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RESOLUTIONS CARRIED 
 
 
 
Resolution 2 “Condemnation of Discrimination Against Bisexual 
People” 
 
“That this Conference notes that 2.2% of the Scottish population 
identifies as LGB and that 1% of these people are bisexual.  Sadly 
though, one-third of bi people are not open about their sexualities, due to 
the threat of discrimination from both the straight and LGBT+ 
communities.  
 
“Conference believes that the tendency to view bisexuality as a 
transitionary stage fuels biphobia, leaving bi people feeling 
misunderstood, closeted and marginalised.  The 2018 Stonewall report 
‘LGBT in Britain’ found that one in four bi women and one in five bi men 
had experienced discrimination from their local LGBT+ community 
because of their sexuality.  
 
“Conference condemns all forms of discrimination and believes that 
those who identify as bisexual should be welcomed by the LGBT+ 
community and champions their active inclusion within STUC LGBT+ 
structures.   
 
“Conference recognises that much work needs to be done to show 
bisexual people that they are accepted at this event and to encourage 
them to attend. In 2018, of those delegates who returned monitoring 
forms, only 8 of them identified as bi.   
 
“Conference, therefore, calls on the STUC LGBT+ Workers’ Committee 
to:  
 

 invite a speaker from the Scottish Bi+ Network to address the 2020 
STUC LGBT+ Conference, to raise awareness of the issues faced 
by the bi community in Scotland; and 

 actively engage with and promote events around bivisibility day.” 
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Resolution 3 “LGBT+ Charter” 
 
“That this Conference notes the recent Scottish LGBTI Hate Crime 
report prepared by the Equality Network, which detailed disturbing facts 
around LGBT+ hate crimes. Findings included: 
 

 65% of lesbian respondents had been a target of a hate crime at 
some point in their lives; 

 •  66% of gay male respondents had been a target of a hate crime; 
 •  53% of bisexual respondents had been a target of a hate crime; 
  and 
 •  80% of trans respondents had been a target of a hate crime. 
 
“Conference agrees that more must be done to tackle hate crimes 
towards LGBT+ people.  
 
“Moving forward, Conference agrees that the development of an LGBT+ 
Charter is essential in helping to educate society on LGBT+ matters. The 
Charter content shall be for the Committee to agree/devise. It will make 
strong references to positive LGBT+ policies being adopted by all large 
employers across Scotland. Local authorities should fly a rainbow flag 
on certain days of the year. There will also be a prominent position 
within the Charter referencing LGBT+ History Month, IDAHOBIT Day 
and Trans Memorial Day. The Charter will help drive a strong message 
through the workplaces. The incoming STUC LGBT+ Workers’ 
Committee is called upon to develop the Charter.” 
 
 
Amended Resolution 4 “Intersectionality” 
 
“That this Conference recognises the improvement in services to the 
LGBT+ community, but there is still work to be done across service 
provision in relation to individuals who could identify with multiple 
protected characteristics. 

 
“As outlined by the Equality Network, issues around intersectionality are 
complex and multi-faceted. A gay man has to deal with homophobia. A 
Black man has to deal with racism. But a Black gay man will have to 
deal with homophobia and racism (often at the same time). It is often the 
case that he will face racism inside the LGBT community and 
homophobia in the Black community.  This includes events such as 
Pride, with only one dedicated UK event for Black LGBT+ people, UK 
Black Pride. 
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“Similarly, a disabled, lesbian Muslim will have to deal with ableism, 
homophobia, Islamophobia, racism and sexism. She might find physical 
barriers to accessing LGBT venues, but even when she can get into the 
building, she might still face racism and Islamophobia from the white 
LGBT community. 

 
“Having an intersectional identity often generates a feeling that someone 
does not completely belong in one group or another, and can lead to 
isolation, depression and other mental health issues. 

 
“Conference calls on STUC LGBT+ Workers’ Committee to: 

 

 recognise the complexities of intersectionality; 

 promote the Equality Network’s guidance on including 
intersectional LGBTI people in services; 

 work with employers to raise awareness that workers have to cope 
with complex areas on a daily basis; and 

 work with STUC equality structures to develop resource(s) to 
support affiliates and members identifying with multiple protected 
characteristics.” 
 
 

Amended Resolution 5 “Tackling LGBT+ Hate Crime” 
 
“That this Conference notes with concern that levels of hate crime 
remain high across the UK. The Hate Crime in Scotland Report for 2017-
18 showed year-on-year rises for LGBT hate crime. Crimes related to 
sexual orientation are the second most commonly reported hate crimes 
in Scotland and rose 3%, while hate crime relating to transgender 
identity rose by a third.  Despite a fall in reported race hate crime, it 
continues to be the most commonly reported crime with over 3,000 
incidents – more than the total of all other categories of hate crime 
added together. 

 
“Conference acknowledges that much of what happens to LGBT+ 
people in our workplaces and on our streets still goes unreported. In 
addition, not all hate crime incidents reported to police are included in 
reported figures and this needs to be reviewed. The rise in hate crime 
has real consequences for LGBT+ people causing them to hide who 
they are.  
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“As well as encouraging people who witness or experience a hate crime 
to report it, negative attitudes and prejudices must continue to be 
tackled. Trade union activists play a crucial role in changing hearts and 
minds. 

 
“Conference calls on the STUC, in consultation with the STUC LGBT+ 
Workers’ Committee to: 

 lobby the Scottish Government for national reporting of all hate 
crime incidents reported to the police;  

 encourage affiliates to share training/campaigning materials which 
tackle LGBT+ hate crime and promote zero tolerance in the 
workplace; and 

 ensure in all its work on hate crime the STUC addresses the 
particular issues facing Black, Disabled, Muslim and Jewish 
LGBT+ workers, who may identify with other, potentially multiple, 
protected characteristics and who are at an increased risk of 
becoming a victim of hate crime.” 

 
 
Resolution 6 “Battling a Transphobic Society” 
  
“That this Conference has become alarmed at the amount of transphobic 
rhetoric that seems to have become the norm in 2019.  Since the 
referendum in 2017 on Brexit, we have seen a significant increase in 
transphobic hate crime and prejudice.  
  
“According to Stonewall Scotland, one in eight trans employees have 
been physically attacked at work by either a colleague or customer.  
51% of trans people have hidden their identity at work for fear of 
discrimination.  
  
“Within society, we have seen the casual demonisation of trans 
colleagues through the use of exclusive language and deliberate misuse 
of the incorrect pronouns and deliberate reiterations of incorrect dogma 
from America as though it is fact.  
  
“Conference calls on the STUC to work with the TUC and affiliates to 
launch a multi-faceted campaign within our movement to stamp out 
transphobia.” 
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Resolution 7 “Improving Inclusive Language” 
 
“That this Conference recognises and welcomes the progress being 
made to improve the recognition and inclusion of trans and non-binary 
identities in Scotland. 
 
“Conference acknowledges and supports those organisations who have 
moved, and continue to move, away from cisgender (male/female 
binary) centred language in favour of recognising those from across the 
gender spectrum through the use of gender neutral language. 
 
“Conference recognises the importance of our use of language, the 
impression that this can create with potential members, the effect this 
can have in educating those already within our movement, and the 
impact it can have in challenging LGBT+ phobic attitudes, to help build a 
truly inclusive movement, and society, which recognises everyone 
regardless of their sex and/or gender identity. 
 
“Conference rejects the suggestion that the use of gender neutral 
language creates erasure, but rather creates a greater inclusion of all 
gender identities, in particular for those who identify as non-binary, in 
place of the traditional male/female binary. 
 
“Conference recognises the need to educate around the use of gender 
neutral language, to challenge the misconceptions and misinformation 
surrounding the issue, in order to continue creating an inclusive 
movement, and society that recognises all LGBT+ identities. 
 
“Conference, therefore, calls on the incoming STUC LGBT+ Workers’ 
Committee to: 
 

 write to affiliates to request any existing guidance already 
produced surrounding the use of gender neutral language; 

 review responses, in order to create a best practice guide for use 
by the STUC and affiliates, and that this shall be completed by no 
later than the 2020 STUC LGBT+ Workers’ Conference; and 

 work with the STUC General Council, STUC Equalities Structures 
and affiliates, in order to educate and promote the Committee’s 
guidance and the benefits of gender neutral language.” 
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Resolution 8 “LGBT+ Discrimination in Early Employment and 
Career Stages” 
 
“That this Conference notes that discrimination against LGBT+ workers 
remains a problem in Scottish society, with Stonewall Scotland 2018 
research finding that more than a third of LGBT+ people in Scotland 
have hidden their sexual orientation from work colleagues, because they 
fear discrimination, and that one in six employees have been the target 
of negative comments or conduct from colleagues in the last year 
because they are LGBT+.  
“Conference believes that employees with less service, such as those 
undertaking placements and probationary periods, and newly employed 
staff, can be particularly vulnerable to discrimination, and less well-
equipped to challenge it, because they may: 
 

 feel less able to challenge colleagues with significantly more 
experience and/or seniority;  

 have had less workplace and professional learning on recognising 
and reporting discrimination;  

 be less familiar with workplace equality policies and reporting 
mechanisms; 

 be concerned about passing their placement or probationary 
period and proceeding within their chosen career if they raise 
concerns about discrimination; and 

 experience uncertainty about cultural expectations in a new 
workplace and encounter presumed heteronormativity.  

 
“Conference, therefore, calls upon the STUC LGBT+ Workers’ 
Committee to hold a roundtable meeting for younger LGBT+ workers, 
including those who are undertaking probationary periods, and newly 
qualified professionals and students undertaking career placements, to 
explore how LGBT+ discrimination affects workers in the early stages of 
their careers, and to develop an action plan thereafter to address the 
issues arising.”  
 
 
Resolution 9 “LGBT+ People and Fair Work” 
 
“That this Conference notes that the Fair Work Convention, an 
independent advisory body to Scottish Ministers, has a vision that by 
2025, people in Scotland will have a world-leading working life where fair 
work drives success, wellbeing and prosperity for individuals, 
businesses, organisations and society.  
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“Conference believes that LGBT+ workers can experience a wide range 
of barriers to success and wellbeing at work, including homophobia, 
biphobia, transphobia, discrimination, harassment, bullying, poor mental 
health, and gendered dress codes and language, which need specific 
and tailored solutions.  
 
“Conference further believes that, although more employers across 
Scotland are taking action to provide a more inclusive workplace, the 
persistence of discriminatory attitudes and behaviours towards LGBT+ 
workers is evidence that more needs to be done. 
 
“Conference, therefore, calls upon the STUC LGBT+ Workers’ 
Committee, to provide a briefing on issues affecting LGBT+ workers to 
the STUC’s representatives on the Fair Work Convention, to aid their 
contribution within the Convention in determining the specific actions 
that need to be taken to enhance the working lives of LGBT+ people in 
Scotland.”   
 
 
Resolution 10 “Campaigning against the LGBT+ Pay Gap and 
Casualisation” 
 
“That this Conference notes continuing problems of low pay, particularly 
for women and minority groups, and welcomes work on the gender pay 
gap.   
 
“Conference also welcomes the requirement for higher education 
institutions and other public sector employers to declare their gender pay 
gap.  
 
“Conference deplores the lack of data (i) on the LGBT+ pay gaps, 
including those of Black and minority ethnic and disabled LGBT+ 
workers and (ii) the extent of casualisation amongst LGBT+ workers,  
including Black and minority ethnic and disabled LGBT+ workers.  
 
“Conference calls on the STUC LGBT+ Workers’ Committee to work 
together with affiliates and their Equalities Committees and the other 
Equalities Committees of the STUC to:  
 

 put pressure on the Scottish Government to urge higher education 
institutions and other public sector employers, to publish data pay 
(gap) and casualisation data for LGBT+ workers, including 
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particular data for Black and minority ethnic and disabled LGBT+ 
workers;  

 draw on any existing practice in affiliates to produce guidance for 
carrying out LGBT+ pay and casualisation audits;  

 draw on any existing practice in affiliates to produce guidance for 
challenging LGBT+ pay gaps and casualisation;   

 produce case studies of any good practice or successes; and 

 name and shame any particularly bad employers.” 
 
 
Resolution 11 “LGBT+ Sexual Harassment at Work” 
 
“That this Conference notes with dismay that sexual harassment is 
persistent and ingrained in workplaces, despite high profile movements 
for change. Women are significantly more likely to experience sexual 
harassment than men.  However, gay, bisexual and trans men are also 
particularly vulnerable. Recent TUC research found that one in three 
LGBT+ workers have experienced harassment, bullying or discrimination 
at work. 
 
“For LGBT+ workers, sexual harassment takes a very specific form, 
usually in the form of intrusive and inappropriate comments and jokes 
about their sex lives and bodies. Working in a customer-facing 
environment, like retail, means LGBT+ workers are vulnerable to 
harassment, not only from managers and colleagues, but from 
customers and other third parties. Poor reporting procedures and failure 
by employers to take appropriate action when issues are raised mean 
most LGBT+ workers do not report incidents to their manager. 
  
“Sexual harassment can only be effectively tackled by the collective 
action of trade unions, employers, government and policy makers.  
 
“Conference calls on the STUC in consultation with the STUC LGBT+ 
Workers’ Committee to: 
 
• lobby government to re-introduce and improve Equality Act 

provisions in third party harassment; 
• ensure that the particular experiences of LGBT+ workers are 

reflected in guidance and campaigning on tackling sexual 
harassment at work; and 

• encourage affiliates to share examples of good policy and best 
practice on tackling sexual harassment, including LGBT+ sexual 
harassment, at work.” 
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Resolution 12 “Scottish Government LGBTI Equality Strategy and 
Action Plan” 
 
“That this Conference asserts that all LGBTI staff and students in 
schools and colleges have the right to work and learn in safe and secure 
environments where they are treated with dignity and respect.  
 
“Conference notes with deep concern evidence from the NASUWT 
LGBTI Teachers’ Conference which showed significant numbers of 
teachers are continuing to experience discrimination, bullying and 
harassment because of their LGBTI identity and that 58% of attendees 
had experienced colleagues interacting with them based on stereotypical 
assumptions around LGBTI identity.   
 
“Conference asserts that strategic action is required and calls upon the 
STUC to work with affiliates to press the Scottish Government to consult 
on and publish an LGBTI equality strategy and action plan.” 
 
 
Resolution 14 “Beware to Share” 
 
“That this Conference recognises the benefits of using social media to 
bring together communities and groups who have interests in common.  
We recognise that individuals and some organisations use and abuse 
social media to propagate messages of hate. 
 
“The internet has changed the way we communicate. It has many 
positive values, but has also allowed hateful content to spread to a 
broader audience, without editorial control and often behind a veil of 
anonymity. 
 
“It is also clear that they manipulate the use of social media by hiding 
and appear on the surface to be supportive and highlight legitimate 
campaigns of social justice. 
 
“Certain far-right groups have become adept at getting false messages 
across. The uncensored nature of the internet provides the opportunity 
for those with anti LGBT+, racist and misogynistic views to promote 
these to a global audience. 
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“Far-right groups develop techniques of ‘attention hacking’ to increase 
the visibility of their ideas through the strategic use of social media, 
memes, and bots - as well as by targeting journalists, bloggers, and 
influencers to help spread content. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to: 
 

 develop guidance to help members of affiliates to become social 
media aware; 

 link up with communication groups within the STUC and affiliates 
to build a counter campaign around sharing messages of hate; and 

 be a source of positive social media on LGBT+ issues to counter 
negative campaigning.” 

 
 
Amended Resolution 15 “Support for LGBT Mental Health” 
 
“That this Conference is appalled at the chronic under-investment in 
public services in the years since austerity and the financial crisis of 
2008-9 hit. Whilst public service workers are the backbone of every 
community and deal with crises and the impact of under-staffing, under-
funding and over working on a daily basis, they all too often pay a high 
price with their wellbeing as a result. 
 
“Research has indicated that LGBT people are up to three times more 
likely to suffer from mental health conditions than the rest of society. 
Conference suspects that the actual impact of mental health illness is 
unseen for reasons, such as stigma around mental wellbeing and 
draconian workplace sickness and absence policies that seek to 
persecute employees for being ill. As a consequence of further stigma 
around sexuality and gender identity, the impact on LGBT people is 
likely to be disproportionately higher. 
 
“Austerity saw harsh cuts made to Fire and Rescue Service funding. 
Indeed, all other public sector provisions have also experienced savage 
cuts. Funding, staffing and, therefore, public provisions and public safety 
are all too often compromised, which can lead to an increase in work- 
related stress for LGBT people and compromised mental health and 
wellbeing as a result. 
 
“Conference calls for: 
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 employers to realise the disproportionate impact mental health has 
on LGBT people, and act;  

 mental health first aiders, just like physical first aiders in every 
workplace;  

 proper investment in vital mental health support and services for 
LGBT people by the Scottish Government with action needed now; 

 trade union H&S reps to conduct mental health and safety audits; 

 STUC to campaign against workplace causes of poor mental 
health, including bullying and harassment, excessive workloads 
and high stress; and 

 STUC to draw up case studies of good practice and name and 
shame employers who do not respond positively.” 

 
 
Resolution 16 “Outlaw LGBT+ ‘Cure’ Therapy” 
 
“That this Conference notes that it is currently legal for unregulated 
persons and faith groups to attempt to ‘cure’ lesbian, gay, bisexual, and 
transgender (LGBT) people in the UK. Conversion therapy is usually 
religiously motivated and the goal of practitioners is to change a 
person’s sexuality or gender identity to fit heterosexual or cisgender 
standards and expectations. 
 
“Conference also notes that in October 2017, NHS England, NHS 
Scotland, the Royal College of GPs, and twelve other organisations, 
including the UK Council for Psychotherapy, signed an updated 
Memorandum of Understanding on Conversion Therapy in the UK, 
which makes it clear that conversion therapy in relation to gender 
identity and sexual orientation is unethical, harmful, and is not supported 
by any evidence whatsoever. 
 
“Conference further notes that conversion therapy still continues in the 
UK despite the Memorandum of Understanding. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to 
campaign for a law to ban the practice of conversion therapy.” 
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Resolution 17 “LGBT and Mental Health” 
 
“That this Conference notes that recent health research by Stonewall 
Scotland has confirmed that a worrying number of LGBT+ people have 
experienced depression, anxiety, had suicidal thoughts, or even 
attempted to take their own life in the last year. LGBT+ people are 
recognised to be at a higher risk of experiencing common mental health 
problems than the general population.  
 
“The research reported a number of very concerning statistics, including: 
 

 half of LGBT+ people reported that they had experienced 
depression in the last year, including seven in ten trans people; 

 bi people experience high rates of depression, with three in five 
experiencing depression over the last year; 

 LGBT+ people from lower income households are more likely to 
experience depression than LGBT+ people from higher income 
households; and 

 32% of LGBT+ people have thought about taking their own life in 
the last year, and this figure rises to more than half of trans people.  
 

“Meanwhile, waiting times for mental health support and gender identity 
services continue to grow and there is a significant shortage of sufficient 
specialist healthcare professionals to provide care and intervention at 
times of crisis. Too often, LGBT+ people experiencing mental health 
issues are ‘patched up’ in A&E facilities and put onto a waiting list for 
mental health support. There may also be difficult and obvious gaps 
between child and adult mental health services, where lack of continuity 
of care contributes to existing distress. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to: 
 

 lobby the Scottish Government to fund training for mental health 
professionals on LGBT patients’ needs, including a focus on 
supporting trans patients and service users; and 

 work with affiliates across the STUC and TUC to encourage 
employers to provide better LGBT+ inclusive mental health 
information for workers experiencing mental ill health.” 
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Resolution 18 “Ending New HIV Transmissions by 2030” 
 
“That this Conference welcomes the commitment of the UK Government 
to ending new HIV transmissions by 2030. Conference recognises that 
in November 2018, it was announced that the UK had met the UNAIDS 
90-90-90 target, ahead of the original 2020 deadline. 
 
“Conference, therefore, condemns the UK Government’s continued 
austerity agenda and the impact this has had, and continues to have, on 
public health spending both at UK and devolved level. 
 
“Conference recognises and welcomes the announcement in November 
2018 that Glasgow was announced as the first Scottish city to become 
an ‘HIV Fast Track City’. 
 
“Conference agrees ending new HIV transmissions can only be 
achieved through joint working across the UK, and internationally, by 
challenging the stigma that continues to surround HIV/AIDS and those 
living with it, and by educating others on the benefits of regular testing 
and promoting the benefits of preventative measures, such as PrEP. 
 
“Conference acknowledges that HIV has historically been considered an 
issue isolated to the LGBT+ community, in particular for men who have 
sex with men, but fully recognises that HIV can affect anyone, 
regardless of their sexual orientation or gender identity. 
 
“Conference calls on the incoming STUC LGBT+ Workers’ Committee 
to: 
 

 call on the Scottish Government to follow the lead of the UK 
Government and commit to ending new HIV transmissions by 
2030; 

 call on the UK Government to end cuts in public health care, 
ensure appropriate funding is made available, including to 
devolved governments, to meet the 2030 target for ending new 
HIV transmissions; and 

 work with the STUC General Council, STUC Equalities Structures, 
and affiliates to raise the issue and educate members on how they 
can support those living with HIV/AIDS, and promote the benefits 
of regular testing and preventative measures to help end new HIV 
transmissions by 2030.” 
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Resolution 19 “Supporting LGBT+ Educators” 
 
“That this Conference notes its concern at recent incidents in England 
which saw protests outside a local school focussed on its work to 
improve inclusiveness, in particular on LGBT+ equality. 
 
“Conference further notes recent research which found that LGBT+ 
teachers who were working in education during Section 28 remain less 
likely to be out in comparison to those who entered education following 
its final repeal fifteen years ago. 
 
“Conference recognises the benefit in LGBT+ people being able to be 
open about their sexual orientation and/or gender identity in the 
workplace in terms of performance but also for their physical and mental 
health. 
  
“Conference further notes the benefit this can bring to young LGBT+ 
people, particularly those who may be questioning their own sexual 
orientation and/or gender identity, by providing visible role models. 
 
“Conference welcomes the Scottish Government decision to ensure 
LGBT+ inclusive education is embedded in the Scottish education 
curriculum, making Scotland the first country in the world to do so. 
 
“Conference agrees the need to ensure the rollout of LGBT+ inclusive 
education covers all pupils within Scottish education, but is also 
extended to those teaching the curriculum to better support LGBT+ 
teachers and to tackle any remaining ignorance or hate which exists 
towards LGBT+ equality. 
 
“Conference therefore calls on the incoming STUC LGBT+ Workers’ 
Committee to: 
 

 reaffirm its support for LGBT+ teachers and LGBT+ inclusive 
education; 

 work with affiliates to create and promote training and resources 
for use in teaching the LGBT+ inclusive curriculum; and 

 produce resources promoting benefits of LGBT+ inclusive 
education for circulation among affiliates.” 
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Resolution 20 “LGBT+ Voices in the Post-16 Curriculum and 
Research” 
 
“That this Conference affirms: 
 

 the importance of education for changing attitudes, transformation 
and liberation; and 

 that education should be an emancipatory process and that this 
requires giving equal value to LGBT+ voices and those of other 
marginalised groups.  

 
“Conference deplores the way that curricula and disciplinary canons 
continue to reassert and reproduce differential power relations and 
Western-centric paradigms, despite some welcome moves to include 
more diverse voices.   
 
“Conference asserts the importance of LGBT+ research, including 
intersectional research, and recognises the various threats to it, 
including in connection with the so-called forthcoming Research 
Excellence Framework (REF).  This is our history.  We need to explore, 
publicise and defend it.  
 
“Conference calls on the STUC LGBT+ Workers’ Committee to work 
together with affiliates, particularly those in education, and their 
Equalities Committees and the other Equalities Committees of the STUC 
to:  
 

 publicise educational resources which promote LGBT+ visibility 
and involvement in post-16 education or research; 

 create a database of people in Scotland with involvement in 
LGBT+ education and/or research; 

 organise a participatory workshop on LGBT+ research and how we 
contribute to making and changing it at the 2020 LGBT+ 
conference; and 

 defend any attempts, including the REF or otherwise, to 
downgrade or marginalise LGBT+ research or researchers.” 
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Amended Resolution 21 “LGBTI Education and the Curriculum” 
 
“That this Conference is appalled by all instances of LGBTI 
discrimination within the education system which can blight the lives and 
careers of LGBTI teachers and damage the futures of children and 
young people, but also notes the wide range of activities underway in 
schools across Scotland to promote LGBTI inclusion.    

 
“Conference welcomes Government strategies for improving attainment 
and achievement of children and young people focused on the 
challenges facing those from our most deprived areas, and would wish 
to see equivalent efforts to enhance the educational experience of all 
pupils, who have a protected characteristic under the Equality Act. 

  
“Conference notes that the indicators in How Good is Our School? set 
out that the curriculum should provide children and young people with 
well-planned and progressive opportunities to celebrate diversity and to 
challenge discrimination, but considers much more needs to be 
undertaken for education on LGBTI to be embedded effectively in the 
curriculum. 

 
“Conference therefore welcomes the Scottish Government 
announcement that Scotland will become the first country in the world to 
have LGBTI inclusive education embedded in the curriculum.  

 
“Conference agrees that all schools should be supported to teach LGBTI 
equality and inclusion across different age groups and subjects and 
welcomes the commitment to deliver the recommendations of the LGBTI 
Inclusive Education Working Group within the current Parliamentary 
term. 
 
“Conference considers that it is vitally important that momentum is not 
lost and that progress is robustly monitored.   

 
“Conference therefore calls on the STUC LGBT+ Workers’ Committee 
to: 

 promote education on diversity and challenging LGBTI prejudice 
and intolerance as an essential vehicle to combat institutionalised 
discrimination; and 

 campaign to ensure the recommendations of the LGBTI Inclusive 
Education Working Group are consistently embedded and that 
sufficient support and training for teachers is put in place.” 
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Amended Resolution 22 “Condemn LGBT Torture in Chechnya” 
 
“That this Conference condemns the actions taken by the authorities in 
Chechnya for the abduction and torture of over 100 men, due to their 
actual or suspected sexual orientation. 

 
“As a result of this persecution, at least three deaths have been reported 
and many individuals have been forced to flee Chechnya.  In 2018, 
reports emerged that Chechen authorities had also begun persecuting 
lesbians and trans people. Over two years, the Russian LGBTI network 
has reported increasing numbers of lesbians experiencing persecution 
for their sexual orientation. 
“This has now extended to Chechen authorities encouraging families to 
carry out so-called ‘honour killings’ of relatives, due to their actual or 
suspected sexual orientation. 

 
“Chechen authorities have a long history of violating the fundamental 
human rights of their citizens, including through extrajudicial executions, 
forced disappearances and torture of government critics. 

 
“Chechen authorities must immediately investigate these allegations, 
hold anyone involved accountable, and take steps to prevent future 
abuses. Conference is against all forms of discrimination, including 
against people based on sexual orientation.  
 
“Conference, therefore: 

 condemns the violence and persecution in Chechnya and calls on 
Chechen officials to immediately cease the abduction, detention, 
and torture of individuals on the basis of their actual or suspected 
sexual orientation, and hold accountable all those involved in 
perpetrating such abuses; 

 calls on the Government of the Russian Federation to protect the 
human rights of all its citizens, condemn the violence and 
persecution, investigate these crimes in Chechnya, and hold 
accountable all those involved in perpetrating such abuses; and 

 calls on the Scottish Government to condemn the violence and 
persecution in Chechnya and demand the release of individuals 
wrongfully detained.” 
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Amended Emergency Resolution 1 “Funding Inclusive Education in 
Scotland” 
 
“That this Conference notes the assurances by the Minister for Older 
People and Equalities to review funding to support the TIE campaign 
which is a key partner in the move towards LGBT+ inclusive education in 
Scotland. 
 
“The Scottish Governments commitment to LGBT+ Education enshrined 
in the Scottish curriculum can only be sustained by full and appropriate 
resourcing.  Equality in our public services should never be dependent 
solely on community and charity partners. 
 
“The Scottish Government stated in November 2018, ‘Working together 
to improve the education of LGBTI young people is essential to ensure 
all children and young people gain knowledge appropriate to their age 
and stage of education.’ 
 
“Conference understands that TIE’s funding requirements are around 
£300,000, and that the Scottish Government has so far offered £50,000.  
TIE cannot currently complete the project “Be Yourself”, which targets 4 
points in the Scottish Governments working group report. 
 
“Conference is concerned that TIE will run out of funding and be forced 
to wind down its services by the end of June 2019. 
 
“Data from over 1000 young people in our schools has been gathered 
and analysed by the American University partnered to TIE. Despite the 
positive impact of the TIE campaign on our young people, no funder has 
come forward to support TIE moving forward. 
 
“Conference calls on the incoming STUC LGBT+ Workers’ Committee 
to: 
 

1. put pressure on the Scottish Government to stand by its 
commitment to support the TIE campaign and the working group 
by providing immediate public funding; 

 
2. work with affiliates and LGBT Organisations to source further 

funding to achieve this; 
 
3. promote the aims of the TIE campaign and highlight the situation 

to the wider community; and  
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4.  publish and promote data gathered by TIE, and use this to inform 

and educate on the positive impact of the campaign on young 
people.” 

 
 
 
Emergency Resolution No. 2 “Challenging Anti LGBT+ and Women 
Laws in Brunei” 
 
“That this Conference affirms the decision at STUC Congress last month 
in condemning the actions of Brunei who, in April, introduced legislation 
which will see those found guilty of same sex acts or adultery being 
sentenced to death. 
 
“Conference welcomes the announcement, following Congress, that 
these laws will not be enforced but maintains its opposition to them 
remaining in statute. 
 
“Conference reaffirms our support for the human rights of women and 
LGBT+ people to live free from persecution around the world, regardless 
of sex, gender identity and/or sexual orientation. 
 
“Conference echoes Congress’ sentiments condemning Brunei’s 
actions, while also condemning those seeking to further islamophobia 
and/or anti muslim sentiments, in the UK or around the world. 
 
“Conference agrees these laws should be repealed, in full, as soon as 
possible to protect both women’s and LGBT+ communities in Brunei. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee, working 
with the General Council, to: 
 

 Release a statement supporting women and LGBT+ people in 
Brunei condemning the recent changes in law and calling for their 
full repeal; 

 Lobby the Scottish and UK Government to apply political pressure 
on Brunei in order to repeal the recent changes in law and to assist 
anyone, who may be at risk due to these changes, attempting to 
leave Brunei; 
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 Work with affiliates to highlight the situation in Brunei amongst 
their memberships and highlight steps that members can take to 
lobby their elected representatives in order to put pressure on 
Government to act; 

 Write to The Brunei Project (a human rights group) expressing our 
solidarity and for more information on how we can assist with 
campaigning against these oppressive laws, and; 

 Work with international Trade Union structures to maximise the 
pressure being placed on Brunei in opposition to the recent 
changes in law.” 
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 AMENDMENT WITHDRAWN 
 
 
Motion no. 1 “Acknowledging the Existence of Non-Binary and 
Trans People in Scotland” 
 
2nd para, line 1, delete “these” and insert “carefully designed”; after 
“options,” delete remainder of para and insert “on sex and gender 
identity.” 
 
3rd para, line 1 delete “is concerned by” and insert “notes”; delete “from” 
and insert “by” 
 
After 3rd para insert additional para: 
 
“Conference further notes that the Equality Network and Scottish Trans 
Alliance believe that voluntary questions are appropriate.” 
 
4th para, line 1, delete “does” to “of” and insert “believes that quality data 
about men, women,” 
 
4th para, line 2, delete “and” to “in” and insert “is required to enable the” 
 
Final para, 1st bullet point, replace “these” with “appropriate” and at end 
delete “semi colon” and insert “about sex and gender identity in the 
census;” 
 
Final para, delete bullet points 2 and 3 
 
Final para, 4th bullet point, delete “provision of a third option” and insert 
“inclusion of non-binary/trans options” 
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MOTION FELL 
 
Motion 13 “Equal Recognition of Gender in Competitive Sports” 
 
“That this Conference notes that no more is gender regarded as a binary 
than in competitive professional sports. This has been portrayed recently 
in the national media by the case of Caster Semenya. Under 
International Association of Athletics Association (IAAF) proposed rules 
on ‘Differences in Sexual Development’, hyperandrogenic athletes, such 
as Semenya, would be required to artificially alter their testosterone 
levels, in order to ensure ‘fair competition for all women’, or face time 
penalties in races. This ruling risks the designation of gender by 
testosterone levels and is difficult to fathom in any other sector of life. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to condemn 
this proposed ruling and to work with relevant stakeholders to campaign 
for equal recognition of gender in competitive sports.” 
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MOTION REMITTED 
 
Motion No 1 “Acknowledging the Existence of Non-Binary and 
Trans People in Scotland” 
 
“That this Conference notes Scotland's next census is in 2021. National 
Records of Scotland (NRS), which will carry out this census, states that 
feedback from the 2011 Census, and LGBTI stakeholders has clearly 
identified a user need for data on sexual orientation and trans 
status/history. The NRS has proposed that the 2021 census should 
include a) a third non-binary sex option in the sex question; b) two 
voluntary questions on sexual orientation and transgender status/history, 
and proposed the Census (Amendment) (Scotland) Bill to enable this.  
The NRS notes that sexual orientation and trans status/history questions 
are required by the Equality Act 2010 public sector equality duty, to 
inform policies and practices and support service providers.  Data on 
trans people could support the planning of 'gender dysphoria' services to 
reduce inequalities in accessing them and improve the planning of 
health and other services to meet the needs of trans and non-binary 
people, including those from Black and ethnic minority communities 
and/or who are also disabled.  
 
“Conference supports the inclusion of these questions and options, but 
is concerned at their voluntary nature and considers 'gender' more 
appropriate than 'sex' in the 'sex' question.   
 
“Conference is concerned by opposition to the non-binary option from 
the Holyrood Culture, Tourism, Europe and External Affairs Committee, 
claiming that women’s groups were not adequately consulted.  
 
“Conference does not accept the erasure of non-binary and trans people 
and the resulting deterioration in provision of health, education and other 
services.   
 
“Conference calls on the STUC LGBT+ Workers’ Committee to work with 
other Equality Committees, including of affiliates, to put pressure on the 
Scottish Government to: 

 include these questions and options;  

 replace sex by gender in the sex question; 

 make the two voluntary questions compulsory; and 

 require the provision of a third option in questionnaires, 
applications etc.”  
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STATEMENT TO CONFERENCE 
 
 
Statement Remitting Motion No 1 “Acknowledging the Existence of 
Non-Binary and Trans People in Scotland” 
 
“Since the motion was drafted and submitted, discussions have taken 
place which indicated that there is some work required. 
 
“In particular, the Committee feel that it would be beneficial to consult 
more widely with affiliates and third sector organisations – such as the 
Scottish Trans Alliance – in order to widen its understanding of the 
debate that is continuing regarding whether questions relating to sex and 
gender should be compulsory or voluntary in any future Scottish census. 
 
“The Committee is not taking this step of asking for remission lightly. 
This is the Committee’s own motion after all!  However there has been 
careful consideration of the wording of the motion and the proposed 
amendment from the EIS. 
 
“The Committee is committed to keeping this issue in its work plan for 
the forthcoming year and makes a commitment to invite the Scottish 
Trans Alliance and the EIS – together with other interested affiliates - to 
contribute to those discussions. 
 
“Further we accept that stakeholder consultations with the National  
Registers for Scotland have moved on since the drafting of the motion. 
The Committee therefore also intends to invite the NRS to contribute to 
discussions. 
 
“The Committee would like to reiterate its commitment to fight for the 
rights of trans and non-binary people. Trans and non-binary rights are an 
intrinsic part of this Committee’s vision for a more equal society.” 
 

 


