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Section 1 – Economy and Employment 
 
 
 
 
1. Railways that Reflect Communities  
 
“That this Conference is disappointed to learn that in a diverse, 21st 
century Britain, less than 4% of all Scottish train drivers are women.  In a 
nation where 52% of the population are female, this is far from a 
reflection of society.   
 
“Conference notes that the lack of diversity within the industry is 
something which ASLEF has repeatedly highlighted to successive 
Scottish Transport Ministers, yet none have taken any decisive action.  
 
“Conference agrees urgent measures are needed and acknowledges the 
union’s ‘On Track with Diversity’ report which examines how change 
may be achieved.  
 
“Conference, therefore, calls on the STUC Women’s Committee to urge 
the Scottish Transport Minister to: 
 

 lobby for Train Operating Companies running in Scotland to be 
included within the obligations of the Public Sector Equality Duty, 
which would require consideration of recruitment processes under 
the ‘equality of opportunity’ clause; and 

 call for Transport Scotland to incorporate diversity aims and 
objectives into the tendering and franchise processes for rail 
procurement.”  

 
Mover:  Associated Society of 
   Locomotive Engineers & Firemen   
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Amendment  
 
At end, insert additional para: 
 
“Finally, Conference reiterates its support for renationalisation of the 
railways.  Conference believes public ownership could be used to create 
more favourable conditions for improving equality and diversity in the 
railway industry as a result of the benefits of direct public control and 
greater democratic accountability.” 
 
Mover:  National Union of Rail, Maritime 
   & Transport Workers 
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2. Part-Time Working – Holiday Pay 
 
“That this Conference notes that in today’s financial climate, more and 
more jobs are advertised on a part-time basis. 
 
“Women are predominantly more likely to be working in part-time 
employment, given their likelihood to be more involved with childcare 
and other care arrangements.  
 
“At interview, it is common to advise applicants that they will be required 
to ‘flex up’ their hours when necessary to the business employing them 
to cover holidays, busy periods and sickness. 
 
“As a result, women in Scotland find themselves in the situation of often 
working many more hours than they are contracted to do by their 
employer.  That in itself is often what the employees rely upon to make 
ends meet. Unfortunately, when they themselves take holidays, any paid 
holiday wage or ‘holiday pay’ is only based on the contractual hours that 
they work with the employer, which is frequently insufficient to live on. 
 
“There is no doubt that many businesses advertise part-time contracts to 
cut costs and knowingly need their employees to work more hours.  
There are also many businesses that do pay pro-rata holiday pay to their 
employees, but many more do not. 
 
“Conference calls on the STUC Women’s Committee and affiliated trade 
unions to actively support and campaign for equal rights on holiday pay 
for part-time workers, so that they are not disadvantaged when on their 
well-earned holidays from the workplace.” 
 
 
Mover:  Communication Workers’ Union        
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3. Domestic Abuse Policies 
 
“That this Conference notes that all too often, when domestic abuse 
happens, employees don’t know where to turn for advice and support. 
This can leave them in a state of feeling scared, ashamed and confused 
and unable to discuss with a work colleague or trade union rep. 
 
“Some employers do have domestic abuse policies, giving advice on 
where to go and who to turn to, but these policies are not readily 
accessible to employees, mostly being electronic. Employees may not 
have access to the employer’s computer, or the policy is not available in 
a hard copy. Those who have access, take a significant amount of time 
to find the policy, being buried in the amount of information stored. 
 
“Conference calls on the STUC Women’s Committee to lobby the 
Scottish Government to encourage: 
 

 every employer to have a mandatory domestic abuse policy, 
detailing where the employee can get advice and help, whether 
this be internally, externally, or both; and 

 employers to make employees aware that the policy exists and is 
readily accessible via a hard copy and to highlight the policy during 
interview and induction processes.” 

 

Mover:  GMB Scotland  
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4. Zero Hours Contracts 

 
“That this Conference is deeply concerned at the increased use of zero 
hours contracts throughout the range of employment sectors. Workers in 
manufacturing and retail, telecommunications, local government and 
third sector, logistics and distribution, education, care sectors, hotel and 
catering are being targeted by employers of all sizes, who use these 
contracts as a means of reducing costs, maximising profits. 
 
“However, they are disproportionately affecting women workers. The 
effects of the long term insecurity suffered by these workers and their 
families and communities, inevitably increases demands on social, 
health and housing services, food banks, and CABs. 
  
“Some evidence clearly suggests that employers are using these 
contracts unlawfully and discriminatorily, as an easy means of removing 
employees with health and disability issues from the workplace. Zero 
hours contracts are being imposed on such individuals (as an alternative 
to redundancy), but the employee is subsequently never contacted for 
work.  
 
“Such tactics do not benefit either the employer, who loses any respect 
and confidence and commitment within the workforce, and those 
employees are left in an insecure state of perpetual limbo, constantly 
waiting on the next phone call, unable to make any family or financial 
commitments, other than the very short term.  
 
“Conference condemns the use of zero hours contracts in all sectors of 
employment and calls on the STUC Women’s Committee to recommend 
to UK and Scottish Governments that legislation be introduced to 
regulate the use of zero hours contracts within workplaces.” 
 
 
Mover:  GMB Scotland 



7 
 

Amendment 
 
After 3rd para, insert additional para: 
 
Also, the ‘Swedish derogation’ used by agencies, through pay between 
assignments contracts, is another means by which employers evade 
their responsibilities via a legal loophole to pay agency workers less than 
permanent workers for the same job only even one hour of paid work a 
week”. 
 
Final para, line 1, after “hours”, insert:  “and pay between assignments” 
 
Mover:  Communication Workers’ Union 
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5. Older Women 
 
“That this Conference notes that older women have often been invisible 
in policy and service provision.  Conference welcomes the work unions 
and others are doing to address this.  
 
“There is a range of pressing issues for unions, employers and the 
Scottish Government to tackle, if older women are to get a fair deal at 
work and in society. 
 
“Older women in work are likely to have multiple caring responsibilities, 
are pushed out of the labour market by the failure of employers to 
support them, and have to cushion the impact of cuts in public services 
by providing more care at home.  Studies show that over six out of ten 
carers in Scotland are women, many of them aged 50 and above.  
 
“Older women have been hardest hit by changes to the state pension 
age.  40% of Scottish women in their 50s have no pension provision. 
 
“Older women can experience domestic violence and suffer significant 
physical, emotional and social consequences.  
 
“Conference asks the STUC Women’s Committee to:   
 

 support and encourage unions to develop workplace policies on 
the menopause and other age-related health issues; and  

 identify ways to raise awareness of good workplace practice 
around older women, particularly where employers and unions 
have worked together to ensure women over 50 are not written off 
and are given opportunities to progress.” 

 
Mover:  Union of Shop, Distributive & 
   Allied Workers 
 
Amendment  
 
Final para, at end, insert additional bullet point: 
 

 “work with all affiliates and women’s organisations to identify 
specific needs of female carers in employment.” 

 
Mover:  UNISON Scotland 
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6. Valuing Maternity 
 
“That this Conference is deeply concerned by evidence that 
pregnancy/maternity discrimination is growing.  Unions and advice 
agencies are reporting increased demand from pregnant women and 
new mothers experiencing discrimination at work, including unfair 
selection for redundancy, denial of health and safety rights and problems 
on return to work. 
 
“Research shows that, even when times are good, women workers 
struggle to assert their rights, including paid time off to attend antenatal 
care, timely access to appropriate risk assessments, and negative 
changes in attitude from managers.  The Coalition's response to the 
economic crisis is making life even more difficult and giving a green light 
to employers to behave badly. 
 
“Plans to reduce the period of maternity leave reserved solely for 
mothers, cuts to benefits and services, and claims that maternity rights 
are burdening business and undermining women's equality all threaten 
women's wellbeing and job security.  
 
Conference calls on the STUC Women’s Committee to: 
 

 continue to support unions' work with employers to protect and 
extend pregnancy and maternity rights; 

 challenge criticism of maternity rights and continue to make the 
case for improved statutory pay and leave entitlements; and 

 encourage affiliates to link in with relevant initiatives, such as 
Maternity Action's 'Valuing Maternity' Campaign.” 

 
 
Mover:  Union of Shop, Distributive & 
   & Allied Workers  
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7. Procurement Reform (Scotland) Bill 
 
“That this Conference welcomes the Procurement Reform (Scotland) Bill 
as an opportunity to ensure that annual procurement spending of nearly 
£11 billion is used to deliver important social, economic and 
environmental benefits, including improved protections for workers. 
 
“We agree with the proposal in the consultation paper that there should 
be a general duty on public sector bodies to demonstrate the extent to 
which what is being procured will promote or improve the economic, 
social, health and environmental well-being of the relevant area. 
 
“In particular, we believe the Bill should be used to promote: 
 

 labour rights and workforce protections, and compliance with the   
Equality Act; 

 a tax justice approach, where, using appropriate legal advice, the 
best options are found to bar companies using tax havens and/or 
other forms of tax dodging from being eligible for public contracts; 
and 

 a positive employment agenda, with companies which do not 
comply with a range of other certain basic standards not permitted 
to tender for public contracts (a current example that should lead 
to exclusions would be the scandal over blacklisting of trade 
unionists in the construction industry). 

 
“Conference is aware that many public sector contracts affect women as 
employees and service users.  

“It is, therefore, crucial that the Procurement Reform (Scotland) Bill 
reflects their contribution and protects the services they rely on for 
employment and use. 

“Conference calls on the STUC Women’s Committee to lobby the 
Scottish Government to: 

 extend the Public Sector Equality Duty and the Scottish Specific 
Duties to all procurement contracts; and 

 ensure the Scottish Living Wage is applied, both for directly 
employed staff and for employees working for contractors.” 
 

Mover:  UNISON Scotland 
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8. Women and Work 
 
“That this Conference welcomes the Scottish Government’s continuing 
commitment to the Women and Work initiative. 
 
“Following the success of the Women’s Employment Summit in 2012, 
the STUC has continued to meet with Government officials to consider 
how to move the agenda forward. 
 
“Conference also welcomes the report of the Scottish Parliament’s Equal 
Opportunities Committee Inquiry into Women and Work, which looked at 
particular aspects of the experience of women and the labour market. 
The Committee’s conclusions identified the enormous challenge of how 
to redress the persistent overall inequality between the genders. In 
particular, the Committee recommended: 
 

 all jobs within the Scottish Government’s direct control should be 

subject to a presumption in favour of being advertised as suitable 

for flexible working and/or for being filled on a part-time basis; 

 raising the profile of occupational segregation in schools and 

addressing the issue in the Modern Apprenticeship schemes ; 

 condemnation of the growing abuse of zero-hours contracts as a 

standard working practice; and 

 a timetable for a statutory right to childcare that includes children 

up to the age of fifteen and disabled children. 

 
“Conference believes that this report, its conclusions and 
recommendations should provide the basis for action as a Stage 2 of the 
Government’s proposals on Women and Work in Scotland. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

 meet with the Scottish Government at the earliest opportunity, in 

order to move to the next part of the process as outlined above; 

and 

 lobby other political parties as part of the Women and Work 

campaign.” 

 

Mover:  STUC Women’s Committee 
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9. Universal Childcare  
 
“That this Conference notes that our policy of calling for universal 
childcare has never been more relevant. Parents in Scotland face some 
of the highest childcare costs in the UK, which are already amongst the 
highest in the world. This affects their ability to work, train or study, as 
well as forcing families to make difficult financial choices. 
 
“Conference also believes that accessible, high-quality childcare has a 
vital role to play in tackling child poverty. 
 
“According to a recent study by the Institute of Public Policy Research 
(IPPR), there is a strong economic and social case for universal, early 
years’ provision. High-quality, early years’ provision, particularly where 
significant investment has been made in the workforce,  delivers a net 
financial return to the Treasury, as well as delivering better outcomes for 
children, families and society. 
 
“Conference, therefore, welcomes the conclusion of the Scottish 
Parliament’s Equal Opportunities Committee Inquiry into Women and 
Work, calling for a timetable for a statutory right to childcare that 
includes children up to the age of fifteen, and disabled children. 
 
“Conference believes that the right to childcare should be a cornerstone 
of future Scottish Governments. 
 
“We, therefore, call on: 
 

 the current Scottish Government to begin the process of 

establishing universal childcare, as defined by the Equal 

Opportunities Committee; and 

 all political parties in Scotland to endorse and commit to universal 

childcare.” 

 
Mover:  STUC Women’s Committee 
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10. Older Women and Employment 
 
“That this Conference welcomes the first Women and Employment 
Summit that was held in September 2012 and organised by the Scottish 
Government, in conjunction with the STUC and the STUC Women’s 
Committee, which made this event busy, lively, relevant  and productive 
to women across Scotland. 
 
“Conference is concerned that very little discussion on that day focused 
on the role of older women in the workplace and the barriers and 
discrimination that they face on a daily basis from employers. 
 
“Older women in employment are being targeted and managed out of 
employment, in both the public and private sectors, through 
Performance and/or Attendance Management Programmes. Older 
women are being overlooked by their employers, when it comes to 
training and promotion in the workplace. 
 
“Conference would like to congratulate the Scottish Women’s 
Convention in highlighting this key issue by hosting an Older Women 
and Employment Conference in Glasgow on 6 April 2013. This event 
was organised to gain a wider understanding of the issue in Scotland. 
Outcomes were fed directly into the Commission on Older Women, 
which was set up in September 2012 by Harriet Harman MP. 
 
“Conference calls upon the STUC Women’s Committee to: 
 

 organise a one day workshop on this issue to educate older 
women on their rights at work; 

 continue to have an input into the Ministerial Advisory Group on 
Women and Work to highlight that older women’s employment 
experiences should be taken into consideration; and 

 continue to support the Scottish Women’s Convention in any 
future events that they organise in relation to older women.” 

 
Mover:  Unite the Union 
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Amendment 
 
Final para, after 1st bullet point, insert additional bullet point: 
 

 “ensure that the one day workshop covers important issues around 
performance/absence management and that the impacting work-
related targeted issues of stress, bullying and harassment are 
reinforced as part of this event;” 
 

 
Mover:  STUC Women’s Committee 
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11. Zero Tolerance of Zero Hours Contracts  
 
“That this Conference deplores the increasing use of zero hours 
‘contracts’ and the associated low pay and insecurity.   
 
“Conference notes the increasing use of such exploitative contracts 
which has a disproportionate effect on women. 
 
“Conference notes the particular prevalence in Scottish universities, with 
26% of workers being on zero hours contracts.   
 
“Conference calls on the STUC Women’s Committee to campaign 
together with affiliates and civil society organisations:  
 

 for an end to the use of zero hours contracts; 

 to call on the Scottish Government to ensure that zero hours 
contracts are not used in public bodies (including Higher and 
Further Education); and 

 to call on the UK Government to ban their use.  
 
“Conference instructs STUC Women’s Committee to obtain and 
publicise: 
 

 data on the use of zero hours contracts in Scottish public bodies; 

 data on the impact of the use of these contracts on women in 
Scotland; and 

 examples of successful challenges to them.” 
 
Mover:  University & College Union Scotland 
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12. Attack on Women’s Rights at Work and Access to Justice 
 
“That this Conference notes, with concern, the UK Government’s pincer 
attack on the rights of women, removing rights at work and access to 
justice.   
 
“Conference believes that doubling the qualifying period to two years to 
be able to bring an unfair dismissal claim and introducing fees for 
Employment Tribunals will have a disproportionate effect on women.  
The workplace turnover rate for women is higher than that for men and 
women are less likely to be able to afford even lodging the claim.  This is 
compounded by the removal of other protections, such as the Equality 
Impact Assessment provision, third party harassment and equality 
questionnaires. 
 
“Conference also condemns the attacks on the Criminal Injuries 
Compensation Scheme and health and safety protection. The Enterprise 
and Regulatory Reform Bill was amended, so that a worker can be 
injured due to an employer’s breach of a statutory duty within health and 
safety at work regulations, but the worker will now be prevented from 
enforcing that breach.  
 
“Conference calls on the STUC Women’s Committee to campaign for the 
UK Government to halt this attack on access to justice and health and 
safety at work provisions, and reasserts its belief that workers’ rights 
should begin from day one.” 
 
 
Mover:  National Union of Rail, Maritime  
   & Transport Workers 
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13. Childcare 
 
“That this Conference recognises that the high cost of childcare in 
Scotland means that for many parents, especially women, work does not 
pay.  Childcare for parents is essential, but they need it to be affordable, 
available at times when they require to work and accessible on a whole 
host of levels.  It is the reason why some highly qualified women take 
years to get back to work and it is the reason why so many lone parents 
are on benefits and not in work. 
 
“Local authorities need to recognise the unique childcare challenges 
facing families in Scotland and take a greater role in ensuring sufficient 
childcare is available in their area. 
 
“Parents want the best quality care for their children.  Quality childcare 
can benefit children’s learning and development and improve their 
chances in life. 
 
“Conference asks the STUC Women’s Committee to: 
  

 call on the Scottish Government to integrate expansion and 
investment in childcare provision and give higher priority to 
childcare services in the Early Years; and 

 work with all affiliates and women’s organisations to identify 
specific needs for childcare in Scotland.” 

 
 
Mover:  Glasgow Trades Union Council 
 
Amendment  
 
Final para, at end, insert additional bullet point: 
 

 campaign for free, easily accessible, universal childcare to 
cover the needs of ALL children from early years and pre-
school to care for children throughout their school age years.” 
 

 
Mover:  STUC Women’s Committee 
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14. Public Sector Pensions 
 
“That this Conference is appalled by the failure of the Scottish 
Government to carry out a fit-for-purpose equality impact assessment 
before proceeding with public sector pension reform. 
 
“Conference asserts that the reforms are potentially discriminatory and 
will have a disproportionate adverse impact on women working in the 
public sector. 
 
“Conference opposes reforms to public sector workers’ pensions, which 
are: 

 forcing public sector workers to work for longer to receive an 
adequate pension and cut the benefits which pensioners receive; 

 imposing increased pension contributions, causing hardship during 
the current period of pay restraint; 

 reducing the value of public sector pensions; and 

 equalising the normal pension age and the state pension age.  
 
“Conference calls upon the Scottish Government to conduct a robust 
equality impact assessment of the pension reforms. 
 
“Conference reminds the Scottish Government that it has the power to 
make a choice to provide additional funding to avoid some of the 
detrimental and discriminatory effects of the pension reforms and calls 
upon it to do so.” 
 
Mover:  NASUWT 
 

Amendment  
 
At end, insert additional para: 
 
“Conference also notes the Scottish Government’s Public Sector Pay 
Policy for 2014-15 and the cap of 1% on paybill increases in each of the 
next 2 years.   This is a missed opportunity to help workers, struggling 
with increased pensions contributions to address inequalities and to 
deliver a fair pay Scotland.” 
 
 
Mover: Public & Commercial Services Union 
 
 



19 
 

Section 2 – Increasing Women’s Representation 
and Participation 

 
 
15. Equality for Scottish Women in Sport 
 
“That this Conference notes that, despite the First Minister not attending 
the British Open Golf Championship held at Muirfield Golf Club, a men 
only golf club, earlier this year, the Scottish Government was officially 
represented at the event by the Minister for Tourism. 
 
“Conference notes the First Minister’s comments relating to male-only 
golf clubs made at the time of the Open at Muirfield. Conference is, 
therefore, disappointed the Scottish Government is supporting the 
Scottish Open Golf Championship which is to be held at Royal Aberdeen 
Golf Club in 2014, where women are not treated as equals to their male 
counterparts. Conference is further disappointed that the First Minister 
has previously spoken at, and attended male-only events. 
 
“A spokesman for the First Minister said in the Mail On Sunday, 
21/7/2013 ‘If Muirfield were to establish similar female equivalent to the 
Honourable Company, such as Aberdeen Royal Ladies Club, this would 
at least represent a form of equality and an important step in the right 
direction’. 
 
“Conference believes women should be given total equality in sport in 
Scotland and, therefore, calls on the STUC Women's Committee and the 
STUC General Council to lobby the Scottish Government to ensure:   

 that Scottish taxpayers money  is not given to sports’ clubs which 
do not admit women as full members;  

 the promotion of  sports facilities that show that  women can and 
must be equal members in sporting life; and  

 the continuation of lobbying the Scottish Government to deliver full 
equality for men and women competing in Scottish Sporting 
events.” 

 

Mover:  Unite the Union 
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16. Gender Inequality in University Governance 
 
“That this Conference notes that only 26% of lay university governors in 
Scotland are women and that all of the chairs of courts are white men.  
 
“Conference welcomes the recommendation from the Review of Higher 
Education Governance in Scotland that at least 40% of governors should 
be female. There is clear value in ensuring that university governing 
bodies are more reflective of wider society and staff and student 
populations; and increasing female representation on boards is 
synonymous with good governance. 
 
“Conference condemns the Scottish Code of Governance for failing to 
implement this proposal, and in only stating that a governing body shall 
establish appropriate goals and policies in regard to the balance of its 
independent members in terms of equality and diversity. 
 
“Conference calls on the STUC Women’s Committee to: 
 

 campaign for a greater balance for women governors in 
universities; 

 use equality legislation to challenge the lack of gender balance;  

 pressure the Scottish Government to amend the Scottish Code, so 
it includes the Governance report’s target for at least 40% female 
representation; and 

 ensure that any future university legislation includes equality in 
governance.” 

 
Mover:  University & College Union Scotland 
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Section 3 – Education and Learning 
 
17. Girls’ Right to Education 
 
“That this Conference notes that education is the single most powerful 
tool to end poverty and empower women and girls. In 2011, the United 
Nations General Assembly adopted the ‘Declaration on Human Rights 
Education and Training’. This landmark document recognises the right of 
every one of the planet’s 7 billion people to have access to human rights 
education, a lifelong process involving all ages, all parts of society and 
every kind of education, formal and informal. Yet, across the Indian 
subcontinent, in Afghanistan and in Africa supporters of universal girls’ 
education are being threatened, bombed and murdered. Almost 
unnoticed, one of the great civil rights struggles of our time is being 
fought in our midst and it is girls themselves, who are pushing this civil 
rights movement forward. 
 
“Conference calls on the STUC Women’s Committee to: 
 

 voice its condemnation of the attacks on women and girls who are 
trying to access education; 

 publicly support the work of individuals, such as Malala Yousafzai, 
and organisations, such as UNICEF, in their aim to ensure the 
human right of all girls to an education in a safe and protective 
environment.” 
 

Mover:  Society of Radiographers 
 
Amendment  
 
1st para, line 9, after “bombed and murdered.”, insert additional 
sentence: 
“Female students can also face barriers and demeaning actions, such as 
the proposed virginity tests in parts of Indonesia”. 
 
Final para, after 1st bullet point, insert additional bullet point: 

 “support campaigns and petitions that challenge proposals which 
demean and humiliate female students, such as the use of virginity 
tests to access education; and” 
 

Mover:  University & College Union Scotland 
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Section 4 – Social Justice 
 
 

18. Universal Free School Meals 
 
“That this Conference notes that in 2010-11, 21% of children living in 
Scotland were officially recognised as living in poverty (an estimated 
139,800 school children), but the June 2010 free school meals statistics 
in Scotland show only 17.8% of pupils registered and only 14.6% of 
pupils (97,096) receiving a free school meal. (Source - Child Poverty 
Action Group). 
 
“Around 40,000 fewer pupils are, therefore, receiving a free school meal 
than are recognised as living in poverty. 
 
“Universal free school meals for school pupils could make a huge impact 
in tackling family poverty and improving children's health and ability to 
learn. Universal provision has a dramatic effect on the take-up of healthy 
school meals and on pupils' concentration and behaviour. 
 
“Conference calls on the STUC Women’s Committee to:  
 

 campaign alongside other anti-poverty organisations for universal 
free school meals; and 

 lobby the Scottish Government to introduce universal free school 
meals provision.” 
 

Mover:  Educational Institute of Scotland  
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19. Universal Credit 
 
“That this Conference notes that Universal Credit will be rolled out 
nationally from October 2013 and will replace: 
 

 Income-based Jobseeker’s Allowance; 
 Income-related Employment and Support Allowance; 
 Income Support; 
 Child Tax Credits; 
 Working Tax Credits; and 
 Housing Benefit. 

 
“Conference condemns the implementation of this new welfare 
programme and sees it as cruel, ineffective, unnecessary and 
discriminatory. This reform has been undermined by sharp withdrawal 
rates of benefit, reduced help with childcare costs and the continued 
prevalence of low pay. It provides little incentive to move to full-time 
work. It is a system that punishes people for not being able to find jobs, 
rather than one which supports people into jobs. 
 
“Conference calls on the STUC Women’s Committee to: 
  

 highlight the impact that this reform will have on families and 
vulnerable groups; and 

 lobby the UK Government and opposition parties to campaign for a 
fairer deal for those relying on the welfare system.  

 
Mover:  Educational Institute of Scotland 
 
Amendment  
 
After 2nd para, insert additional para: 
 
“Conference also condemns Iain Duncan Smith MP’s criticism of civil 
servants following publication of a damning National Audit Office report 
into universal credit and believes that the policy of universal credit is 
failing, because it is built on Iain Duncan Smith’s ideology and myth that 
people are better off on benefits”. 
 
 
Mover:  Public & Commercial Services Union 
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20. Universal Credit System 
 
“That this Conference notes that the Universal Credit system is likely to 
have a disproportionate negative impact on the lives of women trade 
union members on low or variable incomes, many of whom will find 
themselves subject to the increased pressures of in-work conditionality.  
This includes women trade union members in the performance 
industries many of whom will be subject either to increased conditionality 
or, where they are considered to be gainfully self-employed, subject to 
the minimum income floor.     
 
“Conference calls on the STUC Women’s Committee to seek 
assurances from the Department for Work and Pensions that self-
employed Universal Credit claimants, who work in the entertainment 
industry, will be helped to sustain and build careers in the entertainment 
industry, rather than instructed to look for and take work outside of the 
sector.  It is vital that a diversity of women are able to work as 
performers, so that the full breadth of women’s lives and experience can 
be represented and portrayed on stage and screen.” 
 
 
Mover:  Equity 
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21. Defeating Austerity 
 
“That this Conference notes that people are facing the biggest fall in 
living standards on record, with the average family £1,800 worse off this 
year - with UK disposable income falling from fifth in the world to twelfth. 
 
“Conference further notes that far from tackling the deficit, Chancellor 
Osborne’s strategy will mean an extra £245bn in borrowing – not for 
growth-creating investment, but for filling the gap left by his growth 
choking policies. 
 
“Conference further believes that with all major UK parties signing up to 
the same spending plans and promising further austerity after the 2015 
General Election, it is up to trade unions and communities to resist these 
failed policies that are only succeeding in impoverishing increasing 
numbers of people. 
 
“The programme of cuts and privatisations affecting our public services 
is a co-ordinated and systematic attack that is disproportionately hitting 
working class communities and, in particular women, disabled people 
and ethnic minorities.  
 
“In Scotland, women represent 52% of the Scottish population and 38% 
of the Scottish labour market of the workforce and twice as many women 
work in the public sector in Scotland, where they are suffering from 
widespread pay restraint, recruitment freezes and job losses. 
 
“Conference believes that the crisis facing people and their local 
services is so severe that we cannot wait for a General Election at 
Westminster or Holyrood.  We must act now. 
 
“Conference, therefore instructs the STUC Women’s Committee to work 
with the General Council to: 
 

 facilitate a co-ordinated programme of industrial action and civil 
disobedience involving trade unions and other campaigns; and 

 step up the campaign against austerity and for an economic 
alternative based on tax justice, investment, job creation, public 
ownership, and the redistribution of wealth.” 

 
Mover:  Public & Commercial Services Union 
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22. Campaigning for Social Security 
 
“That this Conference notes that the UK Coalition Government’s social 
security policies have resulted in an extra million people living in poverty, 
homelessness up 14 per cent in the last year, rough sleeping up 31 per 
cent in the last two years, and 500,000 people now relying on food 
banks. 
 
“Conference notes that the minimum wage will again rise below the rate 
of inflation in October, and that millions of public and private sector 
workers have been subjected to below-inflation pay rises for several 
years. 
 
“Conference further notes that UK state benefits and pensions are 
among the lowest in the developed world, and leave many in poverty 
and despair, and at the mercy of payday loan companies. Conference 
condemns the Westminster consensus which has perpetuated the myth 
that benefits spending requires capping, that has abandoned universal 
benefits, and which demonises ‘scroungers’. Conference believes that 
social security is an important trade union issue for our women members 
and their families, whether in work or out of work, and that as a 
movement we must do more to defend the welfare state.  
 
“Conference notes the Scottish Government’s publication ‘The Position 
of Scotland’s Equality Groups’ confirms that the DWP impact 
assessment of welfare reforms shows that women are disproportionately 
(negatively) affected. 
 
“Conference, therefore, instructs the STUC Women’s Committee to: 
 

 actively challenge and debunk welfare myths from politicians and 
in the media; and 

 actively campaign for: 
 a)  repeal of the bedroom tax and the benefit cap; 
 b)  the defence of universal benefits; 
 c)  decent, liveable benefit levels; 
 d)  abolition of workfare schemes; 
 e)  scrapping the Work Capability Assessment; 
 f)  removal of the sanctions regime; 
 g)  a publicly run welfare system; and 
 h)  a mass council house building scheme.” 
 
Mover:  Public & Commercial Services Union 
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23. Fighting for a Fairer Society 
 
“That this Conference urges the STUC Women’s Committee to work 
positively, alongside many trade union affiliates, the NPC Pensioners’ 
Parliament and other bodies fighting for a fairer society, in support of 
international liaison in campaigns to defend the welfare state and public 
services, particularly when it impacts on women. 
 
“Conference confirms a belief that younger and older people have more 
that unites them, than the artificial ageist divisions currently being 
constructed.” 
 
Mover:  National Union of Journalists 
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Section 5 – Combatting Violence 
Against Women 

 
 

24. Human Trafficking 
 
“That this Conference agrees that human trafficking is a serious crime 
and a grave violation of human rights.  Every year, thousands of men, 
women and children fall into the hands of traffickers both in their own 
countries and abroad. Almost every country in the world is affected by 
trafficking, whether as a country of origin, transit or destination for 
victims. 
 
“Human trafficking is the trade in humans, commonly for the purposes of 
sexual slavery, forced labour or for the extraction of organs or tissues, 
including surrogacy and ovary removal.  The trade union movement 
needs to stand up for the victims of human trafficking more than ever 
before, as this is a basic abuse in the victim’s human rights and must be 
highlighted as being so. 
 
“The victims of human trafficking are predominantly female and do not 
have a voice for themselves, so we must become that voice for them.  
 
“Conference believes that we need to: 
 

 raise awareness of this appalling crime, not just with legislators, 
but also with everyone that we come in contact with in our trade 
union work; 

 raise funds wherever and whenever possible to assist those who 
help to rescue and look after the victims of human trafficking; and 

 raise our voice against this crime by highlighting it at every 
opportunity through the media and press and forcing legislators to 
make every part of the world a ‘trafficking free zone’. 

 
“Conference calls for the STUC Women’s Committee to work with the 
General Council, affiliates and external agencies to continue lobbying 
politicians and legislators in Scotland and in the UK Parliament, to take 
action to ensure that human trafficking is totally outlawed and that all 
perpetrators of it are brought to justice.” 
 
 
Mover:  Communication Workers’ Union 
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25. Female Genital Mutilation 
 
“That this Conference recognises that Female Genital Mutilation (FGM) 
is an unacceptable practice and has been unlawful in Scotland since 
1985 under the Prohibition of Female Circumcision Act 1985. However, 
the Dignity Alert Research Forum (DARF) claimed that women in 
Scotland who have undergone Female Genital Mutilation (FGM) are 
being failed by healthcare professionals. 
 
“Conference calls on the STUC Women’s Committee to: 
 

 voice its condemnation of FGM; 

 demonstrate its support for the female victims of this violence by 
publicly supporting the work of organisations, such as DARF, in 
raising awareness of FGM; and 

 lobby trade unions and professional bodies who represent those 
who work in health, mental health, education, social work and the 
social care sector and encourage them to raise awareness of FGM 
amongst their members.” 
 

Mover:  Society of Radiographers 
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26. End Violence Against Women Now 
 
“That this Conference recognises that Violence Against Women (VAW) 
is a method used to suppress women and is an international problem. 
Globally, one in three women will be raped or beaten in their lifetime. 
Conference notes that the rape culture is endemic in the UK, with 
conviction rates remaining frustratingly low. Rape victims in court are still 
being routinely interrogated about their sexual history and behaviour. In 
a recent case, a judge described a 13-year-old victim as predatory 
before allowing her convicted abuser to walk away from court. 
 
“Conference is further disappointed to note that as the use of social 
media increases, the threats of violence towards women has simply 
moved online too, with many commentators seeking to diminish the real 
impact of these threats. The threats faced by Caroline Criado-Perez are 
only the public tip of the iceberg. 
 
“As the impacts of the ‘austerity budgets’ continue, specialist services 
face severe funding cuts. Conference, therefore, recognises the 
enormous challenges faced by women victims of male violence, and the 
pressures they face not to complain about violence and abuse. 
Conference, therefore, believes that when women complain of male 
violence, our trade union movement should start from a position of 
believing them. Conference believes that all women who complain of 
male violence have the right to be listened to and supported. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

 develop a resource pack that could be used by affiliates to raise 
awareness of the true impact of VAW, which could also be used by 
activists to raise the issue in workplaces and within their union; 
and 

 develop a campaign pack that could be used by members in 
partnership with local services to fight the cuts to specialist VAW 
services.” 

 
 
Mover:  UNISON Scotland 



31 
 

27. Keeping Guards on Trains 
 
“That this Conference welcomes the improvement and electrification of 
the Glasgow–Whifflet line, but however notes, with concern, that other 
such modifications of railway infrastructure have led to companies 
arguing for the removal of Conductor Guards, stating that they are no 
longer necessary. 
 
“Conference notes the important role performed by Conductor Guards in 
the efficient and safe running of the service, as well as in making a 
network an attractive one for members of the public to use.  Conference 
further notes that passengers greatly value the visible presence of staff 
on trains (as well as at stations), both for security and provision of 
assistance.  Conference also notes that the loss of Conductor Guards 
has a disproportionately negative impact on female transport users, 
especially in more remote locations and after dark.  Women feel more 
vulnerable to attack and harassment than men and feel a greater 
concern with personal security. 
 
“Should Conductor Guards be removed from the Glasgow-Whifflet route, 
it would undermine both the functioning of trains, as well as passengers’ 
perception of the service.   
 
“Conference, therefore, calls on the STUC Women’s Committee to 
campaign to ensure that Conductor Guards be maintained on the 
Glasgow-Whifflet route once electrified.” 
 
 
Mover:  National Union of Rail, Maritime 
   & Transport Workers  
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28. Violence Against Women and Children 
 
“That this Conference believes that no woman deserves to be abused or 
put up with abuse.  One in five women in Scotland experiences abuse at 
some time in their lives and in recent reports by the Government, over 
51,926 incidents of domestic abuse were recorded by the Police in 
Scotland.  There are many clear links between men’s violence against 
women in its many forms and the exploitation and abuse of children.  
Children will often see their mother being upset or injured and in nine out 
of ten occasions the child is in the same room as the abuser. 
 
“Other common forms of violence against women can also affect 
children.  For example, the pornography industry actively grooms 
children for sexual exploitation, and many women in prostitution began 
doing so when they were children – up to 70% of women in prostitution 
began selling sex before they reach 18 and the global age of entry is 
only 13-14. 
 
“Violence against women and children is one of the most serious human 
rights’ violations, and it is perhaps the most pervasive.  It knows no 
boundaries of geography, culture or wealth.  
 
“As long as it continues, we cannot claim to be making real progress 
towards equality, development and peace.  Conference, therefore, asks 
the Women’s Committee to: 
 

 continue its work with Women’s Aid, the White Ribbon Campaign, 
Zero Tolerance and VAW (Violence Against Women) and take this 
work forward in trade unions; and 

 continue to highlight the growth of human trafficking in Scotland, 
especially in light of the forthcoming Commonwealth Games in 
2014.” 

 
 

Mover:  Glasgow Trades Union Council
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Section 6 - International 
 
 
29. Violence in Syria 
 
“That this Conference deplores the bloodshed in Syria and calls for an 
immediate end to violence on all sides. In particular, Conference 
condemns the reported use of chemical weapons, which is 
reprehensible and cannot be justified under any circumstances. 
Conference recognises that chemical weapons kill indiscriminately, and 
that attacks often target residential areas, with women and children 
bearing the brunt and paying a terrible price. Conference calls on the 
STUC Women’s Committee to support campaigning efforts aimed at 
bringing an end to the violence in Syria, including supporting calls for 
United Nations intervention.” 
 
 
 
Mover:  Community 
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30. Colombia  
 
“That this Conference deplores the ongoing murder, imprisonment and 
displacement of Colombian trade unionists and social activists.  
Conference notes that, despite assurances and declarations from the 
Colombian Government, trade unionists and social activists continue to 
be attacked and receive death threats on a regular basis.  37 activists 
have been killed so far this year, of whom 6 were women. Impunity for 
these crimes continues to be the norm. 
 
“Conference laments the smear campaign carried out by Government 
officials against trade union activists. In June, after the Colombian 
President accused a peasant farmer strike of being ‘infiltrated by FARC 
guerrillas’, 4 striking farmers were killed. 
 
“Conference recognises the latest achievements of Justice for Colombia 
in exposing the reality of the situation in Colombia. Justice for Colombia 
has continued to push effective campaigns to secure the release of 
political prisoners and to guarantee the security of threatened opposition 
movements, such as the Patriotic March.  
 
“Conference particularly celebrates Justice for Colombia’s 
groundbreaking efforts to build international support for the peace 
process. In 2012, it took British and Irish politicians and trade union 
leaders to meet with the Government negotiating team and in 2013, it 
led the first international delegation to meet with FARC negotiators.  
 
“Conference agrees with Colombian trade unions that a successful 
peace process must end both the armed conflict that particularly affects 
women as the most vulnerable sector of Colombian society, and provide 
social justice, since this is essential to end the suffering of Colombia’s 
people. 
 
“Conference calls on the STUC Women’s Committee to: 

 support Justice for Colombia’s peace campaign; 

 press the UK Government and main parties to be more vocal on 
the abuses in Colombia; 

 support the work of Justice for Colombia both politically and 
financially; and 

 encourage unions to affiliate to Justice for Colombia.” 
 
Mover:  Associated Society of Locomotive 
   Engineers & Firemen 
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Amendment  
 
1st para, after 1st sentence, insert additional sentence: 
 
“Rape and sexual violence are becoming increasingly common”. 
 
After 1st para, insert additional para: 
 
“Conference recognises the benefit of union to union twinning activities”. 
 
Final para, at end, insert additional bullet point: 
 

 “highlight positive activities already taking place between Scotland 
and Colombia.”  

 
Mover:   UNISON Scotland 
 
 


