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RESOLUTIONS CARRIED 

 
Amended Resolution No.1 

Work Insecurity and Social Security 

 

“That this Conference notes with alarm the expansion of 

foodbank use by young people, who are underemployed or 

insecurely employed, as well as the lack of housing security 

for people in precarious jobs.  These are two symptoms of 

social insecurity caused by Scotland’s labour market. 

 

“Conference is particularly aware of the conditions for 

working students, who do not receive housing benefit and 

need to work longer hours to live independently, and of 

those with learning difficulties, mental illness, and disabilities 

who face additional barriers to work and social security. 

 

“Conference further notes the significant powers over social 

security and employability held by the Scottish Government, 

and the opportunity presented by the development of 

employability and social security benefits, such as the Jobs 

Grant, to give young people security.  

 

“Conference believes that Government employment 

policies should lead to good job destinations, and not simply 

to stream young people into precarious work, as it did in the 

case of Brassica Dundee. Social security must not provide 

employers with a ready supply of low-waged labour, while 

keeping young people on the breadline and at the behest 

of bad bosses.  It believes that employers, who benefit from 

social security, must be prepared to recognise unions and 

accept Fair Work standards, and that employability schemes 

attached to benefits aimed at getting people into work 

should involve training on workers’ rights and organising, 

provided by trade unions or trade union campaigns. 

 

“Conference calls on the STUC Youth Committee to: 
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• support the Young Workers’ Project to engage with 

students in colleges and universities; 

• support the Trussell Trust campaign for to reduce the 

5 week wait for Universal Credit;  

• continue its work with Living Rent to address the 

crossover between social security, work, and housing 

situation through workshops on ‘whole person’ and 

community campaigning; 

• engage with the Scottish Government, and with 

employability services like Joined up for Jobs, to 

explore ways of holding to account those employers, 

who recruit recipients of social security and who use 

Government employability services;  

• work with Better than Zero to attend employability 

courses in order to give young workers the skills to win 

security and better pay at work; and 

• work with affiliates unions, politicians who support the 

aims, Trades Union Councils and claimant 

organisations, such as Disabled People Against Cuts 

(DPAC), to campaign for comprehensive, universal 

social security in Scotland.” 
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Resolution No.2 

Industry and the Changing Climate 

 

“That this Conference notes the surge in climate-related 

protest and activism by young people in recent months, from 

direct action to school strikes that are shaping the political 

dynamic of social movements in Scotland.  It also notes the 

work of unions in the Just Transition process to shape climate 

change and industrial policy in the interests of workers, 

communities, and the environment. 

 

“Conference believes that an important debate is required 

and that the trade unions are the place where it must be 

held. Young trade unionists have a particular responsibility to 

promote an understanding of how industries and industrial 

strategies are key to reforming the economy and putting 

control in the hands of a younger generation of workers.  

 

“Conference further notes the efforts of both carbon-

intensive and renewable energy to shape the agenda on 

employability, skills and training, and the responsibility to 

ensure that this leads to good jobs that are sustainable for 

both communities and the wider environment.  It believes 

that increasing workers’ control over these sectors of the 

economy is the best way to shape an industrial strategy that 

is fair and just for workers, and contributes to environmental 

sustainability. 

 

“Conference therefore calls on the STUC Youth Committee 

to: 

 

• communicate its work on the Just Transition to young 

people, through Unions into Schools, as well as 

engagement with climate strikers and other activists; 

• facilitate opportunities for striking school students to 

visit workplaces, to improve their understanding of 

how workers are integrated into any carbon-

reduction policy; and 
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• engage with the employability initiatives supported 

by the Scottish Government that are focused on skills 

and training for renewable industries, to ensure that 

workers in these sectors have training in Fair Work 

and are able to build collective power in companies 

and across supply chains.” 

 
 

Resolution No.3 

Educating for the Future of Trade Unions 

 

“That this Conference notes the challenge of building 

healthy trade unions for the future, representing workers 

across Scotland’s economic sectors.  In a period of 

significant technological and industrial change, which brings 

with it changes in workers’ status, and security is changing, 

Conference believes that education is vital for unions to 

build workers’ control. 

 

“Conference welcomes the expansion of political and 

industrial education across the labour and trade union 

movement in the last year, equipping young workers with the 

historical and tactical knowledge to continue to build and 

strengthen our movement, and building skills in tutoring, 

mentoring and communication. 

 

“Conference also welcomes the development of new trade 

union branches in non-unionised and under-unionised 

sectors, as a result of education and training provided by 

trade unions and the cross-union Young Workers’ Project. 

 

“Conference believes that links with social movements, such 

as the climate change and the anti-fascist movement, are 

vital to strengthening trade unions and ensuring they are 

encompassing the issues facing workers today and in future.  

 

“Conference calls on the STUC Youth Committee to: 
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• work with young members to explore and identify 

ways that unions and branches can respond to their 

needs and build their capacity and skills for 

organising, learning from recent branch 

development in non or under-unionised sectors 

including in BECTU/Prospect, Unite, and GMB; 

• investigate different forms of membership and 

member involvement, and different forms of 

industrial action, by comparing best practice and 

pilot projects across affiliates and other unions; 

• continue to support the Young Workers’ Project to 

provide training in basic union organising and 

solidarity action, and to expand these programmes 

across the industrial sectors, and to develop a 

residential school for young workers committed to 

organising;  

• work with the STUC and its affiliates to develop tools, 

tactics and education for equipping workers in the 

gig economy and those affected by automation to 

organise strong and durable trade unions; and 

• integrate these approaches into the Unions into 

Schools programme.” 

 

 

Amended Resolution No.4 

Workers’ Union Passport Scheme 

 

“That this Conference notes with concern the present figures 

surrounding union membership amongst young people and 

particularly young people engaged in hospitality, agency, 

casual or short-term work. This situation is partly driven by a 

lack of awareness of the great benefits of union membership 

more generally, but also because of an increasingly 

unstable, temporary and gig style economy in which young 

workers are oft engaged, as well as confusion over which 

union covers which sector/industry/business further 

confounded by internal competition between unions 

themselves. 
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“Conference believes that holding trade union membership 

is essential for young workers in protecting and enhancing 

their rights at work and that more needs to be done to 

increase union organisation among young workers and in 

the casual, agency and hospitality sectors.  

 

“Therefore Conference calls on the STUC Youth Committee 

to lobby the STUC to establish a working group consisting of 

trade unions, activist bodies, such as Better than Zero, and 

other interested parties to look into the feasibility of 

developing and establishing a Workers’ Union Passport 

Scheme, whereby workers engaged in temporary, casual, 

hospitality and agency employment subscribe to a universal 

scheme run by the STUC.   

 

“Under such a scheme, the STUC would recruit workers into 

trade union membership who would then be allocated by 

agreement to the appropriate trade union in the 

sectors/industries/businesses.   The scheme would then 

enable to STUC to keep in touch with the member and 

advise the most appropriate trade union whenever the 

individual changes jobs, thereby sustaining, simplifying and 

encouraging consistent union membership.” 

  
 

Resolution No.5 

Year of the Young Worker 

“That this Conference notes that since 1995, the number of 

young workers who are members of a trade union in the UK 

has declined by 8%.  There are many reasons for this, 

including an ageing workforce and a lack of understanding 

amongst young people as to what unions do. One 

consequence of this is that young workers are less likely to 

join a union.  
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“The changing political climate in recent years, with debates 

around Scottish Independence and Brexit, has affected 

engagement with trade unions.  These events have led to 

young people becoming increasingly involved in politics, 

with an estimated 64% of young people voting in the 2016 

Brexit Referendum, compared to 36% in a typical election.  

 

“Conference calls on the STUC Youth Committee to: 
 

• look at how they can make meetings and events held 

by the Committee more accessible to those outside of 

the Glasgow area; 

• work alongside the Scottish Pensioners’ Forum to 

examine the impact on the ageing workforce on our 

young members; 

• set up a buddy system for young members to work 

alongside more experienced activists; and 

• review recruitment and selection processes, to ensure 

they are as accessible as possible to young people, 

regardless of their background, and work with the other 

equality groups on a campaign to encourage 

membership amongst BME, LGBT+ and disabled young 

people.” 

 
 

Resolution No.6 

STUC Mentoring Programme  

 

“That this Conference welcomes the work of the STUC in 

supporting young members to gain confidence and 

knowledge, however, we feel considering an additional 

strategy may be beneficial. 

 

“Young members are working under hugely precarious 

conditions.  In fact, it’s estimated that a third of people on 

zero hours contracts are aged between 16 and 24 and half 

of the agency workers in Scotland are under 35. 
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“Young workers are working in more precarious, insecure and 

potentially unionised workplaces which means that some of 

them may not be coming into the trade union movement in 

the ‘traditional way’ and, therefore, not gaining experience 

of the industrial side. To combat this, we feel a mentoring 

scheme could be useful. 

 

“Conference, therefore, calls on the STUC Youth Committee 

to: 

 

• formulate a mentoring scheme for young trade 

unionists; and 

• work alongside the STUC General Council and Equality 

Committees to identify potential mentors.”  

 

 

Resolution No. 8 

Young People and Mental Health 

 

“That this Conference welcomes the STUC’s excellent work 

on mental health, including organising joint Committee 

events, however, there’s more work to be done. 

 

“In modern society, there is still a real stigma surrounding 

mental health. A recent study found that only 37% of those 

young people surveyed said they’d tell someone, if they 

were finding it difficult to cope with their mental health. 

 

“Similarly, in Scotland, there are increasing levels of inactivity 

amongst young people with recent estimations suggesting 

36% of individuals don’t meet physical activity 

recommendations. 

 

“Conference, therefore, calls on the STUC Youth Committee 

to: 

 

• work alongside the STUC Women's Committee in their 

ongoing work around women in sport;  

• work with organisations like SAMH and See Me; and 



79th Annual STUC Youth Conference 
Decisions 

10 

• lobby the Scottish Government to encourage 

organisations to sign up to Scotland’s Mental Health 

Charter for Physical Activity and Sport.” 

 

 

Resolution No.9 

Mental Health 

 

“That this Conference notes that depression and anxiety are 

among the most common mental health conditions 

experienced by young people. One in seven young men 

aged between 16 and 24 experience depression or anxiety 

each year.  

 

“Often, the symptoms aren’t recognised and, therefore, 

young people don’t get the help they need or don’t know 

where to go for help. Sometimes, the signs are ignored or 

passed off as 'just part of growing up' and young men are 

told to ‘man up’. 

 

“Trade unions have a role to play in highlighting mental 

health issues in young people, working with other 

organisations to combat the issues and being a sympathetic 

ear for sufferers.    

 

“Conference, therefore, calls on the STUC Youth Committee 

to work with the STUC General Council to: 

 

• organise training to support reps who in turn are 

supporting members with mental health conditions; 

• work with MIND and other organisations working with 

young people with mental health conditions; and 

• launch a high profile campaign to encourage young 

people to come forward, to talk about mental 

health and to signpost where they can go for help, 

which should include going to their trade union. This 

campaign should include testimonies from high 

profile people from the world of entertainment, sport 

and politics.” 
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Resolution No.10 

Mental Health Awareness 

 

“That this Conference notes that poor mental health is being 

recognised as an increasingly important issue in the 

workplace and within unions.   

 

“With as many as 59% of people experiencing stress, due to 

work, and 12.7% of sick leave can be attributed to mental 

health issues, this is an issue for both employees and 

employers. 

 

“Conference notes the good work that is being done by 

UNISON Scottish Young Members’ Committee with their 

social media campaign ‘How’s Yer Heid?’   This campaign 

includes training in Mental Health First Aid and engaging with 

Young Members and the public. 

 

“Conference calls on the STUC Youth Committee to: 

 

• support the social media led campaign ‘How’s Yer 

Heid?’, which has been launched by UNISON Scottish 

Young Members’ Committee; 

• provide education to young members regarding 

mental health; and 

• raise awareness of the available support on offer to 

young workers with mental health conditions.” 

 
 

Resolution No.11 

Period Dignity 

 

“That this Conference notes the fantastic period dignity 

campaign work done by many trade unions and other 

groups.  

 

“Menstruation is still often perceived as shameful, so much so 

that (according to a recent survey) 48 per cent of girls aged 

14-21 feel embarrassed by their periods, while 71 per cent 

have felt embarrassed buying sanitary products.  
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“One in ten school girls in the UK have been unable to afford 

sanitary products, causing many of them to miss days off 

school while menstruating, and 12 per cent have had to 

improvise using socks or newspapers.  This is unacceptable in 

one of the richest countries in the world, and Conference 

congratulates the Scottish Government for being the first in 

the world to make sanitary products free to all pupils and 

students. 

 

“Education about menstruation is essential, not just for 

women, but men too. It’s vital that we’re all taught about 

periods, in order to dispel myths and end the shame 

surrounding menstruation.  

 

“Poverty wages, cuts in benefits, and the pay cap in the 

public sector have all exacerbated this problem, with poorer 

families having to decide between eating or buying sanitary 

products.  

 

“Conference calls on the STUC Youth Committee to: 

 

• press for free access to necessary sanitary products for 

all women workers; 

• campaign to end period poverty working with affiliates, 

politicians and campaign groups; 

• issue materials to educate workers about menstruation 

issues, particularly amongst young workers; and 

• campaign for the removal of the tampon tax.” 
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Resolution No.12 

Post Office Homeless Address Scheme  

 

“That this Conference notes that in April of 2019, the 

nationalised postal service provider of the Irish Republic, ‘An 

Post’, launched a scheme whereby - working in conjunction 

with charities and homeless service providers - they will 

establish free postal addresses for homeless people in the 

Irish Republic and which will be located within local ‘An Post’ 

branches.  This Scheme will allow homeless people to register 

at a local branch and personally receive and take 

ownership of such essential correspondence from friends and 

family, as well as medical appointments, job applications 

and social welfare payments. This Scheme also allows for 

postal addresses to be redirected to different branches 

around the country, if the person needs to re-register 

somewhere else. 

 

“Conference acknowledges that we are presently facing a 

shocking and disgraceful homelessness crisis in this country 

and, whilst the only real solution is to provide proper homes 

and personal support for our homeless, this would be an 

important step in providing a firm base and a sense of 

dignity, independence and privacy to our homeless people 

in the meantime, hopefully enabling those who can to work 

in conjunction with the state and charitable support 

organisations, to build their way out from the circumstances 

in which they find themselves. 

 

“Conference therefore congratulates ‘An Post’ in 

establishing such a vital public service and using the existing 

postal network to meet a crucial social need and so calls on 

the STUC Youth Committee to work with the STUC and the 

CWU in Scotland, to establish a campaign to lobby the 

Scottish Government to lobby Royal Mail to work with local 

councils, charitable organisations and others in providing a 

similar scheme for homeless people here in Scotland.” 
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Resolution No.13 

Public Sector Pay 

 

“That this Conference welcomes the gains made by public 

sector workers, who achieved pay settlements in excess of 

the ongoing 1% cap imposed by the Government.  In some 

instances, with extra funding, members achieved above 

inflation increases. Conference notes, however,  that with RPI 

inflation running above 3% for most of 2018, the 2018 

settlements fall far short of restoring pay. 

 

“Conference further notes that, with the UK Government 

continuing to limit pay increases in the civil service and 

related areas to between 1% and 1.5%, the pay cap is 

increasingly having a devastating effect on our members’ 

standard of living. PCS research shows the effect of that 

policy will mean that average civil service pay will have 

fallen in value by over 20% by 2020. The impact upon our 

youngest workers cannot be overstated, as it becomes ever 

more difficult to enter the housing market, meet rocketing 

rent payments, and live independent adult lives.  

 

“Conference recognises that the loosening of the pay cap 

by the Scottish Government was welcomed in 2018, but is 

disappointed that the Scottish Government’s commitment to 

pay restoration was not realised in the public sector pay 

policy that was published in December 2018.  

 

“Conference agrees that our demands for above inflation 

pay rises, a journey to pay restoration, additional support for 

the lower paid and fully funded pay awards, that are 

applied consistently, are fair and reasonable.  

 

“Conference calls on the STUC General Council to co-

ordinate a public sector pay campaign for above-inflation 

pay increases for all public sector workers, including: 

 

• the co-ordination of bargaining timetables, pay 

demands and campaign activities; 
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• raising awareness of the devastating impact that 

poverty-level pay has on young workers and their 

future prospects; and 

• giving full support to affiliates in the event of them 

calling for industrial action over pay.” 

 

 

Resolution No.14 

Time for Better Pay 

 

“That this Conference notes the continuing problems that 

young workers in Scotland face as a result of in-work poverty, 

along with the continued lack of action from the 

Conservative Government at Westminster to address the 

issue. 

 

“At the same time, the proliferation of poor working 

practices, such as zero and short-hours contracts, agency 

work and bogus self-employment has been 

disproportionately directed at young workers entering the 

jobs market for the first time.  The evidence has shown that 

compared to other age groups, workers under the age of 25 

are 50% more likely to rely on insecure hours for a significant 

proportion of their income.  The age bandings within the 

National Minimum/Living Wage have also entrenched low 

pay for young people.  

 

“USDAW’s evidence as part of the Time for Better Pay 

Campaign has found a clear link between insecure work 

and poor mental health, with financial worries negatively 

impacting nearly three-quarters of young workers. Due to 

poor employment practices, over 500,000 young workers in 

Scotland have missed meals, in order to pay the bills, and 

800,000 have been forced to borrow to make ends meet.  It 

is clear that poor employment practices are having a 

harmful effect on the well-being of young workers. 
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“Conference agrees to campaign for Better Pay for Young 

Workers. Such a campaign must target: 

 

• for young workers to be paid the full adult rate; 

• a £10 per hour minimum wage rate; 

• tackling zero and short-hours contracts through 

introducing a statutory minimum contract of 16 hours 

per week, which can only be reduced by the individual 

worker, accompanied by their union representative, 

requesting to opt-out and take fewer hours; and 

• a statutory right to an employment contract which 

reflects an individual’s normal hours of work.” 
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Resolution No.15 

Post Bank 

 

“That this Conference welcomes Labour’s plan for a national 

Post Bank, operated through the Post Office network with a 

public service mandate to provide basic retail banking 

services.    

 

“Conference notes that the Conservative Government has 

failed to reform the banking sector in the years since the 

global financial crisis, because it relied on regulation and 

competition policy. Their approach did not tackle issues of 

low public trust, scandals over conduct in the sector, as well 

as money primarily flowing into the property and financial 

markets which, in turn, inflated asset prices and destabilised 

the economy.  

 

“Conference believes that the UK banking sector, which is 

one of the largest in the world, should be working in the 

interests of the people and that Labour’s costed and 

evidence-based policy has public interest objectives at its 

core. In particular, we welcome the plan for: 

 

• a Post Bank to provide a full range of retail banking 

services through the Post Office network; 

• a National Investment Bank, supported by a network of 

Regional Development Banks; and  

• a review of alternatives to re-privatisation for the Royal 

Bank of Scotland. 

 

“This radical overhaul of the public banking eco system has 

the added benefit of providing sustainability for the post 

office network, the decline of which is currently being driven 

by the Post Office Limited with a massive closure and 

privatisation programme.   

 

“Conference calls on the STUC Youth Committee to work 

with the STUC and the CWU in Scotland to establish a 

campaign, to lobby the Scottish Government to adopt the 

model set out by Labour for a National Post Bank.  
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Furthermore, the campaign should insist the SNP give a 

likewise commitment to revise the Scottish banking sector 

along similar lines as part of any future manifesto 

commitment on a prospective plan for an independent 

Scotland.” 

 

 

Resolution No.16 

The Future of the Scottish Retail Sector 

 

“That this Conference notes the level and frequency of 

restructuring within the retail sector is a constant source of 

worry for Scottish retail workers. 

 

“Retail is Scotland’s largest private sector employer, 

employing over 250,000 people. However, data presented 

by the Scottish Retail Consortium presents a concerning 

picture with 16,000 jobs being lost across Scotland. 

 

“Conference acknowledges that many young people seek 

to build a career in retail and therefore rejects the view that 

retail work is just a ‘stop-gap’ for young people. 

 

“Furthermore, Conference acknowledges that the retail 

sector faces particular risks from automation and agrees that 

the Government must urgently develop a coherent industrial 

strategy for retail.  An industrial strategy must address the 

needs of young people in adapting to automation without 

assuming that young workers will automatically have the skills 

to cope with a digital future. 

 

“Conference agrees retail is a fundamental part of the 

Scottish economy and will campaign for: 

 

• urgent Government action to address the challenges 

facing retail in Scotland through an industrial strategy 

for the sector, from dealing with the issue of business 

rates faced by high street retailers to tackling 

extortionate rents; 
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• investment in skills for retail workers, including through 

union learning and high quality apprenticeships; 

• reform of tax law to level the playing field between 

online and brick-and-mortar retailers; 

• stronger corporate governance rules, to prevent asset-

stripping; 

• action to curb excessive CEO pay, to close the gap 

with the lowest paid workers and ensure that business 

failure cannot be rewarded with bonuses; 

• a legal right to collective consultation on the 

implementation of new technology; 

• removal of the loophole in redundancy law that allows 

large chains to avoid consulting over small sites; and 

• every alternative to job losses to be explored, including 

the option of reducing working hours, while protecting 

workers’ take-home pay.” 

 

 

Amended Motion No.17 

Just Transition Commission 

 

“That this Conference notes the establishment of the Scottish 

Government’s ‘Just Transition’ Commission and the 

involvement of the STUC. 

 

“Conference notes the recent declaration of a climate 

emergency as well as the growing activism of young people 

on issues relating to climate change. Progress towards a 

carbon neutral future must deliver justice and economic 

security for workers and communities. 

 

 “Conference considers that the process of de-industrialising 

Scotland is not new and understands that more empty 

promises to Scottish workers about the better greener jobs 

they could be doing will be met by many with healthy 

scepticism; particularly in energy intensive industries, 

including manufacturing, chemicals, steel, power, utilities 

and the North Sea. 
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“Conference believes that Scottish politicians currently 

advocating for an acceleration of industrial policy towards a 

zero-carbon economy are doing so without credible plans to 

guarantee jobs.  

 

“Conference regrets that Alex Salmond’s promise that 

Scotland would become the ‘Saudi Arabia of renewables’ 

has not come to pass, and that despite access to a skilled 

workforce the Bifab yards in Fife currently lie empty. The 

reality behind this promise has been missed opportunities for 

local employment and economies in Scottish working class 

communities, as well as for young people who might have 

benefited from these employment opportunities in the long 

term. 

 

“Conference supports the recent STUC Congress statement 

on Just Transition.      

 

“Conference encourages trade union representatives 

involved in the ‘Just Transition’ Commission to challenge the 

acceleration of industrial decline and to defend the interests 

of union members by robustly opposing another decade of 

missed opportunity.” 

 

 

Emergency Resolution No.2 

Climate Emergency 

 

“That this Conference notes the ongoing climate crisis, the 

growing action and engagement with unions by climate 

strikers, and the alarming statements from the United Nations 

and others about the threats facing the poorest as a result of 

climate change. 

 

“Conference recognises the climate strikers’ ambition for a 

zero carbon economy by 2030, and believes that, if there is 

to be any sort of ‘just transition’ it must be built on a national 

plan including public ownership of energy, opportunities for 

young people to deliver it in unionised workplaces. 
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“Conference calls on the STUC Youth Committee to build the 

links already established with climate strikers, and jointly co-

operate to enhance global climate issues. 

 

“Further, it calls on the Committee to work with other Equality 

Committees, affiliates, and the General Council to 

spearhead the efforts of the Scottish trade union movement 

in fighting climate change.” 
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REMITTED MOTION 

 
Motion No.7 

Age Ruling for attending the STUC Youth Conference 

 

“That this Conference acknowledges that in the UK, union 

density for young workers lags far behind that of their older 

counterparts.  Just 8% of 16-24 year olds are a member of a 

trade union and only one in five is aged 25-34.  

Comparatively, 30% of workers aged 50 or over are union 

members, young people make up a fraction of the 

movement, but campaigns are underway to change this.   

 

“Conference notes that the overall older age demographic 

of trade union membership means that most affiliates will 

have minimal memberships in the lower age ranges, indeed 

some unions may represent in professions you are unable to 

join until you reach certain age criteria.  These are both 

factors which have influenced many unions to introduce 

higher age definitions of a young member within their 

structures, something which conflicts with the stipulation that 

those attending this Youth Conference must be 26 or under.   

 

“Conference, therefore, calls on the STUC to remove the 

ruling that delegates (other than union officials) must be 26 

years of age or younger to attend the Youth Conference 

and adopt a new rule, which permits unions to appoint 

delegates to this Conference based on their individual age 

definitions of a young member as long as this does not 

exceed 35 years old.” 
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MOTIONS NOT CARRIED 
 

Motion No.18 

Gas – Primary Source of Energy – and Just Transition 

 

“That this Conference notes that gas is the primary source of 

energy in the UK, for powering industry, generating electricity 

and heating homes.  22 million homes in the UK depend on 

natural gas for heat and power.  

 

“Conference recognises that to get to zero carbon targets 

for 2050, 3,000 homes would need to be converted to 

electricity every day for the next 30 years. Conference 

accepts that this is not going to happen.  

 

“Given the scale of dependency on gas, Conference 

agrees that there is no simple and easy solution to any 

proposed move to a zero carbon economy as some have 

suggested. Conference accepts that gas will be with us for 

decades to come and that the necessary move to continue 

to reduce carbon emissions will need strategy that has gas 

as part of the solution.  

 

“Conference also recognises that conversion from town gas, 

produced from coal to natural gas in the 1970s, was the only 

just energy transition the UK has experienced. Under a 

national plan overseen by a publicly owned gas company, a 

new national grid for gas was constructed across the UK. 

Moreover, every gas injector, in every gas burner, in every 

gas appliance in nearly every house in the UK was converted 

in the move to natural gas. The work was carried out by 

largely unionised labour, and it produced huge amounts of 

employment, whilst cutting carbon emissions and reducing 

the cost of energy.  

 

“Conference believes that, if there is to be any sort of ‘just 

transition’ in future, it must be built on a similar national plan, 

executed by a publicly owned energy utility and providing 

opportunities for the young people of today to deliver it as 

part of a unionised workforce.” 
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Emergency Motion No.1 

Ask the 700 Campaign 

 

“That this Conference notes: 

• the introduction of legislation which allows local 

authorities to issue and limit the issuing of Sexual 

Entertainment Venue (SEV) licenses;  

• that Glasgow City Council is the first local authority to 

engage in consultation over limiting SEV licenses; 

• that Glasgow City Council’s attempts to exclude 

workers’ voices in the consultation;  

• the campaign led by Sandra White MSP to reduce the 

SEV licenses given by Glasgow City Council to zero 

would lead to the loss of jobs in Glasgow including 

dancers, bar staff, cleaners, security staff, and admin 

staff; and  

• that there are over 700 dancers across Scotland who 

would impacted by the further roll out, and limiting of, 

SEV licenses. 

 

“Conference believes:  

• unionised workers are always safer workers and 

welcomes the recent recognition agreements signed 

between GMB in two of Glasgow’s three strip clubs; 

• that all workers deserve to be safe at work and that 

regulation of SEVs if done with workers as the priority, 

could make a positive impact on workers’ conditions; 

• that in debate around adult entertainment, the workers 

involved are often left out of the discussion and this has 

to change; and  

• that the best way to understand how to support 

workers in strip clubs is to #Askthe700 who work there 

 

“Conference resolves to: 

• welcome the establishment of GMB Scotland’s Adult 

Entertainment Branch which is the first of its kind in 

Scotland; 
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• support the #Askthe700 campaign being led by GMB 

Scotland’s newly established Adult Entertainment 

Branch which aims to amplify the voices of dancers in 

Scotland; and 

• make a positive submission to Glasgow City Council’s 

consultation in support of unionised workers in 

Glasgow.” 

 
 

 


