
 

  
 

 
 
 
 
 
 
 

About the STUC 
  
The STUC is Scotland’s trade union centre.  Its purpose is to co-
ordinate, develop and articulate the views and policies of the trade 
union movement in Scotland; reflecting the aspirations of trade 
unionists as workers and citizens.            
 
The STUC represents over 560,000 working people and their families 
throughout Scotland. It speaks for trade union members in and out of 
work, in the community and in the workplace.  Our affiliated 
organisations have interests in all sectors of the economy and our 
representative structures are constructed to take account of the 
specific views of women members, young members, Black members, 
LGBT+ members, and members with a disability, as well as retired 
and unemployed workers 
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Scottish Agricultural Minimum Wage 
STUC Consultation Response 

 
The STUC supports the submission made by Unite Scotland, enclosed, 
on the introduction of a single minimum hourly rate for agricultural 
workers equal to the UK national “living” wage i.e. minimum wage. 
 
The STUC wishes to add the following points as background information 
to the Scottish Living Wage which we would encourage the Scottish 
Agricultural Wages Board to adopt.  
 
The Scottish Living Wage, as accredited by the Living Wage Foundation 
and which we will refer to as the “Living Wage” is 95 pence per hour 
higher than the minimum wage. It is calculated using detailed research 
on what is needed to cover the basic cost of living. Therefore, the Living 
Wage affords people the opportunity to provide for themselves and their 
families. 
 
The Living Wage Foundation has found that introduction of the Living 
Wage has many benefits for the employer including the following: 
 

 A 25% fall in absenteeism; 

 80% of employers believe that the Living Wage has enhanced the 
quality of the work of their staff; 

 66% of employers reported a significant impact on recruitment and 
retention within their organisation; and 

 70% of employers felt that the Living Wage had increased 
consumer awareness of their organisation’s commitment to be an 
ethical employer.  

 
The STUC submits that agricultural workers in Scotland should be paid 
the Scottish Living Wage and agrees with the points made by Unite 
Scotland in their submission. 
 
 


