
 

 

 

Response to UK Government Consultation on Transparency in 

Supply Chains  

About the STUC 

  

The STUC is Scotland’s trade union centre.  Its purpose is 

to co-ordinate, develop and articulate the views and 

policies of the trade union movement in Scotland; 

reflecting the aspirations of trade unionists as workers and 

citizens.            

 

The STUC represents over 540,000 working people and 

their families throughout Scotland. It speaks for trade 

union members in and out of work, in the community and 

in the workplace.  Our affiliated organisations have 

interests in all sectors of the economy and our 

representative structures are constructed to take account 

of the specific views of women members, young members, 

Black members, LGBT+ members, and members with a 

disability, as well as retired and unemployed workers. 
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STUC response to UK Government Consultation on Transparency 
in Supply Chains 
 
 
Summary of key points 
 

• Trade union engagement, ensuring employers allow access for 
trade unions, and promoting collective bargaining are important in 
ensuring transparency in supply chains. 

• Large public sector organisations should lead by example and 
should be expected to publish a modern slavery statement. 

• Public sector bodies to address any issues in their own supply 
chain via the public procurement process, commissioning, or 
support or endorsements provided to private companies. 

• There should be an easily accessible list of modern slavery 
statements with a single reporting deadline.   

 
 
Supply chains’ transparency is a crucial step towards ensuring due 

diligence is done on workers’ rights in every aspect of a company or 

organisation’s operations. 

The STUC sits on the Scottish Government’s Strategic Implementation 

Group and the Corporate Governance Group for Trafficking and 

Exploitation. The STUC has been integral in drafting the Scottish 

Government’s Slavery and Human Trafficking Guidelines for Business.1 

The STUC believes that trade unions can play an important role in 

preventing trafficking and exploitation, and in raising awareness within 

the workforce of issues of Fair Work, which feeds into the strategy for 

eradicating trafficking. Trade union reps are trained to actively scrutinise 

issues in the workplace around pay, health and safety, and working 

conditions which are all indicators of trafficking. 

Trade unions’ approach to mitigating the risk of modern slavery is to 

reduce the risk of any labour abuse and promote good labour practice 

across the labour market.  The STUC supports our affiliate trade unions 

to organise precarious workers, some of whom are at most risk of 

 
1 https://www.gov.scot/publications/slavery-human-trafficking-guidance-businesses-scotland/pages/5/ 
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trafficking particularly in agriculture and food processing, nail bars, and 

car washes, and to negotiate improved terms and conditions for them.  

Organisations should undertake periodic social audits with a significant 

proportion of the workforce interviewed away from management 

oversight in order to ensure that all those working for the organisation, 

including those who are outsourced, are given the opportunity to 

disclose. Trade union reps would have key and useful role in this.  

The STUC believes that large public sector organisations should lead by 

example and therefore should be expected to publish a modern slavery 

statement.  In doing this, public sector organisations will have to identify 

and confront any outsourced companies which form part of their supply 

chain. This provides a level of accountability which the STUC has 

always been keen to ensure public bodies have in terms of outsourcing, 

although we remain committed to the concept of direct employment.  

This would mean that public sector bodies are also required to map their 

suppliers in terms of wages, collective agreements, and other terms and 

conditions. This would help to raise awareness of any ‘two tier’ 

workforce problems which can mask issues of modern slavery or 

trafficking.  

Furthermore, public sector organisations, regardless of their turnover, 

have an additional level of responsibility to ensure they are not 

promoting bad practice in theirs or in other companies’ supply chains. 

The STUC is keen to ensure that public sector bodies can address any 

issues in their own supply chain via the public procurement process and 

via any publicity they undertake for private sector industry.  

For example, with regards public procurement, the Scottish 

Government’s ‘Fair Work First’ policy, which includes no inappropriate 

use of zero hours contracts, action on gender pay, genuine workforce 

engagement, including with trade unions, and payment of the real Living 

Wage, means that companies bidding for public sector tender will have 

to disclose information which is key as potential indicators of trafficking.  

The public sector could go further than this in sourcing only from 

companies which proactively improve pay and conditions for their 

workforce. 
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In terms of publicity, the public sector has a role to play in highlighting 

best practice in private sector industries. For example, public body, Visit 

Scotland, promotes hotels, restaurants and other forms of hospitality in 

the tourism sector. Public sector bodies need to address any issues in 

their own supply chain via the public procurement process, 

commissioning, or support or endorsements provided to private 

companies. The STUC believes that it is incumbent on public bodies to 

do due diligence on the companies which they are promoting, including 

investigating rates of pay, terms and conditions and collective 

agreement enforcement, in a bid to scrutinise the company and their 

supply chains.  

The STUC notes the potential overlap between this consultation and the 

Good Work consultation on labour market enforcement. The STUC wish 

to highlight that enforcement issues also need to be considered in the 

context of devolution. 

The STUC believes that reporting procedures should be as clear as 

possible and therefore there should be a single reporting deadline. A list 

of modern slavery statements should be automatically accessible on a 

Government website. 

The STUC believes that serious consideration has to be given to the 

level of civil penalties which apply to organisations who do not comply 

with the Modern Slavery Act. The penalty for having trafficked workers 

on premises or within supply chain is not as high as the penalty for fly-

tipping. The STUC believes that any sanction should be proportionate to 

the seriousness of this labour abuse. Furthermore, the victim of the 

trafficking is potentially subject to criminal sanction rather than civil. At 

present, the balance of sanction between victim and perpetrator is not 

fair or appropriate.  
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