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1. MOTIONS CARRIED 
 
Resolution No. 1 - Accessible Homes 
 
“That this Conference notes that for many disabled people, their right to 
independent living is not being met and one major reason for this is a 
lack of affordable, accessible housing.  
 
“There are many who are left stuck in hospital after an injury which has 
left them with an impairment, which means their homes are no longer 
accessible to them, who are well enough to leave, but can’t as they 
have nowhere suitable to go. 
 
“41% of Scottish Councils deliver adaptions within 8 weeks, with many 
more having to wait for months or even years.  Where a move to a 
more accessible home is requested, it was found that some people wait 
years, even decades to be moved. 
 
“Earlier this year it was highlighted by Inclusion Scotland that the 
current next generation of affordable housing being built in Scotland 
was found to be too small for those who may use wheelchairs or other 
mobility aids.   
The lack of accessible homes has been referred to as a ‘chronic 
shortage’.  This situation is not acceptable, and no one should be left 
trapped in their own home or hospital.  
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 campaign alongside other likeminded organisations, such as 
Inclusion Scotland, for new homes that are built to be accessible, 
including 10% suitable for those who use wheelchairs and other 
mobility aids; 

 raise concerns with the Scottish Government over the length of 
time it takes Scottish Councils to get adaptations put in place, and 
make it clear that having to wait months or more is not 
acceptable; and  

 raise concerns with the Scottish Government on the length of time 
some people have to wait to be moved to housing that is 
accessible and make it clear that years or decades is not 
acceptable.” 

 
 



Amended Resolution No. 2 – Developing a Social Model 
Understanding of Mental Health 
 
“That this Conference recognises that the social model of disability is 
fundamental to the struggle for equality for disabled people.  Far from 
being some sort of philosophical concept, the social model has real and 
practical significance in society and the workplace. 
 
“Conference also notes that, despite the significance of the social 
model to removing barriers and achieving equality, the medical model 
of disability continues to dominate employer and popular awareness.  
This results in the continued exclusion and discrimination of disabled 
people in Scotland. 
 
“Conference is deeply concerned by the persistent exclusion from the 
labour market and society of disabled people and acknowledges that 
people with mental conditions face even greater exclusion and social 
stigma than other disabled people.  The social model of disability is 
even less well understood, when it applies to mental health, and yet it is 
equally necessary to transforming the position of people with mental 
health conditions. 
 
“Conference recognises that as far as mental health is concerned, 
employers focus almost exclusively on ‘adjusting’ the worker/individual 
and rarely on adjusting the workplace, despite clear evidence that 
social and workplace factors are a cause of mental distress and often a 
response to the trauma of inequality and discrimination.  
 
“Conference also recognises the importance of health and safety 
representatives in understanding the social model particularly in their 
role of supporting workers with mental health concerns. 
 
“Conference asks the STUC Disabled Workers' Committee to 
encourage affiliates, in consultation with disabled activists, to: 
 

 review policies, practices, publications and activities to ensure 
they are free of medical model approaches to disability; 

 train reps and officers on the social model, paying particular 
attention to the importance of applying it to members with mental 
health conditions and other hidden disabilities; and 

 
 



 ensure employers fulfil their legal obligation to make reasonable 
adjustments to the workplace, thus shifting the current focus from 
the worker, and addressing the causes of mental distress in their 
own policies and practices.”   
  

 
Resolution No. 3 - Mental Health and Wellbeing of Disabled 
Teachers 
  
“That this Conference is concerned by the profoundly adverse impact 
that unsustainable workload burdens, exacerbated by the continued 
cuts in support staff and resources, are having on the mental health and 
wellbeing of teachers. 
  
“Conference is further concerned about the disproportionate impact on 
disabled teachers, resulting in increased stress and anxiety, in some 
cases exacerbating existing conditions. 
  
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 raise awareness of the additional impact of workload pressures 
on the mental health and wellbeing of disabled teachers and other 
disabled workers; 

 develop resources addressing the specific symptoms of poor 
mental health and stress and supporting the wellbeing of disabled 
workers, many of whom may be experiencing multiple health 
challenges; 

 campaign for stress risk assessments to consider the additional 
impact of stress on disabled workers; 

 campaign to raise awareness and better understanding of mental 
ill health; and 

 promote training for managers, as part of the development of a 
model of good practice for sickness absence management 
procedures, to ensure support is appropriately tailored for 
disabled workers.” 

 
 
 
 
 
 



Amended Resolution No. 4 – Mental Health Access to Early 
Treatment in Scotland 
 
“That this Conference recognises and welcomes the Scottish 
Government’s investment in the area of mental health, having 
appointed a Mental Health Minister earlier this year and with the 
commissioning of a new suicide prevention action plan. 
 
“However, Conference is deeply concerned that the number of mental 
health cases continues to rise at an alarming rate, a sharp contrast to 
the number of consultant physicians and waiting times for referrals to 
services now a third higher than in 2016. 
 
“The Care Quality Commission’s report on the state of care in mental 
health services from 2014 to 2017, reported on severe shortcomings 
existing in the current system. The report highlights core challenges 
around access to mental health crisis care, which represents a ‘major 
issue’, with 26% of people who try to contact support services not 
getting the help they need. 
 
“Conference, therefore, calls on the STUC Disabled Workers’ 
Committee to: 
 

 lobby the Scottish Parliament and Government to urgently review 
and invest in mental health preventative care;  

 lobby the Scottish Parliament to provide proper financial support 
for hospitals and health centres, to increase the number of both 
mental health councillors and psychiatrists and cut the ever-
increasing waiting lists; and  

 also call on the STUC Disabled Workers’ Committee and the 
Government to strongly support the training of trade unionists by 
a recognised Institute, such as the Samaritans, or NHS Scotland, 
in workplace Mental Health First Aid.” 
 

 
 
Resolution No. 5 - Menopause and Disability 
  
“That this Conference notes the recent case concerning Davies v 
Scottish Courts and Tribunal Service, in which it was accepted that the 
applicant was covered by Section 6 of the Equality Act, because she 
was going through the menopause.  
  



“Conference is aware that many women have tried previously to make 
claims in relation to poor treatment at work by unsympathetic managers 
linked to their menopause, under the Equality Act, without success.  
  
“Conference is appalled by the behaviour of the Scottish Courts and 
Tribunal Service towards Ms Davies and her unfair dismissal as set out 
in the Tribunal judgement.  
  
“Moving forward, Conference calls on the incoming STUC Disabled 
Workers’ Committee to mount a strong campaign to raise awareness of 
this apparent change of legal interpretation vis-a-vis menopause and 
disability now being linked.  
  
“Conference is mindful that the decision in this case has not yet 
reached an Employment Appeal Tribunal, but believes there are strong 
grounds to build on this progress, in order that women struggling with a 
difficult menopause have possible recourse and with it employment 
protection.” 
  
 
Resolution No. 6 - Home Care Packages and Hospital Stays 
 
“That this Conference notes the number of people with 10 or more 
hours care packages in Scotland is 21,700. This is the amount of 
people who could find changes being forced upon them, if they have 
more than 5 days stay in hospital. 
 
“Most people you will find that have a care package will either be 
elderly, disabled, have a cognitive impairment or a mental health issue, 
but not many of us know that, if your loved one is taken into hospital in 
Scotland and they have to stay there for more than 5 days, they will 
lose their care package. 
 
“This in itself is distressing for the person, who has already got a care 
package and know the people that come into their home and have had 
to build a trust in them, only for things to change when they are in 
hospital. 
 
“Surely in this day and age, we have to look at what is better for the 
person, not what the cost is.  This is someone’s life and this is more 
important than cost alone. Councils and NHS are stretched to the limit, 
but the one thing we all agree on is that the person in the centre is 
priority. 



“It is scary for someone, who has a disability, dementia or is elderly, to 
have to learn a whole new way of living and then to have someone new 
put into their home, touching their possessions and maybe not even 
enough hours for care pushed on to you, which will more than likely 
come from the private sector and not the integrated health and social 
care that we have in place. 
 
“Conference asks the STUC Disabled Workers’ Committee to lobby the 
Scottish Government to set a ruling that families and all integrated 
services should be included in this from day one of the admission and 
not a nasty surprise after the deadline. It is a matter of urgency that we 
get this knowledge out to people by the end of this current year.” 
 
 
Resolution No. 7 - Dementia - Supporting Scottish Carers/Workers 
  
“That this Conference notes that, according to the latest research 
carried out by Altzscot, there are over 93,000 people in Scotland 
diagnosed with dementia. Statistics show that women are twice as likely 
as men to suffer from dementia in Scotland. 
  
“More and more workers are having to deal with the difficult realities 
that caring for a loved one brings, when there is a dementia diagnosis. 
Families are regularly pushed to breaking point and it is vital that the 
trade union movement plays its part in offering tangible support for 
these workers.  
  
“Conference calls for a broad campaign of awareness to be undertaken 
by the STUC Disabled Workers’ Committee, which as a minimum 
should include highlighting case studies to raise awareness of the 
realities of the impact this cruel illness can have. 
  
“Clear sign-posting should also be provided as part of the campaign 
and collaborative work with organisations, such as Altzscot, is 
recommended. The STUC Disabled Workers’ Committee is instructed 
accordingly.” 
 
 



Amended Resolution No. 8 – Support for Employees with Cancer 
 
“That this Conference notes that under the Equality Act 2010, cancer is 
regarded as a disability from the point of diagnosis. Conference also 
notes that cancers are becoming more prevalent, with 1 in 2 people 
expected to contract cancer in their lifetime; and the Scottish 
Government estimating that by 2027, there will be 110 new cancer 
diagnoses every day in Scotland.  Conference further notes that 
MacMillan Cancer Support has reported that people are living for longer 
following a cancer diagnosis, and that some workers may live with 
advanced cancer for many years.  
 
“Conference believes that people affected by cancer need specialist 
support to enable them to continue work during treatment, return to 
work after treatment, and make informed and positive decisions about 
their employment.  
 
“Conference is concerned that not all workers affected by cancer have 
access to such specialist support, and that many are unaware of their 
rights, for example, to social security payments, ill-health retirement, 
and protection from discrimination, and believes that the trauma of a 
cancer diagnosis can be compounded by poor employment practices 
towards people affected by cancer.  
 
“Conference welcomes the research conducted by the Beatson Cancer 
Charity’s Specialist Health and Work Service, on the role of unions in 
supporting workers with cancer, and notes that 76% of union reps 
identified training as something that would help them to help members.   
 
“Conference therefore calls upon the STUC Disabled Workers’ 
Committee to: 
 

 raise awareness that people with cancer are protected from 
disability discrimination under equality legislation;  

 encourage employers to develop cancer-sensitive approaches to 
absence management;  

 develop training for affiliates on supporting members affected by 
cancer; and  

 encourage the STUC representative on the Fair Work Convention 
to advance this agenda. 

 
 



“Conference further notes that wider family members are also affected, 
often needing to take on additional caring responsibilities. Conference 
also calls on the STUC Disabled Workers’ Committee to raise 
awareness of carers’ rights and campaign for employers to have 
support mechanisms in place to support members at this difficult time.” 
 
 
Resolution No. 9 - Compromised Immune Systems 
 
“That this Conference notes that many conditions lead to an individual 
having a compromised immune system, either as a direct result of the 
condition, or due to treatment. For example, the standard treatments for 
many auto-immune diseases require a degree of immunosuppression. 
 
“This can lead to a greater incidence of infections and greater 
susceptibility to seasonal pathogens, such as colds and the flu. These 
are often spread by people coming into work when they are ill. 
 
“Employers often do not see absences due to colds and flu as being 
related to their disability and, therefore, they do not receive extra 
allowances of sick leave, or other reasonable adjustments for them. 
This often results in individuals being put on attendance management 
monitoring for conditions, which are a sequela of the condition, which 
their employer may well recognise as a disability. 
 
“Conference, therefore, calls upon the incoming STUC Disabled 
Workers’ Committee to work with the STUC, TUC, TUC Disabled 
Workers’ Committee, governments and employers, to ensure that 
conditions, which are a sequela of a recognised disability, are treated 
similarly to the actual disability.” 
 
 
Resolution No. 10 - Dying to Work 
 
“That this Conference congratulates the excellent Dying to Work 
campaign.  
 
“However, too many employers are still disciplining terminally ill staff for 
poor attendance, or paying them off, often with limited compensation, to 
avoid paying death in service benefits and/or pension costs. 
 
 



“Conference calls upon the STUC Disabled Workers’ Committee to 
work with the STUC and employers, to seek to ensure employers sign 
up to the Dying to Work Charter, if they have not already so, and to 
commit to full implementation of all of its provisions.” 
 
 
Resolution No. 11 - Reasonable Adjustment Passports 
 
“That this Conference notes the many workers, who have successfully 
secured reasonable adjustments in their workplaces but who find that, if 
they are moved to a different department in their organisation or if a 
new manager takes over, they have to go through the process again.  
 
“Conference considers that this is stressful and time consuming for the 
worker and a waste of time and resource for the employer. 
 
“Conference, therefore, calls upon the STUC Disabled Workers’ 
Committee to: 

  work with affiliates and their disability groups and forums, to 
consider how a Reasonable Adjustments Passport for members 
with long-term health conditions and chronic impairments could 
operate in Scotland; and 

  support the development of model policies for employers to 
integrate Reasonable Adjustment Passports into their equality 
policies, and for affiliates to promote the policy as a campaign, 
organising and negotiating tool, with built in monitoring of the 
success of implementation and adoption, in order to share best 
practice.” 

 
 
Resolution No. 12 - Changes to Disability Benefits 
 
“That this Conference notes the progressive start to the devolution of 
social security in Scotland and welcomes the departure from the 
draconian methods currently promoted by the UK Government. 
 
“One of the main issues around this has been the transition from 
Disability Living Allowance (DLA) to Personal Independent Payment 
(PIP), when a claimant turns 16. The process for applying for these 
benefits is very different. 
 
 



“To apply for DLA, all parents need to do is complete a form online and 
accompany this with reports from a doctor to be sent to the Department 
of Work and Pensions (DWP). Applying for PIP, in 98% of cases, 
involves applicants undergoing a medical assessment examination 
conducted by independent organisation, ATOS Healthcare. In the 
majority of cases, these are undertaken by physiotherapists, who are 
not familiar with the majority of disabilities affecting our members. 
 
“This is leading to members facing inaccurate reports and the stress of 
having to prove their impairment to someone who thinks nothing is 
wrong with them. Furthermore, claimants can face long journeys to the 
assessment centres, particularly as there are only 19 centres in 
Scotland mainly in the central belt! 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 work with the Scottish Government on ensuring a fair assessment 
process for those with disabilities; and 

 seek to ensure a consistent process is in place across all age 
groups to the system for people who require DLA/PIP and 
associated ‘passport benefits’, such as mobility cars, 
concessionary bus travel and the disabled persons railcard.” 
 
 

Resolution No. 13 - Labour Market Discrimination  
 
“That this Conference is deeply concerned by the persistence of the 
disability employment and pay gaps in Scotland, despite the 
implementation of various national Government policy strategies and 
work programmes. Disabled people in Scotland are twice as likely to be 
unemployed than non-disabled people and, even where they are in paid 
work, earn substantially less than non-disabled workers. 
 
“Conference believes that a big part of the problem is that Government 
responses to disability discrimination and inequality in the labour market 
focus on ‘fixing’ the disabled worker, rather than focusing on employer 
attitudes and workplace barriers. This is in part due to the fact that such 
programmes are not delivered or developed by disabled workers.  
 



“The focus needs to radically shift and employers and workplace 
policies and practices should instead be the subject of scrutiny and 
review.  Absence policies, persistent failures to make reasonable 
adjustments, changes to working hours at short notice, short-hours 
contracts, inflexible work practices, prejudice and negative stereotyping 
are far more likely to exclude disabled people from paid work in 
Scotland than their condition. 
 
“Conference asks the STUC General Council, working in consultation 
with the Disabled Workers' Committee, to: 
 

 lobby the Scottish Government to introduce a statutory 
requirement on employers to report on their ‘disability 
employment and pay’ gaps, to be accompanied by targeted action 
plans, produced in consultation with disabled workers and 
recognised trade unions;  

 lobby the Scottish Government to reverse cuts to disabled 
people’s financial support, including Employment and Support 
Allowance (ESA) and Personal Independent Payment (PIP); and 

 encourage affiliates, together with disabled members, to work 
with employers to develop policies and practices that are centred 
on the social model of disability.” 

 
 
Resolution No. 14 - Hidden Disabilities 
 
“That this Conference notes that not all disabilities are visible, and that 
many could be described as ‘hidden disabilities’, an umbrella term that 
captures a range of conditions, from mental health issues to conditions 
which don’t always require the use of mobility aids, such as, for 
example, autoimmune diseases, certain neurological conditions and 
some sensory impairments.   
 
“Conference also notes that some disabled people actively seek to hide 
their disabilities, as they fear discrimination or harassment at work. A 
2017 survey by the charity Scope found that just over one in five 
disabled people (21%) hide their disability from employers. Scope also 
found in 2017 that nearly half of disabled people (48%) have worried 
about telling employers about their impairment or condition.  
 
 
 



“Conference further notes research by Wales TUC on ‘Disability and 
‘hidden’ impairments in the workplace’, which found that two thirds 
(67%) of disabled respondents felt there was more stigma associated 
with disabilities that others cannot see than with visible disabilities. 
 
“Conference believes that employees are entitled to keep their health 
condition(s) confidential, and understands that a combination of fear of 
discrimination and harassment, and stigma attached to certain 
conditions, can make disclosure difficult. 
 
“However, Conference also believes that it is important for employees 
to be able to disclose their disabilities to employers, to enable 
employers to put in place reasonable adjustments, and that employers 
should, therefore, be encouraged to create inclusive working 
environments.  
 
“Conference, therefore, calls upon the STUC Disabled Workers’ 
Committee to seek to raise awareness of hidden disabilities, and to 
develop a model workplace policy on invisible/hidden disabilities, which 
affiliates can use a starting point to develop training for reps.” 
 
 
Resolution No. 15 - Disabled Workers and Pensions 
 
“That this Conference notes the increasing pressure on workers to pay 
more into their pension fund, with a strong probability that they will 
receive a smaller pension in return. That pension deficits are defined 
and managed by the stock market returns, makes every scheme 
vulnerable. 
 
“Conference further notes that disabled workers are disproportionately 
affected by any change in a pension scheme. The European Human 
Rights Commission paper 'The under-pensioned' in 2008 noted 
disabled people are less likely to be in work, to earn lower salaries 
when in work, are less likely to receive state pension and are less likely 
to work after pension age. 
 
“The recent industrial action by University & College Union (UCU) over 
their pension scheme, Universities Superannuation Scheme (USS), 
showed how pension deficits are dependent upon how the pot was 
evaluated in the first instance and that they could be challenged. 
 



“USS may impose additional costs on the pension scheme, which 
means more money will be taken from the salary of workers. 
 
“Conference calls upon the STUC Disabled Workers’ Committee to: 
 

 work with affiliates to identify how many disabled workers are 
members of their respective pension scheme, preferably with a 
breakdown of gender and ethnicity; 

 lobby the Scottish Government to set up a Committee, with input 
from STUC Disabled Workers’ Committee and other organisations 
of disabled people, to determine what measures are required to 
avoid poverty in old age; 

 campaign to ensure that all workplace pension schemes have 
enhanced incapacity retirement, which removes any actuarial 
reduction, includes several additional years of pension and can 
act as a barrier against capacity management out of work; and 

 support UCU in any further dispute on USS pensions.” 
 
 
Resolution No. 16 - Tackling Presenteeism in the Workplace  
 
“That this Conference notes that we are too familiar with the negative 
consequences for disabled workers of employers’ punitive trigger-based 
sickness absence policies. However, another consequence of these 
policies and the general lack of job security is Presenteeism, which is 
defined by ACAS as turning up for work when unwell and not fit to work.  
 
“Workers are too scared to take time off to recover when unwell, due to 
the fear of hitting triggers and being targeted for capability procedures 
or redundancies, due to restructuring, and this leads to work-related 
stress, more time off, especially as other workers and, in particular, 
disabled workers, who might have weakened immune systems and, 
therefore, be more prone to picking up viruses, can end up ill and have 
longer recovery times from sickness. This, in turn, leads to increased 
workloads for other workers as they tackle backlogs and poor staff 
morale. It is a vicious circle!  
 



“In a recent 2018 Health and Wellbeing at Work survey by the 
Chartered Institute of Personnel and Development, it was found that 
Presenteeism had more than tripled since 2010. Over 80% of the 1,000 
respondents said they had observed Presenteeism in their organisation 
in the last 12 months, yet only 25% of these workplaces had taken 
steps to tackle this problem; a figure that has almost halved since 2016. 
These figures are shocking and need to be tackled by unions.  
 
“Conference, therefore, calls on the STUC Disabled Workers’ 
Committee to:  
 

 create an awareness campaign that can be used at national, 
regional and branch level to promote awareness of this issue 
amongst members and their employers; 

 create a campaign to lobby employers to consider tackling the 
issue of Presenteeism; and 

 produce a charter for branches to use as a bargaining tool with 
employers, when reviewing attendance policies.”  

 
 
Resolution No. 17 - Making Documents Accessible for Disabled 
People in the Workplace 
 
“That this Conference notes that in our workplace, many of us will be 
sending out emails to colleagues, some of you will be putting together 
presentations or posters, and others may be creating an intranet or a 
website.   
 
“If you google how to make these accessible, you will find several 
websites, with a variety of information. Some will consider those who 
are visually impaired, others for those who are dyslexic, others still for 
those with learning disabilities.  
 
“What you may struggle to find is one place in which you can source all 
the information you need to help make your documents, presentations 
etc. as accessible as possible. 
 
“Our unions may also have documents on their websites for 
downloading in PDF format, which offer poor accessibility.   
 
“A best practice guide, bringing together all the things possible to make 
our emails, documents etc. accessible without the need to go to several 
websites, would be very helpful in our workplaces and unions. 



“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 work with Scottish Union Learning and Digital Unions to create a 
best practice guide for the workplace on making documents, etc. 
as accessible as possible; and 

 work with affiliated unions to encourage them to use a document 
format that is accessible for their downloadable documents.” 

 
 
Resolution No. 18 - Internet Accessibility 
 
“That this Conference recognises the internet's role in making 
information available both inside and outside the workplace and its 
particular usefulness to disabled members. 
 
“Conference notes: 
 

 the Equality Act 2010: equal access to employment, goods and 
services; 

 guidelines for internet accessibility and accessible website 
authoring, for example, World Wide Web Consortium Website 
Content Accessibility Guidelines and Authoring Guidelines; 

 that organisations with inaccessible websites may be in breach of 
the legislation. 

 that website accessibility is good practice; and 

 the diversity of disabled people and our accessibility needs.  
 
“Conference deplores: 
 

 the inaccessibility of many websites, including workplace ones, to 
at least some groups of disabled people and the resulting waste 
of time and frustration; and     

 the discrimination and disadvantage to disabled workers when 
their workplace website or websites of service providers are not 
fully accessible. 

 
“Conference believes that disabled workers are generally highly 
competent and are entitled not to be made to feel stupid and 
inadequate and have their time wasted by inaccessible websites. 
 
“Conference asks the STUC Disabled Workers’ Committee to work 
together with affiliates to: 



 obtain and publicise good practice examples;   

 name and shame employers and service providers with 
inaccessible websites;  

 draw up simple guidelines and draft an accessibility policy, 
including the need to monitor implementation and involve 
disabled people with different accessibility needs in testing, to 
support the workplace negotiations on internet accessibility; 

 ensure their own websites are fully accessible;  

 put pressure on Scottish Government, to ensure that all children 
and young people in Scotland learn about internet accessibility 
and usability in school and that school teachers have appropriate 
skills in internet accessibility and usability; and 

 produce and circulate to affiliates a list of trade unionists with 
different accessibility issues, who are willing to try out and 
comment on website accessibility.”  
 
 

Resolution No. 19 - Disabled Freelance Workers 
 
“That this Conference notes the difficulties facing self-employed 
workers in the UK, and the fact that many of them are among the most 
precarious and worst-paid workers in our low-wage economy.   
Conference further notes the special difficulties faced by disabled 
freelance workers, and the extent to which their ability to work may 
have been damaged by recent draconian changes in disability benefits 
and allowances.   
 
“Conference, therefore, urges the STUC Disabled Workers’ Committee 
to work with members to conduct a survey of self-employed disabled 
members, their situation and their needs, with a view to improving trade 
union services to this group, to encouraging their participation in trade 
union activities and decision-making, and to improved targeting of 
future campaigns on behalf of disabled members.” 
 
 
Resolution No. 20 - Fair Access to Modern Apprenticeships 
 
“That this Conference notes that 28,000 apprenticeships will be 
delivered in Scotland over the coming year through the Modern 
Apprenticeships Programme. Conference also notes that of the Modern 
Apprenticeships undertaken in Scotland each year, less than 1 per cent 
has declared a disability.  



 
“Conference recognises that employers across Scotland provide work 
experience and apprenticeships to young disabled people every day.  
  
“Conference believes that young disabled people should be given fair 
access to apprenticeships across Scotland. Conference further believes 
that, in order to meet their stated aim of increasing the employment 
rates of young disabled people, the Scottish Government must commit 
to securing apprenticeships across Scotland for young disabled people.  
 
“Conference calls on the STUC Disabled Workers’ Committee to:  
 

 lobby the Scottish Government to allocate at least 10 per cent of 
new apprenticeships under the Modern Apprenticeships 
Programme to disabled young people; 

 work with the Scottish Government to encourage disability 
disclosure, while ensuring disabled people know their rights at 
work, and the protections they are afforded under the Equality 
Act; and 

 work with the Scottish Government to ensure all providers of 
Modern Apprenticeships have the capacity and resources they 
need to support any young disabled people undertaking the 
Programme.”  

 
     
Resolution No. 21 - Needs Awareness Fair Treatment for Disabled 
People 
 
“That this Conference notes that many disabled delegates to union 
conferences and events will have varying experiences of the suitability 
of venues, accommodation and transport arrangements, but believes 
that there remains significant barriers around such events as a result of 
poor practice within the conferencing, hospitality and transport sectors.   
 
“Conference encourages all affiliates to make sure that any 
accommodation, for example, provided for disabled members is fully 
suitable for their needs.  Conference further notes the prevalence of low 
paid casual employment within the hospitality sector which, coupled 
with inadequate levels of training, can lead to misunderstandings of 
what constitutes a reasonable adjustment – such as allowing a guide 
dog into a restaurant area – or many other simple changes which a 
disabled person should reasonably expect, or which the law might 
require." 



“The conferencing, hospitality and transport industries need to do better 
at acknowledging and following up on complaints to make sure change 
does happen. Similarly, union conference presidents should make sure 
complaints are dealt with in full, with no half measures. 
 
“Affiliated unions should share information and boycott hotels which 
treat disabled members differently from others. Areas where taxis and 
other businesses treat disabled members badly should be avoided and 
local conferencing agencies should be informed of the nature of any 
problems. More investigations of such areas need to be looked at by all 
trade unions before choosing the area for conferences. 
 
“Conference calls on the incoming STUC Disabled Workers’ Committee 
to undertake a survey of disabled people attending trades union 
conferences about their experiences and to consider producing a 
checklist to assist other non-disabled union staff or officers to better 
understand the needs of disabled delegates attending events that they 
are arranging.” 
 
 
Resolution No. 22 - Accessibility at Sporting Venues  
 
“That this Conference notes that the 2015 Annual Disabled Workers’ 
Conference passed a motion on Accessibility at Sporting Venues which 
asserted the right of disabled people to engage in sporting activities, 
through participation or simply as spectators.  Consequent to the 
motion the Disabled Workers’ Committee wrote to all senior football and 
rugby clubs as well as some entertainment venues requesting 
information on their accessibility provision. The letter requested 
information on accessibility policy, parking facilities for disabled people 
and their Stadia Equality Impact Assessment. 
 
“Conference is concerned that most organisations contacted did not 
reply. 
 
“Conference further notes that due to circumstances within the Scottish 
Disabled Supporters Association, limited work was undertaken with that 
body during 2016. 
 
“Conference believes that accessibility at sporting venues remains an 
issue as reflected in the UK Government’s 2015 The Inclusive and 
Accessible Stadia Report. 
 



“Conference calls on the Disabled Workers’ Committee to:  
 

 undertake an evaluation of the experiences of disabled people of 
sporting venues; 

 renew contact with the Scottish Disabled Supporters Association; 
and 

 work with the Scottish Disabled Supporters Association and other 
relevant bodies for improved accessibility.” 

 
 
Resolution No. 23 - Access to Scottish City Centres 
  
“That this Conference notes that Scottish city centres are often not 
easily accessible for all disabled people. Conference also notes that the 
increase in stairs, lack of tactile paving and the poor maintenance of 
controls at traffic lights means Scottish city centres are becoming 
harder to navigate for the blind.  
  
“Conference recognises that the changes to Scottish city centres often 
leave registered blind people unable to leave their homes for fear of 
their safety.  
  
“Conference believes that Scotland’s city centres should be accessible 
for all people, and that the Scottish Government must take 
responsibility for ensuring they are.  
  
“Conference calls on the Disabled Workers’ Committee to:  
  

 seek urgent talks with Michael Matheson MSP, Cabinet Secretary 
for Transport, Infrastructure and Connectivity, to raise awareness 
of the issue across Scotland;  

 lobby for an audit of all Scottish city centres to measure their 
disability capacity and where improvements can be made;  

 work with organisations, including the Royal National Institute of 
Blind People; Royal Blind; and Inclusion Scotland, to raise 
awareness of the difficulties poor accessibility has on blind people 
in Scotland; and 

 approach city councils, regarding blind people’s use of shared 
spaces, and seek to work with them to ensure they understand 
how access can be improved.”  

 
 



Resolution No. 24 - Toilet Facilities 
 
“That this Conference is concerned that there is no explicit provision in 
the School Premises (General Requirements and Standards) (Scotland) 
Regulations 1967 for staff toilets to be separate from those for pupils in 
schools. 
“Conference is appalled that some new school builds have no separate 
toilets, raising serious concerns about dignity at work for disabled staff 
and other members of the workforce. 
  
“Conference, therefore, calls upon the STUC Disabled Workers’ 
Committee to campaign for the School Premises Regulations to be 
amended to include the requirement for separate provision for staff 
toilets and accessible toilets.”  
 
 
Resolution No. 25 - Make 2020 the Year of Disabled Workers 
 
“That this Conference welcomes the work undertaken by the STUC 
Youth Committee and UNISON in designating 2019 as the Year of 
Young Workers, and calls on the STUC Disabled Workers’ Committee 
to look at undertaking something similar in 2020 for those with 
disabilities.  
 
“20/20 vision is the term used to describe perfect eyesight, however, in 
Scotland alone, over 180,000 people are affected by visual impairments 
and this figure is set to double by 2031. This is just one of the many 
different forms a disability can come in and, taking all disabilities into 
the equation, around 33% of the Scottish population has a disability.  
 
“For those with disabilities particularly in accessing employment, there 
are still significant gaps. Only 47% of disabled people in the UK are in 
employment, compared to 80% of non-disabled individuals, and those 
in employment, often face bullying and harassment.  
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 designate 2020 as the Year of Disabled Workers and undertake a 
year-long campaign on both social media and information events 
throughout Scotland, covering the issues and success stories of 
disabled people, both in the workplace and wider society; 



 work with the other STUC Equalities Committees to ensure that 
specific issues affecting disabled people who share their 
characteristic are included as part of the campaign; and 

 encourage affiliates to submit motions to their own union 
conferences around the issue to establish a UK wide campaign.” 

 
 
Emergency Resolution No. 1 - Impact of Brexit on the Supply 
Chain of Prescription Medication 
 
“That this Conference notes that many disabled people depend on 
prescription medication to maintain or improve their health and quality 
of life, and that the supply of said medication is threatened by the 
departure of the UK from the EU.  
 
“The UK is currently scheduled to leave the EU at 11pm on the 29th of 
March 2019, four months from now. Even after twenty months of 
negotiations, we are looking at a bad deal or no deal.  It is very likely 
that the UK will leave the EU with extremely inadequate preparation. 
 
“If medications are completely or partially manufactured outside the UK, 
those medications will either be in short supply or not available at all 
after a bad Brexit.  Epipens for the immediate treatment of anaphylactic 
shock are at risk.  So is insulin, which is crucial for the survival of 
people with Type 1 diabetes. 
 
“It is not simply the problem of obtaining medications in the first place.  
Many medications have short shelf lives, so they cannot be stockpiled 
and must be transported quickly.  Delays at customs could mean entire 
batches of medication being thrown away.  For medications that can be 
stockpiled, UK warehouse space is now in short supply, because it is 
being used to stockpile other items, including food. 
 
“Conference calls on the STUC Disabled Workers’ Committee to: 
 

 Campaign with other organisations for the protection of 
pharmaceutical supply chains to and within Scotland 

 Raise awareness with the Scottish Government on the 
discriminatory impact of Brexit on people with disabilities 

 Raise concerns with the Scottish Government that the needs of 
people who depend on prescription medication are being ignored 
or dismissed as a low priority within the UK preparations for 
Brexit.” 


