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RESOLUTIONS CARRIED 
 

 
 
Resolution No. 1 “Inclusive Language” 
 
“That this Conference notes that LGBT is the most commonly used 
acronym used to refer to the gay, bisexual and transgender community.  
 
“Conference also notes that the acronym ‘LGBT’ does not specifically 
include people who are queer, questioning, intersex, asexual, or 
pansexual, or allies, who form part of the community advocating for 
equality for people regardless of their sexual orientation or gender 
identity. 
 
“Conference believes that the STUC should use the most inclusive 
language possible in its work to promote equality, and should find a way 
to incorporate all identities into its work on LGBT equality.  
 
“Conference further notes that several organisations now use expanded 
terms, such as LGBTI or LGBT+. 
 
“In light of this, Conference calls upon the STUC LGBT Workers’ 
Committee to: 
 

 change its name to the LGBT+ Workers’ Committee; 

 use the term LGBT+ in all communications, resources, etc. on 
equality for people with a range of sexual orientations and gender 
identities; and 

 provide information to affiliates about the change in language and 
encourage them to adopt the term LGBT+.” 

 
 
 
Resolution No. 2 “Social Attitudes in Scotland” 
 
“That this Conference notes that, despite dramatic changes in the law 
and Scottish society over the last 35 years, prejudice, discrimination 
and other forms of disadvantage remain stubbornly persistent features 
of far too many LGBT people's lives. 
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“The Scottish LGBT Equality Report published last summer provides 
a useful insight into the extent of the problem and the amount of work 
that needs to be done before LGBT people achieve full legal and 
social equality. It showed that 97% of LGBT respondents had 
experienced anti-LGBT discrimination, with almost 50% experiencing 
an incident in the last month, rising to 79% in the last year. More than 
half never, or only sometimes, feel able to open up about their sexual 
orientation or gender identity with family, and six out of ten never, or 
only sometimes, feel able to open up at work. 
 
“Union reps play a key role supporting LGBT members and ensuring 
workplaces remain free from anti-LGBT prejudice and harassment and 
C o n f e r e n c e  welcomes the practical guidance issued by the STUC 
last year in acknowledgement of this. However, the Scottish 
Government is uniquely placed to deliver change in the law, in public 
policy, in services and social attitudes. In light of this, Conference asks 
the STUC LGBT Workers’ Committee to press the Scottish 
Government to: 
 

 publish a clear LGBT equality strategy in consultation with LGBT 
people, representative organisations and unions, that addresses 
the continued discrimination and disadvantage LGBT people 
face in Scottish society; and 

 renew efforts to publicly campaign to challenge anti-LGBT 
prejudice and negative social attitudes.” 

 
 
 
Resolution No. 3 “Expunge LGBT Convictions Prior to 
Decriminalisation” 
  
“That this Conference notes that until 1980, sex between men was illegal 
in Scotland and whilst sexual acts between women have never been 
specifically outlawed in the UK, some prosecutions for indecency were 
made in the past.  This Conference further notes that the Criminal 
Justice (Scotland) Act 1980 decriminalised homosexual acts between 
men over 21 in private in Scotland and the age of consent for gay men in 
Scotland was reduced to 18 in 1994, and to 16 in 2001. 
 
“Conference is concerned that some LGBT people in Scotland still suffer 
the injustice of having a criminal conviction based on homophobic and 
outdated laws.   
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These convictions, whilst historic, can still have a material effect on 
people’s lives and prevent them from engaging in work, including 
voluntary work, where a background check is required. 
“Conference believes that it is unacceptable that LGBT people are tarred 
as sex offenders and are prevented from contributing to society, or 
working in certain professions, due to historic convictions based on 
flawed laws. 
 
“Conference further notes that from 1 October 2012, people in England 
and Wales with convictions and cautions for consensual gay sex can 
apply to the Home Office to have these offences removed from their 
criminal records, but that no such provisions exist in Scotland. 
 
“Conference calls on the STUC LGBT Workers’ Committee to: 
 

 work with the Scottish Government to create a system similar to 
that which exists in England and Wales, to remove historic 
convictions from criminal records; 

 raise awareness of this issue amongst employers and the general 
public; and 

 campaign to expunge the records of all those convicted under 
homophobic laws.” 

 
 
Resolution No. 4 “Transgender Identity, Support and Legislation” 
 
“That this Conference acknowledges and welcomes the publication of 
the House of Commons Women and Equalities Committee’s 
Transgender Equality Report. 
 
“Conference also welcomes last year’s report from ILGA-Europe that 
Scotland was rated the best country in Europe for LGBTI equality, but 
recognises that, while this was an important achievement, the report 
also identified areas that could be improved upon, most notably 
regarding transgender and intersex rights. 
 
“Conference notes that, while the Transgender Equality report findings 
do not take into account areas, which are the responsibility of the 
devolved Parliaments, and that the issues and experiences of those in 
the transgender community in these areas will largely be identical, with 
the Scottish Transgender Alliance’s current Equal Recognition 
Campaign, calling for a number of the measures outlined in the Report. 
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“Conference, therefore, calls on the STUC LGBT Workers’ Committee 
to: 
 

 support and publicise the report, its recommendations and the 
benefits these will have to the transgender community if 
implemented; 

 highlight the Scottish Transgender Alliance and their Equal 
Recognition Campaign to affiliates for members to help support 
calls for the implementation of the report to support the 
transgender community; 

 lobby MSPs to support and implement the Report’s 
recommendations in areas, which are devolved to the Scottish 
Parliament; and 

 lobby Scottish MPs to support and call on the Westminster 
Government to implement the Report’s recommendations where 
the Westminster Government retains responsibility.” 

 
 
 
Resolution No. 5 “Homophobia v Football” 
 
“That this Conference notes that Football v Homophobia is an 
international initiative opposing homophobia football at all levels – from 
grassroots to professional clubs. 
 
“Conference welcomes the focus of this Campaign, which aims to see 
football take a clear stand against homophobia, so that everyone can 
enjoy the beautiful game.  Football is a billion pound industry, which 
enjoys a high degree of popularity and support within our society and it 
is right that this sport should focus on removing discrimination and 
prejudice from terraces based on sexual orientation and gender identity.  
Conference also believes that it should offer positive role models and a 
culture of acceptance and equality to all young LGBT people interested 
in the game. 
 
“Conference further notes that the Campaign, whilst international in 
nature, is being co-ordinated in Scotland by LEAP Sports Scotland on 
behalf of Pride Sports UK and was originally launched by the Justin 
Campaign.  Conference believes that the Campaign offers an 
opportunity to highlight the need to tackle homophobia that still exists in 
football in Scotland. 
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“Conference therefore calls on the STUC LGBT Workers’ Committee to: 
 

 raise awareness of the Campaign amongst affiliated unions and 
the general public; 

 support LEAP Sports Scotland’s work in this area and send a clear 
message to football clubs in Scotland that homophobia is 
unacceptable; and 

 encourage football clubs and grassroots organisations involved in 
football to promote positive role models and support LGBT 
equality.” 

 
 
 
Resolution No. 6 “Discrimination against Lesbian, Gay, Bisexual 
and Transgender Workers” 
 
“That this Conference condemns the fact that discrimination against 
lesbian, gay, bisexual and transgender workers remains rife, despite the 
legal protections in place. 
 
“Conference notes that a culture of fear, intolerance and ignorance is 
pervasive in many workplaces, which is both unacceptable and 
shocking. Institutional discrimination creates a culture, which condones 
homophobia and homophobic attitudes.  Such attitudes in turn not only 
permit, but encourage direct discrimination against staff.  Employees 
then find it difficult to be themselves at work and this has a deleterious 
effect on morale.   
 
“Conference calls on the STUC LGBT Workers’ Committee to support 
affiliates in campaigning for zero tolerance to institutional LGBT 
discrimination by: 
 

 promoting comprehensive training for all staff, particularly 
management; 

 promoting the negotiation of robust and accessible policies, as well 
as the effective use of disciplinary procedures where a complaint 
has been made; and 

 promoting the setting up of networks to combat isolation of LGBT 
staff and to support an increase in visibility and understanding of 
LGBT issues.” 
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Resolution No. 7 “Welfare Reform, the Living Wage and the LGBT 
Community” 
 
“That this Conference recognises the threat to the LGBT community 
following the Chancellor’s announcement on welfare reform and the 
introduction of a Living Wage following the UK budget.  
  
“The decision to remove entitlement to housing benefit for 18 to 21 year 
olds will disproportionately impact on LGBT youth, based on higher 
instances of homelessness among LGBT young people, due to family 
rejection, abuse and violence that many continue to experience, due to 
LGBT phobia in society. 
 
“Conference notes that, despite public perception, the majority of the 
LGBT community earn less, on average, compared to non LGBT peers. 
Conference welcomes any measure that increases earnings for workers 
in Scotland, but notes the Chancellor’s proposed Living Wage is merely 
an increase on the existing Minimum Wage, not a true Living Wage.  
 
“Conference also notes the decision to exclude 18 to 25 year olds does 
nothing to address inequality in earnings, leaving many young workers, 
including LGBT, earning considerably less. 
 
“Conference also recognises the decisions taken by the Chancellor 
places many LGBT young people, including workers, in the potential 
position of choosing between staying in a dangerous, potentially violent 
home, or homeless, due to lack of support, or potential to earn enough 
to support themselves, as considered by the level of the Living Wage. 
 
“Conference calls on the STUC LGBT Workers’ Committee to: 
 

 work with relevant STUC structures to highlight the impacts of 
welfare reform and the Living Wage on the LGBT community and 
support campaigns opposed to these measures; 

 lobby MSPs and MPs to encourage discussion, highlighting these 
issues and possible measures that could be considered to lessen 
their impact on LGBT individuals; and 

 encourage affiliates to raise awareness of the impact on the LGBT 
community and the need to oppose proposals.” 
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Resolution No. 8 “Caring About LGBT Carers” 
 
“That this Conference acknowledges the vital role unpaid carers play. 
More than three quarters of a million people in Scotland and 29,000 
young carers provide care and support to thousands of older and/or 
disabled people. 
 
“Conference cannot be certain how many LGB or T carers there are 
in Scotland, as sexual orientation and gender identity are not routinely 
monitored. However, there will be many thousands. The contribution 
carers make to the Scottish economy and the wide-reaching impact 
caring has on carers' lives is well documented, but far less information 
is available about the experience and contribution of LGBT carers. 
 
 
“Conference understands that, whilst LGBT carers share many of the 
same concerns, LGBT carers have distinct concerns and face 
additional barriers. Being LGBT matters a lot in the delivery of care 
and support services. Successive studies have shown that LGB and T 
carers are more likely to have a poor experience of health and social 
care, less able to exercise choice and control, more likely to become 
socially isolated and more likely to experience discrimination.  
 
“Too often policy and practice starts from the position of assuming 
everyone is heterosexual/identifies with the gender they were 
assigned at birth.  This profoundly affects the experience of LGBT 
carers. 
 
“Conference calls on the STUC LGBT Workers’ Committee to: 
 

 encourage unions to acknowledge and address the specific    
concerns of LGBT carers in their work; 

 press the Scottish Government to review and improve services 
and support with specific regard to LGBT carers' needs; and 

 support reps, so that they feel more confident promoting a 
workplace  environment  conducive to being out at work.” 
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Resolution No. 9 “Gender Neutral Documentation” 
 
“That this Conference notes that the passing of the Gender Recognition 
Act in 2004 heralded significant progress for trans people. It is, however, 
now outmoded and has fallen behind international developments on 
trans rights and needs to be reformed. In comparison with some aspects 
of equality legislation, the Scottish Parliament has the power to reform 
the Gender Recognition Act.   
 
“Unlike other trans people, non-binary people currently have no legal 
recognition of their gender and that is why the Scottish Transgender 
Alliance, as part of their Equal Recognition Campaign, is working to 
allow gender-neutral official documentation.  
 
“Every time they are faced with any type of official form, non-binary 
people have their identity undermined and devalued, and are reduced to 
choosing a binary category, which does not relate to their innate identity.  
Scotland is now falling behind the growing number of countries, which 
recognise that some people do not identify as men or women and 
provide them with a gender-neutral option for legal documents, such as 
birth certificates and passports, to respect their non-binary gender.  
 
“As a country that prides itself on its equality legislation, it is time that we 
stopped forcing non-binary people to choose a category that feels alien 
to them and permit a legal option of a gender neutral option. 
 
“Conference, therefore, calls on the STUC LGBT Workers’ Committee 
to: 

 support the Scottish Transgender Alliance Equal Recognition 
Campaign; 

 lobby the Scottish Government to reform the Gender Recognition 
Act for non-binary people; and  

 support the UK-wide Campaign to make non gender specific 
passports available in the UK to people who do not identify with a 
particular gender.” 
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Resolution No. 10 “Education, Training and Awareness Raising for 
Service Providers” 
 
“That this Conference recognises:  
 

 the importance of LGBT+ people having access to high quality 
services which do not stereotype them or make inappropriate 
assumptions; 

 the diversity of the LGBT+ community and inclusion of all the 
other 'equality strands'; 

 the importance of LGBT+ people having access to information 
and the potential for gatekeeping and preventing access by 
information, particularly for some disabled LGBT+ people and 
LGBT+ people in institutional settings; and 

 the role of education, training and awareness raising in 
combatting prejudice, stereotypes and misinformation and 
ensuring that all LGBT+ people receive high quality services.  

 
“Conference calls upon the STUC LGBT Workers' Committee to work 
with affiliates and particularly their LGBT and other Equalities 
Committees, as well as community based organisations to: 
 

 obtain information on the existing state of education, training and  
awareness of LGBT+ issues of workers and management 
involved in organising and providing services; 

 put pressure on the Scottish Government and Scottish councils to 
introduce  requirements through appropriate legislation, including 
legislation at the Scottish level, for everyone involved in 
organising or providing services to members of the public to have 
training on LGBT+ issues; and 

 investigate and evaluate what existing training is available with a 
view to making recommendations.” 
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Resolution No. 12 “LGBT Manifesto for Local Government 
Elections 2017” 
 
“That this Conference notes that LGBT communities face a 
disproportionate impact of cuts to services. There is a need to work 
with broad alliances of LGBT organisations to retain public and voluntary 
sector services and to highlight the structural homophobia and 
transphobia that still exists.   
Equality Impact Assessments on council decisions are sometimes 
merely tick box exercises and, when challenged, councils do not have 
enough information on the impacts on LGBT groups. 
 
“Conference further notes that the LGBT communities are human rights 
holders.  The state and public bodies are duty bearers and responsible 
for progressive realisation of those rights including: 
 
Adequate standard of living 
Education 
Elimination of violence against women 
Freedom of expression and assembly 
Health 
Housing 
Non-discrimination and equality 
Participation in public affairs 
Protection of asylum seekers and refugees 
Social security 
Work 
 
“Conference calls upon the STUC LGBT Workers’ Committee to: 

 take evidence from LGBT organisations and affiliates as part of a 
consultation process on an LGBT Local Government Manifesto; 

 contact all political parties to ask them to provide statistics for 
equal opportunities for the recent Westminster 2015 and Scottish 
2016 elections, which they gather for potential candidates and the 
numbers who are successful at each stage of the selection 
process, with particular reference to LGBT; and 

 ask all political parties for information on positive action they 
currently take to encourage LGBT candidates and how they will 
encourage LGBT candidates to stand in the 2017 council 
elections.” 
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Resolution No. 13 “‘Prevent’ Agenda in Scotland” 
 
“That this Conference deplores the passing of the Counter-Terrorism 
and Security Act 2015 despite considerable opposition, in particular: 
 

 suggestions in Scotland ‘Prevent’ Guidance that existing bodies 
monitoring equality duty compliance could be used for ‘Prevent’ 
purposes with severe negative implications for equality; 

 the likelihood that ‘Prevent’ requirements for monitoring use of 
premises and facilities will lead to difficulties in finding meeting 
rooms; 

 the possibility of personal information being shared without 
consent;  

 vague, broad definitions of terrorism, including ‘non-violent 
extremism’, potentially applying to LGBT campaigning and other 
activism; 

 contradictions between ‘Prevent’ and freedom of speech and 
academic freedom;   

 the targeting of Muslims; 

 the possibility of LGBT+ young people being targeted as 'at risk' of 
engaging in 'extremism'; 

 the likely pressure on members to act as police spies, particularly 
on Muslims; and 

 the consequent legitimising of Islamophobia, xenophobia and 
racist views. 

 
“Conference calls on the STUC LGBT Workers' Committee to work with 
affiliates, particularly their LGBT and Equalities Committees, civil 
liberties and human rights organisations to: 
 

 actively campaign against the use of ‘Prevent’ in education, local 
government and services, and register with Scottish Government  
our absolute opposition to any member involvement in state 
surveillance; 

 lobby MPs and campaign to repeal ‘Prevent’; 

 obtain information from affiliates as to how ‘Prevent’ is being used, 
whether members are being forced to implement it and any 
particular impacts on LGBT+ members or service users;  

 obtain and circulate any guidance produced by affiliates on 
responding to visits from ‘Prevent’ and police officers and the 
rights of staff not to cooperate; 
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 reaffirm our opposition to Islamophobia and racism in all its forms; 

 pledge not to accept funding from the Scottish Preventing Violent 
 Extremism Unit; and 

 support any member who experiences difficulties as a result of 
  resisting ‘Prevent’.” 

 
 
Resolution No. 14 “Waiting Times for Gender Identity Clinics” 
 
“That this Conference notes the recent publication by UK Trans Info of 
the waiting times faced by trans people for their first gender identity clinic 
appointment. It is unacceptable that many Scottish trans people are 
waiting for at least one year for the main clinics in Edinburgh and 
Glasgow. In fact, 12% of all Scots patients waiting for their first gender 
identity clinic appointment have waited over one year to be seen.   
 
“The latest Scottish waiting times figures from October 2015 show that 
485 trans people are currently waiting for their first gender identity clinic 
appointment.  There is a chronic shortage of qualified staff to run these 
clinics and in Scotland, there are just five specialist consultants who can 
give trans people hormones, authorise surgery, or provide gender 
recognition certificates. For under 18s, the situation is even worse, with 
just one part-time specialist to treat young people in the whole country. 
 
“For trans people, this delay is intolerable and can potentially be a 
matter of life and death. Self-harm and suicide rates are high in the trans 
community and this protracted delay can have devastating 
consequences. Some people are so desperate they have contemplated 
risking their well-being and buying hormones online, despite the 
potentially deadly side effects, and not knowing the dosages or safety of 
the drugs purchased. 
 
“Conference, therefore, calls on the STUC LGBT Workers’ Committee 
to: 
 

 support the Scottish Transgender Alliance in lobbying for improved 
service provision for trans people, in particular those waiting for 
their first gender identity clinic appointment; and 

 lobby the Scottish Government to ensure waiting times for trans 
services are treated with the same focus as those for other 
specialist services.” 
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Resolution No. 15 “Intersex Awareness” 
 
“That this Conference notes intersex is a variation in sex characteristics 
that does not allow an individual to be distinctly identified as male or 
female. Intersex infants and children, such as those with ambiguous 
outer genitalia, may be surgically and/or hormonally altered to create 
what are perceived to be more socially acceptable sex characteristics. 
However, this is considered controversial, with no firm evidence of good 
outcomes. Such treatments may involve sterilisation. Research in the 
late 20th century indicates a growing medical consensus that diverse 
intersex bodies are normal - if relatively rare - forms of human biology.  
 
“Such intersex treatments for children are increasingly being recognised 
as human rights’ abuses, as shown by statements from international and 
national human rights and ethics institutions. Intersex organisations have 
also issued joint statements to this effect over several years as part of 
an International Intersex Forum. Like all individuals, intersex people 
have various gender identities. Most identify as either a woman or man, 
whilst some may identify as neither exclusively a woman, nor exclusively 
a man. Some intersex individuals may be raised as a woman or man, 
but then identify with another gender identity later in life. 
 
“The CWU feels that the issue of intersex has been brushed to one side 
for too long and calls on the STUC LGBT Workers’ Committee to look at 
ways to help to bring about a better and more sympathetic 
understanding of the condition itself and intersex people in particular.” 
 
 
Resolution No. 16 “LGBT+ Mental Health” 
 
“That this Conference welcomes the decision by the Trades Union 
Congress Young Workers’ Conference to make mental health an issue 
of priority for the coming year and notes that the UNISON National 
Young Members’ Forum has also made mental health a priority for its 
2015-16 work plan.  
 
“Conference also welcomes the discussions that have been initiated 
between equality groups in UNISON and other affiliated unions on the 
subject of mental health.  
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“Mental health is increasingly an issue that affects many of us and those 
we know. The issue disproportionately affects LGBT+ (lesbian, gay, 
bisexual and transgender plus) people, likely due to the additional 
hardships that LGBT+ people can experience in a society that is still 
frequently intolerant.  
 
“Mental health is often adversely affected by austerity. Cuts in services 
deprive people of resources they rely on for their wellbeing. Additional 
pressure at work as a result of staff shortages, fear of redundancy and 
the stress of reorganisations can also be a trigger for existing conditions 
or the creator of new ones.  
 
“Conference calls on the STUC LGBT Workers’ Committee to recognise 
and address the increasing issue of mental health among LGBT people 
by:  
 

 establishing LGBT+ mental health as an issue of priority for the 
year;  

 signposting materials to provide information and support regarding 
mental health issues in LGBT+ people to affiliates; 

 campaigning for increased awareness of the struggle of LGBT+ 
people with mental health issues, and also how austerity measures 
have compounded this problem; and 

 calling on all affiliates to ensure that they engage with their 
branches and activists on raising awareness of this issue.” 

 
 
 
Resolution No. 17 “Human Papilloma Virus (HPV) Vaccination for 
Men Who have Sex with Men” 
 
“That this Conference notes that in 2015, the Joint Committee for 
Vaccination and Immunisation (JCVI) recommended that the Human 
Papilloma Virus (HPV) vaccination programme, currently available to 
girls aged 12-15, should be available to men who have sex with men up 
to the age of 45. However, the statement suggests offering the vaccine 
to sexually active men, who will already have a high risk of being 
exposed to HPV. The HPV vaccination is not effective for a person 
whose immune system has already been exposed to the strains of HPV 
included in the vaccination. Furthermore, the JCVI has stated that it will 
not investigate extending vaccination to adolescent boys until 2017. 
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“Conference, therefore, calls on STUC LGBT Workers’ Committee to: 
 

 condemn the suggestion from the JCVI of extending to sexually 
active men as a waste of funding; and 

 push that the scheme be abandoned in favour of moving forward 
investigation of extending the vaccination to adolescent boys.” 

 
 
 
Resolution No. 18 “Time for Inclusive Education” 
 
“That this Conference notes that the Time for Inclusive Education (TIE) 
Campaign is committed to improving access to LGBTI+ inclusive 
education in all Scottish schools.  Inclusive education can help tackle 
homo/bi/transphobia, create a safer learning environment for all pupils, 
regardless of their sexual orientation or gender identity, and can also 
help eliminate the fact that 25% of LGBTI school students attempt 
suicide at least once. 
 
“The TIE Campaign focuses on several key areas, including the pursuit 
of LGBTI+ training for all new teachers as part of their qualification, so 
that newly qualified teachers can more easily be part of the solution.  
 
“Conference believes that, as far as possible, this should also apply to 
existing teachers, many of whom were trained under Section 28, and 
have never received training in LGBTI+ issues.  Conference also 
believes that no faith school should be exempt from this.  
 
“Conference also acknowledges that, while teachers are key educators, 
classroom assistants, nursery nurses, librarians, careers’ advisors and 
others play a part in the educational journey of every student.  
Conference believes that the same training should be provided for them 
too. 
 
“Conference agrees with the TIE Campaign’s long-term goal that there 
should be at least one teacher in every school fully trained in LGBTI+ 
issues, so that students know there is someone to go to. 
 
“Conference calls upon the STUC LGBT Workers’ Committee to: 
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 campaign with the Scottish Government to bring about all of the 
above; 

 help promote the TIE Campaign by asking all affiliated unions to 
publicise and support the Campaign in any way they can; and 

 work with the TIE Campaign to bring about inclusive education and 
to put an end to homo/bi/transphobic bullying in Scottish schools.” 

 
 
 
Resolution No. 19 “Supporting Transgender Young People in 
Schools and Colleges” 
 
“That this Conference notes that in May 2015, the STUC issued new 
guidance on ‘Supporting Trans Workers: a guide for trade unionists’.  
 
“Conference also notes that schools and colleges across Scotland are 
supporting pupils and students experiencing gender identity issues, 
including pupils who identify as transgender. These young people also 
need additional support as they move from school and college into the 
workplace.  
 
“Conference believes that trans pupils and students are highly 
vulnerable to bullying and to deliberate or unwitting discrimination, such 
as being denied access to suitable changing facilities or toilets, being 
made to conform with a gendered uniform policy, or being addressed in 
inappropriate ways.  Conference further notes that the LGBT Youth 
Scotland Education Report states that 88% of trans young people 
believe that transphobic bullying negatively impacted on their education, 
and 42% of trans youth have left education due to transphobic bullying.  
 
“Conference also believes that schools and colleges need help and 
guidance to enable them to support trans young people and ensure they 
do not experience discrimination.  
 
“Conference calls upon the STUC LGBT Workers’ Committee to: 
 

 encourage affiliates to produce specific guidance and  policies on 
supporting trans young people in schools, colleges and 
workplaces, based on the ‘Supporting Trans Workers: a guide for 
trade unionists’ guidance; 
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 encourage and support the training of affiliates’ union reps and 
officials on issues affecting trans young people in educational 
contexts, including apprenticeships, work placements and work 
experience; and 

 continue to promote and share good trade union practice in 
supporting trans people among affiliates.” 

 
 
 
Emergency Resolution No. 1 “Pride House at the Homeless World 
Cup 2016” 
 
“That this Conference welcomes the announcement from LEAP Sports 
Scotland on the creation of another Pride House in Glasgow as part of 
this year's Homeless World Cup in Glasgow, the first to be held as part 
of the competition. 
 
“Conference acknowledges that LGBT people, particularly those who are 
younger, are disproportionately represented among the global homeless 
population. In the UK more than two thirds of LGBT homeless youth 
identified experiencing family rejection, abuse and/or violence as the 
main contributing factor to their situation. These continuing LGBT phobic 
attitudes in society place homeless LGBT youth at a more significant risk 
of experiencing violence, sexual exploitation, substance misuse, and 
physical and mental health problems. 
 
“Conference therefore welcomes the support being given from the 
Scottish Parliament, Glasgow City Council and other parties that will 
enable the delivery of a Pride House, the first of its kind at a Homeless 
World Cup. 
 
“Conference recognises the success of LEAP Sports Scotland in their 
delivery of Glasgow’s previous Pride House during the Commonwealth 
Games, raising LGBT issues within the Commonwealth among the 
general public during the Games in 2014. Conference agrees that the 
creation of a further Pride House provides an excellent opportunity to 
raise and address the issue of homelessness among the LGBT 
community. 
 
“Conference therefore calls on the STUC LGBT Workers’ Committee to: 
 
 
 



19 
 

● Support LEAP Sports Scotland delivery of Pride House during the 
Homeless World Cup to highlight LGBT homelessness 

● Encourage affiliates to publicise Pride House and to highlight 
LGBT homelessness statistics and issues among their own 
members 

● Use the occasion to engage with the Scottish Parliament and call 
on them to take steps to assist the homeless, including LGBT, 
population in Scotland 
 

● Also engage Scottish MP’s to raise the issue in Westminster to 
address the situation across the rest of the UK.” 

 
 
 
Emergency Resolution No. 2 “International - Discriminatory Laws in 
the USA” 
 
“That this Conference abhors the introduction of North Carolina bill HB2 
and Mississippi bill HB1523. These bills discriminate against LGB people 
in general, and transgender people in particular; and place trans people 
at great personal risk if they should use a bathroom appropriate to either 
their gender identity or birth ‘sex’. In the past few weeks anti-LGBT 
rhetoric people in these states has escalated to the point where the 
British Foreign Office has issued a travel advisory to LGBT people 
travelling to either North Carolina or Mississippi. 
 
“We ask that Conference express their disgust at these laws and further 
ask that Conference support, in any way it sees fit, those organisations 
opposing this legislation, such as the Human rights Council, the 
American Civil Liberties Union and the Southern Poverty Law Centre.” 
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MOTION REMITTED 
 
 
 
Motion No. 11 “Trans Prisoners” 
 
“That this Conference will be aware of the tragic deaths in custody last 
year of trans women being held in male prisons. 
 
“Vikki Thompson was being held at Armley jail, a category B men's 
prison, and had told friends she would kill herself, if she was sent to a 
male prison.  Vikki had identified as female since her mid-teens. Two 
weeks after her suicide, Joanne Latham, another trans woman, took her 
own life, while being held in a centre designed to hold some of the most 
dangerous men in the country. 
 
“Current transgender prison rules state that prisoners should be placed 
according to their gender ‘as recognised by UK law’, usually as stated on 
their birth certificate, so unless inmates have obtained a gender 
recognition certificate they are often held in prisons that do not match up 
with their gender identity. 
 
“A UN report dating way back to 2001 found that trans prisoners, 
especially ‘male to female’ inmates, were at great risk of physical and 
sexual abuse by prison guards and fellow prisoners, if placed in men’s 
prisons. 
 
“The Government has announced it is re-examining its policy on 
transgender prisoners following these deaths.  Whilst this move is 
welcome, it comes too late for Vikki and Joanne; there may be others 
that we have not heard of.  Amazingly, there is no record kept regarding 
the number of transgender prisoners. 
 
“Conference calls on the STUC LGBT Workers’ Committee to keep up 
the pressure, using all means available to it, to ensure that the 
guidelines are indeed changed, so that in future such tragedies are 
avoided and that no trans person suffers the indignity and injustice of 
current practice.” 
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MOTION FELL 
 
 
 
Motion No. 20 “Commonwealth LGBT Rights” 
 
“That this Conference notes that: 

 42 of the 53 Commonwealth countries have laws that criminalise 
being lesbian, gay, bisexual, or transgender (LGBT), and some 
maintain the death penalty for consensual same-sex sexual 
activity; 

 11 of the 12 Commonwealth Caribbean countries have laws that 
criminalise being LGBT; 

 the Commonwealth accounts for 30% of the world’s population; 
and 

 the 42 homophobic Commonwealth countries account for more 
than half of the 78 countries in the world where LGBT people face 
state-sanctioned discrimination and persecution. 

 
“We are deeply concerned that the Commonwealth Secretariat does 
nothing, as 42 Commonwealth member states continue to violate their 
commitment to respect universal human rights for all. 
 
“Conference calls on the STUC LGBT Workers’ Committee to send 
letters and organise campaigning activities to demand that the 
Commonwealth Secretariat: 

 breaks its silence and speaks out about the abysmal state-
sanctioned discrimination and persecution of LGBT people across 
the Commonwealth; 

 press all homophobic Commonwealth countries to uphold their 
international obligations and respect the human rights of LGBT 
people; 

 speaks out and advocates for the repeal of all anti-LGBT laws 
across the Commonwealth; 

 advocates for laws in all Commonwealth countries that make it 
illegal to discriminate on grounds of sexuality and gender identity; 

 presses all Commonwealth countries to protect the right to 
freedom of expression, association and peaceful assembly for all 
LGBT people; and 

 makes the rights of LGBT in the Commonwealth an agreed area of 
work at the next Commonwealth Heads of Government meeting 
which will take place in the UK in 2018.” 


