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I RESOLUTIONS CARRIED 
  
 

 

Resolution No. 1 - Progressive Taxation and Combating the Effects 
of Austerity Women and Children 
 
“That this Conference notes that year after year, working people and 
their families have had to endure austerity cuts, not just in local 
authorities’ budgets, but to benefits as well, plunging families and 
communities into financial hardship, with a particular detrimental impact 
on women, and those in society already disadvantaged. This needs to 
be addressed.  
 
“Conference believes that progressive taxation is the most effective way 
to combat poverty and its effects on women and children and, in turn, 
reverse the austerity cuts being inflicted on the most vulnerable in our 
society.  
 
“Conference notes that significant taxation powers are now devolved to 
the Scottish Parliament. Taxation policy can be used to address 
inequality and promote wealth redistribution. 
 
“Conference calls on the STUC Women’s Committee to lobby the 
Scottish Government to ensure taxation policy is equality impact 
assessed, and evidence based, prior to implementation.” 
 
 
 
Resolution No. 2 - Women in the Labour Market 
 
“That this Conference notes that women's employment in Scotland is at 
a record high and yet their pay, conditions, security and treatment at 
work have continued to deteriorate.  
 
“Women are far more likely to be employed in lower skilled jobs, paid 
less and to be underemployed than men. 
 
“Too many women still have to downgrade the skill level of their work in 
order to obtain part-time work to fit in with caring responsibilities.  The 
number of women working in precarious, low paid work has grown.  
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“Most new jobs are in sectors which are traditionally low waged and 
feminised. 
 
“Conference commends the work of trade unions and the STUC in 
making the case for an economic policy that delivers social justice 
objectives and gender equality. 
 
“Conference calls on the STUC Women's Committee to explore how 
best to facilitate greater partnership working between the private sector, 
government, trade unions and the third sector working together to tackle 
the challenges posed by this situation. 
 
“We also need to continue to support unions in organising workplaces 
and extending the scope of collective bargaining, to give more low paid 
workers a say in their terms and conditions.  
 
“Conference also asks the STUC Women’s Committee to look at how 
best to support the development of work-based training aimed at older 
women workers, so that they can retrain or reskill.” 
 
 
 
Resolution No. 3 - Equalisation of State Pension Age 
 
“That this Conference notes and supports the current Women Against 
State Pension Increase (WASPI) campaign. 
 
“Whilst Conference believes that the equalisation of the pension was the 
right decision to take in meeting equality obligations, the decision to 
equalise at age 65 was nothing more than a cost cutting exercise. 
Hundreds of thousands of women have had significant changes imposed 
on them with a lack of appropriate notification. The failure to adequately 
communicate to millions of women the financial impact of equalisation 
was scandalous and has left many women’s retirement plans in chaos. 
 
“Conference believes that the Government must offer a full package of 
transitional arrangements for all women born on or after 6th April 1951, 
who have unfairly borne the burden of the increase to the State Pension 
Age (SPA).  
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“Inequality of women’s pensions in Scotland is not new.  Our pension 
system has been characterised by a State Pension too low to live on and 
dependence on occupational and private pensions, which cannot 
provide a comfortable old age to the low-paid and irregularly employed, 
most of whom are female. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• support the WASPI campaign; 

• campaign for a full package of transitional arrangements for all 
women born on or after 6th April 1951; 

• campaign, in the longer term, for a reduction in the equalisation 
age to 60; and 

• campaign for an adequate, universal, basic State Pension for all 
citizens.”  

 
 
 
Resolution No. 4 - Make Fair Transitional State Pension 
Arrangements for 1950s Women 

“That this Conference calls upon the UK Government to make fair 
transitional state pension arrangements for all women in Scotland and 
elsewhere in the UK,  born on or after 6th April 1951, who have unfairly 
borne the burden of the increase to the State Pension Age (SPA) without 
appropriate notification.  
 
“Hundreds of thousands of women had significant pension changes 
imposed on them by the Pensions Acts of 1995 and 2011, with little/no 
personal notification of the changes. Some women had only two years’ 
notice of a six-year increase to their state pension age. Many women 
born in the 1950s are living in hardship. 
 
“Retirement plans have been shattered with devastating consequences. 
Many of these women are already out of the labour market, caring for 
elderly relatives, providing childcare for grandchildren, or suffering 
discrimination, bias and lack of progression in the workplace. Many 
struggle to find suitable employment. 
 
“Women born in this decade are suffering financially. These women 
have worked hard, raised families and paid their tax and national 
insurance, with the expectation that they would be financially secure 
when reaching 60 years of age. 
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“It is not the equalisation of the pension age that is in dispute - it is 
widely accepted that women and men should retire at the same time. 
The issue is that the rise in the women's state pension age has been too 
rapid and has happened without sufficient notice being given to the 
women affected, leaving women with no time to make alternative 
arrangements.  
 
“Therefore, Conference calls upon the STUC Women’s Committee and 
all affiliated unions to lobby MPs and the Westminster Government to 
reconsider transitional arrangements for women born on or after 6 April 
1951, so that women do not live in hardship, due to pension changes 
about which they were not told.” 
 

Resolution No. 5 - Women and Auto-enrolment 
 
“That this Conference notes that, following the Brexit vote, there is a risk 
that the UK Government’s attention will be entirely focused on 
negotiating the UK’s exit from the EU and not on domestic pension 
policy. Conference argues that the pressure needs to be kept on 
government to make sure the review of auto-enrolment, scheduled for 
2017, actually happens. 
 
“This review should include addressing the 4.6 million low-income 
workers who are excluded from auto-enrolment, as they earn less than 
£10,000 per year, the auto-enrolment trigger.  Of these, 3.4 million are 
women. A significant number of these women are in Scotland. Many 
work part-time and have more than one job that means their total income 
is more than £10,000. However, they miss out on an employer pension 
contribution, because of the way the pension rules work.   
 
“Conference calls on the STUC Women’s Committee to campaign to 
stop women falling through the cracks of auto-enrolment by developing it 
in a way that helps low earners save for a decent retirement. This means 
bringing together low income multiple jobs for the purpose of auto-
enrolment, thus enabling more women on low incomes to benefit from 
an employer contribution, rather than exempting all employment where 
earnings from separate jobs are below the £10,000 threshold.”   
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Resolution No. 6 - Welfare Reform  
 
“That this Conference recognises that welfare reform changes have had 
a devastating impact on women, with £8.3 billion in tax credit cuts, £2.3 
billion through reductions in housing benefits, and £3.5 billion through 
the three year freeze in child benefit all affecting women. 
 
“If this continues, 86% of cuts through social security will have come 
from women’s incomes between 2010 and 2020. Furthermore, the 
welfare legislation includes a clause where mothers who can provide 
evidence of rape will not have their tax credits removed.  This introduces 
a rape test into welfare law.  
 
“The Scotland Bill devolves some aspects of Welfare and Employment 
provision to the Scottish Government. Most, but not all, of the provision 
to be devolved is currently delivered by staff in Department of Work and 
Pensions (DWP), where over 60% staff are female. These workers are 
highly skilled in supporting people back to work and they have 
consistently out-performed the private/voluntary sectors 
 
“The SNP’s manifesto for the recent elections pledged to use these new 
social security powers to lift people out of poverty and to transform the 
service people receive. Conference calls on the STUC Women’s 
Committee to work with the STUC General Council to press the Scottish 
Government to:  
 

• introduce provisions which mitigate the devastating impact of 
welfare reform, including creating new benefit provisions in the 
devolved areas of responsibility; 

• retain social security within the civil service, oppose moves to 
transfer devolved work to the private and third sector, and bring 
support services back in-house; 

• remove the requirement to provide evidence where rape has 
occurred;  

• end the culture of sanctions;  

• scrap the Work Capability Assessment;  

• properly reward family and community care work; and 

• embed the principles of dignity, respect, support and equality into 
the new system.” 
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Resolution No. 7 - Working Tax Credits and Other Benefits 
 
“That this Conference notes that in November 2015, the then Chancellor 
was forced into a U-turn on planned draconian reductions in eligibility for 
Working Tax Credit. There are likely to be continuing plans to slash this 
and other benefits. 
 
“Many Equity members, particularly women, and women in other unions, 
exist on very low incomes and rely heavily on entitlement to such 
benefits, in order to survive. The recent reports from the Women and 
Work Partnership Project, published by the STUC and funded by the 
Scottish Government, highlighted the consequences of precarious work 
for many women in Scotland and more widely, including a focus on 
women in music and the performing arts. 
 
“Equity urges the STUC Women's Committee, together with all of our 
sister unions, to campaign at the Scottish Parliament and in 
Westminster, not just for maintenance in the rate of eligibility for these 
benefits, but rather for a future increase, whoever may be incumbent in 
Holyrood and Westminster.” 
 
 
Amended Resolution No. 8 – Women’s Total Work Burden 
 
“That this Conference remains concerned by the ongoing impact of cuts 
to local authority budgets. Local government is working under intense 
pressure to develop long-term, sustainable responses to the requirement 
to make substantial savings year-on-year.  Despite efforts to shelter the 
most vulnerable from their worst effects and cuts to social care, social 
services and social security continue to have a substantial impact on the 
lives of those in low income households in Scotland and in particular on 
women's lives.  
 
“Women are particularly vulnerable, as they are more reliant on a range 
of public services and so feel the cumulative effects of multiple small 
cuts more deeply.  Despite the relatively slower pace and smaller scale 
of cuts in Scotland, the current situation is putting women under 
enormous pressure, as they step in to fill ever widening gaps.  The cuts 
are impacting on almost every aspect of women's lives, threatening their 
relationships with those they care for, their physical and mental health, 
their ability to work and progress in work and their financial security.  
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“At the same time as coping with reduced social care and social security 
benefits support, women are juggling paid work with other family caring 
commitments, such as looking after children.  
 
“Conference calls on the STUC Women’s Committee to: 
 

• highlight the impact the cuts to local authority budgets are having   
 on women's lives and on those they care for;  

• make the case for improved statutory and negotiated rights for 
 carers including paid carer's leave and extended workplace rights 
 for grandparents; and 

• call on the Scottish Government to lift the Council Tax freeze, in    
order to allow local authorities to raise much needed funds.” 

 
 
Resolution No. 9 - Women and Economic Poverty due to Oil and 
Gas Companies 
 
“That this Conference notes with concern the continuing failure by the 
Wood Group to come up with any solutions in talks over job cuts, pay 
reductions of up to 30%, and proposed cuts to working conditions on 
Shell’s North Sea oil and gas platforms.   
 
“Conference further notes that the situation is totally unnecessary, as the 
Wood Group has just been awarded a new five year contract for North 
Sea operations, which is valued at $150 million. Conference also notes it 
is one rule for the workers being sacked, when there is also a financial 
bonanza in the company boardroom, with the Chief Executive getting a 
pay increase of 28% bringing him up to £600,000. 
 
“Conference notes that such cuts on jobs have a knock on effect in the 
towns reliant on the oil industry, such as Aberdeen.  All sectors have 
been affected, from hotels and services to shops and suppliers for the 
rigs.  In this economic downturn, families have suffered and women are 
finding it harder to make ends meet on benefits and food banks.  
 
“Conference calls on the STUC Women’s Committee to campaign for 
trade union recognition and negotiating rights for offshore workers as 
exists for Norwegian workers in the North Sea, so that Scottish workers 
and their families are protected from the damaging price fluctuations in 
the oil and gas industry.” 
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Resolution No. 10 - Flexible Working in Education  

“That this Conference is concerned at the growing number of education 
employers who resist and actively discourage requests for flexible 
working. Conference notes with concern the evidence which shows that 
many women are denied access to flexible working based on spurious 
arguments, feeble excuses, blatant discrimination and on other grounds 
that are contrary to the provisions of the legislation, regulations and 
statutory codes of practice governing flexible working. 
 
“Conference welcomes research by the NASUWT in exposing evidence 
of the systematic discrimination against women who apply for flexible 
working arrangements.  
 
“Conference calls on the STUC Women’s Committee to campaign for a 
legal right to flexible working.” 
 
 
Resolution No. 11 - Shared Parental Leave (SPL) 
 
“That this Conference notes the introduction of Shared Parental Leave in 
2015, which allows partners to share time off to care for the child 
following birth or adoption. This rule applies to married, co-habiting 
couples and civil partners, and is designed to improve the ability of 
mothers to return to work and partners to share more fully in the 
upbringing of their child.  
 
“However, the reality is that within many workplaces Shared Parental 
Leave (SPL) is paid at a lower rate than Maternity Leave.  The situation 
is exacerbated because only 37 weeks of SPL are actually paid. This 
results in a financial disincentive for partners to take up the SPL 
opportunity. Consequently, in heterosexual couples it is still far more 
likely for women to be the carers for young children and babies, with the 
subsequent detriment to their careers which that causes. This 
perpetuates the gender pay gap.  
 
“Conference calls on the STUC Women’s Committee to:   
 

• raise the matter with Scottish Government to make equal Shared 
Parental Leave and Maternity Leave rates compulsory within all 
publicly-funded places of work (including franchised services, 
NGOs and associated supply chains, as well as government and 
councils); 
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• raise awareness of the unfairness and inequalities within the SPL 
system with member unions and with the wider public; and  

• prepare a resource pack, in conjunction with Family Friendly 
Working Scotland and other relevant organisations, for member 
unions who wish to tackle this inequality within their own 
workplaces.” 

 
Resolution No. 13 - Respect and Recognition of Women in Work 
 
“That this Conference believes that jobs traditionally carried out largely 
by women are undervalued in society.  An example of this was 
evidenced recently through local government equal pay claims brought 
by unions.  
 
“Conference acknowledges that there are many women workers 
employed as carers in the private care sector in Scotland, and that these 
roles are paid close to, or just above, the minimum wage. 
 
“Conference believes that over the last decade, the role of a carer has 
changed.  Carers are now expected to carry out more duties and bear 
more responsibility in their job role.  This has been reflected by the fact 
that carers are now required to register with the Scottish Social Services 
Council (SSSC).   
 
“Conference further believes that this is evidence that the role of a carer 
is scrutinised as a professional role.  
 
“Conference, believes that the role of a carer in private care should be 
viewed as and paid as a professional occupation and, therefore, calls on 
the STUC Women’s Committee to make representations to the Scottish 
Government on this issue.”    
 
 
Resolution No. 14 - Diversity of Opportunity in the Entertainment 
Industry 
 
“That this Conference notes that women, Black, Asian and minority 
ethnic, lesbian, gay, bisexual and transgender (LGBT), and deaf and 
disabled artists have long experienced and continue to experience 
discrimination across the entertainment industry. 
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“An increasingly diverse audience both wants and expects to see and 
hear itself reflected authentically in the media and its expectations are 
even higher of publicly funded theatres and broadcasters.  
 
“Equity believes that inclusive casting is crucial to achieve both a 
balanced portrayal of women, Black, Asian and minority ethnic, LGBT 
and deaf and disabled people across the industry - providing both a level 
playing field for our members - and a realistic and authentic mirror 
reflection of UK audiences. 
“Conference calls on the STUC Women’s Committee to support all 
efforts to increase the diversity of opportunity for those working in the 
entertainment industries and in particular to support Equity’s Play Fair 
campaign (http://www.equity.org.uk/campaigns/play-fair/) .” 
 
 
Resolution No. 15 - Pay in the NHS 

“That this Conference joins the Royal College of Midwives (RCM) in 
calling on the Scottish Government to break the 1% pay cap in the NHS 
imposed by the UK Government.  
 
“In 2010, George Osborne MP, the then Chancellor of the Exchequer, 
announced that there would be a pay freeze followed by a pay cap of 
1% until 2015. The policy of public sector pay restraint has continued 
and Philip Hammond MP, Chancellor of the Exchequer, has announced 
the 1% pay cap will continue until 2020. Midwives, maternity support 
workers and other NHS staff in Scotland are lucky, as they have been 
paid the 1% without question from the Scottish Government, compared 
to NHS staff in England, Wales and Northern Ireland, who have had to 
fight to get their 1%.  
 
“As the public sector workforce is dominated by women, this means that 
women’s pay is hard hit by public sector pay restraint. The RCM has 
calculated that since 2010, the average midwife’s salary has decreased 
in value by over £4,000. The RCM says enough is enough. It is 
inappropriate that Westminster is setting NHS pay policy, when we have 
an independent NHS Pay Review Body to recommend yearly uplifts for 
NHS staff. The Scottish Government should call on the NHS Pay Review 
Body to make an unfettered recommendation for NHS staff, breaking the 
1% cap, so that staff in NHS Scotland get a proper pay rise.  
 
 

http://www.equity.org.uk/campaigns/play-fair/
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“We believe in UK wide pay in the NHS, but as health is a devolved 
matter, we would like to see leadership from the Scottish Government to 
show that paying NHS staff fairly is good for the NHS, is good for 
patients and is good for the women working hard to deliver our public 
services.  
 
“Conference calls on the STUC Women’s Committee to lobby Scottish 
Government to break the public sector pay cap.” 
 
  
Resolution No. 16 -Staffing of Trains and Stations and Women’s 

Safety  

“That this Conference notes that it was due to the strength and unity of 
industrial action earlier this year, that Scotrail had to come to the table 
and review the terms of the rail franchise specifically around the number 
of trains that were without a guard and were allowed to be driver only 
operated (DOO).  
 
“However, whilst this may have halted the removal of guards from trains, 
it does not address the current problem, which is the chronic 
understaffing of trains and stations across the board.  Roughly, half the 
trains are operated only by the driver and due to severe staff shortages, 
there is no guarantee of a second member of staff on the train, for 
example a ticket examiner, let alone a guard trained in all safety critical 
tasks.  Stations are also unstaffed or have lone-working arrangements.  
 
“Conference is concerned that such understaffing has the knock-on 
effect of making the service less accessible and less safe for women, 
both as passengers and staff. 
 
“Conference, therefore, reaffirms its support for having a guard trained 
and fully competent in all safety tasks as a key benefit for the safety and 
accessibility of the service, so that women may be encouraged to use 
trains and stations and feel safe doing so.  
 
“Conference calls on the STUC Women’s Committee to work with 
affiliates to continue the fight, not only for public ownership of the 
railways, but for adequate staffing on trains and stations and opposition 
to driver only operation.” 
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Amended Resolution No. 18 – Women in Male Dominated 
Professions 
 
“That this Conference acknowledges the commitment of the Scottish 
Government to improve the number of female employees and other 
under-represented groups in the Public Sector, particularly in key roles 
and services that are traditionally male dominated. Unfortunately, 
despite this commitment, there does not appear to have been any 
significant improvements in recent years to employ women as 
firefighters in the Scottish Fire and Rescue Service. 
 
“Last year, the First Minister announced a campaign to get more women 
into Modern Apprenticeships in male dominated jobs, but this campaign 
did not include the role of a firefighter. She acknowledged that for far too 
long, certain industries have been dominated by men and barriers have 
restricted women from entering these sectors. It is important that women 
see a full range of options available to them and that includes a career in 
the fire and rescue service.  
 
“That being the case, Conference calls on the STUC Women’s 
Committee to lobby the Scottish Government, to explore a more 
proactive strategy aimed at improving the number of women in public 
sector employment, including the fire and rescue service. This strategy 
needs to include a proper monitoring and assessment process and 
investigating the value of setting targets, in order to underpin the 
commitments already expressed. 
 
“The strategy should involve working with schools, colleges, universities 
and teaching unions, to ensure that girls and young women are 
encouraged to consider male dominated professions, advertising of male 
dominated courses is targeted at and made attractive to women, lad 
culture is challenged and artificial barriers to women’s participation 
removed.”  
 
 
Amended Resolution No. 19  - Inspiring Women  
 
“That this Conference notes the challenges faced by girls, when it comes 
to choosing careers, because of gender stereotypes.  Children as young 
as 6 years old will start to categorise jobs as ‘male’ and ‘female’ and this 
has a direct impact on the career aspirations of girls and young women.    
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“Traditionally, women have careers in either the cleaning, catering, 
clerical, caring or cashier professions.  Many industries are woefully 
underrepresented, when it comes to female employees. Just 5% of train 
drivers are women.  Conference wants help to remove the barriers that 
stop girls and young women and believes that positive female role 
models help to do this.   
 
“Conference applauds the work of Inspiring Women, a UK charitable 
organisation which aims to inspire young women, raise their aspirations 
and broaden their horizons. 
 
“The project does this by encouraging women from all occupations and 
backgrounds to volunteer one hour a year to speak to girls and young 
women about their jobs. Conference applauds the 1,086 women in 
Scotland, who have already signed up as volunteers but, with 1.3 million 
women in the country in employment, the scope to increase this number 
is vast.  
 
“Conference, therefore, calls on the STUC Women’s Committee to 
advertise the success of the Inspiring Women project to all affiliates and 
highlight how women sign up to become volunteers. 
 
“Conference also calls on the STUC Women’s Committee to build on 
links already established with Equate Scotland and consider ways in 
which the projects can complement each other in Scotland.” 

 
Resolution No. 20 - Women’s Representation in Public Life 

 

“That this Conference notes the trade union movement has made an 
immeasurable contribution to the advancement of women’s rights and 
political power in both Scotland and the United Kingdom as a whole. The 
election of Frances O’Grady to General Secretary of the TUC is another 
step towards women’s full representation in the trade union movement. 
 
“The STUC were the trailblazers of women’s representation, when they 
elected Margaret Irwin as their very first Secretary in 1897. 
 
“However British public life remains a hostile environment for women. 
Not only do they receive sexist abuse online, but the media under-
represents women in public life and all too often reduces them to their 
appearance, or the way they are dressed. 
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“Research by the Fawcett Society from the last General Election shows 
that in the 611 articles addressing the economy from six national 
newspapers, over 80% of quotes or references were from or towards 
men. Presenting the economy as a male area in the media means that 
women’s issues and economic inequality go unheard – even on articles 
about women and the economy over half of all those quoted and 
referenced in newspapers were by men! 
 
“Conference welcomes the work being done by the STUC to improve 
women’s representation in public life and to tackle abuse of women 
online, however, more needs to be done to speed up the pace of 
change.  
“Conference calls on the STUC Women’s Committee to: 
 

• monitor women’s trade union representation in the Scottish media 
over the year; 

• produce a report on the media representation of trade unions 
before the next Women’s Conference, including intersectionality 
among women; and 

• campaign against all-male panels and encourage the presence of 
female trade unionists on panels.” 

 
  
Resolution No. 21 - Parliamentary Election Costs 
 
“That this Conference notes the high upfront costs, which can be faced 
by trade union members standing for election to the Scottish Parliament 
and the UK Parliament. 
 
“Conference further notes that, while these costs may not be significant 
to those earning substantial salaries, they can be prohibitive for those on 
low and minimum wages, and also notes that since women are over-
represented in low-wage employment, these costs may also have the 
effect of discriminating against possible female candidates. 
 
“Conference, therefore, asks the STUC Women’s Committee to raise 
with the Scottish Government the possibility of a fund being established 
to support low income workers, who wish to become parliamentary 
candidates, with a view to encouraging a stronger political voice for 
those on low incomes, including low income women workers.”   
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Amended Resolution No. 22 - National Women in Engineering Day 

“That this Conference believes that it is important to tackle occupational 
gender segregation, and congratulates the Women’s Engineering 
Society on winning a 2015 WISE Award for its National Women in 
Engineering Day (NWED) campaign.  NWED was initiated on 23 June 
2014 and, in just two years, has galvanised a nationwide day of activity 
to attract and support women in male-dominated engineering 
professions. 
 
“It is important to build momentum: in 2015, women accounted for just 
8.2% of engineering professionals and 17.5% of Information & 
Communications Technology (ICT) professionals. 
 
“Conference notes the success of the TUC Women’s Committee’s 
successful event in support of the third NWED on 23 June 2016, which 
gave a higher profile to the role of unions in addressing gender 
segregation. 
 
“Conference also notes the importance of gender targets in graduate 
and apprenticeship schemes, such as within Network Rail’s graduate 
and ‘future leaders’ programme. 
 
“Conference calls on the STUC Women’s Committee to arrange a 
targeted event in Scotland, to promote NWED and to encourage 
Network Rail to make gender equality a reality, including women 
engineers who are trade union members.  The event should aim to 
highlight the diversity of engineering career opportunities, including 
ethical and environmentally friendly ones, challenge the stereotypes 
about engineering and highlight the potential for engineers to overcome 
barriers and contribute to positive social change.”  
 
 
Resolution No. 23 - Unconscious Bias 
 
“That this Conference is concerned that the hollowing out of the labour 
market is leading to a growing gulf between low paid and often insecure 
employment and top level professional roles, with fewer opportunities for 
individuals to progress through mid-range specialist, technical and 
supervisory jobs. 
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“These trends have a disproportionate impact on women, because of the 
widespread prevalence of unconscious bias - for example affecting 
recruitment and promotion decisions.  This is not only inequitable for 
individuals, but also means that organisations are losing out on half of 
the talent pool. 
 
“Conference calls on the STUC Women’s Committee to highlight the 
insidious impact of unconscious bias and to provide guidance and case 
studies of good workplace practice.” 
 
 
Resolution No. 24 - Women: Many Roles, Many Barriers 
 
“That this Conference notes that equality policy has traditionally been 
based on a vertical approach, which means that each equality strand 
has been tackled separately. However, in reality, the lives of women are 
multi-dimensional and complex and the barriers and experiences we 
face cannot be explained simply by taking into account single 
categories, such as gender, race, sexual orientation, age or socio-
economic status. 
 
“Conference believes that women have multiple identities, which will 
change as we move through the different stages of life as will the roles 
we play in the workplace, society and at home. This means that, while 
gender discrimination will touch on the lives of every woman, actual 
everyday sexism is a personal experience that is shaped by the identity 
of the woman.  
 
“While the term intersectionality was originally developed to highlight the 
experiences of Black women, it has more recently been used to describe 
the experiences of women, who may also identify as having a disability, 
or as being part of the LGBT community, or whom society deems to be 
an older woman. 
 
“Conference believes that, whilst it is important to maintain a focus on 
gender-specific issues, if we are to truly tackle gender discrimination 
there must be a greater effort across equalities work. The fringe meeting 
hosted by the STUC Women's Committee and attended by all of the 
STUC Equalities Committees at the 2016 Annual Congress was a 
positive start to this work and conference would encourage further joint 
work. 
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“Conference therefore calls on the STUC Women's Committee to: 
 

• support and contribute to the STUC Equalities Committees' Chairs’ 
group to promote joint work; and 

• explore the possibility of developing a mentoring and leadership 
course specifically targeting experienced trade union women 
activists, who identify with more than one of the Equalities groups.” 

 
 
Composite A  - Support for Women Asylum Seekers and Refugees 
(covering resolution nos. 25 and amendments and 26) 
 
“That this Conference notes that research by organisations, such as the 
Scottish Refugee Council, has highlighted gendered differences in the 
experiences of refugees and asylum seekers within the asylum system, 
which have been acknowledged by the Scottish Government within its 
‘New Scots: Integrating Refugees in Scotland’s Communities’ strategy.   
 
“Typically, women wait longer than men for decisions on their asylum 
claim, while women with children wait even longer for these critical 
decisions to be made. On average, more than 60% of asylum claims by 
women are rejected each year, forcing many into destitution.   
 
“Women asylum seekers and refugees also report less optimism about 
the future, poorer health, greater isolation and less satisfaction with 
housing and neighbourhoods.  
 
“Clearly, women face particular barriers in the asylum process and 
services require be developed and resourced in response to this. 
 
“Conference further notes that a large number of refugees seeking 
humanitarian assistance are women and children, who have fled their 
homes seeking refuge from armed conflict, persecution, destitution and 
sexual violence. 
 
“Conference is alarmed that many women refugees within Scotland and 
the UK are denied access to services to meet their needs in relation to 
health, wellbeing and education.   
 
“Conference asserts that refugees have a fundamental right to humane 
and dignified treatment. 
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 “In light of this, Conference calls upon the STUC Women’s Committee 
to reaffirm its support for those seeking asylum and those who are 
beginning their lives as refugees in Scotland, and to express solidarity 
with women asylum seekers and refugees in particular, many of whom 
are fleeing sexual violence, torture and rape. 
 
“Further, Conference calls upon the Women’s Committee to work with 
the STUC General Council in association with other agencies as 
appropriate to: 
 

•  seek commitments from the Scottish Government and local 
authorities for the provision of adequate resources to meet the 
health, housing, education and social needs of asylum seeking 
and refugee women in Scotland, including those whose claims 
have been rejected, taking account of the recommendations 
made in the Making Asylum Work for Women report;   

•  ensure that the plight of refugee women and girls is highlighted 
and addressed in all STUC campaigns; put pressure on 
Westminster to admit to the UK a meaningful number of 88,000 
unaccompanied child refugees facing extreme danger in camps 
throughout Europe, with some stranded in Calais having legal 
rights to join relatives there. Despite a parliamentary pledge, 
fewer than 20 children have been admitted to the UK; 

• continue to campaign against enforced deportations;  encourage 
the Scottish Government to establish pilot programmes aimed at 
making it easier for asylum seekers to achieve recognition of their 
professional qualifications and projects, such as the Glasgow 
Overseas Professionals into Practice (GOPiP), should be 
reviewed and updated as necessary;   

•  campaign to secure access to sexual and reproductive health care 
services for refugee women and girls within Scotland and the UK; 
lobby to secure access to education for all refugee women and 
girls; and 

•  challenge racism and discrimination and promote fair, humane 
treatment for all.”   

 
 
Resolution No. 27 - Caring for Disabled Children  
 
“That this Conference notes that families with disabled children in 
Scotland are going without essentials and spiraling into debt, even 
before the full impact of planned benefit cuts is felt. 1 in 7 Scottish 
women are missing meals and 1 in 6 cannot afford to heat their homes. 
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58% of all families in Scotland fear their financial situation will worsen in 
the next year. 
 
“Almost a third have taken out loans - from loan sharks, quick cash 
schemes, banks or family and friends - to afford everyday essentials, 
such as groceries and heating, and over a third have fallen behind with 
payments for gas and electric bills, council tax, rent and mortgage. 
 
“Disabled children are more likely to be living in poverty, with women 
being the only parent in the household, struggling to meet additional 
transport costs, heating, dietary requirements and clothing, which impact 
on the cost of providing essentials for a disabled child. There is an 
opportunity for the Government to make the financial situation of families 
with disabled children better.  
 
“We call on the STUC Women’s Committee to:  
 

• campaign in conjunction with the STUC Disabled Workers’ 
Committee to combat the stigma associated with claiming benefits 
for disabled children; 

• lobby the Government to exempt families with disabled children 
from cuts to financial support and to target additional support to 
families through Universal Credit, when they publish the detail of 
the new single monthly payment; and 

• improve the financial situation of women and their families in 
Scotland.” 

 
 

Resolution No. 28 - Scottish Women in the Criminal Justice System 

“That this Conference notes that in Scotland we jail more women than 
most countries in Northern Europe. 
 
“Of the total number of women remanded in custody, only 30% 
ultimately receive a custodial sentence and of those receiving an 
imprisonment order, 8 out of 10 were sentenced to less than 6 months.  
 
“Women are more likely to be imprisoned for non-violent crimes. 
Statistics suggest that of those found guilty of an offence, women given 
community based sentences are less likely to re-offend, and women’s 
interventions have shown that by supporting women and tackling the 
underlying issues, these reduce the incidence of them re-offending. 
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“Many women continue to be remanded in custody rather than be 
diverted from prosecution and given the help and support they need. 
 
“Corntonvale women’s prison is to be knocked down and a new prison 
built for 100 women prisoners on long term sentences, or considered as 
high risk prisoners. New centres for offenders are to be developed and 
tested in a number of locations across Scotland. Whilst these are signs 
of progress, more work is needed to improve the outcomes. 
 
 
“Existing successful community alternatives have little financial certainty 
and often have to battle for funds year on year and also may have to rely 
on donations. Financial support on a continual basis from the 
Government is a must, if they are serious about helping these women. 
 
“We must make sure we have good strong robust community 
alternatives that are properly supported. 
 
“Therefore, we ask the STUC Women’s Committee to highlight these 
issues and to work with any groups that will benefit and help these 
women to give them a future.” 
 
 
Resolution No. 29 - Women and the Menopause 
 
“That this Conference welcomes the ongoing research into how the 
menopause has a direct impact on women in the workplace, in particular 
the health and safety implications that can potentially arise.  
 

“Most women go through the menopause, or 'the change', between the 
ages of 48 and 55. The average age of menopause in the UK is 51, but 
it can happen much earlier.  
 

“According to the Scottish Government, there has been a 5.5% increase 
in the employment rates of women aged 50 - 64 in Scotland since 2008. 
With this increase of women in the Scottish workforce, and with 63.9% of 
women in Scotland between 50 and 64 in employment, more women - 
not just older women - are now working through and beyond the 
menopause. Occupational health and safety and health promotion 
policies will, therefore, be increasingly important for these women. 
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“Advice on menopause-related issues and HRT rarely includes work-
related problems. Work can affect women working through the 
menopause in various ways, especially if they cannot make healthy 
choices at work. 
 
“Although women are nearly half the workforce, and nearly two thirds of 
women aged between 50 and 65 in employment, menopause is rarely 
seen as a workplace health and safety issue. 
 
“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• undertake a survey via affiliates to establish the problems facing 
women in the workplace during the menopause; 

• work with Scottish Hazards to highlight the problem; 
• raise awareness amongst Scottish Health and Safety Reps; and 

• bring pressure on employers to consider this issue when carrying 
out risk assessments.” 

 

 
Resolution No. 30 - Mental Health 
 
“That this Conference notes the increasing prevalence of work-related 
mental health issues at a time when cuts in the name of austerity mean 
funding for mental health services is at an all-time low.    
 
“Workplace stress is both an employment and an economic issue, 
costing the economy £3.6 billion per year.  It is also an issue of huge 
importance for trade unions, as there is growing evidence of the 
disparate impact of mental health issues on particular equality groups.   
 
“The decimation of public sector jobs where 60% of the workforce are 
women, coupled with pay freezes and benefit cuts, as the cost of living 
and the cost of childcare continue to rise, means that women are 
bearing the brunt of the cuts fiscally, socially, physically and mentally.   1 
in 4 women will seek treatment for depression, eating disorders and 
suicidal thoughts compared to 1 in 10 men.  72% of those treated for 
depression are female.     
 
“Conference agrees that trade unions should be taking the lead in 
securing progressive and effective policies for dealing with mental 
ill-health in the workplace and in our wider communities, and in tackling 
the stigma and silence surrounding mental health.  
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“Conference, therefore, calls on the STUC Women’s Committee to: 
 

• raise awareness amongst affiliates of the gender-impact of mental 
health; 

• ask affiliates to provide information about effective workplace 
policies to establish and share best practice; 

• raise awareness of the importance of training reps in mental health 
and consider including mental health training in Women’s 
Weekend Schools; and 

• lobby Scottish Ministers to recognise mental health as a serious 
workplace issue and ensure workers are supported by their 
employers rather than punished.”  

 
 
Resolution No. 31 - Saheliya Supporting the Black and Minority 
Ethnic (BME) Women of Scotland  
 
“That this Conference would like to commend Saheliya for the 
exceptional work they do to support BME women in Scotland and for the 
recent award of Scottish Charity of the Year.  The charity is a specialist 
mental health and wellbeing support organisation for ethnic minority 
women and girls. 
 
“They help those who have mental health issues caused by trauma and 
those living within oppressive cultural practices.  Many of the women 
accessing their services have been victims of honour-based violence, 
forced marriage, domestic abuse and Female Genital Mutilation (FGM). 
 
“Conference notes that over a third of the charity’s income comes from 
City of Edinburgh Council and the Scottish Government, the rest is made 
up from other sources including individual donations.  In the past year, 
Saheliya has supported nearly 1,000 BME women in Scotland but to 
continue and expand, they need to ensure their funding levels grow.  
 
“Conference, therefore, calls on the STUC Women’s Committee to:  
 

• highlight to affiliates the outstanding work of Saheliya and 
encourage them to make donations;  

• write to Edinburgh City Council and the Scottish Government, 
urging them to continue the current funding levels to allow the 
invaluable work of this organisation; and   
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• write to Glasgow City Council, urging them to consider making a 
funding contribution, given that Saheliya have expanded their work 
into the city.”  

 
 
Resolution No. 32 - Concerns around Maternal Mental Health 
 
“That this Conference notes that, according to the Maternal Mental 
Health Alliance, half of all cases of perinatal depression and anxiety go 
undetected and many of those women, who are detected, fail to receive 
appropriate treatment. 
 
“Specialist perinatal mental health services are needed for women with 
complex or severe conditions, but less than 15% of localities provide 
these at the full level recommended in national guidance and more than 
40% provide no service at all. 
 
“In Scotland, there are no specialist perinatal mental health midwives, 
despite the fact that at least 1 in 10 women will develop a mental illness 
during pregnancy or in the first postnatal year. Furthermore, there are 
only two mother and baby units in Scotland. 
 
“This means women, who suffer with mental health problems during 
pregnancy or in the months after giving birth, are not getting the 
standard of care they need. 
 
“Perinatal mental health problems carry a total economic and social 
long-term cost to society of about £8.1 billion for each one-year cohort of 
births in the UK, according to a report by the London School of 
Economics and Centre for Mental Health. 
 
“There is clear guidance from the National Institute for Health and Care 
Excellence (NICE) and other national bodies on the treatment of mental 
illness during and after pregnancy. Yet, the current provision is best 
described as patchy, with significant variations in coverage across the 
UK. 
 
“The Scottish Government has committed to every baby born in 
Scotland getting the best start in life, and supporting perinatal mental 
health within a parent infant relationship is critical to lifelong health and 
happiness for every child. 
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“Conference calls upon the STUC Women’s Committee to lobby Scottish 
Government to deliver on this commitment and take urgent action in 
reviewing maternal mental health provision in Scotland.” 
 
 
Resolution No. 33 - Breast Cancer 
 
“That this Conference is concerned that with over 4,500 new cases of 
breast cancer being diagnosed in Scottish women each year, and with 
this being the most common cancer at 28%, early warning signs and 
support are often inadequate.  
 
“1 in 10 younger women, who develop breast cancer, first spot signs 
when they are pregnant or breastfeeding, according to new research. 
The number of women aged 45 and under diagnosed with breast cancer 
is thought to be on the rise, with an estimated 5,600 new cases in this 
age group each year. 
 
“New research from Breast Cancer Care found that among 496 women 
aged 45 and under, who developed breast cancer, 1 in 10 spotted signs 
while pregnant or breastfeeding.  More than a third (39%) of women 
went through treatment when their youngest child was aged five or 
under. 
 
“Half (53%) of 196 women, who had young children, felt the biggest 
impact of treatment was being too ill to care for them. The biggest fear 
for 66% of mothers was not seeing their children grow up. 
 
“Up to age 29, women have a 1 in 1,950 chance of developing breast 
cancer, rising to 1 in 210 by age 39 and 1 in 48 by age 49. The biggest 
fear that women face is telling their children and being scared they won't 
see them grow up. 
 
“Conference calls on the STUC Women’s Committee to lobby the 
Scottish Government to: 
  

• improve breast cancer services for women already affected by 
breast cancer, especially those needing specialised treatment for 
lymphoedema and post-mastectomy pain; 

• actively seek ways to minimise women’s lifetime exposure to 
harmful environmental pollutants, especially those known to be 
hormone disruptors; and 



26 
 

• provide clear, comprehensive up-to-date information on all aspects 
of breast cancer treatment and services, in particular the National 
Breast Cancer Screening Programme.” 

 
 
Resolution No. 34 - Abortion 
 
“That this Conference notes that the legislative responsibility for abortion 
has now been devolved to Scotland. We also note that to access 
abortion still requires the consent of two doctors, despite the 
recommendation of the British Medical Association (BMA) to reduce this 
to one doctor as for every other medical procedure. 
 
“Conference believes that the Abortion Rights Act 1967 should be 
updated to give every woman the right to make this decision as with any 
medical procedure. 
 
“Conference calls upon the STUC Women's Committee to: 
 

• lobby all political parties to raise concerns and ensure that this 
important legislative change is made while protecting the legal 
limit;  

• work with Abortion Rights groups to continue to raise public 
awareness to change the culture of stigma and discrimination; and 

• promote active participation in Abortion Rights groups to mark the 
50th anniversary of the passing of the 1967 Abortion Act.” 

 

 

Resolution No. 35 - Cyber Bullying and the Media 
 
“That this Conference notes that journalists have a vital role to play in 
delivering the news, acting as public watchdogs and keeping the public 
informed of what is happening in society. 
 
“The National Union of Journalists is seriously concerned at the level 
and misogynistic nature of cyber bullying suffered by women on social 
media, especially journalists. No-one should be attacked with verbal 
abuse, threatened with violence, sex attacks, rape or threats made 
against their children or other members of their family for doing their job, 
whether it is in cyberspace or a public place. 
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“No-one should suffer bullying and harassment for doing their job. It is 
just as unacceptable to verbally or physically abuse a shop assistant or 
a bus driver, the emergency services or hospital workers, train drivers 
and conductors or restaurant and bar staff, as it is to threaten a 
journalist, simply for doing their job. 
 
“We call on the STUC Women’s Committee to ensure trade unions, 
employers, social media operators, police, prosecution services and all 
other relevant bodies take swift and effective action to deal with and 
prevent such behaviour and ensure sufficient support is available to 
victims of cyber bullying. 
 
“Cyber bullying can have a debilitating effect on victims' lives.  We must 
all work together to get the message across to these keyboard cowards 
that cyber bullying is totally unacceptable and will not be tolerated.” 
 
 
Resolution No. 36 - Tackling Sexual Harassment and Gender Based 
Harassment 
  
“That this Conference notes with great concern the results of a recent 
UCU survey on sexual harassment.    
  
“Conference further notes the level of responses, indicating serious 
member concern.  Conference deplores the relatively high levels of 
harassment experienced by respondents, particularly derogatory 
personal comments, followed by leering and physical contact and the 
resulting loss of confidence and self-esteem, anxiety, impacts on 
relationships with colleagues and changes in behaviour. 
“Conference is further concerned about low rates of action, when 
incidents were reported, and the fact that union help was rarely sought. 
  
“Conference reiterates zero tolerance for sexual and gender based 
harassment. 
  
“Conference calls on the STUC Women's Committee to work with 
affiliates to: 
  

• produce materials to be used to publicise sexual harassment and 
gender based bullying and the role of trade unions in combating it 
and supporting members;  
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• enourage all workplaces to have policies, procedures and 
mandatory training on sexual harassment and gender based 
bullying; 

• support workplaces to regularly monitor the extent of sexual 
harassment and gender based bullying and the measures taken 
against them; and 

• encourage affiliates to organise regular campaigns on sexual 
harassment and gender based bullying, using posters, stickers and 
awareness raising. 

  
“Conference calls on STUC Women's Committee to put pressure on the 
Scottish Government to devote more resources to eradicating sexual 
harassment and gender based bullying in the workplace.” 
 
 
Resolution No. 37 - Impact of Domestic Abuse on Children and 
Young People 
 
“That this Conference notes with concern the findings of National 
Society for Prevention of Cruelty to Children’s (NSPCC) research 
indicates that 14.2% of children and young people under the age of 18 
have lived with domestic violence at some point in their childhood and 
that 34.4% of under-18s, who have lived with domestic violence, have 
also been abused or neglected by a parent/guardian.  
 
“Conference also notes the wealth of research evidence pointing to the 
damaging effects that being witness to domestic violence can have upon 
all areas of children’s and young people’s lives, including education: 
feelings of fear, shame, anger; low self-esteem and confidence; 
underachievement in school; distracted behaviour; outbursts of temper 
and aggression; higher rates of school exclusion and dropout; reluctance 
to eat; complaints of physical pain; and self-harm. 
 
“Conference further notes that a key objective of ‘Equally Safe: 
Scotland’s strategy for preventing and eradicating Violence against 
Women and Girls’ is that service providers competently identify such 
violence and respond appropriately.   
 
“Conference also notes that key objectives of the National Improvement 
Framework for Scottish Education (NIF) are to raise attainment and to 
eradicate inequality of outcome between Scotland’s most and least 
socio-economically disadvantaged children and young people, while 
Getting it Right for Every Child (GIRFEC) attributes paramount 
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importance to the wellbeing of children and young people.  In light of 
such policy intentions, Conference calls upon the STUC Women’s 
Committee to: 
 

• lobby through the Equally Safe Strategic Board and associated 
working groups; and 

• work with affiliates and stakeholders as appropriate towards 
ensuring that local authorities are adequately funded and 
resourced, and suitably equipped in terms of the delivery of 
professional learning and training, to meet the objectives as 
framed in Equally Safe, NIF and GIRFEC, to minimise the impact 
of domestic violence on the education of Scotland’s children and 
young people.”  

 
 
Resolution No. 38 - Domestic Abuse Policies 
 
“That this Conference notes that on an average day in Scotland, 1137 
women, children and young people contacted Women’s Aid looking for 
practical and emotional support and information. 27% of women and 
children seeking refuge were turned away, due to lack of safe or suitable 
space. Of those, at least two women stayed home living with their 
abusive partner. (Source: Scottish Women’s Aid leaflet ‘On One Day in 
Scotland’).  
 
“Women are more likely to be victims than men. Incidents involving a 
female victim and male perpetrator represent 82% of reported incidents. 
(source:http://www.gov.scot/Topics/People/Equality/violence-
women/Key-Facts)  
 
“Domestic abuse – encompassing physical and emotional abuse and 
coercive control – is about control and power and, as such, often affects 
women in the workplace. It may cause increased absence from work, 
threats or actual violence carried out in the workplace, harassing or 
abusive phone calls and emails in work. It impacts on attendance in 
work, punctuality and performance in work. These factors result in some 
victims of domestic abuse losing their job – putting them even further at 
risk.  
 
“A Domestic Abuse policy in the workplace could offer women vital help 
and support, but many employers do not have one.  Such a policy could 
include extra paid leave, changes to email and phone numbers, or 

http://www.gov.scot/Topics/People/Equality/violence-women/Key-Facts
http://www.gov.scot/Topics/People/Equality/violence-women/Key-Facts


30 
 

relocation to a safer workplace. It would give women extra means of 
getting help they need to escape their abuse and to safeguard their job. 
 
“Conference calls on the STUC Women’s Committee to: 
 

• survey member unions to establish how many employers currently 
have a Domestic Abuse policy; 

• engage with Scottish Government to make a Domestic Abuse 
Policy compulsory within all publicly-funded places of work 
(including franchised services, NGOs and associated supply 
chains, as well as government and councils); and 

• campaign to promote Domestic Abuse policies in the workplace to 
employers and wider public.”  

 

 

Resolution No. 39 - Community HEART (Health, Education and 
Reconstruction  Training) 
 
“That this Conference notes that Community HEART was set up when 
Nelson Mandela was elected President of free South Africa to support 
the people of Southern Africa in their struggle to overcome the awful 
legacy of apartheid. The support includes self-help projects for women 
and children based on the hopes, aspirations and initiatives of local 
people and communities. 
 
“The first democratic elections in South Africa ended apartheid, but 
apartheid left a legacy of poverty and deprivation for the majority of 
women and children, who had little or no access to proper health, 
education, housing and utilities. 
“Reconstruction and development to eradicate the causes of inequality, 
discrimination and poverty started in 1994 but, due to the enormity of the 
task, support for this will be required for the foreseeable future. 
Community HEART works with local women’s groups and organisations 
focussing on: 
 

• providing greater access to educational resources; 

• HIV/AIDS projects, which raise awareness and support those 
affected by the pandemic; 

• supporting those affected by violence against women and 
challenging gender violence; 

• access to health care; 
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• community arts projects helping build local people’s self-
confidence and sense of achievement; and 

• housing projects addressing the need for formal housing. 
 
“Founding Director and President, Denis Goldberg, said: ‘When we 
teach a person how to fish, their family will eat. The need is to teach 
communities to fish, so they may eat for generations to come’. 
Conference calls upon the STUC Women’s Committee to encourage 
affiliated unions to support Community HEART by highlighting their 
campaigns and donating to their many projects that support South 
African women and children.”  
 
 
Emergency Resolution No. 1 - Caledonian MacBrayne 
 
“That this Conference notes with dismay that the SNP Government 
colluded with CalMac management to keep unions in the dark over pay 
proposals because of strike fears. This evidence appeared in a leaked 
email on 12 September 2016.  Workers feel betrayed that the 
management has sold them down the river, after only just winning the 
contract for the Clyde and Hebrides.  CalMac’s ports are a significant 
employer of women in the island communities and any action that 
attacks CalMac pay has a disproportionately heavy effect on women. 
 
“By acting in this manner, the Scottish Government sought to exclude 
unions and their members from fair and open pay talks. Insisting on a 
below inflation pay increase, the SNP Government was actually 
exacerbating the gender pay gap by holding women’s wages down.  
 
“Conference applauds the work of the CalMac unions in nevertheless 
securing a one-year pay deal which greatly exceeded CalMac’s original 
derisory offer. Nevertheless, we are appalled at the dishonest way in 
which the Scottish Government and CalMac management behaved.  
 
“Conference condemns both CalMac and the SNP Government for 
suppressing vital information regarding proposals for the new ferry 
contract and changing working conditions without negotiation with the 
workforce and the unions.  
 
“Conference calls on the STUC Women’s Conference to support this 
motion and demands the ending of future underhand deals between 
companies and Governments.  
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“Conference further calls upon the STUC Women’s Committee to secure 
a commitment from the Scottish Government that this will never happen 
again.” 
 
 
Emergency Resolution No. 2 – Support for Justice Mexico Now 
Campaign 
 
“That this Conference notes the launch in Edinburgh on 27 August 2016 
of a new publication ‘Sorrows of Mexico’, building on the previous year’s 
invitation to seven Mexican authors to attend the Edinburgh Book 
Festival. 
 
“Conference commends the publication ‘Sorrows of Mexico‘, which 
provides a platform for some of Mexico’s journalists to publish in English, 
giving voice to those facing brutality and violence, in reporting what they 
see in their own country. This includes Lydia Cacho, an award winning 
journalist, feminist and human rights activist. 
 
“Conference notes that Mexico is one of the most dangerous countries in 
the world to be a journalist. Female journalists face particular dangers, 
including rape and sexual assault, and the dangers are increasing. 
 
“Conference agrees to send a message of support to journalist 
organisations in Mexico, to link up with the Justice Mexico Now 
Campaign in the UK, which seeks to raise awareness of the acute 
human rights crisis in Mexico, and to work with PEN International and 
Amnesty International to get voices, such as that of Lydia Cacho, heard 
more widely in Scotland.” 
 
 
Emergency Resolution No. 3 – Child Refugees 
 
"That this Conference notes with grave concern that, as a result of the 
eviction of refugees from and subsequent demolition of the Jungle 
Refugee Camp in France beginning on Monday, 24th October, 2016, 
many child refugees have been left with nowhere safe to live or sleep. 
 
“Charities, aid organisations, volunteer groups and NGOs report that 
children are sleeping under bridges, beside roads and in warehouses. 
They are vulnerable to abuse, trafficking, injury and death. 
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“Conference condemns the fact that the grossly inadequate action on 
the part of both the UK and French Governments, in failing to make 
suitable arrangements for these children, has led to this deplorable 
situation. 
 
“Conference calls on the STUC Women’s Committee to make 
representation to: 
 

• the UK Government to meet its obligations under the United 
Nations Convention on the Rights of the Child, entitling children to 
special care and assistance, and bring these children to safety in 
the UK as a matter of urgency; and 

• the Scottish Government and all Scottish MPs to lobby in support 
of the above." 
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II REMITTED MOTION 

 
Motion No. 17 - Standardised Safe Operating Procedures in the 
Justice Sector 
 
“That this Conference recognises that standardised safe operating 
procedures are vital to ensure the safety of our members working in 
private justice sector companies.  
 
“Conference notes there has been a steady increase in the number of 
sexual assaults on female prison officers in recent times and, therefore, 
Conference believes that minimum safety standards should be integral 
to protecting all staff but particularly women who are victims of these 
assaults. Conference believes that standards should be implemented in 
all private custodial sector companies without exception.  
 
“Conference calls on the STUC Women’s Committee to support 
Community and to secure the adoption of minimum standards 
throughout the sector.” 
 
 
 
 
 
 
 


