ongoing response to the
learning needs of members across the region, with a
particular focus on upskilling and reskilling against a
backdrop of uncertainty and insecurity for many
workers across the region as a result of both COVID-
19 and Brexit. In January 2021, a survey was circulated
across the Highlands and Islands ULR network,
designed to gather information on training needs.
Responses will inform the basis of a specific ULR
training strategy for 2021.

FAIR WORK: LEADERSHIP AND EQUALITY
PROGRAMME
The Fair Work: Leadership and Equality Programme
aims to develop the skills required to build leadership
capacity at all levels of the trade union movement,
with a focus on training and skills for under-
represented groups. During 2020–21, over 200
learners took part in the Programme.

A dissemination event in March 2021 enabled union
feedback on leadership activities and outlined the
wider impact. Activities were extensive and wide-
ranging, tackling issues around equality and diversity
in the workplace and in union leadership structures.

In addition, the National Equality Rep Network has
been further developed. Information and resources
are communicated through a new SUL website
section, Facebook group and newsletter.

WORKFORCE DEVELOPMENT
A key area of SUL activity is workforce development,
with support provided to unions to influence employer
behaviour in relation to skills, training and
development. Through this support:

SUL Online Events

Equality and Fair Work
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l Unite has further developed models of practice
to support workers facing and threatened with
redundancy.

l UNISON developed supportive programmes of
learning for social care workers in response to
the additional pressures workers in the sector are
facing due to the COVID-19 pandemic.

l RMT has grown its ULR network and capacity;
this has increased support for workers
undertaking training with the Institute of Rail
Operators.

l Prospect’s BECTU Vision project has seen a
significant growth in capacity through funding
from the BBC, Skills Development Scotland,
Screen Scotland and Screenskills.

l NUJ has continued to support members at risk of
redundancy through the promotion of Foundation
and Modern Apprenticeships in Digital
Journalism and delivering courses in line with the
demands of the industry and workers.

APPRENTICESHIPS
Engagement with unions and external agencies on
apprenticeships has increased significantly in recent
years and SUL is engaged in various Scottish
Apprenticeship Advisory Board groups: Employer
Engagement and Standards and Frameworks Groups,
and also the Apprenticeship Approvals and Technical
Expert Groups, to ensure unions have an effective
voice in the development and governance of
apprenticeship frameworks and standards. SUL is also
working with affiliates and Skills Development
Scotland to ensure effective union engagement on Fair
Work within the Apprenticeship programme.

STUC HELEN DOWIE AWARD FOR LIFELONG
LEARNING
The recipient of the 2020 STUC Helen Dowie Award
for Lifelong Learning was Shenaz Boyce of Unite the
Union, who works in security at Glasgow Airport.
Sponsored by The Open University in Scotland, the
award was acknowledged at the virtual STUC Annual
Congress held in November 2020 by First Minister, Rt
Hon Nicola Sturgeon MSP.

LEARNER OF THE YEAR AWARD
The recipient of the 2020 Learner of the Year Award
was Barry Young, a member of Unite the Union who
works at East Ayrshire Council’s Housing Asset
Services. Barry’s achievements were the focus of an
online session forming part of the Everyday Skills
Event in February 2021. Barry was ‘virtually’ presented
with his award at this event.

SUL CONFERENCES AND EVENTS
SUL hosted on-line learning events including webinars
on a range of issues as part of the virtual STUC
Congress held in November 2020. In addition, a
number of on-line events were organised by SUL
during early 2021, including the Everyday Skills Event
and the Fair Work: Leadership and Equality
Dissemination Event.

WORK WITH PARTNERS
Work with partner organisations including Skills
Development Scotland, The Open University in
Scotland, Learning Link Scotland, Workers’

Educational Association,
Zero Waste Scotland,
Education Scotland,
SCQF, Dyslexia Scotland,
the Scottish Book Trust
and various other
learning and skills
organisations has
continued. The General
Council is represented
on many external
organisations and
specific working groups
by the SUL Director and
other senior SUL staff.

CO-OPERATION WITH THE TUC
SUL has continued to work with the TUC and TUC
Education in Scotland to ensure that a comprehensive
range of union education is available to affiliates in
Scotland. The TUC is represented on the SUL Board
and SUL staff continued to attend unionlearn
meetings and events during late 2020 and early 2021.
Work is currently being undertaken to develop
Scottish-specific online learning modules to
complement existing union rep training resources. In
addition, plans are being developed to support the
Union Learning Rep training requirements of SUL-
funded union learning projects throughout 2021–22.

SUL COMMUNICATIONS
Further information on the work of SUL which expands
upon the activities described in this Section can be
accessed by visiting the SUL website at
www.scottishunionlearning.com.

In addition, information can be found on SUL Social
Media platforms:
Facebook: www.facebook.com/ 

scottishunionlearning
Twitter: www.twitter.com/unionlearning 

OU and SUL Joint Project
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INTRODUCTION
We are facing the biggest economic crisis in living
memory. The immediate cause may have been COVID-
19, but the virus drew its strength from a generation of
injustices. Coronavirus may not technically
discriminate on the lines of class – but its effects are
clearly exacerbated by imbalances of income, wealth
and power. 

When trade unionists speak of recovery, we do not
mean reverting to life in 2019. We mean recovering,
for working class people, the income, wealth and
sense of collective purpose stolen from them by
decades of political bias towards the rich and
powerful. This is where we take issue with the
responses to this emergency led by Benny Higgins
and the Scottish Government. For all the welcome
rhetoric of Government intervention, we must also
abolish the built-up conditions that made this crisis so
virulent in the first place. 

Mass privatisations, short-term investment and the
dominance of multinationals placed workers in a
position of weakness exacerbated by attacks on trade
union freedom. This has led to the growth of
precarious work through bogus self-employment, zero
hours contracts and unwanted part-time working.
Nearly fifty years after the Equal Pay Act, the gender
pay gap remains while workplace injustice is a daily
fact for BME and disabled workers, and both groups
have suffered disproportionately from the Coronavirus
crisis.

Alongside this, we have lost the power to guarantee
basic rights such as good quality affordable housing, a
living income for the sick or unemployed, and a
dignified care system for young and old alike. This has
led to a situation where Scotland’s two richest families
now have as much wealth as the poorest 20% of the
population, while Scotland’s richest twenty families
are wealthier than the bottom 30% of the population
combined.1

The private sector has shown itself woefully
inadequate to meet the challenge of the crisis and

there is no prospect of a green recovery without
massive public sector intervention. But this public
sector intervention must come with conditions. In
return for financial support, employers must provide
fair work and recognise trade unions. In areas such as
health, care, education, energy and housing, we need
to rebuild public services and democratic public
ownership. While the Scottish Government’s
Programme for Government offers the potential for
fundamental reform in care and the introduction of a
National Care Service, on topics such as rent controls,
wealth taxes, public ownership, collective bargaining,
and state support being conditional on fair work
practices, it has little or nothing to say.

Ahead of the Scottish elections in 2021, this paper
combines short-term measures to rebuild our
economy with medium and longer-term measures to
create a democratic and green economy and a society
in which workers and their families have fair work,
decent housing and a proper safety net. It calls for a
fundamental rethink on the purposes of growth and
the introduction of urgent measures such as a National
Care Service, a green stimulus package, sectoral
collective bargaining and democratic public
ownership.

INDUSTRIAL DEMOCRACY AND FAIR WORK
FOR ALL
Our working lives have been shaped by a long legacy
of privatisation, asset stripping and attacks on trade
union freedom. Fifty years after the Equal Pay Act,
unacceptable pay gaps remain for women, BAME and
disabled workers. Wealth and income inequalities
accumulated since the 1980s have never been
addressed. Precarious work has been normalised and
encouraged by Government policy. We need to make
Fair Work a reality and give meaning to the ideas of
Effective Voice, Opportunity, Security, Fulfilment, and
Respect.

The pandemic has highlighted our economy’s
dependence on chronically low paid workers. There is

The People’s Recovery: 
A Different Track for Scotland’s Economy
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widespread acceptance that we must overhaul the
decades of injustice which have passed into our
everyday working lives. The time has come to
redesign our daily work around basic principles of
freedom, equality and respect, especially with regard
to occupations historically dominated by women and
Black and minority ethnic workers.

A Different Track
With the pandemic having already radically altered
work patterns, the guiding principle should be to give
workers greater control of their own labour and their
own data. Clearsighted leaders should commit to a
four-day week with no loss of pay, so that rising
productivity enables full employment and greater
leisure. We should regulate home working so that it
becomes a system of greater freedom rather than one
of employer control, costcutting and surveillance.

Central to this should be the concept of industrial
democracy and a fairer distribution of the costs and
benefits of work. Strategies to eliminate poverty must
address the workplace conditions that allow for low
pay. This means allowing for – and indeed enforcing –
the right of collective organisation and breaking with
decades of anti-union legislation.

The People’s Recovery
l Devolve employment law, remove curbs on trade

union freedom and give right of access to trade
unions to all workplaces. Strengthen

employment rights and make them legally
enforceable from day one, in order to end
precarious work in all its forms, including through
zero-hours contracts, umbrella contracts and
bogus self-employment.

l Implement an immediate £2 pay rise for all key
workers and raise the National Minimum Wage
to £10 an hour.

l Introduce sectoral collective bargaining
agreements in childcare, social care, hospitality
and tourism.

l Only provide Government funds – through
procurement, contracting and commissioning –
to employers that recognise trade unions in their
workplace and apply union negotiated rates of
pay. Place effective voice at the heart of
corporate governance and encourage
sustainable and ethical business models.

l Establish regional and sectoral forums to provide
economic information to workers, trade unions
and citizens to enable them to organise workers
and engage in local economic development.

A GREEN RECOVERY
Unfortunately, a Just Transition to a low carbon
economy remains a slogan rather than a reality.
Hundreds of workers face redundancy at ADL, the
Falkirk-based manufacturer of high-performance
hybrid buses. Scotland’s offshore jacket construction
company, BiFab in Fife, and wind tower manufacturer,
CS Wind in Argyll, have both been mothballed. As
manufacturers of essential components of the green
economy, both these companies should be thriving at
the forefront of the transition, not struggling for
survival.

Markets, corporate slogans and individual behaviour
change are no means to achieve either social or
environmental justice. While the Scottish Government
has adopted the language of a Green New Deal, its
approach to decarbonisation seems to be built on a £3
billion green investment portfolio which promotes
‘market-ready projects’ by offering ‘strong commercial
returns’ to private capital.2

A Different Track
A just, green future can only be built on public
investment, democratic ownership, and a strong
domestic supply chain. A rigorous approach to just
transition would begin from the fundamentals of
energy and transport. STUC research shows a £13
billion green stimulus package could create 150,000
jobs in Scotland.3 Sustainable transport infrastructure
would involve state and municipal ownership of trains
and buses, allied to a roll out of infrastructure in towns
and cities to promote cycling and walking.THE PEOPLE’S RECOVERY4
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In energy, the path to a low-carbon economy would
begin with public ownership of our key energy
infrastructure. Equally, Government should take the
central role in rebuilding an industrial base to enable
the growth of local supply chains. Finally, a nationally
owned construction firm would act as a driver for
rebuilding Scotland’s housing stock and for retrofitting
our infrastructure.

The People’s Recovery
l Fund an emergency green infrastructure stimulus

to support Scotland’s economic recovery,
including a comprehensive housing building and
deep-retrofit programme to drastically reduce
building emissions and tackle fuel poverty, and
support public transport while usage recovers.
Invest in local authority led public works
programmes and apprenticeships to provide
meaningful employment opportunities to support
and upskill young workers in new jobs.

l Require local content in all green energy leases
and planning consents, shortening supply chains
and providing manufacturing jobs in Scotland.

l Establish a publicly owned energy company and
publicly owned construction and infrastructure
company to drive forward green energy
development and strategic infrastructure while
supporting high health quality employment.

DEMOCRATIC PUBLIC OWNERSHIP &
COMMUNITY WEALTH BUILDING
Decades of political sloganeering established the
principle of private good, public bad. All evidence to
the contrary was ignored, long after impartial reporting
had exposed the failure of energy, transport and
infrastructure privatisation. Funding for public
services, particularly Local Government was
increasingly eroded and undermined. However, the
banking crisis of 2008 and the Coronavirus crisis of
2020 have both served to illustrate a basic fact about
our economy: businesses, big and small, are
substantially dependent on public investment. Too
often, the reality of state intervention has been
bailouts for shareholders paid for by cuts to public
services used by working people.

A Different Track
We know that public ownership has a positive,
entrepreneurial role. Hightech, innovative products
rarely emerge without massive public subsidy. The
new track means addressing the gaps in accountability
that have allowed privatised firms to ignore
democratic norms. And it means ensuring that public
ownership increases the autonomy and power of
workers.

Earlier models of Government intervention were
biased towards a model of topdown monopolies. In
the most successful recent examples, public
ownership has been balanced by public control, based
on principles of economic democracy and
accountability to workers and communities. There
have been welcome moves to public ownership in
Scotland, but these remain small scale and focused on
bailing out failing enterprises. A strategic, forward
looking approach to help address climate change and
unemployment, would involve developing profit-
making enterprises. Transport and energy, both pivotal
to climate transition, must be particular targets for
strategic public ownership.

To address the decline of regional town centres, and
to ensure wealth does not flow out of our communities
but circulates within them, we should draw on the
concept of community wealth building. This would
involve an expanded role for public sector investment,
under the collective guidance of local communities.
Fair work, progressive procurement and the socially
productive use of land and property should be
institutionalised. While community wealth building
initiatives are gaining political support, including from
the Scottish Government, the real test is whether this
is accompanied by funding and support for Local
Government.

THE PEOPLE’S RECOVERY7

PUBLIC FINANCE AND 
INVESTMENT
For decades, we have normalised an 
economy model built on underinvestment. 
Public services have been neglected, 
regional economies have declined, 

over research and development. These 
problems existed long before 2008, but a 
decade of austerity made matters much 
worse, leaving the UK a run down and 
divided society.

One positive of the pandemic is that 
nobody now defends this failed legacy. 
Old fashioned limits on public spending 
and investment have been abandoned. 
On the surface, the political consensus 
has moved towards job guarantees, 
infrastructure projects and lavish support 
schemes for businesses.

However, these measures alone will 
not be enough to put our economy 
back to normal. To fully address 
decades of underinvestment, we need a 
thoroughgoing transformation in political 
norms, a full break with neoliberal ideology 
and structural change in taxation.

A DIFFERENT TRACK

The burden of investment must fall 

economic model. Governments can take 
responsibility for this by rebalancing 
towards progressive taxation, including a 
balance of wealth and income taxes. A tax 
rate of around 3% on the net wealth of the 
top 50% of UK households could offset the 

even allowing for falls in asset values and 
some tax dodging.4

We also need to consider investment in 
its widest sense. Large infrastructure 
projects, while welcome in many 

address decades of decline in social 

services. Government investment in 
addressing poverty, decline and alienation 
should be prioritised with the same energy 
as physical construction projects. Careful 
consideration must be given to who 

Public procurement should be repurposed 
from a focus on supporting markets to 
supporting public policy goals, particularly 

THE PEOPLE’S RECOVERY

 Introduce wealth and progressive 
income taxes to address economic 

 Devolve borrowing powers to the 
Scottish Parliament to allow it to pursue 
expansionary economic policies and 
restructure our economy. 

 
Investment Bank to invest in a more 
socially just, resilient and low-carbon 
economy, via state holding companies 
and public sector companies such as 

local authority funding and offer a debt 
amnesty for Scottish councils as part of 
a package of measures aimed at easing 

local authorities.
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The People’s Recovery
l Establish a publicly owned energy company and

publicly owned construction and infrastructure
company to drive forward green energy
development and strategic infrastructure while
supporting high quality employment.

l Support community wealth building initiatives by
providing greater powers and funding to Local
Government to insource local services and
address issues of corporate control.

l Create a Scotland-wide Highstreet Taskforce to
regenerate towns, protect local jobs and improve
shared community space.

EQUALITY FOR ALL
Coronavirus may not technically discriminate against
certain groups, but its effects do. Across the UK, Black
and minority ethnic people have died
disproportionately. Women, who are twice as likely to
be keyworkers,4 have borne the brunt of workplace
transmission, while facing greater domestic abuse
risks in the home. One in four disabled people are
facing redundancy, rising to more than one in three for
those people whose disability has a substantial impact
on their activities.5 Young workers have been
disproportionately furloughed or made redundant.6

Crimes related to sexual orientation and transgender
identity are rising, while transgender people are being
used as a political football.

A Different Track
The ‘great lockdown’ has shown that our society
depends on key workers, while our economy depends
on the young and ethnically diverse workers in
restaurants, bars and hotels. Unless Government
strategies and action plans address issues of endemic
low-pay and precarious work, we will not tackle the
systemic disadvantage facing groups with protected
characteristics. 

We need public intervention to increase pay for
keyworkers, introduce a new framework of equality
and employment rights, support sectoral bargaining in
sectors dominated by women and BAME workers, and
enforce equal pay in the public sector.
From the Matchgirls strike of 1888, to the Ford Sewing
Machinists Strike of 1968, to the Glasgow Equal Pay
strike last year, the Trade Union Movement has a
proud history of challenging inequality in the labour
market – and winning. Now it is time for politicians to
take action to support equality for all.

The People’s Recovery
l Devolve equality and employment law and

ensure a day one right to flexible working for all
workers.

l Take action to reduce the disability employment
and pay gap and the race and gender pay gaps,
including through introducing sectoral bargaining
arrangements in sectors such as care and
hospitality, where women and BAME women are
over-represented.

l Ensure 10% of all apprenticeships go to disabled
workers and ensure proportionate numbers of
women and Black and minority ethnic people
access job guarantee schemes.

l Rebuild equality in pay: conduct an equal pay
audit across the public sector in Scotland and
resolve all outstanding equal pay claims.

SOCIAL SECURITY AND HOUSING
The old economy was built on fear and stigmatisation.
A generation of damaging welfare reforms, including
Universal Credit and the bedroom tax, were forced
through by Governments intent on rolling back social
security regardless of the costs. The sick, the
unemployed and the vulnerable have been effectively
criminalised and forced onto society’s margins,
subsisting on meagre benefits and faced with arduous
and humiliating means tests.

Social housing, has been transformed, by deliberate
Government policy, from a normal fact of everyday life
into an emergency system for isolating the extremely
poor and vulnerable. Responsibilities have been
passed down to private individuals and private firms.
The result is a growing housing crisis that manifests
not only in homelessness and exorbitant rents, but
also in a generation of younger people forced to live
with parents into their thirties.

Now, with the pandemic, it has become entirely
apparent that unemployment has structural roots in
the economic system. There is growing incredulity at
the costs of private housing, especially in the rental
market. And there is a strong appetite for transforming
the old punitive welfare model. Systems like Universal
Credit were built on all the wrong presumptions about
social security. They are punitive and pass the burden
of responsibility onto society’s most vulnerable
people, at times of particular stress in their life.

A Different Track
The system requires a redesign from the bottom up.
There must be a reframing of social security system
from punishment to solidarity, based on a recognition
that everyone, under these current circumstances,
faces job and health insecurity. There must be an
acceptance that workers in certain fields - like creative
industries – require security to produce high quality
productions.
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Job Guarantee schemes could provide workers with
opportunities, but they must provide real jobs which
pay the real living wage now, not in 18 months time.

The housing system, likewise, must be redesigned
to correct entrenched problems. Housing shortages
should be addressed with a massive programme of
green social housing.

The People’s Recovery
l Provide a Minimum Income Guarantee for all.

Raise the weekly level of statutory sick pay to
£320 a week and removing the lower earnings
limit, end benefit sanctions and the benefit cap,
replace the Work Capability Assessment with
NHS medical assessments, and end the DWP’s
target based culture and the outsourcing of
contracts to the private sector. Enshrine in law a
right to access healthy, affordable and nutritious
food and properly fund public services to do this.

l Redistribute working hours across the economy
through a four-day week with no loss of pay.
Provide opportunities for young people and those
out of work, paid at the real living wage or union
bargained rate for the job, by augmenting Job
Guarantee schemes with local authority-led
public works.

l Massively expand the supply of publicly owned
housing through municipal housebuilding and
protect private renters with rent controls.

UNIVERSAL PUBLIC SERVICES AND DRIVING
RECOVERY THROUGH EDUCATION
A decade of austerity has left our public sector poorly
equipped to plan for and deal with emergencies.
Systems for supplying and distributing both PPE and
testing have been found seriously wanting.
Thousands of people in care homes have died, with
almost half of all of Scotland’s deaths being in care
homes. For those facing a sudden loss of income, a
lack of social security advisers has meant lengthy
waits to access social security support. In further and
higher education, creeping marketisation and
casualisation, has thrown our system into crisis.

A Different Track
As we emerge from the crisis, Government must not
only ensure we recover from the pandemic, and
reward those workers who cared for us, but also undo
the damage of a decade of austerity. It is also time to
recognise the role that public services can play in
rebuilding and renewing our economy and ensure that
all public services are placed into public hands. 

Nearly 70% of private care homes have had
suspected COVID-19 cases, significantly higher than
not-for-profit homes. While the Scottish Government’s

review into adult social care and the First Minister’s
personal commitment to a National Care Service is
very welcome, the ultimate test will be whether the
profit motive is removed from the care sector and
workers terms and conditions are standardised and
raised across the board. 

As the exams fiasco highlights, we need to trust
and respect teachers. They are now on the frontline of
responding to this global pandemic, and we need to
value education and value teachers by limiting
bureaucracy and ensuring that money and resources
are put where needed to reduce stress and overwork.

We need to place colleges and universities at the
heart of our recovery while also ensuring these
institutions are publicly accountable, and that they are
engaging with trade unions to provide fair work for all
their staff, including those on precarious contracts.

In early learning and childcare, we need to resource
public delivery in order to address the scandal that
80% of practitioners and 50% of supervisors in private
and third sector settings delivering the funded Early
Learning and Childcare entitlement were paid an
hourly rate below the real Living Wage.7

The People’s Recovery
l End outsourcing across public services and

properly fund health, education, emergency
services and central and local Government

THE PEOPLE’S RECOVERY11
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recognising their essential role supporting a
wellbeing economy.

l Create a National Care Service, rooting out for-
profit care provision and levelling up terms and
conditions through collective bargaining.

l Commit to publicly provided early learning and
childcare. Value teachers by reducing stress and
over-working. Support universities and colleges
with a support package which enhances
democratic accountability and fair work
practices.

END NOTES

1 Calculation based on the Sunday Times Rich
List (May 2020) and ONS Wealth and Assets Survey
data (January 2020). A number of individuals on the rich
list are well known for using tax avoidance schemes
and questionable employment practices. The richest
man in Scotland is Anders Povlsen, who owns a Danish
fashion company, and recently overtook the Duke of
Buccleuch as Scotland’s biggest landowner. He has
been criticised
in some quarters for mounting a ‘land grab’ of Scotland
to take advantage of farming subsidies. Second on the
list is Glenn Gordon, owner of the whisky firm, William
Grant and Sons – which continued to operate during
the COVID-19 lockdown – and a resident in the tax
haven of Jersey. Fourth on the list is oil giant Sir Ian
Wood who has sought to avoid paying Employer
National Insurance by transferring employee
registration to a holding company in Guernsey. Seventh
is the Thomson family, who run newspaper publisher
DC Thomson, and are notorious for anti-trade union
practises, refusing to recognise the National Union of
Journalists. Twelfth is Jim McColl who owns Clyde
Blowers, is a member of the Scottish Government’s
Council of Economic Advisers, has clashed with the
Government over a ferry contract, and has a primary
residency in the tax haven of Monaco.

2 https://www.gov.scot/news/greeninvestment-
portfolio-launched/

3 http://www.stuc.org.uk/media-
centre/news/1452/to-subjectsent- size-categories-
dave-moxhamembargo-
00-01-sunday-31st-may-stucnew- analysis-shows-
potential-for-a-13- billion-green-stimulus-package-to-
create- 150-000-jobs-in-scotland 

4 https://www.resolutionfoundation.
org/publications/risky-business/

5 https://www.citizensadvice.org. uk/about-
us/policy/policy-researchtopics/ work-policy-research-
surveysand-consultation-responses/work-policyresearc
h/ an-unequal-crisis/

6 https://www.resolutionfoundation.
org/publications/young-workers-in-thecoronavirus-
crisis/

7 http://www.stuc.org.uk/
files/Policy/Reasearch_Briefings/
Scotland%27s%20Care%20Crisis.pdf
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List of Delegates

ACCORD
*A Howie
D McGeary
(0 male / 2 female)

Aegis the Union
S Easson
*B Linn
F Steele
(1 male / 2 female)

Associated Society of
Locomotive Engineers and
Firemen
J Baxter
H Ezzedine
J Fullerton
*K Lindsay
(4 male / 0 female)

Bakers, Food & Allied Workers
Union
*M McHugh
(1 male / 0 female)

British Dietetic Association 
V Bennett
*S Keir
K Miller
(1 male / 2 female)

Chartered Society of
Physiotherapy
*C Craig
L Dear
K Lloyd-Jones
F MacKellar
P McNally
C Ronald
(1 male / 5 female)

Communication Workers'
Union
*C Anderson
H Gaffney
S Hartles
C Lindsay
L Macaskill
P Rourke
P Shears
J Stevenson
(4 male / 4 female)

Community 
P Abernethy
*S McGurk
R Mooney
C Wilson
(3 male / 1 female)

Educational Institute of
Scotland 
A Bamford
D Belsey
A Bradley
A Chisti
J Chrystal
T Connolly
J Davidson
N Fisher
L Flanagan
J Gaffney
S Graham
D Haywood
H Hughes
T Keegan
P McEwan
C Montgomery
W Pirie
S Quinn
C Robertson
A Thornton
*C Thorpe
(6 male / 15 female

Equity
*A Adnyana
N Gerson
I Jarrett
K McCall
(1 male / 3 female)

FDA
F Eadie
*A Sampson
(1 male / 1 female)

Fire Brigades Union 
*D Christie
S Hart
C McGlone
J McKenzie
I Murray
M Wrack
(4 male / 2 female)

GMB
P Breslin
K Buchanan
T Carr-Pollock
B Carson
A Dean
J Dolan
*A Drylie
M Finn
J Lennox
M Mulligan
C Murphy
C Robertson
G Smith
D Walker
L Walker
P Welsh
M Will
(10 male / 7 female

Hospital Consultants &
Specialists Association
*P Paxton
(0 male / 1 female)

Musicians' Union
J Campbell
I Fyfe
*R Noakes
M Whiteside
(3 male / 1 female)

NASUWT 
S Brown
N James
M Kennedy
T Lillis
K Lord Watson
*J Peckham
B Pitchforth
M Valdelievre
D Wapplington
C Wood
(4 male / 6 female)

National Union of Journalists 
S Barrow 
C Sawers
*J Toner
(2 male / 1 female)

National Union of Rail,
Maritime and Transport
Workers
M Boyle
G Buchanan
M Cash
C Dale
M Duncan
K Gibson
D Henderson
M Herbison
M Hogg
J Kirby
G MacIvor
A MacLeod
Z Maroti
A McStay
*J Molloy
B Reynolds
M Rogers
R Wyness
(14 male / 3 female

Nautilus International
*M Smyth
(1 male / 0 female)

POA Scotland
K Ewen
*P Fairlie
J McCabe
(2 male / 1 female)

Prospect
A Black
M Clancy
S Dickson
G Graham
R Hardy
S Hughes
*C Marshall
D McGill
S Owsnett
T Ruddell
M Wilson
(7 male / 4 female)

Public & Commercial Services
Union
C Boyd
K Brockie
*F Heathcote
L Henderson
S King
G Mooney
M Poppius
M Serwotka
(3 male / 5 female)

Scottish Secondary Teachers'
Association 
F Dalziel
J Guidi
S Hunter
C Nicol
*S Searson
(3 male / 2 female)

Society of Radiographers
H Buchanan
F Ferguson
*Y Stewart
(0 male / 3 female)

The College of Podiatry
L Glover
A Hancock
*G Pirie
(1 male / 2 female)

The Royal College of Midwives
A Boyle
*K Jackson
J Mitchell
(0 male / 3 female)

Transport Salaried Staffs'
Association
L Barclay
*M Hartley
C Law
(2 male / 1 female)
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Union of Shop, Distributive
and Allied Workers
W Brammer
S Donaldson
*S Forrest
T Gilbert
P Herschell
J Hession
W Keogh
P Lillis
M Maxwell
D McCrossan
J McFadyen
E McKenzie
L McLean
A Murphy
L Peden
J Redpath
D Reid
R Venton
D Watson
(10 male / 9 female)

UNISON Scotland
B Aitchison
J Corry
W Docherty
E Duffy
M Ferguson
S Galloway
M Houston
P Hunter
*M Kirby
L Macer
J Maguire
M McGuire
R Nicolson
T Slaven
S Smellie
R Suleiman
L Thomson
(8 male / 9 female)

Unite the Union
M Alexander
E Barclay
H Beckett
C Bowen 
E Cairns 
E Cassidy
J Cullinane
K Currie
J Deighan
E Dougall
S Dougall
S Doyle 
H Gilfillan 
J Gillespie
E Hope
P Hughes 
S Johnston
A Kennedy
J Mann 
L McCluskey
D McKenzie 
G McNab 
D McPhee
T Mitchell 
P Mooney 
G Murphy
A Murray
J Neil
J Pollock

*P Rafferty
M Rice
L Robertson
M Shand
I Sutherland 
R Tobias
A Tolmie 
I Trench 
C Walker
M Wood
T Woodhouse
C Young
(27 male / 14 female)

University and Colleges Union
Scotland
J Brownrigg
G Buttars
I Ellis
A Gow
J Grady
T Greenough
M Hersh
O Ilesanmi
M Mathison
*C Morelli
C Mowat
C O'Donnell
J Richards
K Sang
E Scandrett
M Senior
A Swinney
L Wanggren
(8 male / 9 female / 1 non-
binary)

TRADES UNION COUNCILS

Aberdeen Trades Union
Council 
S Brydon
*S Gray
F Napier
(2 male / 1 female)

Clydebank Trades Union
Council
J Cassidy
H Maguiness
*T Morrison
(2 male / 1 female)

Dundee Trades Union Council 
*M Arnott
A Duncan
J Malone
(3 male / 0 female)

Edinburgh Trades Union
Council 
D Gluckstein
*D Loughney
C Simon
(2 male / 1 female)

Falkirk Trades Union Council 
G Clark
C Finlay
*I Peattie
(3 male / 0 female)

Fife Trades Union Council 
*T Kirby
F McDonald
I Waddell
(2 male / 1 female)

Glasgow Trades Union
Council 
L Clarke
S Graham
*J McCarey
(1 male / 2 female)

Irvine and North Ayrshire
Trades Union Council
J Gibson
*J McDaid
(1 male / 1 female)

Kilmarnock and Loudon
Trades Union Council 
L Holland
P Mabon
*A West
(2 male / 1 female)

Midlothian Trades Union
Council
J Green
*R Paterson
(2 male / 0 female)

North Lanarkshire Trades
Union Council
D Hainey
*B Lunn
(2 male / 0 female)

Paisley and District Trades
Union Council
C Mack
*R Parker
W Paton
(3 male / 0 female)

South Lanarkshire & East
Kilbride Trades Union Council
J Clark
H Marshall
*B Ramsey
(2 male / 1 female)

Thurso and Wick Trades Union
Council 
*D Alexander
D Milnes
(2 male / 0 female)

STUC CONFERENCES

BLACK WORKERS
K Adesina
*G Adigwe
L Hill
T Makedenge
S Ner
C Obasi
(1 male / 5 female)

DISABLED WORKERS
P Duffy
J McCue
J McMonagle
*S Sweeney
(2 male / 2 female)

LGBT+ WORKERS
J Douglas
S Gorman-Cochrane
N Graham
*S Wakelam-Munro
(3 male / 1 female)

YOUNG WORKERS
*S Rooney
K Scott
(1 male / 1 female)

* Denotes the Leader of the
Delegation
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STUC Affiliates by Section and Membership
Including total membership and percentage women’s membership

The following Trades Unions (39) and Trades Union Councils (20) have affiliated to the Scottish Trades Union
Congress for the year 2021/22. The total affiliated membership is 546,037.

SECTION A Members % Women Members
Accord 4,350 69
Aegis the Union 1,334 54
Associated Society of Locomotive Engineers and Firemen 1,913 0.05
Bakers, Food and Allied Workers’ Union 388 32
BALPA 132 -
Community 2,460 -
Equity 2,373 52.7
GMB 50,500 -
Musicians’ Union 2,330 -
National Association of Racing Staff 264 53.03
National Union of Journalists 1,717 39
National Union of Rail, Maritime and Transport Workers 10,111 6
Nautilus International 3,119 3.75
NUM (Scotland Area) 20 -
Scottish Artists Union 1,588 -
Scottish Society of Playwrights 139 52
Transport Salaried Staffs’ Association 1,508 33
Union of Shop, Distributive and Allied Workers 41,615 55
Unite the Union 133,500 27.7 
United Road Transport Union 501 -

SECTION B
Association of Educational Psychologists 24 83
British and Irish Orthoptic Society 88 -
British Dietetic Association 1,152 95
Chartered Society of Physiotherapy 3,900 90.1
Communication Workers’ Union 15,841 18.88
Educational Institute of Scotland 55,572 77.3
FDA 1,650 54
Fire Brigades Union 4,260 8.5
Hospital Consultants and Specialists Association 129 39.5
NASUWT 7,500 73.99
Prison Officers’ Association Scotland 3,192 31
Prospect 15,139 31.5
Public and Commercial Services Union 23,326 60
Scottish Secondary Teachers’ Association 5,962 64.3
Society of Radiographers 2,209 88.1
The College of Podiatry 1,011 82
The Royal College of Midwives 4,022 94.8
UNISON 131,862 72
University and College Union Scotland 9,336 49.3
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SECTION C – TRADES UNION COUNCILS
Aberdeen Trades Union Council  
Clydebank Trades Union Council
Cumbernauld and Kilsyth District Trades Union Council
Dumfries and District Trades Union Council
Dundee Trades Union Council
Edinburgh Trades Union Council
Falkirk Trades Union Council
Fife Trades Union Council
Glasgow Trades Union Council
Greenock and District Trades Union Council

Inverness and District Trades Union Council
Irvine and North Ayrshire Trades Union Council
Kilmarnock and Loudoun Trades Union Council
Midlothian Trades Union Council
Moray Trades Union Council
North Lanarkshire Trades Union Council
Paisley and District Trades Union Council
South Lanarkshire and East Kilbride Trades Union Council
Thurso and Wick Trades Union Council
West Lothian Trades Union Council



 

 
 

 
 
 

 
 
The Scottish Pensioners' Forum represents trade unions, older people's organisations and 

local groups by campaigning on behalf of older people throughout Scotland. 
 

We represent our members and affiliates at both community and government level, 
ensuring their voices are heard, whilst also working 
groups, to elicit change, 

Action Forum. 
Our recent projects and campaigns have included:- 

Campaign on the reinstatement of the free TV licence for all over 75s 
Highlighting issues around Covid-19 and the safety of older workers in the workplace 
Highlighting the need for a publicly funded National Care Service in Scotland 
Digital exclusion and its effect on loneliness and isolation 
State pension issues 

Help us to ensure a better deal for older people  
by joining or affiliating now  

  The SPF wishes the STUC and all delegates every success for Congress 2021 

        
 

 

 



FINANCIAL PEACE OF MIND. 
– MAKE IT HAPPEN FOR YOUR MEMBERS!

Could your members save hundreds or even thousands of 
pounds on their mortgage? Do they know if their pension will 
give them enough income when they retire? Or how they would 
pay their bills if they fell ill or were made redundant? Or how 

Call 01505 502836 or 07887 788935
or email gillian.mcgrath@lighthousefa.co.uk

Why not ask us to organise 
planning webinar or telephone surgery

Making your money work harderMaking your money work harder
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are proud to support the STUC with the transportation of
material to its Annual Congress and Equality Conferences
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Affiliated Organisations

Accord
General Secretary –
Ged Nichols

46 Old Bath Road, Charvil, Reading, Berks RG10 9QR
Tel: 01189 341808
Email: Ged.Nichols@accordhq.org
Web: www.accord-myunion.org

Aegis the Union
General Secretary –
Brian Linn

Aegis Office, Aegon, Edinburgh Park, Edinburgh EH12 9SE
Tel: 07718 122850
Email: brian.linn@aegistheunion.co.uk
Web: www.aegistheunion.co.uk

Associated Society of Locomotive Engineers and Firemen (ASLEF)
General Secretary –
Mick Whelan

77 St John Street, London EC1M 4NN
Tel: 0207 324 2400
Email: info@aslef.org.uk

District Organiser #2–
Kevin Lindsay

59 Kirkfield View, Livingston Village, Livingston EH54 7BS
Tel: 07789 276746
Email: Klindsay@aslef.org.uk
Web: www.aslef.org.uk

Association of Educational Psychologists
General Secretary –
Kate Fallon

4 The Riverside Centre, Frankland Lane, Durham DH1 5TA
Tel: 0191 384 9512
Email: liz@aep.org.uk
Web: www.aep.org.uk

Bakers, Food and Allied Workers’ Union (BFAWU)
General Secretary –
Sarah Woolley

Stanborough House, Great North Road, Welwyn Garden City, Herts AL8
7TA
Tel: 01707 160140
Email: info@bfawu.org

Regional Officer –
Mark McHugh

Tel: 07727 907218
Email: mark.mchugh@bfawu.org
Web: www.bfawu.org

BALPA
General Secretary –
Brian Strutton

BALPA House, 5 Heathrow Boulevard, 278 Bath Road, West Drayton UB7
0DQ
Tel: 0208 476 4000
Email: brianstrutton@balpa.org
Web: www.balpa.org

British and Irish Orthoptic Society
National Advisor –
Samantha Aitkenhead

3rd Floor, Interchange Place, 151-165 Edmund Street, Birmingham B3 2TA
Tel: 0121 728 5633

Email: bios@orthoptics.org.uk
Web: www.orthoptics.org.uk

British Dietetic Association
General Secretary –
Andy Burman

3rd Floor, Interchange Place, 151-165 Edmund Street, Birmingham B3 2TA
Tel: 0121 200 8021
Email: tusecretary@bda.uk.com
Web: www.bda.uk.com

Chartered Society of Physiotherapy
General Secretary –
Claire Sullivan

Email: sullivanc@csp.org.uk
Senior Negotiating Officers –
Claire Ronald / Julie Collins

Email: scotland@csp.org.uk
14 Bedford Row, London WC1R 4ED
Tel: 0207 306 6666
Web: www.csp.org.uk

Communication Workers’ Union (CWU)
General Secretary –
Dave Ward

150 The Broadway, Wimbledon SW19 1RX
Tel: 0208 971 7200
Email: dward@cwu.org

Regional Secretary –
Craig Anderson

CWU Office, PP2ADH, BT Dial House, 57 Bishop Street, Glasgow G3 8UE
Tel: 0141 220 7642
Email: scotlandregion@cwu.org
Web: www.cwu.org

Community
General Secretary –
Roy Rickhuss

465c Caledonian Road, London N7 9GX
Tel: 0207 420 4000
Email: info@community-tu.org

Regional Secretary Scotland –
Steve Farrell

183 St Vincent Street, Glasgow G2 5QD
Tel: 01698 304567
Email: sfarrell@community-tu.org
Web: www.community-tu.org

Educational Institute of Scotland
General Secretary –
Larry Flanagan

46 Moray Place, Edinburgh EH3 6BH
Tel: 0131 225 6244
Email: reception@eis.org.uk
Web: www.eis.org.uk

Equity
General Secretary –
Paul W Fleming

Guild House, Upper St. Martin’s Lane, London WC2H 9EG
Tel: 0207 379 6000
Email: info@equity.org.uk

Scottish Office –
4th Floor, Cambridge House, 8 Cambridge Street, Glasgow G2 3DZ
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Tel: 0141 248 2472
Email: scotland@equity.org.uk
Web: www.equity.org.uk

FDA
General Secretary –
Dave Penman

93-95 Borough High Street, London SE1 1NL
Tel: 0207 401 5555
Email: dave@fda.org.uk

National Officer –
Allan Sampson

46 Moray Place, Edinburgh EH3 6BH
Tel: 0131 226 4709
Email: allan@fda.org.uk
Web: www.fda.org.uk

Fire Brigades Union
General Secretary –
Matt Wrack

Bradley House, 68 Coombe Road, Kingston upon Thames, Surrey KT2 7AE
Tel: 0208 541 1765
Web: www.fbu.org.uk

Regional Secretary –
Denise Christie

4th Floor, 52 St. Enoch Square, Glasgow G1 4AA
Tel: 0141 221 2309
Email: denise.christie@fbu.org.uk
Web: www.fbuscotland.org.uk

GMB
General Secretary –
Tim Roache

Mary Turner House, 22 Stephenson Way, London NW1 2HD
Tel: 0207 391 6700
Email: info@gmb.org.uk
Web: www.gmb.org.uk

Scottish Secretary –
Gary Smith

Fountain House, 1/3 Woodside Crescent, Glasgow G3 7UJ
Tel: 0141 332 8641
Email: scotland@gmb.org.uk
Web: www.gmbscotland.org.uk

Hospital Consultants and Specialists Association
General Secretary –
Paul Donaldson

1 Kingsclere Road, Overton, Basingstoke RG25 3JA
Tel: 01256 770999
Email: conspec@hcsa.com
Web: www.hcsa.com

Musicians’ Union
General Secretary –
Horace Trubridge

60-62 Clapham Road, London SW9 0JJ
Tel: 0207 840 5537
Email: London@themu.org

Acting Regional Organiser Scotland & Northern Ireland–
Barry Dallman

2 Woodside Place, Glasgow G3 7QF
Tel: 0141 341 2960
Email: Glasgow@themu.org
Web: www.themu.org

NASUWT
General Secretary –
Dr Patrick Roach

Hillscourt, Rose Hill, Rednal, Birmingham B45 8RS
Tel: 0121 453 6150
Email: nasuwt@mail.nasuwt.org.uk

National Official Scotland –
Jane Peckham

35 Young Street North Lane, Edinburgh EH2 4JD
Tel: 0131 226 8480
Email: rc-scotland@mail.nasuwt.org.uk
Web: www.nasuwt.org.uk

National Association of Racing Staff
Chief Executive -
George McGrath

The Racing Centre, Fred Archer Way, Newmarket CB8 8NT
Tel 01638 663411
Email: admin@naors.co.uk
Web: www.naors.co.uk

National Union of Journalists
General Secretary -
Michelle Stanistreet

Headland House, 72 Acton Street, London WC1X 9NB
Tel: 0207 843 3700
Email: info@nuj.org.uk

National Organiser -
John Toner

177 West George Street, Glasgow G2 2LB
Tel: 0141 251 0360
Email: nujscotland@nuj.org.uk
Web: www.nuj.org.uk

National Union of Rail, Maritime and Transport Workers (RMT)
General Secretary –
Mick Cash

37 Charlton Street, London NW1 1JD
Tel: 0207 529 8822
Email: j.croy@rmt.org.uk
Web: www.rmt.org.uk

Regional Organiser –
Jake Molloy

Aberdeen Shipping Office, 106, Crown Street, Aberdeen AB11 6HJ
Tel: 01224 582688
Email: j.molloy@rmt.org.uk
Web: www.rmt.org.uk/regions/scotland

Nautilus International
General Secretary –
Anthony Mark Dickinson

1 & 2 The Shrubberies, George Lane, South Woodford, London E18 1BD
Tel: 0208 989 6677
Email: eemail@Nautilusint.org
Web: www.nautilusint.org

NUM (Scotland Area)
President / General Secretary –
Nicolas Wilson

Scottish Mining Trust, Blair Castle, Culross, Fife KY12 8JW
Tel: 07801 445071
Email: nicky@numscotland.org.uk

POA Scotland
General Secretary –
Steve Gillan

Cronin House, 245 Church Street, Edmonton, London N9 9HW
Tel: 0208 803 0255
Email: General@poauk.org.uk

Assistant General Secretary Scotland –
Phil Fairlie

Alba House, 21 Calder Road, Edinburgh EH11 3PF
Tel: 07432 702102
Email: adminscot@poauk.org.uk
Web: www.poauk.org.uk

Prospect
General Secretary –
Mike Clancy

New Prospect House, 8 Leake Street, London SE1 7NN
Tel: 0207 902 2254
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Email: gsoffice@prospect.org.uk
National Secretary –
Richard Hardy

Suite G1, Cairncross House, 25 Union Street, Edinburgh EH1 3LR
Tel: 0131 558 2660
Email: scotland@prospect.org.uk
Web: www.prospect.org.uk

Public and Commercial Services Union
General Secretary –
Mark Serwotka

160 Falcon Road, London SW11 2LN
Tel: 0207 801 2727
Email: mark@pcs.org.uk
Web: www.pcs.org.uk

Acting National Officer, Head of Scotland and Ireland Hub, International and
Scottish Government Industrial Sectors –
Cat Boyd

John Smith House, 145 West Regent Street, Glasgow G2 2SG
Tel: 0141 225 5150
Email: cat@pcs.org.uk
Web: www.pcs.org.uk/pcs-scotland

Scottish Artists Union
President –
Lynda Graham

Office 231, The Briggait, 141 Bridgegate, Glasgow G1 5HZ
Tel: 0141 559 4999
Email: office@artistsunion.scot
Web: www.artistsunion.scot

Scottish Secondary Teachers’ Association
General Secretary –
Seamus Searson

West End House, 14 West End Place, Edinburgh EH11 2ED
Tel: 0131 313 7300
Email: SeamusS@ssta.org.uk
Web: www.ssta.org.uk

Scottish Society of Playwrights
Co-Chairs –
John McCann / Linda McLaughlin

CCA, 350 Sauchiehall Street, Glasgow G2 3JD
Email: scottishsocietyofplaywrights@gmail.com
Web: www.scottishsocietyofplaywrights.co.uk

Society of Radiographers
General Secretary –
Richard Evans
Regional Officer for Scotland –
Yvonne Stewart

207 Providence Square, Mill Street, London SE1 2EW
Tel: 0207 740 7200
Email: membership@sor.org
Email: yvonnes@sor.org
Web: www.sor.org

The College of Podiatry
General Secretary –
Steve Jamieson

Quartz House, 207 Providence Square, Mill Street, London SE1 2EW
Tel: 0207 234 8620
Email: steve.jamieson@cop.org.uk

Employment Relations Officer -
Graham Pirie

7 Maryland Drive, Glasgow G52 1SW
Tel: 07825 839336

Email: graham.pirie@cop.org.uk
Web: www.cop.org.uk

The Royal College of Midwives
General Secretary –
Gill Walton

10 – 18 Union Street, London SE1 1SZ
Tel: 0300 303 0444
Email: info@rcm.org.uk

RCM Director for Scotland –
Dr Mary Ross-Davie

37 Frederick Street, Edinburgh EH2 1EP
Tel: 0300 303 0444
Email: Mary.RossDavie@rcm.org.uk
Web: www.rcm.org.uk

Transport Salaried Staffs’ Association (TSSA)
General Secretary –
Manuel Cortes

Walkden House, 17 Devonshire Square, London EC2M 4SQ
Tel: 0207 387 2101
Email: supportservices@tssa.org.uk

Press Officer –
Liz Warren-Corney

180 Hope Street, Glasgow G2 2UE
Tel: 07341 737817
Email: warren-corneyl@tssa.org.uk
Web: www.tssa.org.uk

Union of Shop, Distributive and Allied Workers (USDAW)
General Secretary –
Paddy Lillis

188 Wilmslow Road, Manchester M14 6LJ
Tel: 0161 224 2804
Email: enquiries@usdaw.org.uk

Scottish Divisional Officer –
Stewart Forrest

Muirfield, 342 Albert Drive, Glasgow G41 5PG
Tel: 0141 427 6561
Email: glasgow@usdaw.org.uk
Web: www.usdaw.org.uk

UNISON
General Secretary –
Christina McAnea

UNISON Centre, 130 Euston Road, London NW1 2AY
Tel: 0207 121 5301
Email: c.mcanea@unison.co.uk
Web: www.unison.org.uk

Regional Secretary for Scotland –
Mike Kirby

UNISON House, 14 West Campbell Street, Glasgow G2 6RX
Tel: 0141 342 2816
Email: m.kirby@unison.co.uk
Web: www.unison-scotland.org

Unite the Union
General Secretary –
Len McCluskey

128 Theobalds Road, Holborn, London WC1X 8TN
Tel: 0207 611 2000
Email: Len.mccluskey@unitetheunion.org

Regional Secretary –
Pat Rafferty

John Smith House, 145-165 West Regent Street, Glasgow G2 4RZ
Tel: 0141 404 5424
Email: caroline.yeudall@unitetheunion.org
Web: www.unitetheunion.org

United Road Transport Union
General Secretary –
Robert F Monks
‘ Almond House’, Oak Green, Stanley Green Business Park, Cheadle Hulme

SK8 6QL
Tel: 0161 486 2100

Regional Officer –
Neil Hunter

39 Ockerby Street, Bulwell, Nottingham NG6 9FY
Tel: 07876 594524
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Email: neil.hunter@urtu.com
Web: www.urtu.com

University and College Union
General Secretary -
Jo Grady

Carlow Street, London NW1 7LH
Tel: 0207 756 2500
Web: www.ucu.org.uk

Scotland Official –
Mary Senior

Ingram House, 4th Floor, 227 Ingram Street, Glasgow G1 1DA
Tel: 0141 225 8160
Email: Scotland@ucu.org.uk
Web: www.ucu.org.uk/scotland

TRADES UNION COUNCILS

Aberdeen
Sasha Brydon

22a Adelphi, Aberdeen AB11 5BL
Tel: 07725 521704
Email: sasha.brydon.atuc@gmail.com
Web: www.atuc.org.uk

Clydebank
Thomas Morrison

105 Alderman Road, Glasgow G13 3BP
Tel: 07986 706290
Email: tam_morrison@yahoo.co.uk

Cumbernauld and Kilsyth District
John Miller

7B Mossgiel Road, Kildrum, Cumbernauld G67 2EZ
Tel: 07913 225999
Email: johnmillerpcs@googlemail.com

Dumfries and District
John Dennis

31 Glencaple Avenue, Dumfries DG1 4SH
Tel: 01387 261590
Email: dumfriestuc@gmail.com

Dundee
Mike Arnott

141 Yarrow Terrace, Menzieshill, Dundee DD2 4DY
Tel: 07951 443656
Email: dundeetuc@ymail.com

Edinburgh
Des Loughney

113 Kingsknowe Road North, Edinburgh EH14 2DQ
Tel: 0131 556 3006
Email: info-etuc@btconnect.com

Falkirk
Duncan McCallum
6 Dochart Crescent, Polmont, Stirlingshire FK2 0RE

Tel: 07913 608784
Email: FalkirkTUC@blueyonder.co.uk

Fife
Annette Drylie

170 Cocklaw Street, Kelty, Fife KY4 0DH
Email: fifetradesunioncouncil@gmail.com

Glasgow
Patricia Donnelly

c/o STUC, 8 Landressy Street, Bridgeton, Glasgow G40 1BP 
Tel: 0141 334 9983
Email: triciagtuc@hotmail.co.uk

Greenock and District
Edward Macdonald

c/o IAERC, The Westburn Centre, 175 Dalrymple Street, Greenock PA15
1JZ
Tel: 01475 888039
Email: emac@gconnect.com

Inverness and District
Ken MacMillan

Tigh Beag, Easter Tulloch, By Nethybridge, Inverness-shire PH25 3EF
Tel: 01479 831335
Email: ken.macmillan444@btinternet.com

Irvine and North Ayrshire
Catriona Mulhern

3 Plann Square, Knockentiber KA2 0ED
Mobile: 07973 548875
Email: mulherncatriona@gmail.com

Kilmarnock and Loudoun
Arthur West

16 Annandale Way, Irvine KA11 1RA
Tel: 07826 127759
Email: arthurwest7@hotmail.co.uk

Midlothian
Rab Paterson

34 De Quincey Road, Lasswade, Midlothian EH18 1DG
Tel: 0131 663 4011
Email: robplynl@hotmail.com

Moray
Barry Jarvis

14 North Street, Bishopmill, Elgin IV30 4EF
Tel: 07811 785817
Email: barryjarvis1984@hotmail.co.uk

North Lanarkshire
David Hainey

3 Ellisland Wynd, Newarthill, Motherwell ML1 5HF
Tel: 07920 521076
Email: dhainey.rmt@protonmail.com

Paisley and District
Robert Parker

White House, Brediland Road, Paisley PA2 9ES
Tel: 07515 886080
Email: r_n_parker@hotmail.co.uk

South Lanarkshire and East Kilbride
Jason Clark

13 Hope Road, Kirkmuirhill ML11 9QY
Tel: 07888 840831
Email: jason.clark@unitetheunion.org

Thurso and Wick
John Deighan
3 Millers Terrace, Thurso, Caithness KW14 8AY
Tel: 01847 893438
Email: john.deighan@unitetheunion.org

West Lothian
Jim Swan

44 Gareloch Way, Whitburn, West Lothian EH47 0RR
Tel: 01501 743140
Email: jswan07@btinternet.com



Find out more: 
0800 917 8000
redundancyscotland.co.uk

Partnership Action for Continuing Employment 
(PACE), is the Scottish Government initiative 
dedicated to helping individuals with the 
advice and support they need when faced 
with redundancy. 

PACE can work with trade union representatives to:
· deal with a wide range of employee support issues
· provide long term support for affected employees
· offer free and impartial advice from partner organisations.

Facing
redundancy?
PACE can help.
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APPENDIX

General Council Meetings

General Council Possible Actual
Member Attendance Attendance
Mary Senior 5 5
Pat Rafferty 5 5
Lynn Henderson 5 5
Brenda Aitchison 5 5
Mike Arnott 5 4
Denise Christie 5 5
Jackson Cullinane 5 5
John Dolan 5 5
Elaine Dougall 5 5
Jenny Douglas 5 3
Annette Drylie 5 5
Nicola Fisher 5 5
Larry Flanagan 5 5
Stewart Forrest 5 3
Natasha Gerson 5 3
John Gillespie 5 5
Richard Hardy 5 5
Jean Hession 5 4
Layla-Roxanne Hill 5 4

General Council Possible Actual
Member Attendance Attendance
Peter Hunter 5 4
Mike Kirby 5 4
Lilian Macer 5 5
Jennifer McCarey 5 4
Jake Molloy 5 4
Robert Mooney 5 3
Satnam Ner 5 4
Rab Noakes 5 5
Jane Peckham 5 5
Susan Quinn 5 5
Pauline Rourke 5 5
Kyle Scott 5 5
Seamus Searson 5 5
Gary Smith 5 5
Isabella Sutherland 5 5
Sharon Sweeney 5 4
Stewart Wakelam-Munro 5 5
Margaret Wood 5 5
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STUC Staff can be contacted by e-mail at the undernoted addresses.

STUC STAFF name@stuc.org.uk

Rozanne Foyer, General Secretary rfoyer
Dave Moxham, Deputy General Secretary for Organising,Communications & Campaigns dmoxham
Linda Somerville, Deputy General Secretary for Policy, Political Liaison & Equalities lsomerville
Sarah Wiktorski, Director of Operations swiktorski
Tariq Akhtar, Finance Manager takhtar
Graham Westwater, Finance Assistant gwestwater
Sen Man McLean, Finance Assistant smmclean
Rachel Thomson, Campaigns & Communications Officer rthomson
Cailean Gallagher, Campaigns & Communications Officer cgallagher
Karina Liptrot, Campaigns & Communications Officer kliptrot
Francis Stuart, Policy Officer fstuart
Eireann McAuley, Equalities Policy Officer emcauley
Tam Wilson, Administrator, Young Workers’ Project/Better than Zero twilson
Sherene Nelson-Cruddas, Secretary to the General Secretary/Executive Assistant snelson-cruddas
Pauline Walker, Events & Equalities Co-ordinator pwalker
Suzanne Eden, IT Assistant seden
Julie McIntosh, Equality & Facilities Assistant jmcintosh
Shona Scott, Policy & Equality Assistant sscott
Louise Ireland, Central Office Assistant lireland
Terry Anderson, Community/Union Development Officer & Support@Work Manager tanderson
Eileen Cawley, Administrator/Development Worker, Scottish Pensioners’ Forum ecawley
Wendy Burton, Director, Scottish Union Learning                                      wburton
Ann Garscadden, Operations Manager, Scottish Union Learning agarscadden
Craig Finnie, Development Officer (H&I), Scottish Union Learning         cfinnie
Tommy Breslin, Development Officer, Scottish Union Learning                 tbreslin
Catherine Garvie, Development Officer, Scottish Union Learning             cgarvie
John Slaven, Development Officer, Scottish Union Learning                   jslaven
Patricia Gallagher, Funding & Policy Officer, Scottish Union Learning pgallagher
Euan McLaren, Project Officer, Scottish Union Learning emclaren
Fiona Cormack, Admin & Funding Assistant (H&I), Scottish Union Learning fcormack
Catherine Macdonald, Admin & Funding Assistant, Scottish Union Learning cmacdonald
Kirsten McTighe, Admin & Communications Assistant, Scottish Union Learning    kmctighe
Alison Raymond, Office Assistant, Scottish Union Learning araymond

APPENDIX

Contact the STUC
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APPENDIX

STUC Affiliates by Section and Membership

The following Trades Unions (39) and Trades Union Councils (20) have affiliated to the Scottish Trades Union
Congress for the year 2020/21. The total affiliated membership is 544,553.

SECTION A Members % Women Members
Accord 3,976 69
Aegis the Union 1,501 55
Associated Society of Locomotive Engineers and Firemen 1,866 0.04
Bakers, Food and Allied Workers’ Union 416 38
BALPA 250 10
Community 2,460 33.2
Equity 2,906 53.6
GMB 51,000 49.95
Musicians’ Union 2,364 32.78
National Association of Racing Staff 189 -
National Union of Journalists 1,805 38.89
National Union of Rail, Maritime and Transport Workers 10,100 15
Nautilus International 3,239 3.18
NUM (Scotland Area) 25 -
Scottish Artists Union 1,519 76.3
Scottish Society of Playwrights 138 53
Transport Salaried Staffs’ Association 1,500 32
Union of Shop, Distributive and Allied Workers 41,635 56.58
Unite the Union 135,500
United Road Transport Union 501 -

SECTION B
Association of Educational Psychologists 25 84
British and Irish Orthoptic Society 88 97
British Dietetic Association 1,191 95
Chartered Society of Physiotherapy 2,582 89.9
Communication Workers’ Union 16,318 18.64
Educational Institute of Scotland 55,149 77.1
FDA 1,405 59
Fire Brigades Union 4,387 9.3
Hospital Consultants and Specialists Association 119 39.5
NASUWT 6,967 74.7
Prison Officers’ Association Scotland 3,024 30
Prospect 12,560 35.1
Public and Commercial Services Union 22,183 60
Scottish Secondary Teachers’ Association 6,021 64.5
Society of Radiographers 2,249 88
The College of Podiatry 1,019 82
The Royal College of Midwives 3,933 99.8
UNISON 133,500 72
University and College Union Scotland 8,943 50.2
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SECTION C – TRADES UNION COUNCILS
Aberdeen Trades Union Council  
Clydebank Trades Union Council
Cumbernauld and Kilsyth District Trades Union Council
Dumfries and District Trades Union Council
Dundee Trades Union Council
Edinburgh Trades Union Council
Falkirk Trades Union Council
Fife Trades Union Council
Glasgow Trades Union Council
Greenock and District Trades Union Council
Inverness and District Trades Union Council

Irvine and North Ayrshire Trades Union Council
Kilmarnock and Loudoun Trades Union Council
Midlothian Trades Union Council
Moray Trades Union Council
North Lanarkshire Trades Union Council
Paisley and District Trades Union Council
South Lanarkshire and East Kilbride Trades Union
Council
Thurso and Wick Trades Union Council
West Lothian Trades Union Council
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APPENDIX

Obituary

Nicola Allison Public & Commercial Services Union
Jim Bewsher TGWU / Aberdeen Trades Union Council
Helen Carson STUC Staff Member
Jim Caldwell FDA
Tommy Cassidy National Union of Rail, Maritime & Transport Workers
Alan Denney IPMS / Prospect
Brian Docherty Unite 
Arthur Forbes Unite / Aberdeen Trades Union Council 
Maureen Gardner Unite / Scottish Pensioners’ Forum
John Holroyd TGWU / Unite 
John Ireland Unite
Alex McGuire National Union of Rail, Maritime & Transport Workers
Alex McLuckie GMB
William Sonny Ross Union of Shop, Distributive & Allied Workers
Deanne Todd NASUWT
Gareth Young NASUWT
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APPENDIX

STUC Past Presidents

1897 D McPherson (Glasgow TUC)
1898 John Keir (Aberdeen TUC)
1899 T McBurney (Dundee TUC)
1900 T Wilson (Edinburgh Bakers)
1901 Councillor J Ken (Typographical)
1902 Councillor W Muirhead (Ironmoulders)
1903 Robert Smillie (Miners)
1904 George Murdoch (Perth TUC)
1905 Robert Smillie (Miners)
1906 Bailie W Johnstone (Aberdeen TUC)
1907 John T Howden (Joiners)
1908 James Gavin (Ironworkers)
1909 James Gavin (Ironworkers)
1910 J C Hendry (Brechin Mill Workers)
1911 James Brown (Miners)
1912 D Palmer (Aberdeen TUC)
1913 Councillor A R Turner (Glasgow TUC)
1914 Bailie R Climie (Ayrshire TUC)
1915 NO CONGRESS HELD
1916 David Gilmour (Miners)
1917 Robert Allan (Edinburgh TUC)
1918 Hugh Lyon (Horse and Motormen)
1919 Neil S Beaton (Shop Assistants)
1920 William Shaw (G.T and L.C)
1921 Bailie J Walker (I and S.T.C)
1922 C N Gallie (Railway Clerks)
1923 J Murdoch (Scottish Mineworkers)
1924 Tom Wilson (Shop Assistants)
1925 W Leonard (Furnishing Trades)
1926 J F Duncan (Scottish Farm Servants)
1927 P Webster (Horse and Motormen)
1928 J Nairns (Textile Workers, Kirkcaldy)
1929 George Kerr (Workers’ Union)
1930 R Watson (Scottish Typographical Association)
1931 C N Gallie (Railway Clerks)
1932 W Leonard (Furnishing Trades)
1933 James Crawford (Printers’ Assistants)
1934 Thomas Scollan (Glasgow TUC)
1935 Thomas Brown (Shop Assistants)
1936 James Young (A.E.S.D)
1937 Bell Jobson (Scottish Farm Servants)

1938 H Ellison (National Union of Railwaymen)
1939 R Talor (Scottish Horse and Motormen)
1940 W Quin (N.U.G and M.W)
1941 J Watson (N.U.D and A.W)
1942 C Murdoch (Scottish Miners)
1943 P Henderson (Scottish Miners)
1944 J Crawford (Printers’ Assistants)
1945 J Young (A.E and S.D)
1946 Councillor J Campbell (N.U.R)
1947 Councillor J Duncan (Cons. Engineers)
1948 J Sullivan (T and GWU)
1949 Councillor W McGinniss (G. and M. W.)
1950 W Pearson (National Union of Mineworkers)
1951 J Lang OBE (I. And S.T.C)
1952 J Brannigan MBE (S.H.M.A)
1953 A.D. McKeller OBE (A.E.S.D)
1954 J G Bothwell (T.S.S.A.)
1955 T B Meikle OBE (T and GWU)
1956 D Currie (C and AWU)
1957 F Donachy (National Union of Railwaymen)
1958 W Mowbray (Scottish Union of Bakers)
1959 A Moffat (National Union of Mineworkers)
1960 James Milne (Aberdeen Trades Council)
1961 Edward W King (USDAW)
1962 Patrick Connor (AEU)
1963 David Lauder (NUR)
1964 Frank H Stephen (DATA)
1965 William Scholes (T and GWU)
1966 Alex H. Kitson (SCMU)
1967 W McLean (National Union of Mineworkers)
1968 J Irvine (ISTC)
1969 Enoch Humphries (FBU)
1970 J A Matheson (NUR)
1971 A M Donnet (NUGMW)
1972 R MacDonald (T and GWU)
1973 A W Day (ASTMS)
1974 Miss E McIntyre (NUH&KW)
1975 J H Dollan (NUJ)
1976 Andrew Forman (USDAW)
1977 Hugh D’arcy (UCATT)
1978 Arthur Bell (ISTC)
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1979 Charles C. Drury (NALGO)
1980 Bill Dougan (A.S.B.S.B.S.W.)
1981 Jimmy Morrell (General and Municipal Workers

Union)
1982 John D Pollock (Educational Institute of

Scotland)
1983 Andy Barr (National Union of Railwaymen)
1984 John Langan (Association of Scientific,

Technical and Managerial Staffs (ASTMS))
1985 Tom Dougan (A.U.E.W:E.F.C.)
1986 Hugh Wyper (Transport and General Workers

Union)
1987 Ron Curran (National Union of Public

Employees)
1988 Charles Gallagher (National and Local

Government Officers Association (NALGO))
1989 Ronnie Webster (Aberdeen Trades Council)
1990 George Bolton (National Union of Mineworkers:

Scottish Area)
1991 Clive Lewis (Iron and Steel Trades

Confederation)
1992 Jane McKay (Glasgow Trades Council)
1993 Chris Binks (Confederation of Health Service

Employees)
1994 Harry McLevy (Amalgamated Engineering &

Electrical Union)
1995 Willie Queen (Transport and General Workers

Union)
1996 Pat McCormick (Union of Shop, Distributive and

Allied Workers)

1997 Mary Harrison (GMB: Scotland)
1998 Pat Kelly (National Union of Civil & Public

Servants)
1999 Anne Middleton (UNISON)
2000 Matt Smith (UNISON)
2001 Liz Elkind (Edinburgh Trades Union Council)
2002 David Bleiman (Association of University

Teachers: Scotland)
2003 Pauline Frazer (AEEU)
2004 Sandy Boyle (UNIFI (Banking Union))
2005 Anne Douglas (PROSPECT)
2006 John Keenan (South Lanarkshire and East

Kilbride TUC)
2007 Katrina Purcell (UNISON)
2008 Phil McGarry (RMT)
2009 Fiona Farmer (Unite)
2010 Martin Keenan (Communication Workers’ Union)
2011 Joy Dunn (PCS)
2012 Mike Kirby (UNISON)
2013 Agnes Tolmie (Unite)
2014 Harry Frew (UCATT)
2015 June Minnery (GMB Scotland)
2016 Lawrence Wason (USDAW)
2017 Helen Connor (EIS)
2018 Satnam Ner (Prospect)
2019 Lynn Henderson (PCS)
2020 Jackson Cullinane (Unite the Union)
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APPENDIX

External Organisations

Body Serving members
(STUC staff member where no organisation 
stated)

Scottish Council for Development and Industry (SCDI) Board Rozanne Foyer, General Secretary
Scottish Government Employability Senior Leadership Group Rozanne Foyer, General Secretary
Scottish Energy Advisory Board Rozanne Foyer, General Secretary
Fair Work Convention Board Rozanne Foyer, General Secretary; Mary 

Alexander, Unite the Union; Lilian Macer, UNISON,
General Council; and Satnam Ner, Prospect, 
General Council 

Fair Work Convention Construction Enquiry Group Rozanne Foyer, General Secretary; Mary 
Alexander, Unite the Union (Chair); and Paul 
Mooney, Unite the Union  

Oil and Gas Energy Transition Industry Leadership Group Rozanne Foyer, General Secretary; Jake Molloy, 
RMT, General Council; and John Boland, Unite the 
Union

Scottish Business Growth Group Rozanne Foyer, General Secretary; and Pat 
Rafferty, Unite the Union, General Council 

South of Scotland Enterprise Workers Advisory Group Rozanne Foyer, General Secretary
North Ayrshire Community Wealth Building Advisory Group Rozanne Foyer, General Secretary
Scottish National War Memorial Rozanne Foyer, General Secretary
Scottish Left Review Editorial Board Rozanne Foyer, General Secretary
Just Transition Commission Dave Moxham, Deputy General Secretary; and 

Richard Hardy, Prospect, General Council
Just Transition Partnership Dave Moxham, Deputy General Secretary; and 

Francis Stuart, Policy Officer
Scottish Government Youth Guarantee Working Group Dave Moxham, Deputy General Secretary
Renewable Energy Strategic Leadership Group Dave Moxham, Deputy General Secretary
Scottish Poverty Alliance Dave Moxham, Deputy General Secretary
Scottish Living Wage Campaign Dave Moxham, Deputy General Secretary
Scottish Procurement Supply Group Dave Moxham, Deputy General Secretary
Partnership for Health and Safety in Scotland  (PHASS) Dave Moxham, Deputy General Secretary; Scot 

Walker, Unite the Union; and Lilian Macer, 
UNISON, General Council 

Health and Work Review Advisory Board Linda Somerville, Deputy General Secretary
First Minister’s Advisory Reference Group on Human Rights Linda Somerville, Deputy General Secretary
Early Learning and Childcare Strategic Group Linda Somerville, Deputy General Secretary
Early Learning and Childcare Workforce Project Board Linda Somerville, Deputy General Secretary
Transport Strategy Review Group Linda Somerville, Deputy General Secretary
SAAB Equalities Group Linda Somerville, Deputy General Secretary
Regulatory Review Group Linda Somerville, Deputy General Secretary
Oil and Gas ILG and MER Forum Jake Molloy, RMT, General Council
Energy Skills Alliance Leadership Group Pat Rafferty, Unite the Union, General Council
Fair Work in Social Care Advisory Group Mike Kirby, UNISON, General Council
Glasgow City Council Economic Recovery Group Jennifer McCarey, Glasgow TUC, General Council
Strategic Labour Market Group Francis Stuart, Policy Officer; and Peter Hunter, 

UNISON, General Council 
Gender Pay Gap Working Group Francis Stuart, Policy Officer
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First Minister's National Advisory Council on Women Eireann McAuley, Equality Policy Officer
and Girls Circle 
Equally Safe Strategic Board Eireann McAuley, Equality Policy Officer
Skills Development Scotland Equality Advisory Group Eireann McAuley, Equality Policy Officer
Morning Star Campaign Committee Cailean Gallagher, Campaigns & Communications 

Officer
Workplace Chaplaincy Scotland Sharon Sweeney, UCU, General Council
Scottish Pensioners’ Forum Executive Committee Dave Edwards, Unite the Union; Rose Jackson, 

UNISON; Allan MacKenzie, PCS Scotland; and 
Alastair Hunter, UCU 

Glasgow Building Preservation Trust Board Scott Donohoe, UNISON
Pregnancy and Maternity Discrimination Group Lorna Glen, Unite the Union and STUC Women’s 

Committee 
Scottish Apprenticeships Advisory Board (SAAB) Wendy Burton, SUL Director
Employer Engagement Group 
SQA Advisory Council Wendy Burton, SUL Director
Ministerial PACE Partnership Wendy Burton, SUL Director
SCQF Forum Wendy Burton, SUL Director
Project Ability Board Wendy Burton, SUL Director 
Learning Link Board Wendy Burton, SUL Director
National Strategic Forum for Adult Learning Wendy Burton, SUL Director 
SAAB Standards and Frameworks Group Tommy Breslin, SUL Development Officer
SDS / SQA Future Standards Architecture Advisory Forum Tommy Breslin, SUL Development Officer
SDS Engineering Skills Leadership Group Tommy Breslin, SUL Development Officer
PACE Glasgow Partnership Tommy Breslin, SUL Development Officer
Modern Apprenticeship Group Tommy Breslin, SUL Development Officer
Fair Work in Modern and Graduate Apprenticeships – Tommy Breslin, SUL Development Officer
Research Advisory Group
Apprenticeship Approvals Group Tommy Breslin, SUL Development Officer
Open University/UnionLearn Steering Group Tommy Breslin, SUL Development Officer
Scottish Government Cyber Resilience Learning Network Catherine Garvie, SUL Development Officer
Scottish Government National Numeracy Practitioners Catherine Garvie, SUL Development Officer
Network
Zero Waste Scotland SWITCH (Scottish Waste Industry Catherine Garvie, SUL Development Officer
Training, Competency, Health & Safety) Forum
SQA Qualification Development Team Catherine Garvie, SUL Development Officer
SQA Strategic Sector Panel for Computing Catherine Garvie, SUL Development Officer
National Partnership for Culture Rab Noakes, MU
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