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RESOLUTIONS CARRIED 
 

 

Composite A (covering Resolution Nos. 1 and 16) 

Housing 

 

“That this Conference notes that there continues to be a 

crisis in the supply of affordable housing in Scotland and that 

young people are often most seriously affected. 

 

“Conference further notes that the shortfall of publicly 

owned rental property is a key factor in driving up process in 

the private rented sector and that in many areas in Scotland, 

young people are priced out of the market.  There are even 

some cases where people with young children are spending 

half of their monthly income on rent alone. 

 

“Conference notes the findings of the report ‘Housing 

Generation Rent’ that those on low-income households, 

especially those reliant on social security benefits, are 

particularly vulnerable and are unlikely to be able to meet 

their full housing costs, with some resorting to using food 

banks, living in fuel poverty and/or using payday loan 

companies to avoid rent arrears. Insecurity offered through 

short assured tenancies is also a significant problem. 

 

“Conference is particularly concerned that in some areas of 

Scotland, the market creates a situation in which landlords 

can increase rents beyond what is reasonable. 

 

“Conference believes that the fight for affordable homes for 

young people should be taken forward in the context of 

campaigns for fair pay, and end to wage discrimination and 

for equal access to decent levels of social security. 

 

“Conference calls on the STUC Youth Committee to: 

 

 consistently assert the principle that decent, affordable 

housing is a right not a privilege; 
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 highlight the plight of young people affected by poor 

housing, low pay and/or an unfair social security 

system; 

  

 campaign for an increase in the construction of houses 

in the social sector, including significant investment in 

housing; 

 

 continue to make the link between the housing crisis 

and the importance of quality construction 

apprenticeships for young men and women;                                                                          

 

 work with organisations, such as the Living Rent 

Campaign, to promote an effective policy of rent 

capping in the private sector; and 

 

 campaign using tools, such as protesting outside letting 

agencies, contacting MPs and MSPs and using social 

media to raise awareness of this issue and specifically 

to secure support for effective regulation of the rented 

sector in terms of quality and cost.”  

 

 

Composite B (covering Resolution Nos.  2, 10, and 19) 

Young Workers and Pay 

 

“That this Conference notes that the Conservative 

Government chose to exclude workers under the age of 25 

from the increased minimum Living Wage.  Since the 

recession peak in 2009, the wages of young workers have 

fallen by 25%, with young workers under 25 now being paid 

on average 42% less than older workers. 

 

“Conference believes that this is age discrimination. The 

Human Rights Commission also welcomed the proposals to 

abolish the differentials based on age.  Every worker should 

be paid at the same rate, at the very least the real Living 

Wage of £8.25 per hour, as well as have decent guaranteed 

hours each week. Paying young workers less will allow 



76th Annual STUC Youth Conference 
Decisions 

4 

companies to create a race to the bottom – employing 

young people and using their age as an excuse to pay them 

less.  Young workers will be consigned to pay rates which 

allow them to do no more than survive. 

 

“Conference further notes that since George Osborne’s so-

called ‘National Living Wage’ was introduced, companies 

have cut perks and pay rates in jobs.   

 

“Over recent years, trade unions have successfully 

negotiated the removal of youth rates from many 

agreements in Scotland, ensuring that young workers are 

paid the full rate for the job.  Through this negotiating and 

campaigning work, trade unions have successfully tackled 

age discrimination in the Scottish workplace. 

  

“Conference calls upon the UK Government to raise the 

National Living Wage to £8.25 immediately and commit to 

progressing to a £10.00 Minimum Wage. 

 

“Conference also calls upon the Scottish Government to 

take all action within its power, to ensure that all members of 

staff working in the public and private sector, including 

apprenticeships, are paid at the very least the Living Wage. 

The Scottish Government should also press the UK 

Government to ensure age disparity comes to an end. 

 

“Conference calls on the STUC Youth Committee to:  

 

 campaign for equal pay for young workers across 

Scotland, making the case that young people should 

not be discriminated against through lower youth rates; 

 

 encourage member unions to negotiate with 

employers and campaign for all workers in their 

agreements to be paid at least the full National Living 

Wage regardless of age; 

 

 continue to campaign for the real Living Wage for all 

workers, including young workers; 
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 produce STUC literature and research on the issues of 

low pay of young people that can be used to support 

intra-union campaigns; 

 

 agree to combat any further attempts by the 

Government to introduce age differentials to legal 

minimum rates of pay; 

 

 continue to support the Better than Zero Campaign to 

fight against the Government’s efforts to create an 

underclass of cheap young labour and to call for the 

age cut off for the National Living Wage to be 

abolished; and 

 

 campaign for a Living Wage of £10.00 per hour for all.” 

 

 

Composite  C  (covering Resolution Nos. 3 & 17) 

Mental Health Wellbeing and Young People 

 

“That this Conference recognises that young people are the 

future of our country and that the provision of quality mental 

health care and interventions are vital in changing societal 

attitudes toward mental illness and helping young people 

fully participate in the workplace and society. 

 

“Conference is deeply concerned at the rising trend in 

recorded mental ill health amongst young people, and is not 

surprised that this coincides with a plague of insecure 

employment, increasing personal indebtedness, chronic 

housing shortages and cuts in support services.  

 

“Conference acknowledges that waiting times for mental 

health treatment are reducing for children and adolescents.  

However, although reducing, nearly a quarter of young 

people with mental illness are not seen within the 18 week 

waiting time target.   
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“Furthermore, Conference is concerned that accessing Child 

and Adolescent Mental Health Services (CAMHS) is a 

postcode lottery.  Young people in Greater Glasgow and 

Clyde Health Board have a significantly greater chance of 

being seen in 18 weeks (100%) than young people in Forth 

Valley (33.8%). 

 

“Mental ill-health, including eating disorders, can have a 

devastating impact on life opportunities for young people in 

work and at home, and more needs to be done to prevent 

mental ill-health, provide effective health interventions and 

challenge the stigma of young people with mental illness. 

 

“Conference, therefore, agrees to make mental wellbeing of 

young workers a priority issue, and to commence discussions 

with organisations, such as See Me, SAMH and the 

Samaritans, about the practicalities of campaigning on this 

issue. 

 

“Conference calls on the STUC Youth Committee to: 

 

 lobby the Scottish Government to ensure access to 

CAMHS is consistent across the country; 

 

 work with See Me to tackle mental health stigma; 

 

 support the Scottish Youth Parliament’s ‘Speak Your 

Mind’ campaign; and 

 

 develop materials on workplace mental health for 

inclusion in the Unions into Schools pack and for 

dissemination to affiliated trade unions.” 

 

 

Resolution No. 4 

Cuts to Learning Support Auxiliaries in Scottish Schools 

 

“That this Conference notes with great concern the 

reduction in classroom assistants for pupils with additional 

support needs in Scottish schools.  
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“Conference further notes figures obtained by UNISON’s 

Disabled Members’ Committee via a Freedom of Information 

request revealed that additional support needs’ auxiliaries 

throughout the country have dropped by 8.38%, although 

this figure varies considerably throughout the country, with 3 

councils completely removing this support, and others seeing 

reductions in support by as much as 90%. A small number of 

councils, however, saw an increase. At the same time, the 

number of pupils in Scottish schools with additional support 

needs increased by 132.8%. 

 

“Those with additional support needs also attain significantly 

lower qualifications. In 2013-2014, only 63.3% of those with 

additional needs managed to attain a qualification at SCQF 

level 5 and 32.3% attained a qualification at SCQF level 6 

compared to 89.3% and 64.8% respectively for those without 

additional needs. The difference in attainment rates also 

meant that only 86.2% of school leavers with additional 

needs left school with a ‘positive destination’, compared to 

93.7% of those with no additional support needs. The 

reduction in learning support will further widen the gaps if not 

addressed.  

 

“Conference calls on the STUC Youth Committee to: 

 

 work in partnership with unions representing Special 

Educational Needs (SEN) auxiliaries to ensure no further 

reduction in support assistants for pupils with additional 

support needs, and to increase the number of assistants 

to support the increasing number of pupils with such 

needs; 

 

 work with the Scottish Government’s education 

department and education unions to increase the 

support on offer to those with additional needs, to 

increase attainment rates to equal those without 

additional support needs; and  
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 increase opportunities for school leavers with additional 

support needs, to ensure more people in this group 

leave school to go onto positive destinations.”  

 

 

Resolution No. 5 

Combating Bullying and Harassment in the Workplace 

 

“That this Conference notes with great concern the high 

number of young people experiencing bullying and 

harassment at work. In a recent survey conducted by 

UNISON's Scottish Young Members’ Committee, 75.2% of its 

young members experienced bullying and harassment in 

various ways, most commonly not having their views on issues 

listened to, and receiving verbal abuse in front of others. 

Furthermore 7.1% of its young members have even 

experienced violence within the workplace.  

 

“The survey also highlighted that over 50% of cases are going 

unreported, with the majority of these due to members not 

understanding the definition of bullying and harassment. Of 

the cases that went reported, only 4.6% of the individuals 

received any support. This further resulted in a number of our 

young members experiencing mental health problems, such 

as anxiety, stress and depression, with some members having 

to take as much as 8 months long term sick leave and some 

even considering suicide. 

 

“This snapshot of one sector is symptomatic of more 

fundamental problems, when it comes to the treatment of 

young people in employment generally. It is necessary to 

highlight what many young people face as they begin 

employment and how their perceived naivety and 

inexperience can disadvantage them and their perceptions 

of employment into later life. 

 

“Conference calls on the STUC Youth Committee to: 

 

 support the ‘Gonnae No Dae That’ campaign and 

share its findings amongst affiliates; 
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 incorporate the findings into the work being carried out 

by the 'Unions into Schools' initiative, which will arm 

young people with the knowledge they need before 

they enter the job market; and 

 

 urge affiliates to review the relevant policies and work 

with employers to raise awareness of this issue, 

particularly on understanding what constitutes bullying 

and harassment, to ensure that, when incidents are 

reported, members receive the support they need.” 

 

 

Resolution No. 6 

Scottish Solidarity with Kurdistan 

 

“That this Conference notes the establishment of the Scottish 

Solidarity with Kurdistan campaign in whose aim it is to 

increase awareness of the plight faced by Kurds in Turkey, 

Syria and surrounding nations. The Kurds have been at the 

forefront of the struggle against the barbaric Daesh/ISIS and 

have implemented centres of secular, democratic and 

gender inclusive administrations in areas which they control. 

They face continual aggression from the Turkish state under 

Erdogan’s increasingly totalitarian administration, which 

ended peace talks between the Turkish Government and 

the Kurdistan Workers’ Party (PKK).  

 

“Conference also condemns the continued incarceration of 

the Kurdish leader, Abdullah Ocalan, and joins other 

progressive organisations in calling for his release and a 

resumption of peace negotiations. In the meantime, 

Conference resolves to: 

 

 support the recent establishment and consolidation of 

the Scottish Solidarity with Kurdistan campaign, 

materially and financially where possible; 
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 work alongside the STUC General Council in 

encouraging links with trade unions, women’s groups 

and particularly youth groups in Turkey and Kurdistan; 

and 

 

 work with the Freedom for Ocalan campaign to 

support the release of Abdullah Ocalan from prison, 

whose role will be crucial in achieving a peaceful and 

democratic solution for the Kurdish Question.”  

 

 

Resolution No.7 

Recruiting Young Workers 

 

“That this Conference recognises that there are not enough 

young workers getting involved in the Scottish Trade Union 

Movement. 

 

“Conference believes that member unions have not been 

proactive enough in the recruitment and organising of this 

crucial sector of the workforce. 

 

“Now, more than ever, young workers are losing their rights 

and seeing an increase in unfairness in the workplace.  With 

the so-called National Living Wage not applying to under 

25s, and unfair dismissal rules not kicking in until two years’ 

service, young workers in Scotland are in need of their trade 

unions. 

 

“Conference calls for the STUC Youth Committee, in full 

consultation with its young activists, to create an outward 

looking campaign focussed on engaging with, organising 

and recruiting young workers across Scotland.  

 

“This will not only solidify the future of our Trade Union 

Movement for years to come, but crucially ensure that 

member unions are representing these vulnerable workers in 

our communities.” 
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Resolution No. 8 

The Immediate Repeal of the ‘Offensive Behaviour at Football 

and Threatening Communications’ Act (2012) 

 

“That this Conference calls for the immediate repeal of the 

draconian ‘Offensive Behaviour at Football and Threatening 

Communications’ Act (2012) and imminently calls for the 

parity of treatment for football supporters with every other 

member of the populace. Conference notes this disparity of 

treatment, given the heavy handed surveillance prominent, 

and intimidation culture embodied by Police Scotland, in 

their justification and enforcement of this Act. This does not 

apply to any other sporting populace throughout Scotland. 

 

“Conference believes that this legislation is a rushed, ill-

conceived and illogical piece of statute, which only serves 

as an unwarranted attack on the freedom of movement 

and expression of football fans. These measures treat 

otherwise law abiding football fans as presumed criminals 

and de facto marks them out as second-class citizens, whilst 

disproportionally targeting a mostly working-class support 

base. 

 

“Whilst Conference accedes that sectarianism has no place 

in society, not just in football, we argue that this legislation 

does very little to combat that scourge, far less than what 

existing statute and already successful community 

integration programmes were achieving. 

 

“Conference hereby resolves to support equality amongst all 

sports fans and consequently calls for: 

 

 the creation of a coalition of football fans, trade union 

groups and interested parties in the call for the repeal 

of the Act; 

 

 the Youth Committee to constructively work with 

activist groups, such as 'Fans Against Criminalisation' 
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and 'Heavy Hands Empty Stands' to collectivise the 

views and repercussions of the Act; and 

 

 the STUC Youth Committee to lobby the Scottish 

Government into the immediate repeal of the 

‘Offensive Behaviour at Football and Threatening 

Communications’ Act (2012).” 

 

 

Resolution No. 9 

STUC Youth Conference Support for 'Unite Nights' 

 

“That this Conference recommends that support be granted 

to the Unite Youth Committee initiative of an ethically-run, 

grass roots, series of promotional events, named ‘Unite 

Nights’. These events would be used to promote the creative 

industries; the benefits that union membership can offer 

workers within the creative industries; and how trade 

unionism can promote fair work and conditions for 

precarious workers within this exploitative industry. 

 

“The Glasgow Unsigned Music scene is one of the most 

populated and exploited in the UK. As a result, bands are 

used by ‘promoters’ where they ‘pay to play’ or that they 

are required to pay a proportion of their ticket sales for the 

use of the venue, who already make swathes of profit from 

their bar sales. There is also a requirement that the band sell 

‘x’ number of tickets, less they be considered ‘not profitable 

enough’ to put on again - a practice akin to ‘blacklisting’, 

suffered by union members in other workforces. Music is a 

craft that requires training, practise and ability, similar to that 

of a trade. 

 

“Conference states its support of the creative industries, by 

using our abilities in negotiation to organise the above 

events, but at no cost to the workers themselves, paying 

them a fair wage for a night’s work, showing them that an 

alternative is possible. 'Unite Nights' pledges to pay all artistes 

the Musicians’ Union recommended rate of £150 per show. 
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“Conference pledges to: 

 

 support, by attendance or financial contribution, this 

‘grass roots’ campaign which provides attendees the 

ability to see Unite supporting people earn a fair wage; 

 

 promote trade unionism, and benefits of joining a trade 

union, to this new and unorganised audience; 

 

 agree that providing free and low-fee social events 

fosters a collective and energising approach to trade 

union recruitment; and 

 

 display, through every organisation’s social media 

platforms, the event itself and how to become 

involved.” 

 

 

Resolution No. 11 

Organisation in the Hospitality and Service Sector 

 

“That this Conference notes that the hospitality and service 

sector accounts for a huge proportion of employment in 

Scotland and the UK, and is so far largely unorganised, 

leading to companies dictating terms, conditions and wages 

to workers. Many of these companies keep their workers 

misinformed regarding their rights and entitlements; their rest 

periods; sickness pay; and holiday pay. 

 

“Conference reaffirms its belief that this only orchestrates a 

'race to the bottom' mentality, with companies, such as G1 

and Sports Direct, undercutting the bare minimum wage 

given to their workers. 

 

“Workers within this sector of industry are offered very little 

support, supervision or increased increments in pay, 

consequently trapping the workers within the zero hours 

mentality of low-wage, low-hours and low-job satisfaction. 
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“Conference also pledges to hold to account companies 

that refuse to give their staff access to trade union 

membership, such as the JD Wetherspoon Group. Not only is 

this illegal, it goes further unchallenged by staff, because of 

the precarious and insecure nature of their employment. 

 

“Conference summarises by promising to: 

 

 accept the challenge of organising within the 

hospitality and service sector, targeting and expanding 

membership within these sectors of industry; 

 

 hold to account unscrupulous employers who regularly 

misinform and mislead their staff regarding their 

employment rights and access to a trade union; and 

 

 fully support the STUC ‘Better than Zero’ Campaign, 

which seeks to organise and support the staff and 

workers within this sector, who find themselves subject 

to the mass discrimination outlined above.” 

 

 

Resolution No. 12 

Support for Construction Apprenticeships 

 

“That this Conference recognises that the UK Government is 

developing a new Apprenticeship Levy for all industries to 

support the recruitment of apprentices throughout various 

sectors. 

  

“Conference understands that the construction and 

engineering sectors currently support high-quality skilled and 

sustainable employment for young people across Scotland 

and supports the continuation of a strong levy system to 

support apprentice training.  

 

“Conference agrees that the Scottish Government, as a 

major client, must use levers of power over procurement 

policy to support the recruitment of skilled apprentices across 

major construction projects as a condition of contract.  
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“Conference agrees to campaign for: 

 

 additional funding for apprenticeships in construction to 

address the skills shortage; 

 

 a change to procurement policies to ensure that the 

provision of apprenticeships is a prerequisite for winning 

public sector contracts; 

 

 community benefit clauses to include recruiting new 

entrants from all backgrounds; 

 

 improvements to vocational education and training in 

construction; and 

 

 better pay for apprentices, as low pay is one of the 

reasons for non-completion of apprenticeships as 

apprentices leave to take up better paid work.” 

 

 

Resolution No. 13 

Dignity for Young Carers in the Private Care Sector 

 

“That this Conference acknowledges that there are many 

young workers employed as carers in the private care sector 

in Scotland. 

 

“Conference believes that over the last decade, the role of 

a carer has changed. Carers are now expected to carry out 

more duties and bear more responsibility in their job role. This 

has been reflected by the fact that carers are now required 

to register with the Scottish Social Services Council (SSSC).   

 

“Conference further believes that this is evidence that the 

role of a carer is scrutinised as a professional role and that, 

therefore, should be paid as such. 
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“Conference, therefore, condemns the Scottish Parliament 

for rowing back on a pledge to pay carers a decent wage, 

for decent work.  

 

“Conference calls for the Scottish Government to honour its 

pledge and to provide the funds, so that all carers, 

regardless of their age, are paid the Scottish Living Wage.” 

 

 

Resolution No. 15 

Abolish National Minimum Wage Pay Differentials 

 

“That this Conference believes in equal pay for equal work. 

Some countries operate systems which are much fairer than 

the current system used in Scotland and across the UK. 

 

“Youth pay rates are clearly discriminatory and a basic 

breach of the concept of equal pay for equal work. The 

Human Rights Commission also welcomed the proposals to 

abolish the differentials based on age. 

Young people are angry to be working alongside adults 

doing exactly the same job, for a pittance of their wage, 

and rightly so. 

 

“The youth unemployment rate is the worst that it has been 

for 20 years, with young people 3 times more likely to be 

unemployed. Some would argue that the pay differentials 

increase employers appeal to hire young people, clearly this 

is not the case. Most young people are getting the same 

knock backs of no experience, no job. Yet very few 

companies are prepared to invest in the training required to 

give young people the experience they need to succeed. 

 

“Conference, therefore, calls for the STUC Youth Committee 

to: 

 

 campaign for the abolition of youth rates and strive for 

a system that is based on equal pay for equal work; 
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 campaign for fair pay for apprentices and a Living 

Wage wherever possible for all workers regardless of 

age; 

 

 produce STUC literature and research on the issues of 

low pay of young people that can be used to support 

intra-union campaigns; 

 

 agree to combat any further attempts by the 

Government to increase the age at which the National 

Living Wage is implemented; and 

 

 campaign for a Living Wage of £10.00 per hour for all.” 

 

 

Resolution No. 18 

HMRC Office Closures 

 

“That this Conference notes the decision taken on 12 

November 2015 by HMRC to reduce its number of offices 

across the UK from around 170 down to 13 regional centres, 

with departmental staffing levels estimated to decrease by 

around 20% as a consequence. 

 

“This will create massive upheaval for staff, some of whom 

are facing compulsory redundancy, because they cannot 

travel to a new location, or because they cannot be 

accommodated in the new location, and this is 

compounded by the fact that the Government is currently 

trying to pass legislation which will massively diminish the 

value of redundancy packages. 
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“Significantly however, it also creates massive problems for 

the UK economy, both on the micro on macro scale. Whilst 

places such as Dundee, Cumbernauld and West Lothian 

already face widespread unemployment, the complete 

withdrawal of HMRC in these areas not only increases 

unemployment directly, but also has a knock-on effect for 

local businesses which rely heavily on the custom of the 

thousands of HMRC employees. 

 

“Additionally, leading economist, Richard Murphy, has 

published two reports which show the annual tax gap (i.e. 

the difference between tax due and tax collected) to be 

between £119 - £120 bn per annum. He concludes that the 

tax gap is due in no small part to HMRC’s inability to collect 

tax due to staff shortages. 

 

“Therefore, Conference calls upon the STUC Youth 

Committee and STUC General Council to: 

 

 stand shoulder to shoulder with PCS in its campaign to 

stop the massive office closure plan in HMRC, to 

overturn the decision to close HMRC offices before the 

first closures begin in 2017/18; 

 

 campaign for no compulsory redundancies in HMRC; 

and 

 

 support the PCS ‘Alternative’ Campaign, which 

demonstrates how a fully resourced HMRC can mitigate 

austerity by closing the tax gap through tax collection.” 
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Emergency Resolution No.1  

V&A Dundee 

 

“That this Conference expresses great disappointment at the 

recent revelation that staff at the much vaunted V&A 

Dundee, will not be in-house employees of the V&A itself, a 

non-departmental public body of the Department for 

Culture, Media and Sport, but rather employed at best by 

‘Design Dundee, Ltd’, and possibly not even directly by that 

Organisation. 

 

“Whilst welcoming that the first official outpost of the V&A will 

be in Scotland, and recognising the potential positives for 

Dundee of the outpost opening, this Conference expresses 

concern that the arm's length employment of staff almost 

inevitably leads to poorer terms and conditions, lower job 

security and lower pay. 

 

“A new facility of this kind creates job opportunities for young 

people in large numbers, and it is the belief of this Youth 

Conference that the opportunities in question should be 

opportunities to gain and develop, not to be exploited. 

  

“This Conference therefore supports the call of Dundee 

Trades Union Council for the in-house employment of staff in 

any public facility to be the rule, with equal pay for staff 

undertaking work of equal value, job security, a commitment 

to work/life balance and an occupational pension that 

guarantees dignity in retirement. 

  

“Recognising the likely disproportionate effect of this V&A 

decision upon young workers, Conference asks the STUC 

Youth Committee to engage with Dundee Trades Union 

Council, PCS and any other interested Unions, to support a 

campaign to deliver quality, well rewarded public sector 

jobs in V&A Dundee and across the culture sector." 
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Emergency Resolution No.2 

Statement on Jeremy Corbyn 

 

“That this Conference notes the incredibly unwelcome and 

disruptive internal strife of the Labour Party and the PLP’s 

efforts to remove their democratically elected leader, 

Jeremy Corbyn.  Conference  acknowledges that the results 

of the European Referendum causes major challenges for us 

all in the labour movement, but completely disagrees that 

this should be used as an opportunistic pre-text to remove 

the Labour Party leader. 

 

“Conference further believes that at a time when the 

Government is at is weakest, the Labour Party should be a 

unified and effective opposition, being a credible vehicle of 

support for working people in the UK.  Conference realises 

that Jeremy Corbyn was elected on an overwhelming 

mandate for change, energising a swathe of younger, 

enthused votes to the movement; agrees that if carried out 

to completion, this Labour coup will symbolise a huge affront 

to the democratic mandate given to Jeremy Corbyn, 

undermining the radical movement for change given to 

Jeremy by the enthused younger voters. 

 

“This Conference calls for the immediate cessation of the 

movement to remove Corbyn from power, and if such a 

movement continues to a formal leadership challenge, the 

STUC Youth Committee, as representative of the dynamic 

and energised young electorate in Scotland, stands with 

Jeremy Corbyn.” 
 
   

Emergency Resolution No.3  

Assassination of Jo Cox MP 

 

“That this Conference expresses deepest sympathy with the 

family of Jo Cox.  

 

“Conference acknowledges Jo Cox was a member of the 

GMB Union, and a member of our Labour Movement. 
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“Conference believes that the murder of Jo Cox was an act 

of political assassination by a British fascist. 

 

“Conference recognises that this took place during an EU 

Referendum campaign, which whipped up a storm of racism 

and xenophobia across the UK, and that this has had lasting 

consequences for social cohesion in the UK. 

 

“Conference recognises that Jo Cox MP was a champion of 

refugee rights and freedom of movement of people, and 

that these principals are held in common with the Labour 

movement.  

 

“Conference calls for a minute silence as a sign of solidarity 

and respect of Jo Cox and her family.  

 

“Conference further recognises that the family of Jo Cox has 

set up a fund to raise money for organisations that 

campaign for the better world Jo Cox fought to create, and  

Conference therefore calls for the STUC Youth Committee to 

promote this to members and encourage them to give 

support to this fund.” 
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MOTION DEFEATED  
 

Motion No. 14 

Support Trident Renewal 

 

“That this Conference believes there are not enough quality 

apprenticeships that lead to decent jobs for young working-

class people in Scotland. 

 

“Conference acknowledges that hundreds of 

apprenticeships are provided to young workers working in 

Fife and on the Clyde, as part of the renewal of Trident and 

wider defence sector employment. 

 

“Conference realises that with or without the support of the 

STUC and the Scottish political class, Trident renewal is going 

ahead. The timetable has been set.  The Vanguard class of 

nuclear submarines are going to be replaced by 2020. Two 

successive governments (Labour in 2006 and the 

Conservatives in 2015) committed to doing just that.  

 

“Conference believes that as a result, the political debate in 

Westminster is not going to be over the morality of possessing 

a nuclear capability, but over who is going to build and 

service our defence industry and maintain the deterrent. 

 

“Conference further believes that non-renewal of the Trident 

programme will only serve to accelerate the continued 

decline of skilled manufacturing in Scotland and give further 

rise to low-wage, individualised and precarious employment. 

 

“Conference, therefore, calls for the STUC to support the 

renewal of Trident, which provides young workers in Scotland 

with secure, well paid work.” 
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STATEMENT AGREED  
 

STUC Youth Committee Statement on the EU Referendum and 

the Labour Party Leadership 

 

The STUC Youth Committee is deeply concerned at the 

events over the past week which has seen a major 

economic shock as a consequence of the Brexit vote and a 

major political crisis within the Labour Party. 

 

The Committee supports the position adopted by the STUC 

and its affiliates during the Referendum, which sought to 

bring to the fore key issues such as the right to work, security 

of employment and access to quality public services and 

decent housing. 

 

The fact that these issues were not addressed by the 

mainstream Remain campaign allowed the Leave 

campaign to cynically and ruthlessly exploit these genuine 

concerns and to capitalise on the failure of the political class 

to provide an alternative to austerity and the impacts of 

globalisation on working class communities across the UK.  In 

this context it is of little surprise that the approach of many 

Leave campaigners – to use EU migrant workers as 

scapegoats for our obvious economic shortcomings – had a 

major impact.  However, the Committee is clear that neither 

categorising working class Leave voters as all racist or stupid 

nor pandering to such racism that does exist are acceptable 

responses to the current crisis. 

 

The Committee supports the view of the Scottish Parliament 

that migrants continue to be welcome here and that the 

Scottish Government should explore all avenues in seeking to 

maintain membership of the EU, including consideration of a 

second Independence Referendum.  The Committee also 

commits to continue to make the case for a genuinely social 

and democratic European Union whatever our status within 

it, and to work internationally with trade unionists and 

progressive movements to combat the rise of racism and 

fascism wherever it occurs on the continent. 
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It is deeply disappointing that, rather than adopt the 

approach of the Trade Union Movement to the Referendum 

debate and aftermath, that individuals in the Labour 

Shadow Cabinet prioritised an attempt to unseat the 

elected leader of the Labour Party at a time when united 

opposition was required.  The political and economic 

conditions which gave rise to Brexit were caused by the 

failure of the policies of successive Governments, both Tory 

and Labour.  The Committee does not believe that it is 

reasonable or acceptable to attribute the blame for political 

and economic conditions to Jeremy Corbyn. 

 

The Committee supports the view of the majority of Labour 

affiliated unions in their  statement issued earlier this week 

that the Leadership election had been an unwelcome 

distraction at this time of crisis but that they expect all parts 

of the Party to honour the result and pull together in the 

interests of the country, and working people in particular. 

 
 
 


