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RESOLUTIONS CARRIED 
 

Resolution No.1 

Employability and Education for Workers’ Control 

 

“That this Conference notes that the Scottish Government’s 

employability agenda, especially its ‘Developing the Young 

Workforce’, supports initiatives to equip young people with 

skills to succeed in the economy. Conference is, however, 

concerned that this programme favours the interests of 

employers at the expense of workers’ interests.  

 

“Conference is wary that workforce planning empowers 

employers to dictate the kinds of skills they wish to be 

developed, bringing the risk that employability formalises 

and encourages zero-hours contracts and other kinds of 

‘flexibility’ and pliability, to the detriment of workers. It has 

particular concerns about targets for bringing employers into 

schools, and involving employers in structuring education 

and curriculums. 

 

“Conference believes employability policy in Scotland 

should teach workers about collective control, and to 

encourage training to put control over work and conditions 

in the hands of workers through unions. 

 

“Conference, therefore, calls on the STUC Youth Committee 

to review Scottish Government employability and workforce 

planning policy, with a view to promoting more trade union 

involvement and collectivism. 

 

“Conference also calls on the STUC Youth Committee to 

support and promote initiatives of the Young Workers’ 

Project, as well as other Union Learning projects, which build 

skills for resistance, co-operativism, collectivism, and even 

productive confrontation with employers.” 
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Amended Resolution No.2 

Year of the Young Worker 

 

“That this Conference applauds the STUC’s work in tandem 

with the Scottish Government in allocating 2018 as the Year 

of the Young Worker. 

 

Conference notes that: 

 

 today's youth are vital to the future of the trade union 

movement, and education on the role of trade unions 

is completely lacking from the curriculum; and 

 

 it is difficult for unions to organise in the places young 

people are most likely to work, e.g. retail, catering and 

hospitality. 

 

“Conference resolves to: 

 

 build on the great work being done this year by 

designating September to be Young Workers’ Month; 

 

 use this month each year to go into schools, universities 

and job fairs to inform young people about the value of 

our movement; and 

 

 support the STUC initiatives to promote a Young 

Workers’ Festival focused on the future of work, 

collective workplace strength, and union leadership.” 

 
 

Resolution No.3 

The Gig Economy and Agency Work 

 

“That this Conference notes the spread of what is called gig 

work, platform-based work, or collaborative work, 

prominently in courier and taxi services but also increasingly 

in sectors like care and hospitality. It also notes the trend for 

employers to use agencies to recruit workers. 
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“Conference is concerned that in many cases, gig and 

agency work reduces workers’ control and ability to develop 

the collective power or voice to affect their conditions.  

Control remains concentrated with those who hire workers or 

commission providers to carry out tasks, and is compounded 

by new technologies developed from an employer’s 

perspective.  The consequences include a need for constant 

availability, changing shifts, unstable incomes and precarious 

living circumstance.  

 

“Conference believes that collaboration, information-sharing 

and solidarity between workers themselves is the first step 

towards gaining more control over these working conditions. 

 

“Conference therefore agrees to support the work of the 

STUC Youth Committee, the Young Workers’ Project, and 

Better than Zero to engage with gig and agency workers to 

develop and educate workers in new forms of collective 

organising, data-sharing, and solidarity, including through 

involving gig and agency workers in Better than Zero hubs. 

 

“Conference further supports proposals for a workers’ 

observatory where workers can access information and data 

about their work in the gig economy, and to explore the 

possibilities for local authority licensing rules to require that 

platforms and employers make such information available to 

workers and their unions.” 

 

 

Resolution No.4 

Public Sector Pay 

 

“That this Conference notes the result of the PCS consultative 

ballot on pay, where members voted to scrap the pay cap 

by 99% and indicated their willingness to take action by 

79.2%. The turnout was the highest in any national ballot 

since PCS was formed.  
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“It is an outstanding achievement, given the attacks faced 

by PCS, including the attempt by the previous Government 

to financially destroy the union through the withdrawal of 

check-off. It is thanks to the sustained collective activity of 

PCS and our sister unions that have led to positive steps in 

Scotland to end the 1% cap. However, Conference notes 

that a below inflation pay rise for public sector workers in 

Scotland still amounts to an effective and unacceptable cut 

in pay. 

 

“Young members in the public sector have endured pay 

freezes and pay cuts for most of their careers. Many of these 

workers will have families to support, and bills to pay, and 

should not be left wondering how they will survive until pay 

day.  

 

“The rising cost of inflation means that young workers in both 

the public and private sectors are suffering under austerity. 

This hardship will only increase, if attacks on pay continue.  

 

“Although members and activists have put an inspiring 

amount of work into this campaign, PCS should not have to 

fight the attacks on the public sector pay cap alone.  

 

“Conference calls on the STUC Youth Committee to: 

 

 join calls for a UK-wide demonstration on pay; 

 

 continue to pressure the Scottish Government to set a 

precedent and give all public sector workers a 

significant pay rise above inflation;  

 

 encourage and support co-ordinated action on pay 

across the public sector to ‘Scrap the Cap’; and  

 

produce a document publicising support available for young 

people facing financial difficulty, e.g. charitable bodies and 

credit unions.” 
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Composite A 

Pay and In-Work Poverty 

(Covering Resolution Nos. 5 & 7)  

 

“That this Conference notes that as of April 2018, an 18 year 

old worker can legally be paid £1.97 less per hour than older 

colleagues, and a 20 year old with children could be paid 

the Minimum Wage of £5.90 an hour, leading them to raise a 

family in poverty despite working hard.  Conference regrets 

that, as a result of National Living Wage legislation, young 

workers are frequently discriminated against from the 

moment they enter the workforce.  This leads to a lack of 

engagement which will subsequently affect a young 

worker’s chance of progressing in the workplace. 

Conference also notes that insecure employment, zero hours 

contracts, rent increases and wage theft are major issues for 

young workers. 

 

“Conference notes that USDAW’s negotiations have 

demonstrated that there is no business requirement for 

young worker rates.  Across many retailers, young workers 

receive the same rates of pay as older colleagues, with 

numerous employers recognising that there is no adequate 

justification for youth rates.  It is clear that bad employers are 

simply taking advantage of poor legislation. 

 

“Conference is concerned that differing Minimum Wage 

rates contribute to widening inequality. It also regrets that 

around 30,000 young people leave Scotland for England or 

abroad every year.  This represents a massive loss of skills to 

the Scottish economy and needs to be reversed. Ensuring 

that young workers in Scotland receive a proper rate for their 

work will help to include, attract and retain young people in 

the Scottish economy. 

 

“In light of this, Conference calls upon the STUC to: 
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 support and drive a campaign against the increase of 

in-work poverty for young workers; 

 

 launch an immediate demand calling for all employers 

in Scotland to remove age-related pay bandings;  

 

 share case studies showing where affiliates have 

successfully negotiated the removal of age-related pay 

bandings; and 

 

 lobby all levels of Government, as well as the Low Pay 

Commission, with an evidence-based approach 

showing the negative outcomes of youth rates.” 

 

Resolution No.6 

Social Security in Scotland  

 

“That this Conference notes the progressive start to the 

devolution of social security in Scotland and welcomes the 

departure from the draconian methods currently promoted 

by the UK Government.  

 

“PCS has played a key role in ensuring that the Scottish 

Government uses this opportunity to deliver its devolved 

social security powers in a humane manner. With the 

looming roll out of Universal Credit Full Service, Conference 

acknowledges that this is a perfect opportunity for the 

Scottish Government to demonstrate that social security can 

be delivered in a manner, which supports, rather than 

persecutes, people.  

 

“Furthermore, through seeking engagement with PCS, the 

Scottish Government has demonstrated that positive trade 

union engagement can improve services, both for customers 

and staff. 
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“Young People are growing up in a society, which 

scapegoats social security claimants, tarnishing them with 

the same brush and making them subject to a brutal 

sanction regime. 

 

“Despite persistent campaigning led by PCS against the Tory 

Government welfare agenda, there is a golden opportunity 

for the Scottish Government to demonstrate that there is a 

positive alternative and that social security can be changed 

for future generations. 

 

“Conference calls on the STUC Youth Committee to: 

 

 continue to press the Scottish Government to ensure 

that social security is delivered in a compassionate 

manner; 

 

 support PCS to ensure that all new jobs created through 

Social Security Scotland are permanent, departing from 

the insecure fixed-term contracts which the DWP 

currently uses. In particular, this will provide younger 

recruits with job security and better personal financial 

stability; 

 

 continue to campaign for the Scottish Government to 

restrict the outsourcing of lucrative private sector 

contracts to facilitate Social Security Scotland; and                                                                 

 

 continue to highlight the detrimental effect of the UK 

Government’s current welfare regime and campaign 

for a better alternative for young people in relation to 

social security.”  
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Resolution No.8 

Living Rent Campaign 

 

“That this Conference notes that Living Rent and the STUC 

Youth Committee have taken steps to work together to 

tackle the impact that precarious conditions have on the 

whole life experience.  By combatting precarity in both the 

private and the social sphere, we are able to improve our 

lives and drastically reduce the negative impact of a low 

wage, high rent society. 

 

“With age discriminatory wages, young workers are already 

feeling the squeeze when it comes to paying their bills. 

Coupled with a highly unchecked rented housing sector, 

which regularly charge illegal fees and rents that rise above 

inflation, our situation is far from ideal.  To help combat this: 

 

 Conference supports the work of the Living Rent 

tenants’ union and its tactics used to defend its 

members.  This includes the use of direct action and 

intensive training to turn members into activists;  

 

 Conference agrees to endorse the work that has been 

carried out jointly between the Youth Committee and 

Living Rent.  This work has included creating a joint 

approach in mapping and plotting our cities, to 

determine where power resides and what action we 

can take to redress the power imbalance both in work 

and in housing.  Additionally, any further work which will 

be carried out is also endorsed; 

 

 Conference calls on city councils to apply for rent 

pressure zones, which can assist in reducing rent 

increases.  These pressure zones must be used without 

delay; 

 Conference encourages young members to join as a 

member (if renting) or as a supporter (if not renting) of 

Living Rent to strengthen the union and increase the 

voice of its younger members; and 



78th Annual STUC Youth Conference 
Decisions 

10 

 Conference calls upon the STUC Youth Committee to 

agree a series of workshop based events with Living 

Rent to educate and train members in both housing 

and workplace activism.” 
 

 

Resolution No.9 

Sex for Rent 

 

“That this Conference notes the shocking YouGov poll of 

female tenants, commissioned by the housing charity Shelter, 

shows that a quarter of a million women across the UK have 

had a landlord ask for sexual favours in exchange for free or 

discounted accommodation in the past 5 years, including 

140,000 women in the past year.   

 

“Conference also notes some male landlords use websites, 

such as Craigslist, to advertise available rooms to rent in 

exchange for ‘erotic arrangements’, ‘intimacy’, ‘friends with 

benefits’, ‘keep me company’, or ‘for a women to carry out 

household chores naked, or in sexy lingerie’.  

 

“Conference agrees that such advertisements are 

exploitative, reprehensible acts and young women are 

particularly vulnerable and targeted by such adverts.  

 

“Conference also agrees this is a dangerous attempt to 

establish deeply exploitative relationships off the back of 

homelessness and a toxic combination of low pay, zero 

hours’ contracts, insecure work and exorbitant rents, which 

makes for a desperate situation, whereby vulnerabilities of 

many people in need of a room are exploited, and  concept 

of choice disappears.  

 

“Conference further notes the important work being carried 

out by the Living Rent and Better than Zero Campaigns in 

supporting working people to raise awareness and take 

action against unscrupulous landlords and exploitative 

bosses.  
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Conference calls on the STUC Youth Committee to place 

pressure on the Scottish Government to launch an 

independent investigation into the current crisis, 

documenting the widespread impact of the sex for rent 

scandal throughout Scotland.  

 

“Conference further calls upon this independent 

investigation to report with recommendations, further 

strengthening tenants’ rights and protecting tenants from 

sexual violence.  

 

Finally, Conference also calls upon the Scottish Government 

to strengthen links with the Better than Zero Campaign and 

Living Rent Campaign to provide advice and support to 

these women via collective learning and direct action 

against the worst offenders.” 

 

 

Composite B 

 Mental Health and Support for Young Workers 

 (Covering Amended Resolution No. 10 and Resolution No. 

11) 

 

“That this Conference notes that there still remains a serious 

gap in support for young Scottish people between the ages 

of 16-25 years.  This is the age bracket when you are most 

likely to suffer from mental health issues, and more support 

needs to be put in place now. 

 

“Conference recognises the good work done in recent years 

to support members experiencing poor mental health, and 

welcomes the success of the STUC Equalities Committees’ 

Mental Health event in May. However, Conference also 

notes that still more needs to be done to empower young 

workers and provide more practical support, so that their 

mental health and wellbeing are improved and they receive 

the right support wherever and whenever they require it. 
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“Conference further notes that the Scottish Government 

published a 10 year mental health strategy in 2017. This 

includes improving the quality of anticipatory care planning 

approaches for children and young people leaving the 

mental health system entirely and those transitioning from 

the Child and Adult Mental Health Services (CAMHS) to Adult 

Mental Health Services, and exploring innovative ways of 

connecting mental health, disability, and employment 

support in Scotland. The Scottish Government also 

established a Youth Commission on Mental Health to review 

support provision in Scotland.  

 

Conference, therefore, calls upon the STUC Youth 

Committee to undertake the following actions: 

 

 continue supporting and developing the leadership 

skills of young trade unionists, who are taking action to 

empower young workers and improve practices 

around mental health at work and in wider society; 

 

 write to the Youth Commission on Mental Health and to 

the Scottish Government to underline the sentiments in 

this composite, including the need to fully fund mental 

health services; 

 

 urge the Scottish Government to consider introducing a 

Young Adults’ Service to bridge the gap between 

existing services; 

 

 work with the Youth Commission on Mental Health to 

organise a workshop involving young workers and 

young trade unionists as well as employers, with an aim 

of exploring what practical mental health support looks 

like in the workplace and in communities; 
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 work with SAMH and trade unions to collate existing 

material and best practice regarding practical mental 

health support, in order to ensure this is fed into the 

work of the Youth Commission on Mental Health and 

the recommendations they propose to Scottish 

Ministers; and 

 

 report back to STUC Youth Conference 2019 on the 

outcomes achieved.” 

 

Resolution No.12 

Support Care Experienced Young People 

 

“That this Conference notes that over 1,000 people in 

Scotland are growing up in care. Many care experienced 

people have a negative quality of life, with those being 

more likely to end up in a prison than university, and over 50% 

of people in this group developing mental health conditions 

and being 20 times more likely to die before the age of 25 

than someone who is not care experienced.  

 

“Conference welcomes the introduction of the Children and 

Young People’s Act 4 years ago. This legislation provides 

various rights to children of all backgrounds and includes 

care experienced young people, by ensuring they are 

looked after. Part of this legislation identifies 24 organisations 

in Scotland as Corporate Parents. Organisations covered by 

this legislation have a duty to look after the wellbeing of care 

experienced people and to create and promote 

opportunities for a care experienced person to be included 

in society in general. 

 

“Conference calls on the STUC Youth Committee to: 

 

 look into good practices amongst the 24 Corporate 

Parents and ensure this is easily accessible - sharing 

suggestions where appropriate; 
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 work across sectors to raise awareness of the issues our 

care experienced young people are facing, and with 

examples of good practice, organisations can 

undertake to better support our care experienced 

young members; and 

 

 provide training in partnership with Who Cares Scotland 

on the issue and what trade union reps can do to 

assist.”  

 

 

Resolution No.13 

Modern Apprenticeships and Equalities 

 

“That this Conference notes with concern the inequalities 

faced within the Modern Apprenticeship Programme within 

Scotland. Recent statistics published by Skills Development 

Scotland revealed that a considerable number of women, 

ethnic minorities and disabled people are still not fully 

participating in the Modern Apprenticeship Programmes.  

 

“Conference also notes that Skills Development Scotland is 

aware of the issue and is currently half way through working 

on their Equalities’ Action Plan, which has had some success 

of late, such as a 4% increase in the number of disabled 

people and 0.2% increase in the number of ethnic minorities 

participating since its implementation in 2015. 

 

“Conference further notes that it is important that, as well as 

having a diverse range of Modern Apprentices within our 

workplaces, it is also important we get them on board into 

trade unions and active within them. This will allow for more 

specific equalities issues to be raised and addressed and 

also getting them active early on in their lives will build a 

stronger more active movement for everyone in the future.  

 

“Conference calls on the STUC Youth Committee to: 



78th Annual STUC Youth Conference 
Decisions 

15 

 

  work with employers across affiliates to increase the 

diversity of Modern Apprenticeships by ensuring 

adverts reach all groups and encourage employers to 

undertake appropriate positive action measures to 

increase the number of Modern Apprenticeships in 

employment across under-represented groups; 

 

  work with young people through Unions into Schools to 

increase education to young people about the 

importance of completing the Equality Monitoring 

Information and education around their rights, when it 

comes to equalities, to ensure they disclose and 

receive appropriate support to meet their needs; and 

 

  continue to encourage Modern Apprentices of all 

backgrounds to join and participate in trade unions.” 

 
 

Resolution No.14 

Modern Apprenticeship Framework 

 

“That this Conference is pleased to note that qualifications 

accredited under the Scottish Modern Apprenticeship 

Framework require the endorsement of the relevant trade 

union. This requirement will help ensure all workers 

undertaking an apprenticeship qualification adhere to an 

appropriate and adequate syllabus. This also gives unions a 

place to highlight opportunities for further development 

within these frameworks, putting union voices at the centre 

of development of new Modern Apprenticeship 

opportunities.  

 

In addition to the syllabus, there are a number of other 

factors that are required to ensure the delivery of high quality 

Apprenticeships programmes which offer all workers the 

opportunity to develop their skills and life chances. 
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“In light of this, Conference is calling on the STUC to set up a 

working party to develop a Scottish Apprenticeship Charter. 

This Charter should include: 

 

 Modern Apprentices being paid a rate that reflects the 

job done; 

 

 designated paid time away from the job for study; 

 

 additional support in English and Maths; 

 

 equality of access across a range of programmes 

regardless of educational background or experience; 

 

 union involvement in all stages of the Apprenticeship 

programme, including the facility to support 

Apprentices in the workplace; and 

 

 a commitment and work plan to tackle under-

representation of young people from different 

backgrounds in Modern Apprenticeships, such as low 

levels of involvement from those young people with a 

disability or from BME backgrounds. 

 

“Furthermore, Conference calls upon the STUC to provide 

unions with support and advice in the form of: 

 

 training and resources to assist in discussing 

Apprenticeship programmes with employer groups;  

 

 facilities and support to assist with the development of 

Union Learning Rep programmes;  

 

 a co-ordinated approach to discussing the Modern 

Apprenticeship Framework with employer groups; and 

 

 working with UK-wide employers to understand how 

best to utilise the funding generated from the 

Apprenticeship Levy in Scottish workplaces.”  
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15. Workers’ Safety during Severe Weather 

 

“That this Conference notes the severe weather at the start 

of the year named the ‘beast from the east’, which caused 

a number of major employers to either not pay their staff, or 

force staff members to use holiday entitlements, because 

they couldn’t attend work. It is noted how dangerous it was 

for many to attend work and that employers put pressure on 

staff to attend. Conference believes this is wrong.  

 

“Therefore, Conference calls on the STUC Youth Committee 

to lobby the Scottish Government to change the law 

regarding workers’ safety and putting in place a 

safeguarding of wages and holiday entitlements, when the 

weather is severe enough that a worker cannot attend.” 

 

 

Amended Resolution No.16 

Home Safe 

 

“That this Conference notes that the growth of insecure work 

is causing some serious safety issues for young workers, 

especially young female workers. These workers have been 

asked and told to work until the early hours, with no 

consideration from the employer as to how these workers 

can ‘get home safe’. Many workers must walk home in the 

dark, along secluded roads and for miles, which is putting 

them at risk. 

 

“Conference calls for the STUC Youth Committee and 

affiliated trade unions to support the Safe Home campaign, 

co-ordinated by Better than Zero, to ensure that employers 

recognise their responsibility to their employees and to 

ensure their safety on their journey home. 

 

“Conference also calls on the STUC Youth Committee to 

support campaign leaders to build their leadership skills. 

 



78th Annual STUC Youth Conference 
Decisions 

18 

“Conference further calls on the Scottish Government to 

change the law, so that licensing boards can ensure 

employers provide for the safe travel home of staff.” 

 

 

Amended Resolution No.17 

Action for Greater BME Representation in the Workplace 

 

“That this Conference acknowledges the huge contribution 

that ethnic minorities provide to Scotland and the UK in terms 

of economic, health and cultural benefits.  
 

“Conference notes that, due to the Government's economic 

policy, including austerity and economic fears of Brexit, 

young BME workers find it harder to gain a secure well paid 

job.  
 

“Conference agrees more must be done to increase the 

number of BME workers in higher paid roles, senior roles in the 

public sector, private sector and the trade union movement.  
 

“Conference, therefore, calls upon the STUC Youth 

Committee. In conjunction with the STUC Black Workers’ 

Committee, to undertake the following actions: 

 

 that trade unions across the country unite as one 

against any form of racial discrimination; 

 

 supports shortlisting of BME candidates;  

 

 urges the Scottish and UK Governments to do their part 

 and  improve the number of BME workers in all sections 

 of the economy;  

 

 harvest examples of good practice across the trade 

union movement  and promote initiatives that support 

the increase of BME members in officer and lay roles in

 the trade unions; and 
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 urges the Scottish Government to ensure its race 

equality strategy and action plan addresses the racial 

discrimination experienced by young BME workers in 

the public and private sector.” 

 

 

Emergency Resolution No.1 
Period Poverty 
 

“That this Conference notes the backlash faced by Danielle 

Rowley, MP for Midlothian, for speaking so openly about 

periods in Parliament.  Conference asks that we all stand in 

solidarity with Danielle and many other people who face 

daily struggles with the unavoidable menstrual cycle. 

 

“Conference calls on the STUC Youth Committee to continue 

to influence the Scottish Government to continue its practice 

of supplying free sanitary products in schools.  Conference 

asks that this goes further with free sanitary products supplied 

in all higher education facilities and public sector 

workplaces, and to put pressure on private sector 

workplaces to do the same. 

 

 “Conference further calls on the STUC Youth Committee to 

issue a statement in support of Monica Lennon’s Bill at the 

Scottish Parliament.” 
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Emergency Resolution No.2  

COSLA Pay Offer 

 

“That this Conference notes that the Convention of Scottish 

Local Authorities (COSLA) has informed local government 

trade union representatives that it will not move any further 

on its initial pay offer, which proposes a 3% pay increase that 

will apply to all employees earning up to £36,500; a 2% pay 

increase to all employees earning £36,501- £80,000; and a 

flat rate increase of £1,600 to employees earning more than 

£80,000. 

 

“Conference acknowledges that some trade unions are 

continuing in negotiations with COSLA but recognises that 

92% of GMB Scotland members across our 32 local 

authorities had delivered a clear and resounding rejection of 

the pay offer. 

 

“Conference understands that trade unions have warned 

both COSLA and the Scottish Government that their plans to 

award a part-time cleaner just £250 a year more while 

Council Chief Executives would pocket around £1,600 extra 

is not credible and totally unacceptable. Conference also 

notes that the pay offer disproportionately discriminates 

against women workers who are more likely to work part-

time. 

 

“Conference believes that COSLA’s offer in its current form 

will not tackle austerity and it will only increase the disparity 

between lowest and highest paid in Scottish local 

government. Conference also affirms its belief that COSLA’s 

offer isn’t credible and it’s totally unacceptable and will not 

leave it unchallenged because workers’ pay, jobs and 

services have been hammered by the cuts over the last 

decade. 

 

“Conference calls on the STUC Youth Committee to: 
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 support  trade unions which are not recommending 

support for a pay offer that has not been meaningfully 

negotiated in any way with the trade unions and would 

result in the lowest pay grades receiving the smallest 

increase; and 

 

 lobby COSLA and the Scottish Government to deliver a 

fair pay deal for all local government workers.” 

 
 

Resolution No.3 

Cuba 

 

“That this Conference welcomes the election of Miguel Diaz-

Canel as President of Cuba, succeeding former President, 

Raul Castro. 

 

“Conference understands that President Diaz-Canel was 

elected by the National Assembly of People’s Power, which 

encompasses delegates from across Cuban society, 

including trade unions, farmers’ organisations and student 

unions. 

 

“Conference welcomes progressive constitutional reform 

from President Diaz-Canel to include provision of same-sex 

marriage within Cuba. 

 

“Conference strongly condemns the continued illegal and 

immoral United States embargo on Cuba, suffocating social, 

cultural and economic life within the state.  Conference 

understands the continued embargo, condemned and 

opposed by 191 of 193 UN States, continues to restrict and 

impact the life of Cuban citizens. 

 

“This Conference believes that, as young trade unionists, we 

must continue to show support and solidarity with the people 

of Cuba who still live under the illegal embargo. 

 

“Conference pledges to: 
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 support affiliated STUC member unions who affiliate 

with the Cuba Solidarity Campaign; 

 

 praises the work of the Cuba Solidarity Brigade, sending 

young trade unionists from across the UK to take part in 

a cultural and worker exchange programme; 

 

 endeavours to work alongside the Cuba Solidarity 

Campaign to host educational and cultural events 

regarding Cuba; and 

 

 notes the 60th Anniversary of the Cuban Revolution next 

year and pledges to examine the possibility of hosting 

or participating in a celebration event to note the 

Anniversary.” 

 

 

Emergency Resolution No.4 

Sink the Arms Trade 
 

“That this Youth Conference congratulates the work of 

campaigners opposing the Glasgow arms fair (Undersea 

Defence Technology (UDT) conference)). We also note their 

successful lobbying of Glasgow City Council which 

produced a commitment to the halting of all future events of 

this kind taking place. 

 

“We believe that the initial decision by Glasgow City Council 

to support this fair should be condemned. The UDT 

Conference supports trident renewal, which the STUC has a 

commitment to opposing. The Conference also has links to 

the sale of arms in countries committing human rights abuses 

including Turkey and Israel. 
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“Earlier this year Turkey carried out an unprovoked attack on 

the previously peaceful and predominantly Kurdish region of 

Afrin in Northern Syria. One company involved in the fair, 

Leonardo MW, have a long partnership with Turkey and 

makes laser targeting systems in its Edinburgh factory. These 

are used on the F16 fighters that are attacking Kurds in what 

has been described as an act of ethnic cleansing. 

 

“Additionally, Israeli company DSIT solutions were present at 

the fair, while Israeli Defence were an official media partner 

for the event. The latest round of killings in Gaza has seen 

over 120 Palestinians killed by Israeli forces since protests 

began on March 30th. British arms sales to Israel have 

totalled over £320 million since 2014. 

 

“Conference calls on the STUC to stand against arms fairs in 

Scotland.  A short term economic gain in jobs, is not worth 

the price of supporting bloodshed and warfare abroad. 

Glasgow City Council’s involvement in this fair is not in the 

interests of trade union values such as internationalism, 

solidarity, anti-imperialism and anti-racism. 

 

“Conference opposes the sale of arms to all states, 

especially Israel and Turkey who are committing human 

rights abuses. We resolve to encourage and support 

campaigners, in both Scotland and globally who are taking 

action against the arms trade and promoting justice.” 

 


