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RESOLUTIONS CARRIED 
 

Resolution No.1 

Supporting Affiliates Organising Strategies 

 

“That this Conference notes the increased focus within the 

STUC on supporting affiliates organising strategies.  This 

includes promoting skills for organising and organising 

through the Fair Work Framework. The proposed activities 

include: 

 

 continuing the work of its Organising Group and 

Network; 

 holding a bi-annual Organising Conference; 

 developing a programme of events to enhance 

organising skills and workplace strategies; 

 working with affiliates to produce a ‘movement-

sourced’ guide on organising; and 

 holding a training event for organisers to share best 

practice. 

 

“Conference believes that both reflecting the experiences of 

young workers and using the skills of young workers are vital 

to an effective organising strategy. 

 

“Conference supports the STUC Young Workers’ Project in 

providing training for organising for young workers and 

applauds the work of the >Zero campaign. 

 

“Conference calls on the STUC Youth Committee to: 

 

 work with the youth structures of affiliates to promote 

the STUC organising programme to young members; 

 continue to be represented on the STUC Organising 

Group;  

 promote the STUC Organising Network to young 

activists; 
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 organise an event in conjunction with >Zero to 

empower young workers to define what Fair Work 

means for them; 

 support the >Zero campaign in offering opportunities 

for development for young workers; and 

 identify means by which young workers’ voices can 

influence the guide to organising.” 

 

 

 

Resolution No. 2 

Fair Hospitality Campaign 

 

“That this Conference notes that: 

 

 the hospitality sector employs 256,000 workers in 

Scotland or 9.2% of the Scottish workforce;  

 hospitality workers are the lowest paid within the 

Scottish economy with more than 70% paid less than 

the Living Wage;  

 the hospitality industry is the lowest unionised sector of 

the Scottish economy with less than 4% of workers in a 

trade union; and  

 the hospitality sector has one of the most diverse 

workforces in the Scottish economy, with 25% migrant 

workers and 34% under the age of 30.  

 

“Conference agrees that: 

 

 the poverty pay and contractual instability 

experienced by workers within hospitality are as a 

direct consequence of the lack of trade union 

organising within the sector; and 

 in order to improve conditions within the hospitality 

sector, we must rebuild a collective bargaining 

framework which puts workers at the heart of a 

campaign against zero-hours contracts and poverty 

pay.   
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“Conference resolves to support Unite’s Fair Hospitality 

campaign by: 

 

 signposting workers in the industry to our campaign 

website FairHospitality.org; 

 boosting the political profile of the Fair Hospitality 

Charter; and 

 supporting our campaign to put financial pressure on 

employers who refuse to sign-up to our Charter.”   

 

 

 

Resolution No.3 

Casual Employment 

 

“That this Conference recognises that student debt 

continues to rise in all parts of the UK, and that many students 

feel that they have no choice but to work long hours whilst 

studying, in order to cover living costs or fund their studies. 

 

“Conference believes that such young people are 

vulnerable to being exploited by companies and employers 

providing casual employment, using a range of employment 

contracts, including zero-hours contracts, variable hours 

contracts and other sham contracts. 

 

“Conference is increasingly concerned with the rise of 

working arrangements in which the company controls the 

work, the supply of work and the rate of work, but classifies 

the worker as self-employed, thereby denying such basic 

employment rights as sick pay.  Conference calls on the 

Scottish Government to campaign for better employment 

laws to protect casual workers and for an expedited route to 

employment tribunals to expose such sham contracts.  

 

“Conference further calls for a fairer, more enabling 

regulatory environment to support young workers, including 

additional statutory rights, such as a higher minimum wage 

for young people and greater protection against the threat 

of unfair or summary dismissal.” 
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Amended Resolution No. 4 

Short-Hours Contracts and Underemployment 

 

“That this Conference is concerned that underemployment 

is impacting on a growing number of young workers in 

Scotland.  

 

“Although official figures show that the numbers of those in 

employment in Scotland have increased, many of those in 

employment are underemployed. Official figures show 10% 

of the Scottish workforce is underemployed, equating to 

260,000 workers.  

 

“A short-hours contract is where an individual is employed 

on a contract for a small number of hours, for example for 

eight hours or less. Short-hours contracts may suit some 

workers, but most workers want and need longer hours of 

work.  Short-hours contracts are being overused and 

misused by employers.  

 

“Short-hours contracts disproportionately affect young 

workers.  Many young workers work part-time simply 

because contracts with full-time hours are not available.  

Conference believes this is a significant problem, as many 

young workers’ inability to work full-time hours is undermining 

their right to a decent standard of living.  

 

“There are also many young workers on short-hours 

contracts who are regularly working longer hours, but these 

additional hours are not guaranteed and are not being 

reflected in their contracts. 

 

“Conference calls on the STUC Youth Committee to: 

 

 highlight the problem of underemployment amongst 

young  workers;  

 urge employers to give workers the hours they need 

and tackle the growth of short-hours contracts in 

their businesses; 



77th Annual STUC Youth Conference 
Decisions 

6 

 lobby the Scottish Government to promote through 

their procurement policy that employment contracts 

are not short-hours contracts and instead consist of 

enough hours to provide a decent living, while 

protecting workers’ access to part-time contracts, if 

that is what the employee wants;  

 campaign for employers to be under a legal 

obligation to offer workers contracts of employment 

that reflect the hours that they normally work; 

 launch a campaign condemning the UK 

Government’s effort to create an underclass of 

cheap young labour; and 

 combat attempts by the UK Government to increase 

the age of implementation of the National Living 

Wage and abolish the ‘Living Wage’ age cut off.” 

 

 

Composite A  

Apprenticeships (Covering Resolution Nos. 5 & 6) 

 

“That this Conference welcomes the continued expansion of 

the range and number of apprenticeships in Scotland, but 

considers it is a disgrace that the apprenticeship system is 

one of the few viable routes into work for young people, 

unless they want to work in low paid, casual or zero-hours 

contract jobs.  

 

“However, Conference notes with concern the recent 

UNISON research highlighting the risks of poor quality training, 

unfair treatment, discrimination and job substitution.  

 

“The UK Government has pledged to create three million 

apprenticeships by 2020, however, this could see a 

generation of young people forced into cheap labour with 

no real prospect of a permanent, secure job. The increased 

reliance on apprenticeships demonstrates further attacks on 

young workers, expected to do long hours on low pay, in 

insecure jobs. 
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“Conference notes the positive agreement PCS has secured 

for apprentices across the civil service.  In Scotland, modern 

apprentices can be a valuable part of our economy, and 

they are not just about creating a gateway to work.  

Apprenticeships can give skills, purpose and opportunity to 

young people and should be treated as an investment, not 

simply a training programme.  

 

“Conference therefore re-states the call for full workplace 

rights for all apprentices; that apprentices must be paid the 

full rate for the job and offered the chance of a permanent 

post at the end of their apprenticeship; and, most 

importantly, have the right to join and receive the protection 

of a trade union.  

 

“Conference welcomes the discussions with Skills 

Development Scotland about the ways in which the Fair 

Work experience of all apprentices could be enhanced, 

including the intention that trade unions could develop the 

following:  

 

 embedding Fair Work requirements in the design and 

approval of new apprenticeships; 

 measures to ensure apprenticeships are offered to all 

with no discrimination on any grounds; 

 measures to protect apprentices from bullying, 

harassment and victimisation; 

 methods for assessing the Fair Work credentials of 

training providers;  

 guaranteed contact with new apprentices at induction 

or at the start of training, with a view to recruiting 

apprentices into unions; 

 development of a Fair Work learning module for 

inclusion within the apprenticeship framework;  

 guarantee that apprentices have access to full union 

support in addressing workplace issues;  

 arrangements to give apprentices an Effective Voice at 

work, in the union and within the apprenticeship system; 

and  
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 measures to ensure apprentices are retained 

throughout their training and given the best chance of 

progression into permanent employment on a Fair Work 

basis.   

 

“Conference calls on the STUC Youth Committee to:  

 

 work with the General Council and STUC affiliates to 

advance this agenda in the year ahead. 

 

“Conference further calls on the STUC Youth Committee to:  

 

 campaign for permanent jobs and fair conditions;  

 demand that where apprentices are employed, they 

are paid the rate for the job; 

 campaign against the casualisation of apprentices; 

 produce STUC recruitment material on the issues faced 

by apprentices; and   

 co-ordinate a campaign across all sectors against low 

paid, insecure apprentice jobs.” 

 

 

Resolution No.7 

Widening Access for Young People 

 

“That this Conference believes that access to education is a 

right for every child and young person. 

 

“Conference further believes that children and young 

people facing disadvantage in their personal circumstances 

will not achieve their full educational potential unless they 

are directly supported by Government and appropriate 

agencies.  

 

“Conference supports, therefore, the recommendations of 

the Commission on Widening Access.  Conference also 

recognises the Scottish Government’s efforts in Widening 

Access to Higher Education to more students from working 

class communities, and the appointment of a Commissioner 

for Fair Access to Higher Education.   
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“Whilst Conference welcomes the progress being made, 

Conference remains concerned that young people from 

disadvantaged communities are still disproportionally less 

likely to attend university than their peers from more affluent 

areas. Conference is also concerned that some universities 

have very poor records in accepting such students, and BME 

students. 

 

“Conference recognises that further education colleges can 

provide an effective route into universities for such students. 

Conference calls on the Scottish Government and Scottish 

Funding Council to strengthen articulation agreements, and 

to ensure that every Scottish university has articulation 

agreements with local FE colleges. 

  

“Conference also calls on the STUC General Council to 

continue campaigning for better access to further and 

higher education for people from disadvantaged 

backgrounds, including the reversal of funding cuts to the 

college sector.” 

 

 

Resolution No.8 

Job Centre Closures 

 

“That this Conference condemns the announcement by the 

DWP on 26 January that they propose to close a large 

number of offices. We believe that this decision is completely 

unjustified. By March 2018, 78 out of 714 Job Centres are set 

to close, with work and staff transferring to the nearest Job 

Centres and a number of other offices to be downsized and 

co-located. 

 

“Conference is opposed to office closures and supports PCS 

members and claimants in opposing the proposals. If 

allowed to go through, 1000s of skilled staff will likely be lost 

and claimants will have to travel further to access the 

services they so desperately require, many of whom 

represent the most vulnerable in society. Conference 
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congratulates the PCS on its campaign work already carried 

out, especially in Glasgow, where up to 50% of Job Centres 

were to close and already the DWP is under pressure to 

withdraw the plans. We need a campaign led by workers, 

trade unions and claimants, fighting together for a well-

staffed, fair and accessible benefits system. 

 

“Conference calls on the STUC Youth Committee to: 

 

 oppose the DWP Job Centre and office closure plans; 

and 

 support a campaign of opposition to these attacks on 

staff and the public services they provide.” 

 

 

Amended Resolution No.9 

Closure of Department of Work and Pensions (DWP) Sites 

 

“That this Conference notes that on the 26 January, it was 

announced that 130 DWP sites have been earmarked for 

closure. This is part of unprecedented attacks driven by a 

right wing Government, who are ideologically opposed to 

the public sector. 

 

“The DWP’s own statistics show that 12% of 18-25 year-olds 

and 52% of young disabled people are unemployed. 

Furthermore, 18-25 year-olds make up the highest proportion 

of single parent benefit claimants. For those young people, 

additional travel on public transport will be problematic. 

Shutting Job Centres, such as Bridgeton, will force people to 

travel further. In turn, this will increase the chances of 

claimants being late or missing meetings, which could result 

in them being sanctioned. It will also increase the cost of 

travel, which may be the difference between whether they 

eat and heat their home, or not. These are choices people 

should not have to make. 

 

“The introduction of Universal Credit will also increase the 

amount of time that young people are required to spend in 
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‘intensive work related’ activity, much of which will require 

them to attend the Job Centre.  

 

“The DWP has also not taken into consideration local 

concerns raised by our members, who work with young 

people every day in Job Centres. For example, some young 

people in Glasgow will not be able to travel to Job Centres in 

neighbouring areas without fear of reprisals from rival gangs. 

These are real concerns for real young people today and the 

DWP is not listening.  

 

“Conference also notes the closure threat to 18 Scottish 

HMRC offices, including major centres in Dundee, 

Cumbernauld and East Kilbride, with a loss of over 2,000 jobs.  

This would impact local economies and undermine 

confidence in the tax system. 

 

 “Therefore, Conference calls on the STUC Youth Committee 

and STUC General Council to: 

 

 stand shoulder to shoulder with PCS in its campaign to 

stop Job Centre closures; 

 support PCS in its campaign to stop HMRC closures;  

 support the PCS political campaigns by lobbying MPs 

and MSPs; and 

 produce literature highlighting the importance of 

access to public services, and the need for secure, 

reasonably paid public sector jobs in our communities.” 
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Amended Resolution No. 10 

Condemnation of DWP Work Capability Assessment 

 

“That this Conference condemns the current Work Capability 

Assessment programme as employed by the DWP, and 

 

 believes that the ESA Work Capability Assessments 

(WCA)  have been criticised by numerous charities, 

welfare rights organisations and elected officials; 

 notes the Citizens Advice Bureau paper ‘Not Fit for 

Purpose’, which documents in grave details the 

damning accounts of health professionals regarding 

WCA;  

 notes the paper outlines that WCA lead to 

unreasonable targets, poor quality assessments, and 

predetermined decisions being made against the 

claimant; and 

 believes that from the initial WCA, 60% are found not fit 

for work, and those who accept their mandatory 

reconsideration (14%), only 10% of these decisions are 

revised. 

 

“Conference proclaims and believes that: 

 

 it is incredulous that out of these revisions, 99% of    

claimants are found not fit for work; 

 the WCA is a degrading, stressful and deliberately 

arduous process, designed intrinsically to limit the 

amount of welfare claimants, despite their right to do 

so; 

 the only alternative open for young people is a job 

market that prominently consists of low paying jobs or 

jobs with unreasonable hours; and 

 because of this, some workplaces are unwilling or  

unable to make adjustments to allow for disabilities -

visible or hidden - and do not account for mental 

health issues, disproportionately suffered by young 

people in insecure work. 
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“Conference also believes that it is important that claimants 

and claimant representative groups work closely with PCS, 

the union of the workers who have to deliver these benefits, 

to maximise the campaign to overthrow the Work Capability 

Assessment regime. 

 

“Conference calls for the severest condemnation of these 

assessments, believes that these assessments are not fit for 

purpose and also calls for a radical overhaul towards a 

social security system with respect and dignity at its core.” 

 

 

Amended Resolution No.11 

Brexit and Young People 

 

“That this Conference expresses serious concerns over the 

future impact on young people’s opportunities if a ‘hard’ 

Brexit is delivered, following negotiations. 

 

“Conference further believes that there will be negative 

consequences on all sectors of Scottish education, and in 

particular on higher education, if this scenario is realised. 

Scottish universities are likely to suffer by losing EU and 

overseas staff, EU students, research funding and 

collaboration with EU universities.  Conference believes that 

a ‘hard’ Brexit may lead to the higher education sector 

becoming less diverse, less international, less active and 

more insular – in short, our universities are likely to become 

less universal. 

 

“Conference, therefore, resolves to work with the Scottish 

Government, and other relevant bodies, to seek to mitigate 

against the potential detrimental effects on Scottish 

education from the UK’s withdrawal from the European 

Union. 

 



77th Annual STUC Youth Conference 
Decisions 

14 

“Conference also calls on the Youth Committee to support 

the STUC General Council to campaign for a guaranteed 

right of EU nationals to remain in Scotland following the UK 

withdrawal, including those who are in public services and 

universities, and to campaign for young people to retain the 

right of movement within the EU post-Brexit, so that they may 

enjoy the opportunities of education, employment, and work 

across the EU.” 

 

 

Resolution No.12 

Condemnation of UK Government Decision to Close Lord 

Dubs Scheme  

 

“That this Conference deplores the decision of the UK 

Government and the Minister for Immigration, Robert 

Goodwill MP, to close the ‘Dubs Scheme’; clarifies that the 

‘Dubs Scheme’ was an amendment proposed by Lord Dubs 

to the Immigration Act (2016), which compelled the UK 

Government to welcome and resettle 3,000 

unaccompanied child refugees, and 

 

 is angered that the UK Government has reneged on its 

agreement, having only accepted 300 of the estimated 

90,000 unaccompanied child refugees across Europe; 

 believes that this shows a callous, vacuous and moral 

disregard for some of the world's most vulnerable 

children; 

 further believes that, in what it considers to be one of 

the greatest humanitarian crises throughout Europe, it is 

shameful for the UK Government to close the ‘Dubs 

Scheme’;  

 considers that Scotland has already accepted more 

than its population share of Syrian refugees and stands 

ready to do more; and 

 reiterates that the UK Government has shown a clear 

lack of empathy and moral duty with its decision to 

close the ‘Dubs Scheme’. 
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“Conference, therefore, urges an immediate rethink by the 

UK Government.” 

 

 

Resolution No.13 

Free and Safe Abortion Provision 

 

“That this Conference notes that under the Scotland Act, 

provision of abortion will become a devolved matter for the 

Scottish Parliament. 

 

“Conference believes that free and safe access to abortion 

is a human right, and that it is up to the individual to decide 

what to do with their own body. 

 

“Conference also notes, that women in the Republic of 

Ireland, Northern Ireland, and the Isle of Man are denied a 

right to an abortion.  

 

“Conference calls on the Scottish Government to continue 

the right to free, safe and legal abortion services in Scotland, 

and to commit to extend that to include women who travel 

to Scotland from countries where abortion is prohibited.” 

 

 

Resolution No.14 

Supporting Young Parents and Carers 

 

“That this Conference believes that the pressures young 

parents and carers experience balancing their work life and 

caring responsibilities need to be addressed.  

 

“The recent TUC Report ‘Living for the Weekend?’ showed 

more than a quarter of young workers are responsible for a 

dependent child.  

 

“Conference is concerned that young mothers are more 

likely to experience discrimination in the workplace related 

to their pregnancy or childcare. 
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“A recent survey by USDAW found that young workers, aged 

16-24, were least likely to know of their legal right to request 

flexible working, which could relieve the pressures of the 

balancing act young parents and carers face.  

 

“Conference calls on the STUC Youth Committee to: 

 

 give a voice to young parents and carers so that their 

experience informs our work to win them a better deal 

at work and in society;  

 ensure campaigning, political and bargaining agendas 

reflect the distinct concerns of young parents and 

carers; and 

 continue to promote the value of separate young 

workers’ structures in encouraging young workers’ 

involvement in the trade union movement.” 

 

 

Resolution No.15 

Young People and Disabilities 

 

“That this Conference recognises there is a need for unions 

to do more to encourage young members with disabilities to 

get involved in its activities. Scotland has significant numbers 

of young people with disabilities in a wide range of formats  

 

“For instance, most unions have generalised recruitment 

materials to young members and also disabled members 

and networks for both and many disabled networks focus 

more on the other protected characteristics of the Equalities 

Act, such as sexual orientation and race. No such support is 

available to young disabled members to network and 

campaign on their own specific issues.                                                                                       

 

“Conference calls on the STUC Youth Committee to: 
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 investigate setting up a networking group either 

through face to face meetings or social media for 

young disabled members to discuss their issues, meet 

others in the same position to reduce feelings of 

isolation and ensure these issues are fed through the 

trade union movement appropriately; 

 investigate the barriers to young people with disabilities 

in joining unions and work in partnership with the STUC 

Disabled Workers’ Committee to address this; and 

 work with affiliates on producing specific recruitment 

materials for young members with disabilities, informing 

them of what the union is doing for them and how they 

can get involved.” 

 

 

Resolution No.16 

Protections Against Discriminatory Treatment – ‘Protected 

Characteristics’ 

 

“That this Conference notes that the Equality Act provides 

protections against discriminatory treatment based on the 

concept of  'Protected Characteristics’. 

 

“Currently, workers with a terminal illness are not classified as 

having a ‘Protected Characteristic’ and, therefore, have 

very limited legal protection against employers dismissing 

them due to illness. 

 

“Conference notes that employers are, therefore, free to 

dismiss terminally ill workers once they have made 

'reasonable adjustments' to the employee's job to assist with 

the illness.  Conference agrees that the last thing a terminally 

ill worker would need is distress at the same time as facing up 

to a terminal illness, and having to fight for the right to 

continue working and not to face the indignity of being 

sacked. 
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“In addition, Conference notes that the loss of death in 

service benefits to terminally ill workers, sacked before death, 

is further distress at a time when security for a family for the 

future should be protected. 

 

“Therefore, Conference agrees to support the TUC's 'Dying to 

Work’ Campaign, currently being developed in the Midlands 

to: 

 

 get terminally ill workers covered by Protective Rights at 

work in line with those covered by Pregnancy/Maternity 

rights; 

 protect death in service benefits; and 

 allow workers with terminal illness the right to die in 

dignity. 

 

“Conference also notes that not only does terminal illnesses 

impact on those suffering, but also those living with the 

person who may be taking on additional caring 

responsibilities and emotional impacts.  

 

“We call on the STUC Youth Committee to: 

 

 raise awareness with young carers of their rights within 

the workplace, such as flexible working, and ensure 

these are followed through;  

 work with support organisations to raise awareness that 

the help is out there and they get the support they 

need during such a difficult time; and 

 support the ‘Dying to Work’ Campaign.” 
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Amended Resolution No.18 

Suicide Amongst Young Men 

 

“That this Conference notes with concern recent figures 

published by The National Records of Scotland that reports 

672 suicides were registered in Scotland in 2015 (476 males 

and 196 females). This compares to 696 (497 males and 199 

females) registered in 2014. 

 

“In 2015, the suicide rate for males was more than two-and-

a-half times that for females and in 2011-2015, the suicide 

rate was three times higher in the most deprived tenth of the 

population (decile) compared to the least deprived (decile) 

(22.1 deaths per 100,000 population compared to 7.3). 

 

“The group with the highest suicide rate per 100,000 for all 

persons is those aged 35-44.  Also the same male age group 

had the highest suicide rate (amongst males) per 100,000 in 

2015.   Over 50% of all male groups (476) who committed 

suicide in 2015 were aged up to 44. 

 

“Therefore, Conference calls on the STUC Youth Committee 

to set up a campaign which will offer help and support to 

young men where required, including: 

 

 end the postcode lottery for, and address issues of 

unacceptable waiting times for access to Child and 

Adolescent Mental Health Services, ensuring young 

people have access to mental health support at the 

earliest opportunity; 

 identify and promote organisations, such as Choose 

Life, that can help young men share their feelings in a 

safe environment where they can feel comfortable;  

 end the idea that young men just need to ‘man up’; 

and 

 work with any relevant external bodies and other 

departments within the STUC.” 
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Emergency Resolution No.1 

Justice for Grenfell Tower 

 

 “That this Conference sends its heartfelt condolences to the 

families of  those who died in the Grenfell Tower  fire, to those 

who were injured and those who lost their homes. 

This Conference pays tribute to the response from the 

emergency services, medical staff, local authority housing 

staff and the community members who ensured those 

affected were supported when they were most in need. 

 

“Conference notes that this disaster was no accident but 

was a result of political decisions that prioritised cuts to public 

services over the safety of social housing tenants. 

Conference supports all legal action that seeks to hold those 

responsible for this unnecessary loss of life to be brought to 

justice, including a public inquiry and criminal investigation. 

 

“Conference notes that this tragedy highlights the 

importance of Health and Safety standards. No sprinklers 

were fitted in the tower block, fire alarms didn’t go off and 

cheap cladding used in renovation of the building’s exterior 

exacerbated the impact of the fire.  It is important that as 

trade unionists we use our positions and resources to ensure 

that local authorities and employers make workplaces and 

homes safe.  

  

“Conference recognises the pressure austerity has put on our 

public services and on the workers who are there to help us 

all in an emergency, and would like to extend our sincere 

gratitude to the work they do. It is clear that the responsibility 

for this disaster lies in the hands of the political decision 

makers, not individual tenants or public sector workers in the 

local authority.   
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“Conference believes that the Grenfell Tower fire is the sharp 

end of a broader housing crisis that puts profit before people 

and disproportionately affects young people, women and 

ethnic minorities. Home ownership is impossible for many, 

and with a drastic shortage of properly funded social 

housing there is an increasing number of people in our 

society living in unaffordable, insecure and substandard 

accommodation.  Conference supports the work of Shelter 

and the Living Rent Campaign in Scotland, and many other 

organisations across the UK, who organise to defend the 

rights of tenants and campaign for better housing for all.” 

 

 

Emergency Resolution No.2 

Bullying and Harassment Support 

 

“That this Conference notes the recent publication of figures 

from Childline with a rapid increase on reports of bullying 

incidents within Scottish schools and in particular race 

related incidents following recent terrorist incidents within the 

UK and across Europe. 

 

“Conference welcomes the ongoing work by UNISON to 

address the issue through their campaign and also the work 

of the Unions into Schools programme which delivered 

several sessions around the issue in schools in Glasgow and 

South Lanarkshire since Conference 2016, although a 

specific focus was on disability issues. 

 

“Conference calls on the STUC Youth Committee to continue 

to: 

 

 support the work of UNISON and other affiliates on 

addressing this issue; and 

 develop Unions into Schools content on this issue to 

include more on policies, available supports and more 

detailed case studies from both a school and 

workplace perspective on the different protected 

characteristics of the Equality Act 2010 and other 

relevant legislation.” 
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Emergency Resolution No.3 

Condemnation of Turkey’s Expected Invasion of Rojava/Syria 

 

“That this Conference notes the report from ANF News that 

has recently been published in regards to Turkey’s expected 

invasion of Afrin Canton and Shehba region in 

Rojava/Northern Syria. 

 

“This Conference notes the bravery of SDF fighters fighting 

Daesh/ISIS including YPG and YPJ who currently have 

encircled the city of Raqqa and soon to be liberated. 

 

“Conference expresses serious concern over the plans of an 

invasion operation on the Cantons of Rojava and the 

negotiations that have taken place with the Assad regime 

through Iran and Russia. 

 

“Conference believes that Turkey is planning to include Afrin 

in the ‘no conflict zones’ in the Astana talks to be held in July 

with Turkey, Iran and Russia as guarantors and they will refer 

to the UN Security Council Resolution No. 2254 and will try to 

alleviate international pressure. 

 

“Conference also notes Afrin has a population of 1.5 million: 

200,000 of whom are refugees.  The attack on Afrin will be 

catastrophic and create further instability and war that will 

cause people to migrate elsewhere and an aim to void the 

Raqqa operation. 

 

“Conference calls on the STUC Youth Committee and 

General Council to campaign on this issue by writing to the 

UK and Scottish Parliament to oppose this invasion and to 

work with relevant organisations to build support for the 

autonomy of Rojava.” 

 

#TurkeyHandsoffAfrin
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Emergency Resolution No.4 

Justice for Grenfell 

 

“That this Conference sends its support and solidarity to the 

families affected by the Grenfell Tower fire.  Conference 

notes that this horror could have been prevented and that 

the deaths of so many are a direct result of putting greed 

and profit before the right of a safe and secure home.  

Conference believes that everyone must rally around the 

survivors and amplify their calls for clarity for all those who 

have lost their lives and continue to demand justice. 

 

“Residents of the Tower have time and time again fought for 

their voice to be heard regarding the serious safety concerns 

of the Tower: their voice was deliberately silenced and all 

attempts to organise were faced with threats.  Conference 

believes that it is incumbent upon the STUC Youth 

Conference to act as if this was an industrial incident, where 

safety concerns were routinely ignored leading to a loss of 

lives. 

 

“This Conference believes that the deplorable response from 

the UK Government highlights a clear class divide for tenants 

within social housing. 

 

“This Conference demands that: 

 

 those who are responsible for the renovation works are 

brought to justice; 

 survivors are housed immediately in suitable permanent 

accommodation in a neighbourhood of their choosing; 

 support and counselling is provided immediately to 

survivors, their families and the emergency service 

workers; and 
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 more support to tenants of all tenures be organised, 

united and capable of mass direct action and that the 

STUC Youth Committee supports and encourages all 

trade unionists to actively engage with tenants’ unions, 

such as a Living Rent, so that they can fight for the 

same protection, terms and conditions, as a trade 

union does in their workplace.” 
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REMITTED MOTION 
 

 

Motion No.17 

Devo-Max/Home Rule Option 

 

“That this Conference notes that there is a General Election 

called for 8 June 2017. 

 

“Conference also notes that the SNP have called for a 

second Independence Referendum. 

 

“Conference recognises the strong possibility that in the term 

of the next UK Parliament, there will be a second 

Referendum on Scottish Independence.  

 

“Conference also believes that there should be a third 

option on the ballot paper in the event of a second 

Referendum, to include a Devo-Max/Home Rule option, 

which would include devolution of industrial relations 

legislation.  

 

“Conference calls on the UK and Scottish Governments to 

ensure that a third option is this time included on the ballot 

paper, in the event of a second Referendum on the status of 

Scotland and the UK, and that the result is decided by 

transferable vote.” 

 

 


