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Ref: JA/R34/2010
Principal: Professor Jim McDonald
Knowledge Management Co-ordinator (KTP Associate)
Salary £21k p.a., plus £4k training budget
Department of Human Resource Management
in conjunction with the Scottish Trades Union Congress

1. NATURE OF APPOINTMENT

This post arises out of a Knowledge Transfer Partnership between the University of Strathclyde and the Scottish Trades Unions Congress.  The successful candidate (KTP Associate) will be employed on a collaborative project aimed at developing and embedding a knowledge management system to support the strategic development of union-led learning. The KTP Associate will be employed by the University on a 2 year contract, and will be based full-time at the Scottish Trades Union Congress in Glasgow.  

This position offers the Associate the following benefits: 

· Competitive pay and working conditions

· A planned programme of training courses and professional development

· The support and resources of the University

· A challenging and rewarding job, with real responsibility

· The opportunity to make important and tangible improvements to STUC functioning

· The possibility of registering for a higher degree with the University with fees waived by the University.
· A £4,000 training budget to support the successful candidate with any additional training they may require in order to successfully carry out the project. This will be available throughout the 2 year contract. 
2. APPLICATION PROCEDURE

· A letter of application telling us why you have the energy, skills, knowledge and understanding to contribute to the strategic development of union-led learning through this project and to make a real difference in the post described.

· A completed application form to which a full curriculum vitae should be attached. The names and addresses of three referees should be given on the application form.  The referees may be contacted by the University without further permission from the candidate unless you indicate to the contrary.

Applications should be lodged with Human Resources, University of Strathclyde, McCance Building, 16 Richmond Street, Glasgow, G1 1XQ by Tuesday 20th April 2010.
Applicants who wish an acknowledgement of their paper application should address and stamp the enclosed postcard. Online applications will be acknowledged electronically.

Informal enquiries regarding the post can be directed to Professor Patricia Findlay at the University of Strathclyde, T: 0141 548 4858 / E: patricia.findlay@strath.ac.uk. 

Formal interviews for the post will be held on Friday 7th May 2010.
The University operates a normal retirement age of 65 or the September following 65th birthday.   Applications will only be accepted from people up to the age of 64 years and 6 months at the date of their application unless otherwise stated.  This is in line with the Employment Equality (Age) Regulations 2006.

3. DUTIES OF THE POST

This post will support the development and embedding of a professional in-house knowledge acquisition and management system to inform and support the strategic development and expansion of union-led learning activities.  It will also support the establishment of more effective learning information sharing systems within STUC, between STUC and its member unions, and between STUC and academic partners.  
The Associate’s duties will include: reviewing and evaluating contemporary evidence on learning, training and skills; constructing and populating databases; consulting on and evaluating knowledge requirements; developing an appropriate knowledge management system; and supporting the development of a union-academic research network.  
4. PERSON SPECIFICATION


The following criteria are considered essential:-

· An honours degree (2.1 or above) in a relevant social science discipline

· Operational IT skills

· Strong communication and presentation skills
· Strong personal and interpersonal skills 

· Good time management

· Self motivation and the ability to work independently

· Effective teamworking skills

The following criteria are considered desirable:-

· Having a postgraduate qualification (ie Masters or above)
· Qualification or significant experience in research methods
· Qualifications or significant experience in using IT systems 

· Understanding of trades unions’ roles and functions

· Understanding of policy debates on learning, training and skills.
Although both the academic and STUC supervisors will supervise the project on which the Associate is working, the Associate will need to have the capacity to operate and manage the project on a day-to-day basis.  
5. THE DEPARTMENT 

The Department of Human Resource Management has an international reputation for both research and scholarship in the field. It hosted an ESRC Future of Work research project, is the home of the Scottish Centre for Employment Research and is a CIPD centre of Research Excellence. The Department currently holds the editorship of the journals Work, Employment and Society and Employee Relations. The Head of Department is Prof. Dennis Nickson. 

Further information about the Department can be obtained at the URL www.hrm.strath.ac.uk 

6. THE UNIVERSITY OF STRATHCLYDE

The University of Strathclyde, in the heart of Glasgow, is a vibrant, international, academic community of 16,000 full-time students from 100 countries, and over 3,000 full-time equivalent staff. With a turnover of £220m, we are the third-largest University in Scotland. While still honouring the 200 year old founding vision of Professor John Anderson to be a “place of useful learning”, today’s Strathclyde is a modern, outward-looking, research-led University with a distinctive reputation for innovation and enterprise.   Known for our high entry standards, the quality of our student learning experience, our impressive record on graduate employability and business spin outs, we have led the UK trend by continuing to increase our undergraduate numbers in Science and Engineering. 

Within the past two years we have embarked on an ambitious change programme - the Agenda for Excellence - further enhancing the quality of our Research, Education and Knowledge Exchange. This commitment to excellence is supported by major investment in high calibre staff and an ambitious, sustainable estate development programme. Already this strategic focus is bearing fruit. Last year we achieved consistent improvement in overall institutional rankings in all major league tables of up to 10 places. According to Research Fortnight, Strathclyde is the only University in the UK top 20 grant earners showing increases in awards in 2006/2007 from all 6 research councils. The Financial Times ranked our Business School’s MBA 30th best in the world and first anywhere for value for money.  

Presently the University is located on two campuses, the John Anderson (Glasgow City Centre) and Jordanhill (Glasgow West). We are also organised into six main budget areas; our five Faculties (Science, Engineering, Business, Law, Arts and Social Sciences, and Education) and Central Administrative Services, although these structures are also being reviewed as part of our Agenda for Excellence.
7. THE FACULTY 
Strathclyde Business School (SBS) was ranked no. 1 in Scotland and was in the top 10 UK Business Schools in the recent Research Assessment Exercise (RAE). It is part of an elite group of business schools worldwide that have been “triple accredited” (AACSB International, AMBA and Equis).  SBS is by far the biggest and broadest Business School in Scotland, and one of the largest in the UK. It enjoys excellent links with Business through its Strategic Advisory Board and numerous industrial and public organizations who work with staff and students or research, projects and placements. With a growing international profile in terms of Faculty and Students and Centres in Switzerland, Greece, the Middle and Far East, SBS is at the forefront of business and management research and education on a global scale.

SBS focuses on the relationship between theory and practice, and delivers high quality research and teaching of significance to policy makers, management practitioners and fellow scholars.  As part of its research strategy, SBS is developing a broad cross-departmental research cluster around the theme Innovation and Technology Management. This cluster seeks to examine the question of when and how businesses are successful in gaining commercial advantage through technological advantage. It is enabling SBS to build up multi-disciplinary collaborations across the University by synergizing with important initiatives taking place in other faculties and to build up its strategic relationships with Scottish Enterprise and key business sectors. 

For further information on Strathclyde Business School, please visit http://www.strath.ac.uk/business/ 
8. THE SCOTTISH TRADES UNION CONGRESS

STUC is an independent trade union confederation which represents and supports over 650,000 trade unionists through 37 affiliated trade unions and 22 trade union councils.  It co-ordinates, develops, articulates and represents the views and policies of the union movement in Scotland and promotes trade unionism, equality and social justice, job creation and maintenance and the delivery of high quality public services.  STUC seeks to influence local, Scottish and UK government and the European Union.  Its revenue comes from member unions’ affiliation fees.  STUC also administers funds for workplace learning on behalf of the Scottish Government.
9. KTP

KTP is one of Europe’s leading graduate recruitment programmes.  High calibre graduates are employed to work on specific projects of strategic importance to organisations, whilst being supported by a dedicated University of College. All graduates spend around 10% of their time in training and development and are offered the opportunity to gain a Diploma in Management.  You will be employed by the University but your role will be based at the organisation.  For more information, visit www.ktponline.org.uk/greatcareeroptions. 
10. THE CITY OF GLASGOW

Glasgow is the commercial, industrial and shopping capital of Scotland – voted European City of Culture and European City of Architecture and consistently topping surveys of preferred places to live and work in the UK.

The city has a cosmopolitan look and feel, and a lively cultural life – it is home to the national orchestra, opera and ballet and several theatre companies, and possesses a number of fine art galleries, including the University’s own Collins Gallery (named in the Good Gallery Guide).  Glasgow is also the headquarters of the national press and broadcasting media, and is a major education centre, with its numerous higher and further education establishments.

The Scottish countryside and its splendid recreation and sporting facilities are easily reached from Glasgow and from the University, which has excellent transport links.  There are regular shuttle services to Edinburgh (by train every 15 minutes) and London (via air, with flights every hour).  Many of Glasgow’s attractions are within walking distance of the city centre campus, which sites next to the Merchant City district, George Square, Buchanan Galleries and Princes Square.

Over the past decade, Glasgow has been reborn as centre of style and vitality set against a backdrop of outstanding Victorian architecture.  Glasgow boasts world-famous art collections, the best shopping in the United Kingdom outside London, and the most vibrant nightlife in Scotland.  

Public transport in Glasgow is excellent, and the University’s city centre campus is well-situated to take advantage of the train system, the Underground (the only such subway in the UK outside of London’s tube), and the many bus lanes.  A significant number of University staff cycle to and from work, as more and more cycle routes open up in Glasgow and the wider metropolitan area.
11. SALARY, CONDITIONS OF SERVICE AND BENEFITS

The appointment will be made at a salary of £21,000 with and additional training budget of £4,000. 

We also offer staff a range of other outstanding benefits, including:

· Membership of a Final Salary Pension Scheme.

· Training and Development opportunities underpinned by a 10 year commitment to the Investors in People Standard.

· Reduced or remitted fees for vocational and non-vocational study.

· Sports, Recreation and Wellbeing facilities, including Ross Priory, a stunning 17th century house situated in 200 acres of land on the south shore of Loch Lomond, just 40 minutes drive from Glasgow.

· Childcare facilities and voucher scheme.

12.     POSITIVE ABOUT DISABLED PEOPLE

The University is accredited as a “Positive about Disabled People” employer and operates a guaranteed interview scheme for disabled candidates who meet all of the essential criteria for the post that they are applying for. On the appropriate section of the application form please indicate if you consider yourself to have a disability and wish to be considered under the scheme.

The Disability Discrimination Act 1995 defines disability as “a physical or mental impairment which has a substantial and long term adverse effect on a person’s ability to carry out normal day to day activities”.

Please note that if you indicate that you have a disability then you may be asked to provide information on this at interview. The University needs this information to consider the likely impact of your disability on the duties of the position you are applying for and what reasonable adjustments can be made to the position. This allows the University to comply with the Disability Discrimination Act (1995).

13.
CHILD PROTECTION (SCOTLAND) ACT 2003 
It may be a requirement for this post that an Enhanced Disclosure Scotland Check is undertaken prior to commencement of employment.  Please note that if a Disclosure check is required then any offer of employment will be subject to the outcome being satisfactory. Further information is available at http://www.disclosurescotland.co.uk/
We value diversity and welcome applications from all sections of the community.

The University of Strathclyde is a Registered Scottish Charity, No SCO15263

SS/ls  Apr 10
[image: image2.png]INVESTOR IN PEOPLE




[image: image3.jpg]\QE AB OO

AR )‘<<,
S 007
o &

Q
a1





