
 

 
 

 

 
 
 
 
 
 

 
 
 
 
 
 

 
About the STUC 

  
The STUC is Scotland’s trade union centre.  Its purpose is to co-ordinate, 

develop and articulate the views and policies of the trade union movement 
in Scotland; reflecting the aspirations of trade unionists as workers and 
citizens.            
 
The STUC represents over 560,000 working people and their families 
throughout Scotland. It speaks for trade union members in and out of 
work, in the community and in the workplace.  Our affiliated organisations 
have interests in all sectors of the economy and our representative 
structures are constructed to take account of the specific views of women 
members, young members, Black members, LGBT+ members, and 
members with a disability, as well as retired and unemployed workers 
 

 

Response to the Economy, Energy 

and Fair Work Committee on 

Economic Recovery.   



STUC submission to Economy, Energy and Fair Work Committee: Economic 

recovery call for views 

 

1. What are your views on the Scottish Government Advisory Group on 

Economic Recovery’s report?  If the recommendations are to be 

implemented, what practical action is needed now?  

The STUC welcome a number of recommendations in the Advisory Group on 
Economic Recovery’s report. It is also welcome that the report recognises: 

• There should be no return to austerity and recovery should be 
investment and stimulus led. 

• There is a strategic role for the Scottish Government to play in taking 
equity stakes in business and that strategic public ownership within the 
economy is a key tool to guide recovery, with investment focused on 
strategic economic assets. 

• Fair Work conditionality is positive including only providing public grants 
and contracts to workplaces with ‘genuine workforce engagement 
through union recognition’.  

• Greening the economy and a Just Transition must be at the heart of 
Scotland’s economic recovery strategy.   

• The particular pressures on tourism and hospitality and the creative 
sectors and the need to support freelance workers from the creative 
sector during this crisis.  

• The need for reform of the care sector. 

• The need to support Universities and Colleges and defend their financial 
position during the crisis 

• The value of apprenticeships and the need to create a job guarantee for 
16-25 year olds.  

• The value of the community wealth building approach and the need to 
accelerate investment in housing. 

• The value of establishing a new Centre for Workplace Innovation to 
improve business performance, innovation, Fair Work, workforce 
resilience and worker wellbeing.  

• That Fair Work Agreements should be collectively agreed with unions 
and in place for social care and hospitality by the end of the year.  
 

However, we are also concerned at the over-arching ‘four capitals’ approach; 

the prioritisation of business within the ‘Team Scotland’ approach and a lack of 



ambition about the use of borrowing powers, widening public ownership and 

investing in a green economy.  

If some of the positive recommendations are to be implemented there is a 

need for bold Government and a willingness to transform the economy for 

example by moving to a National Care Service.   

There is also a need for new forums to enable a genuine partnership approach 

between unions, employers and Government across all sectors of the 

economy. Consideration should be given to following European models where 

all businesses are compulsory members of chambers and intervention is 

necessary to ensure that there are workers seats on boards within individual 

companies. Sectoral forums that bring together employers and unions and 

relevant Government agencies across all sectors on the economy must be 

created.  

Are there areas of economic recovery not covered by the Report which you 

believe should have been included? If so, please provide details. 

The report is silent on the following issues:  

• The need to strengthen employment rights and the safety net for 

unemployment and sickness absence;  

• The need to create a national construction and infrastructure company 

and publicly owned energy company to stimulate positive social and 

environmental economic activity; 

• The need to support the democratic settlement at a local level by 

providing more powers to Local Authorities;  

• The need to create a Scotland wide Highstreet Taskforce to regenerate 

towns, protect jobs and improve shared community space; and  

• The need to create a 4 day working week without the loss of pay. 

The report also skirts the issue of strengthening the Scottish supply chain for 

renewables and the need to ensure large scale projects deliver jobs in 

Scotland, and it lacks ambition about the use of borrowing powers and the 

need to strengthen these in Scotland.  

2. What needs to be done in the next a) 6 months b) 12-18 months c) 3-5 

years to promote economic recovery?  



3. How can longer-term ambitions, such as net zero greenhouse gas 

emissions targets, be achieved whilst responding to the immediate 

economic crisis? 

In the next 6 months there is a need to support jobs and incomes. This should 

include: a green infrastructure package to stimulate the economy;1 local 

authority-led programmes to augment the kickstarter jobs guarantee; 

continuation of sectoral furlough and income support schemes; emergency UK, 

Scottish and Local Authority funding to support jobs; and increasing keyworker 

pay by at least £2 an hour.  

In the next 12-18 months there is a need to support key sectors of the 

economy, which are currently struggling but important in the longer term. This 

should involve maintaining and increasing public spending in areas such as 

public transport, and taking public equity stakes in key companies that are 

struggling but which represent a strategic asset for the economy while 

supporting Scotland’s low carbon ambitions. Alexander Dennis in Falkirk may 

be an example of this.   

In the next 3-5 years, there is a need to restructure our economy in order to 

meet fundamental social and environmental outcomes. This should include 

establishing a National Care Service, a National Construction Company, a 

Publicly Owned Energy Company and requiring sectoral collective bargaining 

across our economy.  

4. To what extent might future ways of doing business change? And might 

this be a catalyst for a more considered view of how our economy 

interacts with wellbeing and tackles inequalities?  

Homeworking is likely to increase and become more highly embedded in the 

future. This may be a positive change for many workers, particularly women 

who often carry a greater burden when it comes to balancing work and care. 

However, elements of this change could also have a negative impact on the 

wellbeing of workers, for example by increasing working hours and blurring the 

lines between work and home life. Greater remote or homeworking may also 

increase feelings of isolation in the workplace. Finding a new balance in 

workplace cultures, and engaging unions in discussions around this, is essential 

 
1 http://www.stuc.org.uk/media-centre/news/1452/to-subject-sent-size-categories-dave-moxham-embargo-
00-01-sunday-31st-may-stuc-new-analysis-shows-potential-for-a-13-billion-green-stimulus-package-to-create-
150-000-jobs-in-scotland 
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http://www.stuc.org.uk/media-centre/news/1452/to-subject-sent-size-categories-dave-moxham-embargo-00-01-sunday-31st-may-stuc-new-analysis-shows-potential-for-a-13-billion-green-stimulus-package-to-create-150-000-jobs-in-scotland


to ensure that the quality of work is positively impacted by technological 

change. 

Understanding the wider impact of the pandemic on the shape and nature of 

work is also essential. The impact of job losses and the sectors most severely 

affected are likely to vary by region and sector and may have a 

disproportionate impact on protected groups. Understanding the long-term 

impact of these changes is likely to require good quality data disaggregated by 

protected characteristics. Too often labour market data of this nature is limited 

in Scotland, something that should be addressed to support improved policy 

making. 

5. What lessons were learned from the 2008 economic downturn that could 

be applied now?  How resilient is the labour market since 2008 downturn? 

What type of interventions are needed to prevent increasing 

unemployment rates? 

It is now widely recognised that the austerity that followed the 2008 crash led 

to the slowest recovery on record, increased inequality and created a more 

insecure labour market. We cannot replicate the mistakes of the past and 

there is a clear need for fiscal stimulus and state intervention to support 

economic recovery in the wake of COVID 19.  

However, as well as stimulating demand in the short term, intervention must 

also address longer terms issues of economic inequality and insecurity. While 

the UK labour market had relatively high employment rates before the Covid-

19 crisis, there were also serious issues around stagnant wages, 

underemployment, zero-hour contracts, bogus self-employment, and long and 

complicated supply chains. This insecurity means that people are exposed to a 

greater level of risk and government intervention must either be highly 

complex or fail to reach many across our labour market. 

While in the short term we need sectoral furlough schemes to continue, in the 

longer term there is a need for strengthened employment rights and a more 

supportive social security system.  

There is also a need to consider wealth taxes as a way to address inequality in 

Scotland.  

6. How can fair work policies be promoted and protected whilst promoting 

recovery to the economic crisis? 



7. Does the crisis provide an opportunity to change relationships between 

employers and workers? What type of changes could be beneficial? What 

steps could be taken to promote these changes? 

Scotland must become a Fair Work Nation where security, opportunity, 

fulfilment, respect and effective voice are a reality for every worker in every 

workplace. To secure Fair Work the Scottish and UK Governments must work 

together to:  

• Raise the national minimum wage to £10 an hour; 

• End precarious work in all its forms, including through zero-hours 

contracts, umbrella contracts and bogus self-employment; 

• Make all employment rights legally enforceable from day one; 

• Place effective voice at the heart of corporate governance and 

encourage sustainable and ethical business models; 

• Devolve employment law and give right of access to trade unions 

to all workplaces; 

• Rebuild enforcement agencies like the Health and Safety 

Executive, increasing their budgets and bringing back regular 

workplace inspections; 

• Only provide government funds – through procurement, 

contracting and commissioning – to employers that recognise 

trade unions in their workplace and apply union negotiated rates 

of pay; 

• Expand collective bargaining coverage and create sectoral 

agreements in childcare, social care, hospitality and tourism; and 

• Create sectoral forums across all sectors of the economy; 

 

The actions outlined above, particularly to strengthen collective bargaining 

structures, would provide workers with effective voice and enable a new and 

genuine social partnership between trade unions, employers and Government.  

8. What action is needed to ensure that Scotland has the digital 

infrastructure and skills to support economic recovery? 



In order to roll out full fibre broadband, a public infrastructure company 

should be established. This would be cheaper, faster and fairer than existing 

private providers.2 

The crisis is also likely to intensify the collection and use of digitised 

behavioural data. While much of this ‘big data’ is incredibly useful, it 

potentially concentrates power and information in a small number of 

monopolies. There is therefore a need for new ‘digital rights’, which enable 

workers and citizens to control and pool their own data.  

Finally, there is also a need to provide more data to workers and trade unions 

to allow them to meaningfully engage in economic development. Ownership 

and access to data is therefore a key question going forward and one that will 

need to be addressed.  

 

For further information contact:  

Francis Stuart, Policy Officer, STUC, fstuart@stuc.org.uk  

 
2 https://www.common-wealth.co.uk/reports/full-fibre-futures 

mailto:fstuart@stuc.org.uk
https://www.common-wealth.co.uk/reports/full-fibre-futures

