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1. MOTIONS CARRIED 
 
Amended Resolution No. 1 - Accessibility and Public Transport 
 
“That this Conference notes that although there have been some 
welcome improvements to the accessibility of public transport, much of 
it still remains inaccessible for disabled people. 
 
“There are inaccessible public buses in much of Scotland, some of 
which do not have any wheelchair access and many which still don’t 
have either visual or audio cues.  Some of the bus stops may also be 
less than accessible. 
 
“The reintroduction of slam door trains has meant that some disabled 
people now need to use assisted travel who hadn’t previously needed 
to.  Even once these carriages are refurbished to include automatic 
doors, the gaps and height of these from the platform will remain an 
issue.  Having to apply for assisted travel 24 hours before travel is less 
favourable treatment and discriminatory. 
 
“Scotland’s only subway in Glasgow, is step access only, so is virtually 
inaccessible to those who use wheelchairs or have mobility difficulties.  
  
“In his Ministerial Foreword to the Scottish Government’s Accessible 
Travel Framework, the Minister for Transport and the Islands states: 
 
“We want a Scotland where ‘All disabled people can travel with the 
same freedom, choice, dignity and opportunity as other citizens’.”  
 
“We want this too.  At the very least we should be able to use public 
transport to get to work, particularly in light of the number of mobility 
cars that disabled people have lost access to.  For now, however, we 
are far from this. 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

• raise concerns on these issues with the Scottish Government 
Minister for Transport and the Islands and ask if there is a date for 
when all the slam doors will be replaced with automatic ones; and 

• raise concerns with the Scottish Human Rights Commission in 
line with their priority on public transport.” 

 
 



Resolution No. 2 - Assistance Dogs, Travelling by Air 
 
“That this Conference notes that to travel out of the UK with a working 
dog, you need a pet passport and Rabies vaccination, which is fair 
enough, you would think that is ok, £103; then before you bring your 
dog back into the UK, you have to have your working dog wormed.  You 
would think that was enough? No, you also require to obtain a book 
from the International Assistance Dogs with a photograph of both you 
and your dog, just like the passport. 
 
“After all that, you have to get space for your dog.  Some airlines won’t 
provide you with an extra seat to allow your dog to lie down throughout 
the flight without being squashed, and some airlines may charge you for 
an extra seat.  No disabled person should have to spend half an hour 
trying to explain that their dog is a working dog not a pet. 
 
“It is widely felt that some airlines are trying to make it impossible for 
working dogs to travel on their flights by refusing to make reasonable 
adjustments. 
 
“The Equality Act 2010 states disabled people should be treated equally 
(reasonable adjustments & extra chair space).  Conference, therefore, 
calls on the STUC Disabled Workers’ Committee to campaign for 
airlines to ensure Assistance Dogs are treated properly and given 
consideration as part of a working unit with a disabled person.” 
 
  
Resolution No. 3 - RADAR Keys  
 
“That this Conference notes the continuing decline in availability and 
accessibility of public toilets across Scotland and the reliance of many 
disabled people on accessing locked facilities in public or commercial 
buildings using the National Key Scheme, also known as RADAR keys.      
 
“RADAR keys can be obtained from Disability Rights UK at a cost of 
£4.75 each or from most local authorities, at varying expense. Some 
Scottish councils, including for example Falkirk, do offer RADAR keys 
free of charge to registered disabled people, but others charge prices 
which are difficult to justify.  Conference considers that for many 
disabled people the need to access a public convenience freely should 
be weighed against the relatively small costs to local authorities of 
providing keys for toilets which they have chosen to lock.   



“Conference calls on the STUC Disabled Workers’ Committee to 
campaign for more access to public toilets for everyone and for RADAR 
keys to be provided for registered disabled people who need them free 
of charge.” 
  
 
Resolution No. 4 - Equality Strands and the Mainstream 
 
“That this Conference commends the trade union movement and 
human rights organisations for leadership in the struggle to achieve 
equality legislation. 
 
“Given the current political climate, a reduction in trade union 
membership and the continuing disadvantages of marginalised sections 
of society, Conference urges a renewal of traditional solidarity. 
 
“Unique insights in separate equality strands can inform the others.  
This process slowly seeps into the ‘mainstream’. 
 
“Therefore, Conference calls on the STUC Disabled Workers’ 
Committee to encourage affiliated unions to support their equality 
sections and the mainstream in working together, in pursuit of fairness 
and the mutual respect in our movement and in our society.” 
 
 
 Resolution No. 5 - Trade Union Act 2016 
 
“That this Conference believes that the Conservative Government’s 
Trade Union Act 2016 was one of the most undemocratic attacks on the 
unions, noting that the 50% voting threshold on industrial action ballots 
was imposed to attack the right to withdraw labour. 
 
“Conference is concerned that restricting voting to postal balloting only 
is both a tool to try and reduce participation and a cynical cost to unions 
who are industrially organising, but also unfairly impacts those disabled 
union members whose mobility is restricted due to their impairment. 
With the closure and relocation of post offices, postal voting becomes 
even more difficult for some disabled members. 
 
 
“Conference believes that expanding legally compliant voting methods 
to electronic and phone-based balloting would be a reasonable 
adjustment to allow disabled union members access to participation in 



their ballots. Conference notes that the Government runs a ‘digital by 
default’ policy, but not when it comes to industrial ballots. 
 
“Conference calls on the STUC Disabled Workers’ Committee to obtain 
a legal view as to whether lack of alternate voting methods might 
amount to unfavourable treatment for disabled members, and co-
ordinate constituent unions to fund and launch a judicial review of the 
restricted balloting method for industrial ballots.” 
 
  
Amended Resolution No. 6 - The Cost of Brexit 
 
“That this Conference notes that the EU has been a massive influence 
in the development of the rights for disabled people across the UK, 
including in Scotland. Not only do the EU’s frameworks and legislation 
strengthen our rights at work, accessibility within public spaces and 
against discrimination, the EU guarantees those rights for the future. 
 
“Conference also notes that according to the Healthcare Distribution 
Association there would be critical shortages of medicines following a 
no deal Brexit. 
 
“Conference further notes that there could be several additional 
changes that would impact disabled people in the event of a no deal 
Brexit. These include, but are not limited to: changes to the regulations 
around medicines, medical devices and clinical trials, changes to 
preparations needed to travel to the EU with guidance and assistance 
dogs, as well as changes to workplace rights. 
 
“Conference recognises that, if the UK leaves the EU, then there will be 
no requirement for the UK Government to maintain any equalities 
legislation. Without the safeguard of these EU protections, many 
disabled people are worried about their future rights in a post Brexit UK. 
 
“Conference believes that leaving the EU with or without a deal could 
risk minimum standards for accessible products and services such as 
ATM’s, assistance during travelling and public transport, as well as 
public spaces may not be put in place and disabled people will be the 
ones that suffer. 
 
“Conference calls for the STUC Disabled Workers’ Committee to: 
 

• campaign against a no deal Brexit; and 



• highlight the impact on disabled people of leaving the European 
Union with or without a deal.” 

 
 
Resolution No. 7 - Ending Discrimination, Guaranteeing Human 
Rights 
 
“That this Conference is appalled by the fact that disabled people 
continue to experience discrimination in every aspect of their lives.  
Disabled workers are more likely to be underemployed and low paid 
than non-disabled workers.  Disabled people face higher living costs 
and are more likely to live in poverty than non-disabled people.  Since 
2010, spending cuts to Social Security have disproportionately 
impacted on disabled people and their families.  Research by the EHRC 
published last year demonstrates that household income for the poorest 
in Scotland has dropped by 5%, but has risen for the better off by up to 
1%, despite increased spending on health, social care and housing in 
Scotland. 
 
“Conference acknowledges that austerity and the impact of 
discrimination fall unevenly across our communities and that women 
and Black disabled people fare the worst.  For those in paid work, they 
earn the least.  Austerity cuts have disproportionately impacted on 
disabled women in particular, disabled single parents, and single 
parents with a disabled child. 
 
“Whilst Conference welcomes the improvements introduced by the 
replacement of PIP, DLA and AA with 'Disability Assistance' more must 
be done to improve financial support for disabled people and end the 
daily discrimination they face. 
 
“Conference calls on the STUC Disabled Workers' Committee to lobby 
the Scottish Government to: 
 
I. reverse the cuts to Social Security benefits and provide greater 

financial support to disabled people, ensuring every single 
disabled person has enough money to live on; 

II. improve access to decent, secure, well paid and permanent 
employment for those disabled people who can work; and 

III. ensure disabled workers and DPO's are fully included in all policy 
making and that the different experiences of different groups of 
disabled workers are addressed and highlighted, bringing to life 
the principles 'nothing about us, without us'.” 



Resolution No. 8 - Disability Assistance 
 
“That this Conference welcomes the move by the Scottish Government 
to begin the process of moving away from the costly and failed 
mechanisms that see Personal Independent Payment (PIP) and 
Employment and Support Allowance (ESA) assessments strip the 
dignity away from many disabled people, often causing devastating 
consequences. 
 
“The consultation closed on 28 May and by the time this motion is 
debated, there will be much more information available. 
 
“Conference calls upon the incoming STUC Disabled Workers’ 
Committee to: 
 

• ensure the findings and any recommendations of the consultation 
are shared as widely as possible; 

• continue to lobby the Scottish Government to ensure that the 
submission of expert evidence becomes the norm when any 
assessments are made, and further that the entire 
recommendations from the Work and Pensions Committee are 
carefully considered and those deemed most beneficial adopted 
here in Scotland; 

• make sure that disabled workers in low paid employment are 
supported during any process and not made to feel ‘punished for 
going to work’, which UNISON found in their PIP report; and 

• explore how Disability Assistance could be a model for PIP in the 
rest of the UK.” 

 
 
 
Resolution No. 9 - Carers 
 
“That this Conference is concerned that many of the 6.5 million unpaid 
carers in the UK do not get the support they need from their employers. 
Many carers have to juggle working along with their caring 
responsibilities. This can result in not only unplanned and last-minute 
absences but means many carers are forced to use up their annual 
leave to deal with their caring responsibilities. This means that they 
have little or no time off for their own rest and relaxation.  
“The UK Carers Trust found that 72% of carers suffer from mental ill- 
health, due to their caring role, with over 61% also saying their physical 
health has worsened as a result. 



“Unless more support is provided, the UK’s unpaid carers won’t be 
healthy enough to care for their sick and disabled family and friends. 
 
“Conference calls on the STUC Disabled Workers’ Committee to build a 
campaign to call on employers to: 
 

• offer paid time off to employees who are carers to deal with their 
caring responsibilities; and  

• set up staff networks where carers can share best practice with 
other carers for dealing with situations they have encountered.” 

 
 
 
Resolution No. 10 - Disabled Parents and Carers 
 
“That this Conference notes that the way in which family-friendly 
employment rights are framed makes it difficult or impossible for many 
parents and carers in low hours, low paid, insecure and temporary work 
to access them.  Restrictions built into family-friendly rights pose 
particular problems for disabled parents and carers, who are more likely 
to be underemployed and in low paid jobs than non-disabled workers.  
Labour market discrimination, inaccessible workplaces, the dominance 
of the medical model together with prejudice, negative and hostile 
attitudes and behaviours, put disabled parents and carers at a particular 
disadvantage. 
 
“Conference also notes that underpinning family-friendly working in the 
UK is the assumption that the best way to balance work and care is for 
parents and carers themselves to negotiate flexible working.  This 
approach conveniently ignores the significant imbalance of power 
between a worker and their employer.  The ongoing failure of 
employers to make reasonable adjustments combined with the 
widespread assumption that disabled workers are a 'burden' on 
business, 'unreliable', 'under-performing' and 'costly' makes it risky for 
disabled workers to even ask for flexible working.  Disabled parents and 
carers are, therefore, more likely to rely on using sick leave to mask 
care emergencies.  This further threatens their job security, impacts on 
pay and threatens their ability to obtain more hours and more 
permanent work. 
 
“Conference calls on the STUC Disabled Workers' Committee, to: 
 



I. press for family-friendly employment rights that are clear, widely 
available and not limited by employment status or qualifying 
periods; 

II. ensure that the particular experiences of disabled parents and 
carers are reflected in guidance and campaigning on family-
friendly rights; and 

III. encourage affiliates to share examples of good policy and best 
practice of where disabled parents and carers have been properly 
supported at work.” 

 
 
Amended Resolution No. 11 - Meaningful Sector Employment for 
People with Disabilities  
 
“That this Conference notes that the Scottish Government published ‘A 
Fairer Scotland For Disabled People’ in 2016.  It outlines a delivery plan 
to 2021 for the United Nations Convention on the Rights of Persons 
with Disabilities and contains 5 Ambitions and 93 Actions to support 
over a million disabled people in Scotland.  
 
“One of these five Ambitions is employment, and a number of Actions 
are laid out to address gaps in employment between disabled people 
and the rest of the working age population. Disabled people make up 
20% of the population, yet make up just 11% of the private sector 
workforce and 11.7% of the public sector workforce.  
 
“Disabled adults are often unable to get a foot on the ladder.  Despite 
actions to tackle this, progress seems slow and information and support 
is not reaching those who need it. This is compounded by cuts to local 
government funding impacting on the availability of advice and support 
staff.  
 
“Disabled people gaining work report that the support is not in place to 
sustain employment and the awareness of existing support schemes, 
such as Access to Work, need to improve.  Employers, who use long 
term conditions and resultant absence rates as a reason to terminate 
employment against the person’s wishes, should also be held to 
account.  
 
“Conference, therefore, calls on the STUC Disabled Workers’ 
Committee to lobby the Scottish Government to work with COSLA and 
other public sector bodies to act now to improve the employment 
prospects of disabled adults.  We seek a specific commitment for the 



public sector to commit a percentage of overall employment and fair 
paid meaningful work to be set aside for disabled people, who currently 
receive PIP or legacy benefits and who want to work. We recognise that 
this will require improved linkage to Access to Work and other schemes 
that can support and maintain this employment.” 
 
 
Resolution No. 12 - Supporting People with Learning Disabilities 
into, and in Work 
 
“That this Conference notes the publication of key strategic Scottish 
Government documents relating to disabled people, including ‘The 
Keys to Life’ in 2013 and ‘A Fairer Scotland for Disabled People’ in 
2016. 
 
“In December 2018, Learning Disability Statistics Scotland reported that 
five in every thousand adults in Scotland known to local authorities had 
a learning disability. 4.2% were in employment compared to 75% 
employment in Scotland. In the 65% of cases where information was 
available, three in five worked under 16 hours a week (59%). In the 
74% of cases where information was available, two in five were in 
employment specifically established for people with learning disabilities 
and not general open employment opportunities (42%). 
 
“The report also highlighted the effect on policy monitoring and 
evaluation that arose from incomplete data limiting the ability to 
understand the issue fully and to respond most effectively. 
 
“In December 2018, an updated Employment Action Plan was 
launched, outlining the Scottish Government’s commitment to half the 
disability employment gap. People with learning difficulties are one of 
the most under-represented disabled groups in our workplaces.  
 
“Conference is concerned about the persistent disability employment 
gap, under-employment, the lack of meaningful work and lack of 
progression opportunities for people with learning difficulties. 
 
“Conference calls on the STUC Disabled Workers’ Committee through 
its presence on the Scottish Parliament Cross Party Working Group for 
Disability to: 
 
1. promote the development of a teaching resource that focuses on 

educating employers about the skills and value people with 



learning disabilities bring to the workplace that can be used to 
challenge and educate employers; and  

2. promote the development of key employment statistics that 
evidences the increasing inclusion of disabled workers in work (by 
impairment type), including key aspects around full employment, 
meaningful work, and progression opportunities among 
employers employing fifty staff or more.” 

 
 
Resolution No. 13 - Accessibility and Online Learning at Work 
 
“That this Conference notes with concern the increase and reliance of 
poorly designed online training being introduced into the workplace as a 
substitute to classroom-based training, and the assumption that this 
type of learning is accessible to everyone.   
 
“Cost effective / value for money, online workplace training material is 
often ‘off the shelf’ and designed as a ‘one size fits all’. However, the 
questions may be confusing, and the ‘correct’ answer may not even fit 
the employee’s workplace. 
 
“Poorly designed, inaccessible training material puts disabled and 
neurodivergent employees, who may have different learning styles, at a 
disadvantage. When it is not inclusive and accessible to all, it may be 
discriminatory. 
 
“Employers may not check if their online training is accessible, or fits 
the online accessibility standards, before rolling it out and nor do they 
offer alternatives, such as face to face training, as a reasonable 
adjustment. 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 
• campaign to raise awareness of the online accessibility 
standards, which should also be used in all online learning; and  
• work with affiliated unions in raising awareness in the workplace 

that they must offer reasonable adjustments, including face to 
face training for compulsory online training.” 

 
 
 
 
 



Amended Resolution No. 14 - Disability Confident Scheme 
 
“That this Conference notes the UK Government’s support for the 
Disability Confident scheme which replaced the previous ‘Two Ticks’ 
scheme in 2016.  Disability Confident asks employers to sign up in 
support of various actions to promote and support disabled people in 
accessing and continuing in employment. These actions, or 
commitments, are graded at three levels: ‘committed’, ‘employer’ or 
‘leader’.  The scheme currently, however, provides little incentive and 
no compulsion for employers to move up the levels from being merely 
‘committed’.  This means that employers are able to virtually signal their 
support for disabled rights by signing up to the largely aspirational 
actions which make up the ‘committed level’ with no intention of ever 
moving to become either a Disability Confident employer or leader.   
The Disability Confident ‘employer’ level is the grade at which provision 
applies, such as providing for guaranteed interviews for disabled 
applicants. 
 
“Conference calls on the STUC Disabled Workers’ Committee to 
campaign for reform to the Disability Confident scheme, including by 
lobbying government and working with other disability rights groups, in 
order that more employers are supported, and if necessary compelled, 
to continually improve access to employment for disabled people by 
considering time-scales appropriate for each level and challenging 
those employers, who join the scheme, but make no effort to advance 
through the levels.”  
 
  
Resolution No. 15 - Mental Health 
 
“That this Conference notes the increasing trends around mental health 
within the workplace and wider society. Many mental health conditions 
are considered a disability under equality legislation. Many disabled 
people are more likely to develop mental health conditions, such as 
anxiety and depression caused by the stigma of such conditions, with 
around 25-40% of those with a learning disability also experiencing 
mental health conditions.  
 
“Conference commends the work of NHS Devon Partnership Trust on 
developing a Mindful Employer Charter for Mental Health, which can be 
adapted by employers across the UK. Since its launch in 2004, many 
employers have signed up to this, but in Scotland less than ten 
employers are a signatory.  



The Charter indicates an employer’s commitment to recruiting and 
supporting individuals with mental health conditions.  
 
“There are many ways we can support staff, such as through the use of 
an employee assistance programme. For example, workplace 
therapies, Mental Health First Aiders, and the Access to Work Mental 
Health Support Service that provides a free confidential mental health 
well-being service through Remploy. Where support exists many 
individuals often feel reluctant to access.  
 
“Conference applauds the work of UNISON’s Young Members’ 
Committee with its ‘How’s Yier Heid’ campaign that aims to raise 
awareness of mental health amongst young people and the support out 
there for them. 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 
1. undertake a campaign on invisible disabilities to reduce such 

stigma in the workplace and wider society for improved mental 
health; 

2. raise awareness of the Mindful Employer Charter and encourage 
affiliates to promote the Charter within their respective 
organisations, encouraging Scottish Branches to get employers to 
sign up; and 

3. raise awareness of the Access to Work Mental Health Support 
service - including apprentice support - and encourage union 
members and the wider public to seek help where required.” 

 
 
Resolution No. 16 - Mental Health Awareness 
 
“That this Conference notes that improving the mental health and 
wellbeing of the Scottish population has become a national priority for 
NHS Health Scotland.  Conference also notes the link between mental 
health and disability, with an increasing awareness around the impact 
of disability, both invisible and visible, to depression.   
 
“Conference commends the campaigns such as #HaveYouGotAMinute, 
created by Davie O’Donnell, to raise awareness over mental health and 
the support that is available for those suffering depression.   
 



“Conference calls on the STUC Disabled Workers’ Committee to 
continue its work raising awareness around these issues and their 
campaign to make all workplaces both physically and mentally healthy.” 
 
 
Resolution No. 17 - Cervical Cancer 
 
“That this Conference notes that cervical cancer is the most common 
cancer in women aged 25 years of age. 
 
“In Scotland, women aged 25 to 64 are invited to go for a screening, but 
more than 60% of women who have a physical and mental disability are 
not able to be cervical screened due to their condition. 
 
“Research released by Jo’s Cervical Cancer Trust has revealed the 
extent to which disabled women are being discriminated against when 
trying to undergo their right to cervical screening. Some disabled 
women would need to be hoisted onto the doctors table and this is 
another embarrassment for them. 
 
“It is essential we try to rectify the issue for women, as cervical 
screening can detect precursor lesions and early stage cancer.  This is 
a life- changing disease and we need to take on board that, although 
we know we must leave our dignity at the door for these appointments, 
we must ensure that the management of all industries put this first on 
their agenda for disabled and able bodied women. 
 
“Although they are improving, cancer survival rates in Scotland are still 
among the poorest in Europe.  Mortality rates in the most deprived 
areas of Scotland are 1.7 times higher than the least deprived areas.  
 
“Conference calls on the STUC Disabled Workers’ Committee to lobby 
the Scottish Government to ensure there is funding for the screening to 
take place and calls upon surgeries to look at each woman individually 
and get the right room for disabled women’s health to be looked after.” 
 
 
Resolution No. 18 - Menopause  
  
“That this Conference notes a number of recent Employment Tribunal 
cases concerning Menopause are falling within the Equality Act 2010 
Protected Characteristics, namely sex and disability. 
 



“Conference also notes the excellent Menopause guide produced by 
the Wales TUC. 
  
“Moving forward, Conference calls upon the incoming STUC Disabled 
Workers’ Committee to: 
 

• develop model Menopause policies that STUC affiliates can use 
in the workplace; 

• lobby for any required legal changes to further strengthen the 
interpretation of the Equality Act 2010; 

• publicise cases, such as Marchant - v - BT plc and Davies – v - 
Scottish Tribunals, to build greater awareness and confidence 
amongst trade union members and their representatives; and 

• extend the circulation of the Guide to Menopause booklet to a 
much wider audience of affiliates to assist in the pursuance of 
such cases.” 

 
 
Resolution No. 20 - Disability Hate Crime 
 
“That this Conference is extremely concerned by the evidence of 
hostility and prejudice directed against disabled teachers and other staff 
in schools and colleges, and by the fact that either is not taken seriously 
by employers or remains unchallenged. 
 
“Conference notes with deep concern the under-representation of 
disabled teachers in the profession and the lack of appropriate 
strategies to address this issue. 
 
“Conference deplores the failure of government to require schools to 
monitor and tackle disability hate related incidents, harassment, 
victimisation and discrimination in schools and colleges, or to provide 
effective measures to protect disabled students and staff. 
 
“Conference calls upon the STUC Disabled Workers’ Committee to: 
 

• press government to introduce appropriate measures to record 
and monitor hate related incidents in schools and colleges; 

• campaign to ensure that schools and colleges comply fully with 
the Public Sector Equality Duty under the Equality Act 2010 in 
challenging all forms of disability related discrimination; and 



• promote evidence of good practice by employers in securing the 
rights of disabled teachers at work.” 

 
  
Resolution No. 21 - Additional Support for Learning  
 
“That this Conference notes that there is strong legislative and policy 
infrastructure concerning inclusive education in Scotland, including 
Additional Support for Learning (ASL) laws, which oblige education 
authorities to identify, provide for and review the additional support 
needs of their pupils, which can arise from many factors including 
disability.  
 
“Conference also notes that in 2017 the Scottish Parliament Education 
and Skills Committee explored how ASL works in practice and 
highlighted ‘the gap between the experience envisaged of inclusive 
education and the experience of the children [that teachers] supported 
in practice’ and that ‘the lack of resources, specifically staff, was 
regularly cited’.  
 
“Conference further notes that the 2019 Scottish Government 
commissioned research on ASL found that most local authority officers 
felt there was more to do to improve the balance of ASL provision, 
including developing the resources available in mainstream schools in 
terms of money, staff and facilities. 
 
“Conference firmly believes that schools and classes comprising a 
diverse mix of learners, including disabled people, are foundational to a 
more just society.  Conference welcomes that society has shifted from 
routinely segregating disabled learners from their peers, because of a 
lack of understanding of disability and neurodiversity in mainstream 
settings, towards inclusive comprehensive education.  
 
“Conference believes, however, that there is a gap between the 
promise of ASL legislation and practice on the ground, which stems 
from massive under provision of the sources of support children require. 
Conference fears that the vision of a truly inclusive society and 
education system is threatened by austerity. 
 
“Conference, therefore, calls on the STUC Disabled Workers’ 
Committee to: 

• continue supporting the lobby for adequate ASL provision within 
education; and 



• include increased investment in ASL provision in its campaigning 
priorities for the next Scottish Parliament elections, scheduled for 
May 2021.” 

 
 
Resolution No. 22 - Disability Access for Schools and Colleges 
 
“That this Conference asserts that all children, young people and 
school/college staff have a right to a healthy, safe and accessible 
educational environment that is conducive to high quality teaching and 
learning. 
 
“Conference is deeply concerned by the failure of employers and 
government, to ensure that all schools comply fully with health and 
safety and accessibility requirements, particularly for disabled pupils 
and staff. 
 
“Conference calls on the STUC Disabled Workers’ Committee to work 
with affiliates to: 
 

• campaign for the enforcement of the 2010 Equality Act and health 
and safety provisions; 

• highlight the damaging effects of poorly designed school buildings 
on disabled adults and children; and 

• press government to ensure that all new builds and 
refurbishments meet fully the needs of pupils and staff.” 

 
 
 
Resolution No. 23 - British Sign Language 
 
“That this Conference notes that British Sign Language (BSL) is a sign 
language used in the United Kingdom and is the first or preferred 
language of some deaf people. 
 
“Conference further notes that more than 12,500 people in Scotland 
use BSL, including deaf people, hearing relatives of deaf people, sign 
language interpreters, and others who have contact with the deaf 
community, and that BSL has been recognised as an official language 
in Scotland since 2011.   
 
“Conference welcomes that the Scottish Government worked with deaf 
communities across Scotland to develop the ‘BSL National Plan 2017 to 



2023’, published in October 2017, and applauds the Plan’s vision of 
making Scotland the best place in the world to live, work and visit for 
people whose first or preferred language is BSL.  
 
“Conference believes that public bodies should be more inclusive of 
people whose first or preferred language is BSL, and that educational 
bodies have an important role to play in supporting the inclusion of deaf 
people, and their transition from education into the workplace. 
 
“Conference believes that both deaf units in mainstream schools and 
specialist schools for deaf children and young people are important 
elements of educational provision and should be safeguarded.    
 
“Conference is deeply concerned by the limited availability of education 
in the BSL-medium, including BSL-medium exams and SQA exams in 
BSL as a subject, and the difficulties teachers and lecturers can 
experience in accessing appropriate professional learning on 
supporting the improvement of educational outcomes for deaf students, 
and accessing BSL training, including cuts to CPD budgets and staff 
shortages preventing release.  
 
“Conference calls upon the STUC Disabled Workers’ Committee to 
issue a statement supporting the further promotion of BSL in education 
and workplace settings, and to lobby for enhanced provision of 
education in the BSL-medium.” 
 
Emergency Resolution No. 1 “Post-Brexit Medication Supply 
Disruptions - Impact on Workers and the Workplace” 
 
“That this Conference notes the concerns about the effect of Brexit on 
the supply of medicines and medical devices continues.  The latest 
Brexit deadline of 31st October 2019 has passed and the prospect of a 
poor deal Brexit or no deal Brexit are still options. 
 
“Following on from the Committee’s Emergency Motion of 2018 “Impact 
of Brexit on the Supply Chain of Prescription Medication”, the STUC 
wrote to Jeane Freeman MSP who responded, advising the Scottish 
Government were working with the UK Government to ensure people 
received the supplies they needed…“as far as is possible”.  While it is 
good to know that this issue is being addressed by the Scottish 
Government, more needs to be done to protect Disabled workers. 
 



“Conference, any shortage of medicines and medical equipment may 
have an impact on people in the workplace.  There is a risk that in the 
event of any shortage, this will affect the ability of some people to carry 
out their day to day work or to be well enough to go to work. 
 
“The Committee believes that it is important to raise awareness in our 
workplaces of this potential impact and to seek to mitigate this.  This 
can be done by asking workplaces to carry out a Risk Assessment and 
/ or an Equality Impact Assessment, with an emphasis on reasonable 
adjustments, rather than Capability processes, for instance. 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 
• work with affiliated Unions in raising awareness of this potential 
consequence of Brexit; and 
• encourage affiliated unions to request that Risk Assessments and 
/ or Equality Impact Assessments are carried out in the workplace.” 
 
 
 
2. MOTION FELL 
 
Resolution No. 19 - Valuing Disabled Workers: Social Model, 
Disability Leave and Reasonable Workloads 
 
“That this Conference notes:  
 
1. that the social model of disability was adopted by the United 

Nations Convention on the Rights of Persons with Disabilities 
(UNCRPD), and ratified by the UK Government in 2009; 

2. the value of diversity to organisations, as shown by research; 
3. the excessive workloads in many employers, equivalent to two 

additional days a week in universities; 
4. the refusal or long delays in implementing reasonable 

adjustments including timetabling issues for disabled workers; 
and 

5. the excellent work of the UCU equality committees in producing 
toolkits supporting the social model of disability and the success 
of the first UCU day of action on disabled members in higher 
education.   

 
“Conference believes:  
 



1. the social model of disability can reduce discrimination within the 
workplace, including indirect discrimination when disabled 
workers require additional time off due to their impairments; and  

2. excessive workloads threaten the ability of many disabled 
workers to remain in work and put them at risk of poverty.  

 
“Conference calls on the STUC Disabled Workers’ Committee to work 
with affiliates and their equality / disabled members’ Committees, and 
the General Council to: 
  
1. campaign for all employers in Scotland to adopt the social model 

in their policies and implement it in practice; 
2. produce materials in support of this campaign, drawing on the 

UCU toolkits and resources produced by other affiliates; 
3. campaign for all employers in Scotland to include disability leave 

in their sickness absence policies; 
4. organise an annual day of action on disabled workers in Scotland 

and encourage affiliates to organise days of action; and 
5. put pressure on the Scottish Government to:  
i. formally adopt the social model of disability and modify all its 

policies and practices to take account of it; and 
ii. require employers in Scotland to have a policy on disability 

leave.” 
 
 


