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RESOLUTIONS CARRIED 
 

 
Amended Resolution No 1 “Tackling Homophobic, Biphobic and 
Transphobic Discrimination” 
 
“That this Conference notes with concern that, despite clear progress 
towards legal equality for LGBT people in Scotland, progress towards 
social equality has not kept pace. Comprehensive research into the 
nature and scale of inequality faced by LGBT people in Scotland 
published by the Scottish Equality Network in 2015 reveals alarmingly 
high levels of prejudice and discrimination. Almost without exception, 
every respondent (97%) reported either personally experiencing or 
witnessing an incident of discrimination or prejudice. A quarter had 
experienced discrimination at work and almost two-thirds (60%) felt 
unable to be open about their sexual orientation or gender identity in the 
workplace. 
 
“Conference agrees that there is a need for greater leadership from the 
Scottish Government and other key players in Scottish society to 
challenge negative social attitudes, stereotypes and prejudice. 
 
“Conference also notes with concern that the majority of LGBT workers, 
who experience harassment and discrimination at work, do not report 
this to their employer.  The reasons are complex, but a lack of faith in 
the ability of employers to handle complaints and support LGBT workers, 
together with a well-founded fear of reprisal, are significant factors.  
Furthermore, only a small minority of incidents are reported to unions.  
Conference acknowledges that unions are not immune from homo/bi 
and transphobia and welcomes the work affiliates are doing to tackle 
this.  Unions need to continue their efforts to ensure: 
 

 reps and officers feel equipped to respond appropriately and 
positively to complaints of homo/bi and transphobic harassment 
from members; and 

 LGBT members have the confidence to raise complaints, and 
trade unions collate all complaints around the LGBT+ stand and 
include this data in with their respective equality audit submissions. 

 
“Conference asks the STUC LGBT+ Workers’ Committee to develop 
practical workplace guidance for reps covering: 
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 how to respond to complaints of LGBT harassment and 
discrimination from members; andhow to organise workplace 
campaigns on tackling LGBT harassment and discrimination.” 

 
 
Amended Motion no. 2 - LGBT+ Asylum Seekers  
 
“That this Conference notes that research by the Guardian journalists 
has recently found that many LGBT+ individuals in UK asylum 
accommodation are being physically, verbally and sexually assaulted in 
shared homes. They found that many of the hundreds of LGBT+ people 
from countries including Pakistan, Bangladesh and Nigeria claiming 
asylum in the UK are being housed in locations managed by companies, 
such as G4S and Serco on behalf of the Home Office.  
 
“Stories have emerged of trans and intersex asylum seekers being 
woken at night by housemates, demanding to see their genitals, and 
others have been abused and even raped. In many cases, people have 
fled their home countries having experienced the same levels of violence 
or threats on the grounds of being LGBT+. 
 
“Some of the asylum seekers interviewed had reported the incidents to 
the Home Office and the companies contracted to provide housing to 
asylum seekers, but no action was taken. They were then presented 
with the impossible choice of becoming homeless or continuing to live 
with their aggressors.  
 
“The same Guardian investigation also found that, even if no abuse was 
encountered, they experienced significant levels of hostility if 
housemates learned they were LGBT+. 
 
“Those who are offered asylum in the UK have the right to safe 
accommodation, free from persecution. The Home Office, through their 
procurement of services from private sector providers, has a duty to 
ensure these services meet equalities compliance. 
 
“Conference recognises that privatisation of public services often results 
in cuts, impacting negatively on service users. Conference agrees public 
services should be delivered on a non profit basis and that privatised 
public services should be brought back in-house at the earliest 
opportunity. 
 
 “We call on the STUC LGBT+ Workers’ Committee to: 
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 work with organisations, such as the Scottish Refugee Council, to 
highlight the issues of poor quality and even unsafe private sector 
housing for asylum seekers;  

 lobby the Scottish Government to put pressure on the UK 
Government to encourage more public and third sector tenders for 
asylum accommodation contracts; 

 lobby the Scottish Government to draw on the expertise of the 
STUC LGBT+ Workers' Committee and other organisations to 
engage in a campaign promoting positive images of LGBT+ 
people, including LGBT+ asylum seekers; and 

 produce materials in the languages of asylum seeking 
communities to inform LGBT+ asylum seekers of their rights.” 

 
 
Resolution No. 3 “Same Sex Marriage in Northern Ireland” 
 
“That this Conference celebrates that same sex marriage has been 
legalised in Argentina, Australia, Belgium, Brazil, Canada, Colombia, 
Denmark, Finland, France, Germany, Iceland, Ireland, Luxembourg,  
Malta, Mexico, the Netherlands, New Zealand, Norway, Portugal, South 
Africa, Spain, Sweden, Scotland, England, Wales, the USA and 
Uruguay. 
 
“Conference is concerned that the same rights are not enjoyed by our 
LGBT+ comrades in Northern Ireland. 
 
“Conference is further concerned that the Democratic Unionist Party (the 
DUP) has vetoed the democratic will of the Northern Ireland Assembly 
by using a ‘petition of concern’ and is committed to prevent legislation 
from reaching the statute books.  
 
“Conference also deplores the agreement between the Tory 
Government and the DUP and the prominence this gives the 
homophobic DUP in British politics. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to: 
 

 work with the STUC General Council and affiliated unions to 
highlight the unfair situation regarding equal marriage in Northern 
Ireland; and  
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 use all means available to support the campaign for equal 
marriage in Northern Ireland.” 

 
 
Resolution No. 4 “Addressing Non-Binary People” 
 
“That this Conference notes that it is common practice for people to be 
addressed by their title, eg Mr, Mrs, Ms, Miss, etc. in the workplace and 
society. Other forward thinking employers and organisations allow 
alternate titles to be used for those who do not wish to identify with a 
gender, eg Mx or to use no title. 
 
“Conference calls upon the STUC LGBT+ Workers’ Committee to 
actively encourage the use of Mx and ‘no title’ as title options within 
Scotland for all who wish to use it, both within the trade union 
movement, workplaces and wider society.” 
 
 
Resolution No. 5 “Non-Binary Inclusion” 
 
“That this Conference is concerned about scaremongering media 
coverage of some organisations’ moves towards non-binary inclusion.  
This coverage has suggested that non-binary inclusion represents an 
attempt to ‘do away’ with gender, or that it undermines work to tackle 
sexism and build women’s equality.  Conference is mindful that much of 
this scaremongering has come from people with no track record in 
fighting for women’s or LGBT rights. 
 
“Non-binary people are people whose gender identity is not solely male 
or female.  They may define themselves as both, neither or something 
different.  While non-binary people are of all ages and as diverse as any 
other cross section of society, increasing numbers of young people in 
particular are identifying outside traditional binary gender norms. 
 
“Conference believes that rather than undermining women’s rights, work 
for non-binary inclusion can help build women’s equality and women’s 
participation and vice versa. 
 
“For example, work on non-binary inclusion involves challenging gender 
stereotyping, which is a common component of sexism and which places 
limitations on girls’ and women’s hopes, ambitions, job choices and 
consequently pay. 
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“Conference, therefore, calls on the STUC LGBT+ Workers’ Committee 
to:  
 

 raise awareness within the trade union movement of steps to build 
non-binary inclusion, including promoting the UNISON factsheet 
on this subject ‘Gender equality: non-binary inclusion’; 

 dispel any myths of a conflict between non-binary inclusion and 
women’s equality;   

 work with the STUC Women’s Committee to co-ordinate work on 
tackling gender stereotyping; and 

 consider ways to support the STUC in furthering non-binary 
inclusion in the workplace.” 

 
 
Resolution No. 6 “Asexuality” 
 
“That this Conference recognises that there is currently a lack of 
information regarding asexuality and the potential issues faced by 
asexual workers and the wider asexual community. 
 
“Conference agrees that everyone should be able to be open in their 
workplace and in wider society in terms of their sexual orientation and 
gender identity.  
 
“Conference also agrees that all forms of discrimination or inequality on 
the grounds of sexual orientation, gender reassignment and gender 
identity are unacceptable and must be challenged. 
 
“Conference also recognises that currently asexuality is not specifically 
covered under the Equality Act 2010, leaving asexual individuals at risk 
of discrimination with no legal recourse to defend themselves. 
 
“Conference, therefore, calls on the incoming STUC LGBT+ Workers’ 
Committee to: 
 

 produce guidance on asexuality and asexuality in the workplace 

and Conference agrees the Committee may determine the format 

of this guidance, but that it should be developed for launch by 

STUC LGBT+ Workers’ Conference 2019; 

 promote this guidance among affiliates to help raise awareness of 

asexuality issues; 
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 call on the Scottish Government to ensure full LGBT+ equality is 

embedded within all devolved legislation to protect all Scotland 

based LGBT+ workers and the wider Scottish LGBT+ community; 

and 

 call on the Westminster Government and all devolved assemblies 

to ensure full LGBT+ equality is embedded in UK wide legislation 

to protect the wider UK LGBT+ population.” 

 
Resolution No. 7 “Intersex People” 
 
“That this Conference notes that ‘intersex’ refers to people born with 
indeterminate sex characteristics, who may then be assigned a sex at 
birth, often involving surgery, which later in life does not feel congruent 
with their sense of self or their gender identity.  Some intersex people 
later undergo gender reassignment.  
  
“Conference further notes that the UK Intersex Association (UKIA) states 
that 1 in 700 people are intersex. 
 
“Conference regrets the shame, secrecy, social prejudice, ignorance and 
stigmatisation which surround intersex people; and affirms the 
importance of respect for intersex people’s human rights.  
 
“Conference believes that pathologising and medicalisation of intersex 
people’s lives, including the use of surgery/other medical treatments to 
coerce intersex people to physically conform to cultural definitions of 
‘normal’, and the withholding of medical information from intersex 
people, is unacceptable.  
 
“Conference further believes that intersex issues are not well understood 
in workplaces and notes that a 2018 EIS survey found that only 9% of 
teachers and lecturers, who had undertaken professional learning 
specifically on LGBT+ matters in the past five years, had covered issues 
affecting intersex people.  
 
“Conference, therefore, calls upon the STUC LGBT+ Workers’ 
Committee to produce a briefing note on issues affecting intersex 
people, and particularly intersex workers in Scotland, in a way that 
actively engages intersex people in the co-production of resources.”  
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Resolution No. 8 “Professional Learning on LGBT+ Matters” 
 
“That this Conference notes that the Scottish Government has recently 
consulted on reforming the Gender Recognition Act 2004, and has 
proposed to legislate for the creation of a self-declaration system for 
legal gender recognition for transgender people, and for legal 
recognition of non-binary people.  
 
 
“Conference believes that many of the concepts around sexual 
orientation and gender identity included in this consultation, such as 
‘non-binary’ and ‘gender-fluid’ are new, and can be unfamiliar to some 
workers who support LGBT+ young people, such as teachers, lecturers 
and educational support staff.  
 
“Conference also notes that a 2018 EIS survey of teachers and lecturers 
in Scotland found that 70% of respondents had not had any professional 
learning on LGBT+ equality matters during the last five years.   
 
“Conference asserts that it is important for teachers and other workers 
supporting LGBT+ young people to participate in professional learning 
and training activities during which they can explore issues relating to 
sex, gender, gender identity, gender expression, etc, in the wider context 
of equality and equality legislation. Such training will be important in 
preventing mis-gendering of trans and non-binary people, and in 
supporting inclusive practice.  
 
“Conference regrets the deficits in provision of equality-related 
professional learning/training in local authorities and colleges, and notes 
the EIS finding that 12% of authorities/colleges offered LGBT+ specific 
training only sporadically and 42% offered it rarely or never.  
 
“Conference calls upon the STUC LGBT+ Workers’ Committee to: 
 

 campaign for improved access to professional learning and 
training on equality and LGBT+ matters for teachers, lecturers and 
other relevant workers; and  

 produce guidance on emerging LGBT+ issues including a guide to 
inclusive language, set within the context of equality legislation.” 
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Amended Resolution No. 9 “Gender Recognition Act (GRA) 
Reforms” 
 
“That this Conference notes that the Government has committed to 
consult on reforming the Gender Recognition Act (GRA). We believe the 
GRA should be amended to make it easier for people to change their 
gender assigned at birth.  
 
“The current procedure for legal gender recognition is humiliating and 
requires people to submit intrusive psychiatric evidence via a 
bureaucratic process often years after they transitioned. A self-
declaration process is in line with international human rights best 
practice and can also provide legal recognition for people with non-
binary gender identity.  
 
“Furthermore, Conference deplores the discrimination, prejudice, hate 
crimes and violence many trans people face in our society and agrees 
to:  
 

 support a social model of gender reassignment, so that trans 
people are not reliant on a medical diagnosis of illness and a 
lengthy demeaning process before they are recognised for who 
they are; 

 support the right for people to be acknowledged as gender non-
binary at work and in wider society;  

 maintain monitoring at work and in society that can help identify 
discrimination against women and men;  

 support the right of all women (including trans women) to continue 
accessing safe spaces such as domestic violence agencies and 
rape crisis centres; and 

 ensure the Government consults widely on the changes to the 
GRA.” 

 
 
Resolution No. 10 “Gender Recognition” 
 
“That this Conference notes that, since the UK Government and the 
Scottish Government have agreed to simplify the Gender Recognition 
Act (GRA) 2004, there has been an onslaught of anti-trans publications 
on social media, primarily Twitter and mainstream print media, including 
the Mail, the Sun, the Sunday Times and The Telegraph in the past 
year. 
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“The articles often target trans kids, who are extremely vulnerable within 
society, with false claims that young people are being pushed into 
transitioning.  
 
“In reality, it takes over a year for a young person struggling with gender 
dysphoria to get a first appointment at an NHS Gender Identity Clinic.  
 
“Under 16s only receive safe reversible hormone blockers to pause their 
puberty, so they can take time to explore their gender identity and future 
possibilities.  
 
“It is much better for gender dysphoric young people to have access to 
family, school and NHS support than to struggle alone and develop 
associated mental health issues. We should support transgender kids to 
have a future that’s not controlled by hate and violence, but one that lets 
children be children - regardless of gender.  
 
“We must challenge the journalists who are using their position to 
promote anti-trans misinformation. The more shocking and disturbing the 
headline, the higher sales figures. For editors it’s about selling 
newspapers over telling the truth.  
 
“We call on the STUC LGBT+ Workers’ Committee to work with 
organisations, such as Mermaids UK, Stop Funding Hate and the 
Scottish Trans Alliance, to raise awareness of care for gender-
questioning and trans young people; and continue to lobby the Scottish 
and UK Governments to reform the GRA.” 
 
 
Resolution No. 11 “Equal Recognition Campaign” 
 
“That this Conference welcomes the Scottish Government consultation 
on the reform of The Gender Recognition Act 2004, which seeks to 
make it easier for transgender people to change gender on their birth 
certificates. Conference hopes that this will be the catalyst to move away 
from the humiliating and intrusive processes currently used to one of 
self-determination. 
 
“Conference condemns the recent rise in transphobic rhetoric and is 
particularly alarmed that anti-trans meetings have been held in Glasgow 
and Edinburgh.   
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“Conference, therefore, calls on the STUC LGBT+ Workers’ Committee 
to: 
 

 promote and support the Equal Recognition Campaign being led 
by the Scottish Transgender Alliance and to encourage affiliates to 
do the same; and  

 produce resources which combat transphobic myths and counter 
prejudice and discrimination in all guises.” 
 

 
Resolution No. 12 “Transphobia and the Trade Union Movement” 
 
“That this Conference notes that transphobic views were expressed 
within the trade union movement after the announcement that the 
Gender Recognition Act 2004 was to be reviewed with the intention of 
reforming the ground breaking Act.   
 
“Transphobia, and the unwillingness to condemn such views within our 
movement, fundamentally goes against what the basic principles of 
solidarity and unity that the trade union movement should stand for.  
Transphobia all too often takes the form of denying a person’s true 
identity, and all too often focusses on trans people.  To deny a person’s 
existence is the core of oppression.   
 
“The STUC has a very effective LGBT+ Workers’ Committee, however 
no human is only one thing or another and this Conference recognises 
the effect that continued transphobia within the trade union movement 
has on our trans workers.   
 
“Conference calls upon the STUC LGBT+ Workers’ Committee to 
educate and inform all members about the effects of transphobia on 
members within Scottish workplaces and Scottish society, and to 
strongly condemn transphobia within the trade union movement.” 
 

 
Resolution No. 13 “Arts / Creative Industries and Young LGBT+ 
People” 
 
“That this Conference notes the loss of opportunities for LGBT+ young 
people to participate in arts and creative industries activities in recent 
years, primarily as a result of public spending cuts. Most recently, the 
withdrawal of Creative Scotland funding has led to the threatened 
closure of Scottish Youth Theatre.  Less high-profile cuts, particularly at 
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local authority level, have led to a reduction in instrumental music tuition 
across the country and increased fees where arts projects have 
survived.  
 
“In the Further Education sector, arts and creative industries courses 
have experienced significant cuts in recent years, while in schools, the 
national priority status given to STEM signals a lower status for the arts 
for many pupils, parents and authorities. 
 
“Conference believes that arts programmes in school, college and the 
community can provide a lifeline to vulnerable LGBT+ young people, 
providing a safe space in which to explore and express identity and 
escape from negative family or school environments. 
 
“Conference resolves to: 
 

 support the campaign against the closure of Scottish Youth 
Theatre; and  

 work with affiliates in creative industries, education and public 
services to highlight the importance of a broad curriculum and the 
value of arts and creative industries subjects in promoting the 
inclusion and wellbeing of LGBT+ young people.” 

 
 
Resolution No. 14 “Tackling LGBT+ Inequality and Promoting 
Workers’ Issues through Sport” 
 
“That this Conference recognises LGBT+ rights and equality varies 
greatly across Europe as highlighted by the ILGA-Europe Rainbow 
Report. Conference applauds the efforts of LGBT+ activists and allies 
who helped the UK, in particular Scotland, become recognised as a 
leading country in Europe for LGBT+ equality. 
 
“Conference agrees our duty is to continue to stand in solidarity with our 
overseas community, to campaign for full LGBT+ equality across Europe 
and around the rest of the world. 
 
“Conference also recognises that sport can play a part in helping to 
tackle such inequality, as well as helping further the rights of LGBT+, 
and all workers in the UK and abroad. 
 
“Conference welcomes the return of Pride House as part of the 
upcoming European Championships and agrees this provides an 



13 
 

opportunity to raise the profile of LGBT+ and wider equality issues 
across Europe. 
 
“Conference further recognises this is an opportunity to help spread the 
message of the Scottish trade union movement on the issues facing all 
Scottish workers (but particularly those of LGBT+ workers) including 
pay, in and out of work benefits and social security, precarious working 
conditions and more throughout the Championships. 
 
“Conference calls on the incoming STUC LGBT+ Workers’ Committee 
to: 

• support Pride House during the European Championships from 2 to 
12 August; 

• work with the STUC General Council, and encourage affiliates, to 
promote LGBT+ equality and Scottish workers’ issues during the 
Championships; and 

• highlight international campaigns and organisations tackling LGBT+ 
discrimination and inequality across Europe and around the rest of the 
world.” 

 
 
Resolution No. 15 “LGBT History Month” 
 
“That this Conference acknowledges the good work of the STUC LGBT+ 
Workers’ Committee in their previous efforts to highlight this important 
month.  
 
“Given the continued discrimination that the LGBT+ community 
continues to face, Conference agrees that the STUC LGBT+ Workers’ 
Committee should undertake to build a new campaign promoting LGBT 
History amongst grassroots workers in Scotland. As a minimum, the 
campaign should highlight the significant number of individuals from this 
community that have played a significant role in society in the UK, with 
an obvious focus on Scotland.” 
 
 
Resolution No. 16 “A Fair Brexit for LGBT Workers” 
 
“That this Conference acknowledges that EU laws underpin many of the 
hard-won rights that are essential to equality for LGBT people.  The 
adoption of a new EU Directive in 2000 guaranteeing equal treatment for 
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LGB workers led to the introduction of the Sexual Orientation 
Regulations in 2003, the first ever UK legislation protecting LGB workers 
from discrimination in employment.   
The regulations were introduced just ahead of the EU's final deadline for 
implementation.  Similarly, protection from discrimination on the grounds 
of gender reassignment came from a European Court of Justice ruling in 
1996. 
 
“Although Scotland, Wales and England have now gone beyond what is 
required by EU law by extending protection from discrimination beyond 
employment and implementing equal marriage, Conference is 
concerned that rights such as these that have improved the lives of 
millions of LGBT workers may be put at risk during Brexit negotiations by 
a Government keen on cutting 'burdens on business'.  Whilst a repeal of 
rights is unlikely, changes could be made that narrow or restrict them. 
 
“Conference calls upon the STUC, in consultation with the STUC LGBT+ 
Workers’ Committee, to: 
 

 put protecting and furthering LGBT workers' rights at the heart of 
any campaign to secure a fair Brexit for workers; and 

 call upon the Scottish Government to do all it can to ensure LGBT 
workers' rights are not diluted by Britain's exit from the EU and to 
seek a guarantee that LGBT workers benefit from any future gains 
at EU level.” 

 
 
Amended Resolution No. 17 “Dementia Care for LGBT people in an 
Ageing Population” 
 
“That this Conference notes that in 2009, the Department of Health 
estimated that about 700,000 people in the United Kingdom are living 
with dementia. The National LGBT Partnership stated that some 
estimates put the older LGBT UK population at 1.2 million.  We can 
conclude from these figures that there will be a large group of older 
LGBT people that live with dementia. What is known without doubt is 
that dementia can affect anyone, regardless of sexual orientation or 
gender identity. 
 
“As dementia progresses, LGBT people can lose the ability to make 
decisions about whom they tell about their sexual orientation or gender 
identity. They may also be unable to stop themselves disclosing their 
sexual orientation or gender identity by mistake.   
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“Memory regression is common in those living with dementia. If 
someone identifies as LGB, they may go back to a time before they 
came out.  If someone is trans, they could regress to a time before they 
transitioned.  This can be particularly distressing.  LGBT people tend to 
look to partners, families of choice and the LGBT community for support 
and away from social care and health services. Identifying as LGBT and 
living with dementia can create a ‘double stigma’ that increases the 
chance of being discriminated against, including potential disregarding of 
individuals’ chosen families with preference given to estranged biological 
families. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to:   
 

 relaunch an awareness campaign of the Equality Act 2010 
focussing on LGBT living with dementia; 

 revisit and review equality policies and make sure they cover older 
LBGT people living with dementia, including recognition of chosen 
families; 

 challenge health and social care partners to ensure that older 
LGBT people with dementia are represented;  

 reinforce that being LGB or T is a positive part of someone’s 
identity and in particular if they are older and have dementia; and 

 consider commissioning research on the impact of dementia on 
LGBT people.” 

 
 
Resolution No. 18 “Mental Health” 
 
“That this Conference notes the increasing recognition that mental 
health issues are a health and safety concern in the workplace, which 
affect individual members and trade union representatives.  
 
“However it is also noted that many LGBT+ persons will at some point 
suffer from mental health issues, which can lead to serious life changing 
activity or suicide.  
 
“According to the NHS, poor levels of mental health among some 
lesbian, gay, bisexual and trans (LGBT) people have often been linked 
to experiences of homophobic and transphobic discrimination and 
bullying. 
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“It is a sad fact that railways are often the scene of suicides and this can 
have, in turn, a negative effect on the mental health of the individuals 
dealing for the aftermath of such incidents.  
 
“It is clear that health and safety representatives have a role to play in 
supporting our members and there is a need for them to be trained to do 
so.  
 
“We, therefore, urge the STUC LGBT+ Workers’ Committee to develop 
with appropriate partners, such as Samaritans and employers, a suitable 
training course to allow our representatives to deal with members’ issues 
in a professional manner.” 
 
 
Resolution No. 19 “LGBTI Mental Ill Health” 
 
“That this Conference notes with concern research evidence that shows 
LGBTI children/young people and staff continue to experience 
unacceptably high levels of mental ill health in schools and colleges. 
 
“Conference is deeply alarmed by the evidence that trans young people 
are particularly at risk, with disproportionately high numbers reporting 
periods of self-harm or had considered taking their own life as a result of 
persistent transphobia in schools. 
 
“Conference is further alarmed by the NASUWT’s evidence that 
illustrates that there is a continuing climate of homophobic, biphobic and 
transphobic attitudes in schools that directly and negatively impacts on 
teachers’ mental health. 
 
“Conference, therefore, calls upon the STUC LGBT+ Workers’ 
Committee to work with affiliates to press government to instigate robust 
data collection on mental health of staff and pupils in schools and 
colleges, to identify the extent of the problem and strategies to ensure 
schools are safe and inclusive.” 
 
 
Resolution No. 20 “LGBTI Education and Training” 
 
“That this Conference asserts that all LGBTI staff are entitled to dignity 
at work. 
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“Conference is deeply concerned that progress to achieve this aim has 
been disappointingly slow and there is still significant variation between 
schools, and that homophobic, biphobic and transphobic harassment, 
bullying and victimisation remains widespread. Conference asserts 
urgent action is required.     
“Conference calls on the STUC LGBT+ Workers’ Committee to 
campaign for mandatory ongoing equalities training for all schools and in 
all Initial Teacher Training Institutions, to comply with the Public Sector 
Equality Duty.  Such training should: 
 

 provide a sensitive and nuanced approach, which acknowledges 
the diverse nature of the LGBTI community; 

 promote a whole school strategy, to support the creation of a safe, 
healthy and respectful school environment; 

 promote acceptance over tolerance; and 

 celebrate diversity and difference.” 
 
 

Resolution No. 21 “Defending the Right of Life Affirming Education 
for LGBT+ People” 
 
“That this Conference affirms the right of LGBT+ people to life affirming 
education, including further and higher education, which recognises and 
validates their identities.  
 
“Conference deplores the fact that, despite considerable progress FE 
and HE are not always fully welcoming to LGBT+ people, with trans, 
non-binary and disabled and Black and ethnic minority LGBT+ people 
experiencing particular barriers and discrimination. 
 
“Conference calls on the STUC LGBT+ Workers’ Committee to work 
together with affiliated education unions, other equalities committees 
and community groups to: 
  

 produce recommendations for developing life affirming further and 
higher education for LGBT+ people and overcoming the barriers to 
their participation.  This should include drawing on existing 
materials; 

 produce case studies of good practice; and 

 seek support from affiliates to produce a training module on life 
affirming further and higher education for LGBT+ people, which 
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takes account of disabled and Black and ethnic minority LGBT+ 
people.” 

 
 
Emergency Resolution No. 1 “Tackling Trump and Promoting 
Equality” 
 
“That this Conference notes the announcement in April that US 
President, Donald Trump, will be visiting the United Kingdom on Friday 
13th July with reports that he will be visiting Scotland as part of his trip. 
 
“Conference condemns the actions of Trump following his election in 
rolling back various LGBT+ protections, including workplace protections 
and his repeated attempts to ban transgender individuals serving in the 
US military. 
 
“Conference also condemns Trump’s actions towards other under-
represented communities, including women, disabled people and those 
from Muslim backgrounds. 
 
“Conference is proud of Scotland’s recent history regarding LGBT+ 
equality and believes that it is important that we stand in solidarity with 
our American LGBT+ family in defending their existing rights and 
campaigning for greater equality for LGBT+ people in the US. 
 
“Conference therefore instructs the incoming STUC LGBT+ Workers’ 
Committee to work with the General Council, and other STUC Equality 
Committees, to co-ordinate with affiliates in organising a protest during 
President Trump’s visit to Scotland. 
 
“Conference calls on the incoming Committee to ensure that equality is a 
key message of any protest, highlighting our country’s record on LGBT+, 
and other equality, issues and sending a clear message of solidarity to 
those being targeted in the US by the current administration.” 
 
 
Emergency Resolution No. 2 “Trans Rights in Turkey” 
 
“That this Conference notes, Turkey' President, Recep Tayyip Erdogan 
visited the UK on the 12th May amongst much controversy. Various civil 
rights groups linked to women, LGBT rights and the Kurdish question all 
protested outside 10 Downing Street while he met with Theresa May and 
later on with the Queen. 
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“Living as Trans or LGB in Turkey continues to present real dangers for 
those individuals. Homosexuality has been legal in Turkey since the 
creation of modern day Turkey, which goes back to 1923. Despite this, 
attacks on LGBT+ and particularly Trans people continue. 
 
“In line with the theme of this conference, solidarity at home and abroad, 
Conference calls upon the incoming STUC LGBT Committee to highlight 
the plight of LGBT+ people, with a particular focus on Trans and to 
campaign on this issue accordingly.  
 
“Consideration should be given to bringing a Trans activist from Turkey 
to address the 2019 STUC LGBT+ Workers’ Conference (LGBTI Union 
in Turkey)” 
 


