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DECISIONS OF CONFERENCE



I  - RESOLUTIONS CARRIED 
 
Resolution No. 1 – Black Workers’ Network – Fit for the Future 
 
“That this Conference notes that the STUC Black Workers’ Network has 
been coming together for over 20 years.  Developed around the same 
time as the launch of the STUC’s Black Workers’ Committee, the aim of 
this forum was to allow Black workers a safe space to raise workplace 
issues, receive solidarity and advice from fellow members and share 
information to improve awareness of workers’ rights.  These objectives 
were – and still are – fundamental to the aspiration of equality for Black 
workers in the workplace and beyond. 
 
“There has been little change in the experience of Black workers over 
those 20 years and it’s as important now as then to give Black workers a 
safe space to build their capacity within the trade union movement.  The 
Network offers a vital way for Black workers to be involved in the work of 
the Black Workers’ Committee without the commitment of membership 
to the Committee. This is a critical time to ensure Black workers can 
contribute in any way they can.  This motion seeks to define a refreshed 
approach to the Black Workers’ Network. 
 
“Conference calls for: 
 

• the Secretariat to prioritise the provision of GDPR-compliant 
information that will allow the Committee to track Network size and 
reach to allow better targeting of our activities;  

• the Black Workers’ Committee to review how and what the 
meetings should deliver to foremost benefit Black workers 
practically in the workplace;  

• rotating meetings across the country, so that it becomes a place 
that is accessible to Black workers;  

• the model for Network meetings to allow for learning and 
organising objectives that fit with the contemporary context of 
continued workplace discrimination, Brexit and austerity; and 

• the Committee to consider the Network meetings as a regular 
focus of training and identifying leadership amongst our number.” 

 
Mover:  STUC Black Workers’ Committee 
 
 
 



 
Resolution No. 2 -  Organising Against Racism 
 
“That this Conference believes that, by developing and promoting a 
‘hostile environment’, the Home Office legitimises and encourages 
racism and weakens the ability of public sector organisations to stand 
against racism and deliver equality. This is evidenced in many ways, but 
the absurd and brutal treatment of the Windrush community and tenants 
of SERCO are profound illustrations of the fact that no Black worker can 
assume they are safe from attack, regardless of their vulnerability, length 
of residence or citizenship. The risk of deportation extends well beyond 
the ongoing attack on refugees and asylum seekers. EU workers, for 
example, face a very uncertain and anxious future. 
 
“Conference also believes that institutional racism in government, the 
rise of the far-right and increasing workplace attacks are all connected. 
They form constituent parts of a general rise in racism and must be 
confronted by the organised power of workers. 
 
“Conference calls on the STUC to link the STUC Black Workers’ 
Committee with the STUC Organising Network to unite the growing 
organising power of affiliates and deploy that resource in defence of 
Black workers against all forms of racism and against the ‘hostile 
environment’ of the Home Office. 
 
“Conference recognises that the specifics of a targeted organising 
campaign should be a matter for the STUC Black Workers’ Committee 
with one caveat. This should not be a press campaign to highlight the 
problem. Conference calls for a workplace focused organising 
campaign, using all the effective organising skills identified and 
developed by the STUC Organising Network. Only the organised power 
of Black workers and migrant workers can truly deliver the security and 
equality our members demand.” 
 
Mover:  UNISON Scotland 
 
 
Resolution No. 3 - Improving BAEM Representation in Trade Unions
   
“That this Conference recognises and celebrates the hard work our 
BAEM members and reps carry out for their unions and on behalf of their 
fellow members every day. 
 



“Conference also welcomes the opportunities given to BAEM members 
within union structures to meet together, enabling us to lead a response 
on the issues that affect us in our working lives and in our communities. 
 
“We also recognise that there is still insufficient representation of BAEM 
members in union structures at the higher level and as paid employees, 
including in the TUC and STUC.  We have been debating and 
discussing this issue for years, but things are moving too slowly, and 
more action is required. Conference also recognises that at Congress 
2018 the General Council committed to undertake an Equality Audit 
which will support affiliates to assess the effectiveness of their actions 
and their structures in promoting equality.  
 
“As part of this Audit, this Conference asks the STUC General Council to 
seek from affiliates information on: 
 

• BAEM membership and the number of BAEM members on their 
National and Regional Committees; 

• BAEM staff as a proportion of their overall staff; and 

• evidence of what they are doing  to encourage their BAEM 
members to become union officers, or fill other paid roles in their 
unions. 
 

“Conference further calls on the STUC General Council to make the 
results of this audit available to affiliates and all STUC Equalities 
Committees, and calls on the STUC Black Workers’ Committee to 
provide support and training for BAEM reps and members about 
becoming a paid union officer. 

 
“Conference acknowledges that we all need to do more to encourage 
BAEM members of the community to join unions, but without us being 
more visible at all levels of trade unions, we will be seen as institutions 
that are not relevant or resistant to embracing the BAEM community.”   
 
Mover:  Unite the Union 
 
Resolution No. 4 -  Media For All 
  
“That this Conference is concerned by the frequently negative portrayals 
of mis/underrepresented groups, such as Black and working class 
people, those seeking legal status to live in the UK, people living with a 
disability, or those who identify as LGBTQIA. These portrayals often 
detract from the discrimination faced by these groups. 



“For example, the NUJ has condemned Katie Hopkins referring to 
migrants as ‘cockroaches’, and The Sun’s Trevor Kavanagh referring to 
‘the Muslim problem’.  
 
“Furthermore, IPSO judged the Daily Star’s Sunday headline ‘UK 
Mosques Fundraising for Terror’, to be ‘significantly misleading’. NCTJ’s 
Diversity in Journalism report, released in November 2017, revealed that 
95% of journalists working in the UK are white. These figures show a 
decline in diversity in journalism. In 2016, the NUJ and City University 
jointly reported the equivalent figure was 94%.  
 
“Conference understands discrimination in employment and negative 
media portrayals are linked, that misrepresentation is perpetuated by the 
lack of genuine representation in employment especially senior roles, 
and to create change we must move beyond tokenism.  
 
“Conference calls on the STUC Black Workers’ Committee to work with 
the NUJ to:  
  

• design and deliver media, PR and communications workshops, 
with direct input from various underrepresented groups, and offer 
this training to all existing and potential trade union members. The 
training should offer essential information and skills to engage 
effectively with the media and challenge unfair and inaccurate 
representations; and 

• organise a public education campaign, which highlights the 
benefits of having workplaces and media organisations, which are 
truly reflective of society, and that work collaboratively with 
mis/underrepresented groups to achieve this. The campaign 
should emphasise the value of accurate representation, in 
accordance with the NUJ ethical code of conduct for journalists, 
and advocate for a media landscape, which is inclusive of all 
members of society.” 

 
Mover:  National Union of Journalists 
 
 
Resolution No. 5 - Countering the Rise of the Far-right and Racist 
Narratives 
 
“That this Conference notes that across Western Europe and the USA 
there has been an upsurge in far-right-wing activity recently, fuelled by 
racism and xenophobic populism, including in Hungary, Poland, France, 



Austria, Italy, and the Netherlands, where far-right and anti-immigration 
parties or leaders have had significant electoral successes, and that the 
Director of the Institute of Race Relations has said that ‘the violent racist 
far-right parties now evolving across Europe are and will be 
strengthening forces of nativism and fascism in the UK’. 
 
“Conference further notes with great concern the increasingly hostile and 
anti-Muslim media coverage in the UK of world events, such as the 
refugee crisis, and that the European Commission against Racism and 
Intolerance (ECRI) has raised concerns about some British media 
outlets, particularly tabloid newspapers, using ‘offensive, discriminatory 
and provocative terminology’ and described hate speech in some 
traditional (UK) media as a serious problem.  
 
“Conference believes that the UK Government’s ‘hostile environment’ 
policy and its deportations and mis-treatment of Caribbean migrants 
from the Windrush Generation are further evidence of this deeply 
concerning climate.   
 
“Conference abhors the politics of hate and the media coverage which 
inflames and incites it, and which also bolsters politicians and other 
groups who perpetuate racism and intolerance.  
 
“Conference welcomes the production of materials by trade unions to 
challenge damaging misinformation about people from diverse ethnic 
and faith communities and to tackle racism and fascism. However, more 
needs to be done to challenge the rise of the far-right.   
 
“Conference, therefore, calls upon the STUC to develop and run a 
campaign to highlight the positive aspects of a more diverse society and 
counter racist stereotyping, to take all opportunities to challenge racist 
media narratives, and to maximise coverage and trade union response 
to these issues through organising successfully for planned anti-racism 
demonstrations.” 
 
Mover:  Educational Institute of Scotland  
 
Amended Resolution No. 6 - The Rise of Racism and Fascism in 
Europe 
 

“That this Conference is horrified by the rise of racism and fascism 
across Europe fuelled by the scapegoating of Black and migrant 
communities. 



 
“Brexit has led to a dramatic increase in the number of reported race 
hate crimes in the UK, including race hate crimes attacks targeting 
women, disabled, LGTBI and religious minorities, and Conference 
recognises free movement across Europe will become even harder for 
Black and migrant residents post Brexit.  
 
“Black communities across Europe are impacted adversely by austerity 
and subjected to police brutality, institutional racism, Islamophobia, 
fascism and racist hate crimes, as well as social exclusion, including 
poor housing, low pay and discrimination in the labour market. In 
addition, refugees face inhumane conditions and demonisation. 
 
“It is crucial that we build links with Black trade union structures and 
community organisations. 
 
“Conference calls on the STUC Black Workers’ Committee to work with 
the TUC, the WTUC and ICTU in order to:  
 

• facilitate links between Black trade unionists across the UK and 
Ireland; and 

• build mutual solidarity between campaigns against racism and 
fascism and for migrant and refugee rights across the UK and 
Ireland.” 

 
Mover:  Public & Commercial Services Union 
Seconder:  NASUWT 
 
 
Resolution No. 7 - Trade Union Anti-Fascist Strategy   
 
“That this Conference is concerned about the increasing threat of far-
right activity in the UK. Recent protests by far-right groups, like the 
English Defence League (and its counterparts)/ Football Lads Alliance 
and Democratic Football Lads Alliance, have led to violent attacks on 
trade union activists. Conference also notes that right-wing American 
think tanks are now bankrolling the far-right in Britain under the 
leadership of toxic figures, like Steve Bannon and on the back of a new-
found confidence under the presidency of Donald Trump. 
 
 
 



“The entire trade union movement needs to wake up to the threat posed 
by these powerful far-right figures, who are determined to stoke conflict 
and division across Europe. The far-right thrives when people feel 
alienated and isolated. The trade union movement has a duty to instil a 
sense of working class solidarity and a cultural identity, which rejects the 
ideas of the far-right.  
 
“Conference calls for the STUC Black Workers’ Committee in 
partnership with the General Council to: 
 

• organise a day-school, inviting representatives from trade unions 
and Trades Union Councils from across Scotland to come together 
and develop a pro-active anti-fascist strategy; 

• design materials which should be actively used to expose the lies 
used by the far-right to conjure up support for their racist and 
fascist views; 

• encourage increased visibility of trade unions in communities, 
football grounds and other places, where the far-right try and 
recruit people. This might also be done by organising days of 
action, where trade unionists target their activity in areas across 
the country - this should be properly co-ordinated and well 
publicised;  and 

• work in partnership with established anti-fascist groups and 
develop new links with emerging anti-fascist groups, to ensure we 
are complementing and adding to good work already being carried 
out in Scotland.”  

 
Mover:  STUC Black Workers’ Committee  
 
 
Resolution No. 8 - Workers to Oppose the Far-right and Campaign 
against Islamophobia 
 
“That this Conference notes that Unite welcomes the work the STUC 
has done to help tackle racism in society, working alongside 
organisations like Show Racism the Red Card and organising the St 
Andrew’s Day March & Rally every year.  However, we are concerned 
the election of Trump in 2017 has given confidence to some to justify his 
anti-Muslim ban.  
 
 
 



“Terrorism in the UK, such as the Manchester terror attack of 2017 and 
the Finsbury Mosque attack, led the BBC to speak of the ‘threat to 
society from Islamist terrorists’ and ‘Muslims harbouring terrorists’. This 
is an imbalanced view and tars all Muslims with the same brush. 
 
“When a white supremacist carried out the Finsbury Park attack against 
the Mosque, killing a Muslim worshipper and injuring several others at 
the same time, the same type of language was not used to root out the 
far-right terrorists or far right organisations, such as the English Defence 
League. In fact, Trump was hesitant to denounce the far-right protestor 
as a ‘terrorist’.  
 
“Furthermore there are growing concerns that Nazis want to normalise 
and spread the most vitriolic anti-Muslim hatred, and to build a new far- 
right movement across Europe.  
 
“Conference, therefore, calls on the General Council and Equalities 
Committees to work with the STUC Black Workers’ Committee to: 
 

• encourage their affiliated unions to affiliate to Stand Up to Racism 
(SUTR) Scotland, Scotland United Against Trump and Unite 
Against Fascism (UAF); 

• campaign against the Football Lads Alliance and Democratic 
Football Lads Alliance; and 

• support organisations, such as Scotland Against Criminalising 
Communities (SACC) and the International Human Rights 
organisation, Reprieve.” 

 
Mover:  Unite the Union 
 
 
Resolution No. 9 -  The Rise of Islamophobia 
 
“That this Conference is extremely concerned over the rise of 
Islamophobia in Scottish society and condemns the disgusting ‘Punish a 
Muslim Day’ letters that were circulated online and around the UK earlier 
this year. 
 
“Conference reaffirms its opposition to any form of discrimination and is 
united in expressing its solidarity with the Muslim community in Scotland 
in the face of these abhorrent attacks and the recent spike in hate 
crimes. 
 



“Conference instructs the incoming STUC Black Workers’ Committee to 
ensure that fighting Islamophobia is one of its top priorities and, as a 
minimum, instructs the Committee to: 
 

• produce a range of materials to help campaign on this issue; 

• work with Show Racism the Red Card, Stand Up To Racism and 
any other group dedicated to fighting racism and fascism; and 

• organise a Race Summit that can better inform the STUC Black 
Workers’ Committee in building a strategy to deal with 
Islamophobia in Scotland.” 

 
Mover:  Communication Workers’ Union 
 
Amended Resolution No. 10:   The Windrush Scandal 
 
“That this Conference notes the devastating impact of the ‘Windrush 
scandal’, which is a direct consequence of the ‘hostile environment’ 
Theresa May sought to create through her immigration policy when she 
was Home Secretary. 
 
“Conference condemns the instances that have been reported where 
former Commonwealth residents and their children who live in Scotland 
have been denied re-entry to the UK when returning from holiday.   
Conference agrees that every possible support should be given to the 
people affected, that services must not be withdrawn from those fighting 
for their right to remain and that the policies underpinning the ‘hostile 
environment’ must cease immediately. 
 
“Conference also agrees that the UK Government must immediately 
guarantee that anyone coming forward to clarify their status should not 
face deportation or detention. 
 
“Conference instructs the incoming STUC Black Workers’ Committee to 
work with the STUC to lobby the Scottish Government, to ensure that 
devolved services, such as vital healthcare or social assistance, are not 
denied to people affected by the scandal (as has been the case in 
England), and to lobby the Westminster Government to secure swift 
payment of full compensation and for a Parliamentary review into the 
scandal.  A report shall be provided to the 2019 STUC Black Workers’ 
Conference updating delegates accordingly.” 
 
Mover:  Communication Workers’ Union 
Seconder:  Public & Commercial Services Union 



Resolution No. 12 - For All Workers, United 
 

“That this Conference is deeply concerned that some people from 
marginalised groups have to live and work illegally.  
 
“Some marginalised groups have organised collectively within their own 
communities, in order to survive, and the trade union movement should 
offer its support and solidarity.  
 
“Conference recognises the vital role that the media and unions can play 
in highlighting and exposing the harsh realities of those who are driven 
into dangerous and unsafe living and working conditions.  
 
“Amplification and exposure provided by ethical journalism has often 
acted as a catalyst for positive change. One example is the Windrush 
scandal. Unethical journalism, including some reporting of the Grenfell 
tragedy, has often exacerbated the pain felt by the community affected. 
Conference, therefore, agrees to support the NUJ’s efforts to promote its 
ethical code of conduct and champion quality, ethical campaigning 
journalism.  
 
“Conference calls upon the STUC, its Committees and affiliated trade 
unions to adopt a united and cohesive strategy to offer support, 
assistance and solidarity to those who live and work illegally in Scotland. 
This should include but not be limited to: 
 

• the STUC collating existing statistics available on illegal living and 
working in Scotland; 

• the STUC to extract key findings/recommendations from the 
existing reports and literature available; 

• the STUC to present the statistics, and summary of research 
findings as a report to the STUC Executive and make this 
information available to all trade unions, reps/members, and civil 
society; and 

• organise an event/meeting including specialists, NGOs, 
academics, trade union reps, and leaders from existing organising 
groups/campaigners to draft a joint strategy as a starting point to 
inform the STUC approach.” 

 
Mover:  National Union of Journalists 
 
 
 



Resolution No. 13 - International Solidarity for Black Workers 
 
“That this Conference recognises that Black workers are a true global 
majority and we must use every opportunity to state that case. 
Consequently, trade unions cannot underestimate the power of 
international solidarity in supporting the economic rights, the social rights 
and the human rights of all of the world’s people.  
 
“Conference acknowledges our responsibility to continually challenge a 
worrying global trend that dehumanises and disregards refugees, 
migrants and indeed any nationals that are essentially not from western 
‘developed’ countries, nor can we ignore the impact of the ongoing 
global economic crisis on the poorest and the need to make and keep to 
the global commitments that will help Black workers move from 
vulnerability to opportunity. 
 
“Trade unions are central to shaping such a hopeful future, based on 
principles of respect, care and universal responsibility and, recognising 
that this will require cooperation across the world labour movement, 
Conference instructs the STUC Black Workers’ Committee to work with 
the General Council to: 
 

• put greater focus on international solidarity as a means of 
achieving the aims of our own movement in Scotland; 

• look at how we ensure that we respond far more regularly and 
promptly to international events and that we include messages of 
solidarity into any and all of our routine communications; and 

• use our regular fixed calendar and reactive events as opportunities 
to build and grow a mutually supportive international solidarity 
movement.” 

 
Mover:  Prospect 
 
 
Resolution No. 14 - No to Israeli Nation State Law   
 
“That this Conference stands shoulder to shoulder with the Palestinian 
community and proud of the history of support from the STUC and 
Scottish unions for their struggle.  
 
 
 



“Conference notes that 2018 marks the 70th anniversary of the ‘Nakba’, 
the ‘catastrophe’, which saw over 500 villages and cities in Palestine 
destroyed and 750,000 Palestinians driven from their homes and lands. 
Sadly, today the Israeli military occupation of West Bank and the siege 
of Gaza continues to ensure the systematic discrimination of the 
Palestinian people. In addition, those Israeli citizens of Palestinian origin 
continue to face discrimination in their everyday lives. 
 
“Conference condemns the Israeli Government for the recent passing of 
the ‘nation state law’, a policy of apartheid, which defines Israel first and 
foremost as a Jewish state and, in doing so, claims Jerusalem as the 
‘complete and united’ capital of Israel, therefore rejecting it as the 
historic capital of the Palestinian people, and demotes Arabic from its 
status as an official language.  
 
“Conference believes that the nation state law is another step by the 
right wing ultra nationalist Netanyahu Government to delegitimise the 
Palestinian people’s right to self-determination and equality in their 
historic homeland, and is another obstacle to a lasting peace in the 
region.    
 
“Conference, therefore, calls on the STUC Black Workers’ Committee to:  
 

• lobby the Scottish Government to denounce the divisive ‘nation 
state law’; 

• urge member unions, branches and individuals to affiliate to the 

Scottish Palestinian Solidarity Campaign; and 

• encourage the sending of Scottish trade union delegations to 

Palestine.” 

 
Mover:  Associated Society of Locomotive 
   Engineers & Firemen  
 
 
Amended Resolution No. 15 - Fair Work 
 
“That this Conference notes that the Fair Work Convention has nine 
members, none of whom appear to come from the Black and Minority 
Ethnic population.  
 
 



“Conference further notes with concern research conducted by the EIS 
among its Black and Minority Ethnic (BME) members which showed that 
71% of respondents had experienced racism at work, in their capacity as 
a teacher or lecturer, and that many BME staff perceived that they had 
experienced unequal opportunities at work, including unequal access to 
professional learning or to promotion.  
 
“Conference believes that many Black and Minority Ethnic trade 
unionists are disheartened by the lack of positive progress towards a 
fairer society, free of racism, despite decades of plans, frameworks, 
strategies, etc. and that under-representation of Black and Minority 
Ethnic people in positions of power and influence, including within 
government working groups, is a causal factor in the lack of progress.  
 
“Conference believes that BME staff should have as good, if not better, 
access to mentors as other staff, given that the CIPD reports from its 
2017 research that employees from Indian/Pakistani/Bangladeshi and 
mixed-race backgrounds are more likely than white British employees to 
say that having a mentor would help kick-start their career. 
 
“Conference, therefore, calls upon the STUC Black Workers’ Committee 
to: 
 

• call on the STUC General Secretary to raise the issue of ethnic 
diversity within the Convention and to press for a more diverse 
membership therein; and  

• engage with diverse and local communities to lobby the Fair Work 
Convention, to give specific and detailed consideration to the 
issues facing BME workers, including recruitment, retention, 
access to professional learning, and access to mentoring.”  

 
Mover:  Educational Institute of Scotland 
Seconder:  Public & Commercial Services Union 
 
 

Resolution No. 16 - Racism in the Labour Market 
 
“That this Conference notes with concern that racism and discrimination 
in the labour market means that Black workers are more likely to be 
unemployed. Evidence cited in the EHRC research 'How fair is Scotland' 
shows that, despite having the highest levels of educational attainment, 
people from Black communities are twice as likely to be unemployed as 
those from white communities. 



 
“Once in paid work Black workers are more likely to be in temporary, 
insecure and exploitative jobs.  Black workers are more likely to be 
found in lower paying sectors of the economy and at the bottom of pay 
grading structures in those sectors, less likely to be promoted, less likely 
to be interviewed for job vacancies and more likely to be overlooked for 
training. 
 
“Race discrimination continues to play a huge role in how much Black 
workers are paid. Conference is concerned by the persistence of the 
'ethnicity pay gap' and the absence of Government action to close it.  On 
average, race discrimination in the labour market means that Black 
workers are worse off by £1.15 per hour as compared to white workers. 
 
“Whilst Conference welcomes the publication of the Scottish 
Government's race equality strategy 'Addressing Race Inequality', we 
are disappointed that the recommendations do not include a 
commitment requiring employers to publish meaningful data on the 
ethnicity pay gap. 
 
“Conference asks the STUC Black Workers' Committee to lobby the 
Scottish Government to: 
 

• introduce legislation requiring employers to analyse and publish 
ethnicity data on progression, employment type and pay; and 

• work with trade unions to establish targets and develop practical 
action to address race inequality in the workforce.” 

 
Mover:  Union of Shop, Distributive & Allied Workers 
 
Resolution No. 17 - Racism at Work and the Impact on Health and 
Safety 
 
“That this Conference welcomes recent research by the BTUC into the 
reality of racism in the workplace.  Conference has long been aware that 
racism has far from disappeared in workplaces in Scotland and of the 
damaging impact it has on Black workers' physical, emotional and 
psychological well-being.   
 
 
 
 



“Conference notes that, as well as facing racism from managers and 
colleagues, Black workers in public facing roles are exposed to racism 
from customers and service users. Conference further notes the 
combined experience of racism and sexism has more acute impacts for 
Black women, with more than one in two Black women exposed to 
racism at work reporting a negative impact on their mental health. 
 
“Tackling racism is rightly understood as an 'equality issue' but, given the 
damaging impact racism has on the health and safety of Black workers 
and those who work in workplaces where it goes unchecked, it should 
also be understood as a serious health and safety issue.  For example, 
health and safety legislation requires employers to do whatever is 
reasonably practicable to ensure that workers and others are protected 
from anything that may cause harm. 
 
“In view of this, Conference asks the STUC Black Workers' Committee 
to: 
 

• work with affiliates to explore how to frame the issue of racism as a 
health and safety issue, particularly given the risks to mental 
health of those that experience it; 

• encourage affiliates to raise the issue of racism with their 
appropriate H&S Officers/Departments; and 

• press the Scottish Government to monitor the effectiveness of 
existing H&S and equality legislation, take steps to ensure it is 
enforced and hold employers to account where they fail to do so.” 

 
Mover:  Union of Shop, Distributive & Allied Workers 
 

 
Resolution No. 19 - Combatting Discrimination through Systemic 
Change 
  
“That this Conference is appalled with the wealth of research showing 
that BME teachers and other workers with protected characteristics face 
greater barriers and discrimination in gaining promotion and pay 
progression than the generality of workers and that both overt and covert 
instances of racism are a daily reality in workplaces.  
  
“Conference considers that systemic, organisational change is required 
in the education service to challenge these injustices.   
  



“Conference therefore calls on the STUC Black Workers’ Committee to 
work with affiliates to: 
 

• promote mandatory race equality and cultural diversity awareness 
training  across the education service; 

• develop and promote a model policy on religious observance; and 

• create discrimination toolkits to assist workplace representatives in 
identifying and combatting racist activity in the workplace.” 

 
 
Mover:  NASUWT 
 
 
Resolution No. 20 - Diversity and the Curriculum 
  
“That this Conference is appalled that racial discrimination is deep-
rooted, endemic and institutionalised in the education system and is 
blighting the lives and careers of BME teachers and damaging the 
futures of children and young people.   
  
“Conference is concerned that Government strategies for improving 
attainment and achievement of children and young people have focused 
solely on the challenges facing those from our most deprived areas and 
that the experience of pupils, who have a protected characteristic under 
the Equality Act, have been overshadowed by a reliance on poverty as 
the sole factor affecting education participation and attainment. 
  
“Conference notes that the indicators in How Good is Our School? set 
out that the curriculum should provide children and young people with 
well-planned and progressive opportunities to explore diversity and 
multi-faith issues and to challenge racism and religious intolerance, but 
considers much more needs to be undertaken for education on racism 
and diversity to be imbedded effectively in the curriculum. 
  
“Conference therefore calls on the STUC Black Workers’ Committee to: 
 

• promote education on diversity and challenging racism and 
religious intolerance as an essential vehicle to combat 
institutionalised racism; 

• raise awareness about the prevalence of racism and 
Islamophobia, in support of the aims of the Scottish Parliament 
Cross Party Group on Tackling Islamophobia; 



• highlight the need for a national conversation about racism in the 
education system, with all key stakeholders, including 
Government, taking ownership of the agenda; and 

• highlight the over-use of the word ‘equity’ and the under-use of 
‘equality’, ‘racism’ and ‘discrimination’ in Government policy.” 

 
 
Mover:  NASUWT 
 
 
Composite A – Black Workers’ Mental Health (covering resolution 
nos 21 and 22) 
 
 “That this Conference notes that Black people are more likely to be 
diagnosed with mental health problems than their white counterparts. 
Black people are also four times more likely to be sectioned under the 
Mental Health Act, and are more likely to receive medication, rather than 
be offered talking treatments, such as psychotherapy. 
 
“Conference further notes that employers are failing in their duty of care 
towards all staff with mental health issues, and this has a particular 
effect on Black workers. 
 
“Conference recognises that poor levels of mental health among Black 
people are linked to poverty, unemployment and the levels of 
institutional and structural racism prevalent in every corner of society. 
 
“Conference believes that inequalities at work also drive poor mental 
health through discrimination in recruitment, development and promotion 
practices; insecure or precarious work arrangements; the pay gap and 
the compound pay discrimination experienced by Black women at work; 
and bullying and harassment at work. 
 
“Conference believes that everyone deserves appropriate and effective 

treatment and support when struggling with mental health. 

“Conference calls on the STUC Black Workers’ Committee to:  
 

• raise awareness of the significantly higher rate of work related 
mental health problems among Black workers; 

• work with Scottish Union Learning to expand its work on mental 
health awareness, including activities supporting the mental health 
of Black workers;  



 
 

• support affiliates to support Black workers, when they challenge 
work related stress through action against hazards, including 
discrimination, peer support between Black workers, networking 
and organising within their union; 

• support existing trade union campaigns to improve mental health 
provision, training and attitudes in Scotland’s workplaces;  

• lobby NHS Scotland to ensure all healthcare professionals in 
Scotland have training in providing inclusive and culturally 
competent services;  

• signpost and publish guidance for healthcare professionals and 
mental health service providers to help them ensure services are 
inclusive, culturally competent and adequately cater for Black 
people;  

• lobby the Scottish Government to provide dedicated funding for 
mental health services; and 

• encourage councils to set up Minority Ethnic Health Inclusion 
Services like that operated by West Lothian Council.” 

 
Mover:  Community 
Seconder:  UNISON Scotland 
 
Emergency Composite A - Justice for Sheku Bayoh (covering 
Emergency Resolution nos 1 and 2) 
 
“That this Conference expresses deep concern at the death of Sheku 
Bayoh in police custody in Kirkcaldy on 3 May 2015. 
 
“Conference notes the deeply troubling reports which have surrounded 
the circumstances of Sheku Bayoh’s death and expresses its continuing 
sympathy and solidarity for the relatives and friends of Sheku and 
support for their campaign to get to the truth of what happened, and for 
justice, which has been supported by GMB Scotland, Fife Trades Union 
Council and many others. 
 
“Conference further notes the success of the family’s campaign in 
exposing the racism of some of those involved in Sheku’s killing.  
 
“Conference is deeply concerned that the Crown Office has this week 
confirmed that no police officers involved in his death will face charges. 
 



 
“Conference is further appalled that Sheku’s family were forced to wait 
more than two years for the Lord Advocate to make a decision in this 
case, with the Police Investigations Review Commissioner’s report 
having been provided to the Crown Office in 2016. 
 
“Conference, therefore, calls on the STUC Black Workers’ Committee to: 
 

• reaffirm its support for the Justice for  Sheku Bayoh Campaign and 
to encourage affiliates to join the Campaign; 

• support the call for answers and justice by Sheku Bayoh’s family, 
including a Public Inquiry into this case and into institutional racism 
in the police; 

• encourage the STUC to make the call for a Public Inquiry directly 
to the Scottish Government; 

• campaign for increased powers for the Police Investigations and 
Review Commissioner, for greater transparency in its operations 
and for it to be clearly more independent from the police 
perspective; and 

• encourage support for donations to the Justice for Sheku Bayoh 
Campaign from trade unions and anti-racism organisations across 
the UK.”  

 
Mover:  STUC Black Workers’ Committee 
Seconder:  GMB Scotland 



II – Motion Withdrawn 

 
Motion No. 11 - Renaming of Immigration Centres 

 
“That this Conference notes the many injustices of the present 
immigration system highlighted by the recent Windrush scandal and the 
often negative portrayal of immigration in the media, as documented by 
researchers at the Migration Observatory in Oxford in their 2016 Report 
‘Immigration – A Decade of Immigration in the British Press’, and the 
impact that has resulted in public discourse and political debate. 
 
“Conference believes that immigration has an important function in 
society and in our economy.  
 
“Conference supports efforts to foster a more positive message about 
the benefits and contribution of immigrant workers. In the NHS, care, 
catering and farming, for example, immigrants make a valuable 
contribution doing jobs that often can't be easily filled. 
 
“Conference further notes claims, in the aftermath of the Windrush 
scandal, by the UK Government that it has moved away from its policy of 
creating a so-called ‘hostile environment’. 
 
“Conference considers that a renaming of UK immigration centres, such 
as Lunar House in Croydon and Festival Park in Glasgow, after 
prominent Commonwealth or other migrant workers who have made a 
notable contribution to the nation would send a more positive message 
about the importance of immigration, and symbolise a genuine change 
of heart by the UK Government.    
 
“Conference, therefore, calls upon the STUC Black Workers’ Committee 
to write to the Home Secretary in support of this campaign and requests 
that the STUC encourage a future Labour Government to commit to 
starting or continuing a wider process of improving attitudes to 
immigration.” 
 
 
Mover:  GMB Scotland 
  



III – MOTION LOST 

 
Motion No. 18 - Call to Debate: More Inclusive Terminology 
 
“That this Conference notes the differing views that exist around 
inclusive terminology to describe people of colour and further notes the 
different terms in use by groups of workers within affiliates, other labour 
movement organisations and equality groups including Black worker, 
BME worker and BAME worker. 
 
“Conference believes that trade union structures and events should be 
as accessible as possible to everyone who identifies as belonging to any 
group which experiences racism and that the banners under which 
workers come together should be both inclusive and empowering. 
 
“Conference is invited to debate the merits of the current Black Workers’ 
term in use by STUC and resolves to call on the incoming Black 
Workers’ Committee to reflect on the debate at Conference and further 
consider and consult on whether a change of terminology would be more 
inclusive and accessible for more Black, Asian, and minority ethnic, 
including, for example, East European, trade unionists in Scotland.” 
 
 
Mover:  GMB Scotland 
 

 
 


