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Foreword by  

Grahame Smith 

General Secretary 

STUC 

Taking the Campaigning Baton: 

Glasgow from London  

By their nature international sporting events have the potential to cross 
boundaries, inspire co-operation and understanding and promote 
healthy activity and participation.  They are also rarely without political 
significance.  

At its most negative moments, history shows us how such events can 
be misused by those in power.  Who could ignore the Hitlerite propa-
ganda of the 1936 Munich Olympic Games and the subsequent four 
gold medals won by US athlete Jesse Owens.  The Black Pride salute 
of Tommie Smith and John Carlos in the 1968 Olympic Games will for-
ever stand as a seminal moment of anti-racist resistance.  As this arti-
cle is being written the 2014 Winter Olympic Games in Sotchi is the 
focus of campaigning against homophobic laws introduced in Russia.   

We expect that any major sporting event which aspires to allowing 
competition on an even playing field, should have something to say 
about the day to day equality and liberty which is afforded or not, by 
country hosts and country participants to their respective peoples. 

Whilst much of the focus is rightly on the big political issues of equality 
and freedom of expression, campaigners have also rightly focused in 
recent years on the economics of major sporting events.  Are the 
hoped for economic benefits for the host nations shared equally and 
properly amongst its people? Are the companies which derive the 
benefits of sponsorship and the profits from contracts acting responsi-
bly to combat economic injustice through their supply chains?  Are the 
workers who will play such a major part in delivering a successful 
Games being properly paid and offered sustainable employment op-
portunities? 

So in accepting the campaigning baton from the TUC, following the 
London Olympics, we seek to address some of these key issues.  
Many of which STUC has already raised. Our main aspiration must be 
that things measurably improve from each major sporting event to the 
next.  We can engage positively with and enjoy the Glasgow Common-
wealth Games while meeting our moral and political obligations to 
make things better. 

STUC hopes that this campaign pack will serve as a resource to en-
able trade unionists and other progressives to actively promote the 
values that we share whilst working towards tangible achievements 
building on the previous efforts and success of others, including our 
sister organisation, the TUC. 

The campaign pack, which will be available mainly in digital form, will 
be updated as needed in the months to come.  Please give us your 
feedback and suggestions and stay in touch!  

http://en.wikipedia.org/wiki/Tommie_Smith
http://en.wikipedia.org/wiki/John_Carlos
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Passing the Campaigning Torch: 

London to Glasgow 

It's time to pass on the baton. I hope Glasgow 2014 will build on the 
success of London 2012, not just in being a great celebration of sport, 
boosting civic pride and giving entertainment to millions, but by raising 
the bar for workers' rights at home and worldwide. 

The London Olympics and Paralympics went further than any previous 
major sporting event to guarantee decent conditions on-site and stop 
exploitation of workers overseas who make the sports kit for such 
mega events. We also wanted a lasting legacy for East London - in the 
bricks and mortar for sure, but also in good jobs and apprenticeships 
for local people. 

The Principles of Cooperation Agreement between the TUC and 
games organisers set the standard. On site contractors were required 
to respect health and safety, equalities and a living wage. Teams of 
union officers were granted site access rights to represent workers 
and solve problems fast. And the jewel in the crown was the union 
learning centre that gave thousands of workers and members of the 
local community training and education opportunities, many for the first 
time. 

The games organisers also signed up to a sourcing code based on in-
ternational labour standards, set up a complaints mechanism for work-
ers in their supply chain and persuaded a majority of their suppliers to 
make the location of their production sites public, so conditions could 
be checked. 

Credit is due to Playfair, a global coalition of trade unions and human 
rights groups launched in 2003, in the build up to the Athens Olympics. 
Playfair targets corporations,  games organisers and global sports 
bodies like the International Olympics Committee so they take more 
responsibility for the rights of workers whose labour generates their 
profits and make these events possible in the first place. 

Despite our success much more remains to be done. The international 
sportswear industry is a world of stark contrasts. On the one hand the 
glamour of the huge international brands who associate themselves 
with the world’s best athletes and high profile events. On the other the 
drudgery of factory workers, mainly in Asia, often working long hours 
in unsafe conditions for poverty pay, who make the trainers and gear 
worn by the sports stars. 

Events like Glasgow 2014 and London 2012 give us a chance to ex-
pose exploitation, to organise and to make a difference. The STUC 
has been working hard to ensure that the Glasgow 2014 organisers 
learn from the experience of London 2012, both what we did right and 
what more we need to do. This campaigns pack is an essential tool to 
advance that work. 

You can count on the TUC's support for the campaign to make sure 
Glasgow’s are the most ethical and worker-friendly Commonwealth 
games yet - with strong unions at their heart. 
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General Secretary 
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Sponsorship 

Glasgow 2014 relies on investment to deliver the Games effectively, 

with £100 million being raised through commercial activities such as 

sponsorship, merchandising and ticketing. Through sponsorship 

companies get to support the event and associate their brand with 

the Commonwealth Games. 

The Commonwealth Games Sponsors 

At the time of writing the sponsors are: 

Game Partners: Longines, SSE and Emirates 

Games Supporters: Harper Macleod, Search, Ernst and Young, 

Dell, Toshiba, Barr, NVT and Atos 

Games Providers: RGS, Trespass, Riedel and Ticketmaster.  

A full list of sponsors is available in a link in the resources section of 

this pack.  

Atos 

Atos will provide IT systems for the games but the company also 

conducts fitness to work assessments for the Department of Work 

and Pensions. STUC has major concerns that these assessments 

seem designed to strip disabled people of their benefits, the results 

of which are serious and leave many in an impossible situation.  

The fact that nearly 40% of assessments made by Atos are over-

turned on appeal demonstrates a major difficulty with the original 

assessments.  

What Trade Unions can do? 

 Raise awareness of the association between ATOS and the 

Games by holding public meetings and protests, circulating 

information to members, writing blogs, and using social media. 

 Write to the other Games sponsors seeking information on 

their supply chains and procurement policies.   

What you can do? 

 Write to the Commonwealth Games Organising Committee 

expressing your disappointment that ATOS is a sponsor of the 

Games  

Remember! 

Staff working on the 

ground in the    

Commonwealth 

Games office or   

other places where 

protests may be held 

are very unlikely to 

have been              

responsible for 

awarding ATOS this 

contract.  

Equally, staff    

working under          

instruction in ATOS 

offices are not       

responsible for    

government policy 

or the nature of the 

work assessments. 



 

 

 

 

Scottish Trades Union Congress 

Campaigns Pack 

The Living Wage 

The Living Wage benefits employers, employees, communities and 

the economy. This is particularly the case now, when household 

budgets are under pressure with rising energy and food bills and a 

downward pressure on wages generally. Whilst the rhetoric from 

politicians is about ‘making work pay’ the reality is that low pay, re-

ductions in terms and conditions, a lack of affordable childcare and 

the increasing conditionality and sanctions around benefits makes 

work unaffordable for many. The Living Wage tips the scales in fa-

vour of hard pressed individuals and families and has a vital role in 

protecting those on very low incomes. 

Progress so far 

The Games are an opportunity to raise awareness of the Living 

Wage and improve conditions for workers in a range of low paid 

sectors, like hospitality and retail. Unfortunately, the Common-

wealth Games Organising Committee will not write specific Living 

Wage requirements into procurement contracts but it is a Living 

Wage employer and is supportive of it and will encourage its use. 

What Trade Unions can do? 

 Continue to put pressure on the Commonwealth Games     

Organising Committee and Glasgow City Council as the Host 

City to include a specific Living Wage requirement in con-

tracts. 

 Continue pressure to ensure questions on the Living Wage 

are included early in the procurement process. 

 Continue to raise awareness of the Scottish Living Wage 

Campaign. 

 Pressure the Scottish Government to amend the new Pro-

curement Reform Bill to include a Living Wage commitment 

What you can do? 

 Write to your local councillor asking them to make sure the 

Scottish Living Wage is paid by all contractors receiving 

Council contracts. 

 Write to your MSP asking them to question why the Living 

Wage has not been included as a requirement in the Procure-

ment Reform Bill. 

 

£7.45 per 

hour in 

Scotland  

-uprating 

due in No-

vember  

2013 
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Did you know? 

 

At least 520 

workers in Scot-

land, who were 

blacklisted and 

denied a living, 

have yet to be 

compensated. 

Procurement 

The Scottish Government is providing £344 million and Glasgow 

City Council, £80 million to deliver the Games. By July 2014 

around 30,000 people will have worked around the games in 

paid positions, the majority of whom will have been employed by 

external organisations. It’s important that this significant public 

investment is used to benefit Scottish communities, to deliver a 

Games we can all be proud of.  

Progress so far 

The Organising Committee has committed to using a community 

benefit clause in their procuring contracts. The STUC is also in 

discussions with them around avoiding the use of firms that en-

gaged in blacklisting.  

What Trade Unions can do? 

 Monitor the contracts awarded by the Organising Commit-

tee and raise any issues around contractors with them. 

 Continue to raise awareness of blacklisting and its effects 

on workers. 

 

International Supply Chains 

Many suppliers for the Commonwealth Games rely on labour in 

the developing world. This is particularly true of sportswear com-

panies who supply kits and merchandising for the Games. We 

saw recently the devastating effects of poor procurement prac-

tice, when a garment factory in Bangladesh collapsed killing over 

1000 workers. We must campaign to ensure that no worker dies 

or faces inhumane or unsafe working conditions to deliver the 

Games.  

Progress so far 

The TUC ran the successful Playfair 2012 campaign around the 

Olympics and the organisers of London 2012 went further than 

any previous Games in taking steps to protect workers’ rights. 

They: 

 developed a ‘sourcing code’ which included international 

labour standards and applied to all companies it signed 

contracts with. 

 established a complaints mechanism for workers to report 

violations of this code. 

 publicly disclosed names and locations covering 72% of 

production sites for Olympic branded goods. 
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To date the Organising Committee has signed up to ‘sourcing code’ 

which includes international ethical labour standards.  It has also 

written into its contracts a clause that allows the contract to be with-

drawn if there is further outsourcing of the work without their con-

sent, to preserve transparency in the supply chain. This is a good 

start but there is more that they can do to protect workers’ rights.   

What Trade Unions can do? 

Put pressure on the Commonwealth Games Organising Committee 

to: 

 provide information about workplace rights and national laws 

to workers in its supply chains; 

 provide training to some workers in the supply chain about 

their rights and how to complain if their rights are violated; 

 disclose the production sites of their Commonwealth Games 

branded goods. 

 

Put Pressure on Companies to: 

 be fully transparent about their business practices and dis-

close where their goods are made and the conditions they are 

made in; 

 support trade unions so workers can negotiate better pay and 

working conditions. 

 

What you can do: 

 

Email major sportswear brands like Adidas, Next, Nike, Speedo 

(Pentland), New Balance, The North Face and Trespass to call on 

them to: 

 Pay a living wage 

 Provide job security for workers 

 Support trade unions, so that workers can be empowered to 

negotiate better pay and conditions 

 

A joint letter was recently written from Scottish Fair Trade Forum, 

Unison Scotland and STUC calling for more action on procurement 

and supply chains.  The letter is reprinted at the end of this pack. 

 

Companies, whether UK based or otherwise should be meeting 

their legal and moral obligations with respect to taxation.  What you 

can do: 

 If you suspect that a company involved as a supplier or spon-

sor for the games is involved in legal or illegal tax avoidance 

please contact STUC. 
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Equality and the Games 

The Commonwealth Games should be an inclusive event for the 

people of Scotland, for the athletes and their families and for 

people coming from across the world to watch the Games. 

Scotland has strong equality laws and is a welcoming and 

friendly place. It is important that we ensure that our values 

shine through the Commonwealth Games and that everyone 

gets the chance to enjoy the event.  

Volunteering 

There are a range of opportunities to become a volunteer for the 

Games. The Organising Committee is already in the process of 

recruiting 15,000 volunteers but further opportunities will also be 

available to become a Host City volunteer, in a programme run 

by Glasgow City Council. 

The STUC believes that volunteering is a useful and valuable 

opportunity for people across Scotland. We also support the fo-

cus on recruiting a range volunteers from across Scotland’s 

communities, particularly the emphasis on recruiting young peo-

ple. It is equally an important legacy of the Games that all 15,000 

volunteers will receive equality awareness training. 

The STUC still believes, however, that an opportunity was 

missed by the Organising Committee when asylum seekers were 

not allowed to volunteer for the Games. The STUC is calling on 

the Organising Committee to run a specific volunteer programme 

for asylum seekers so that they can still benefit from the opportu-

nities the Games provide. 

Tourism  

Disabled sports are integrated into the Commonwealth Games, 

they are not run as a separate event as in the Olympics. This 

means that disabled athletes and their families and friends, 

along with disabled spectators from across Scotland and around 

the world will be coming to Glasgow for the Games.  

Work has already gone into making the Games’ venues accessi-

ble but focus also needs to be given to promoting accessible ho-

tels, restaurants and tourist attractions.  

Specific information for women, families and LGBT athletes and 

spectators attending the Games would also be useful and would 

help Scotland present itself in a truly open and inclusive way and 

help Scottish tourism make the most of the Games. 

Did you know? 

The STUC and Volun-

teer Development 

Scotland have signed 

a ‘Volunteer Charter’, 

to help make sure vol-

unteers never replace 

paid workers 
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Promoting our values 

The Commonwealth Games is a good opportunity to promote our 

values of equality and inclusion across the Commonwealth and be-

yond. It is important to remember that many visitors to our country 

will have a different view of what is acceptable behaviour.  

The STUC is clear that there is no place for sexism, racism, homo-

phobia or any other kind of discrimination in Scotland, and will ex-

pect our equality laws to be made clear to athletes and their fami-

lies by the Commonwealth Federation. We also expect the promo-

tion of equality and inclusion to be at the heart of the Games. 

What Trade Unions can do? 

 Promote the opportunity to be Host City volunteers to your 

members. 

 Write to both the Organising Committee and Glasgow City 

Council asking them to: 

 allow asylum seekers to volunteer at the Games.  

 use the ‘volunteers charter’ developed between STUC and 

Volunteer Development Scotland 

 Write to the Chefs de Mission of each Commonwealth Coun-

try highlighting the equality laws that exist in Scotland. 

What you can do? 

 Email Visit Scotland encouraging them to develop accessible 

tourism guidance for the Commonwealth Games.  

 
 
 

Promoting Human Rights 

Commonwealth countries have a variety of records on human 

rights. There is a particular issue, however, in relation to rights for 

LGBT people. The majority of countries across the Commonwealth 

still criminalise homosexuality and do not recognise transgender 

identities. Across the Commonwealth LGBT people face discrimina-

tion, persecution and even death. 

The Organising Committee have made it clear that while they want 

to use the Commonwealth Games to promote Human Rights princi-

ples they are not in a position to prevent any country attending the 

Games on Human Rights grounds. 

 

 

 

 

 

 

 

 

 

“The fight against 

homophobia is a 

core part of the 

broader battle for 

human rights for 

all” 

 

Ban Ki-Moon, UN 
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Trafficking 

There is some evidence that trafficking can increase around 

large sporting events. This is true for trafficking for the purposes 

of forced labour and sexual exploitation. Unfortunately due to a 

lack of data, it is often overlooked by Government and others. It 

is important that trafficking does not become a feature of the 

Commonwealth Games and that this issue is given the scrutiny it 

deserves. 

 

What trade unions can do? 

 Raise awareness of Human Rights abuses that have taken 

place across the Commonwealth. 

 Promote ILGA’s resource showing the extent of anti-LGBT 

laws around the world. 

 Contact trade unions in Commonwealth countries and offer 

them expertise and support to promote LGBT equality in 

their country. 

 Put pressure on the Scottish Police Force to place a par-

ticular focus on trafficking around the Games. 

 

What you can do? 

 Write to the Commonwealth Federation encouraging them 

to show support for LGBT people across the Common-

wealth and denounce anti-LGBT laws. 

 

 

Did you know? 

Accessible tour-

ism is worth 

£325m per year. 

 

 

Did you know? 

The Equality Act 

makes discrimination 

and harassment on 

the grounds of race, 

gender, disability, 

age, sexual orienta-

tion, religion or belief 

or trans status 

unlawful  
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Further Information & Useful links 

STUC 

www.stuc.org.uk 

TUC International 

http://www.tuc.org.uk/international/ 

To contact your local MP/MSP 

http://www.theyworkforyou.com/ 

Playfair 2012 campaign 

www.playfair2012.org.uk/ 

Commonwealth Federation 

http://www.thecgf.com/ 

Glasgow 2014 Organising Committee 

http://www.glasgow2014.com/about-us 

Glasgow 2014 sponsors list 

www.glasgow2014.com/games/our-sponsors  

Scottish Government Games page 

www.scotland.gov.uk/Topics/ArtsCultureSport/Sport/MajorEvents/Glasgow-

2014 

Glasgow City Council 

www.glasgow.gov.uk 

VisitScotland Accessible tourism site 

http://www.visitscotland.org/business_support/advicelink/

accessible_tourism.aspx 

Pride Sport 

http://www.pridesports.org.uk/ 

STUC/VDS volunteer charter 

www.volunteerdevelopmentscotland.org.uk/media/83935/The%

20Commission%20on%20the%20Future%20Delivery%20of%20Public%

20Services.pdf 

Scottish Fair Trade Forum 

http://www.scottishfairtradeforum.org.uk/ 

Clean Clothes campaign 

http://www.cleanclothes.org/ 

Labour Behind the Label 

www.labourbehindthelabel.org/ 

Education Scotland Games Legacy materials 

www.educationscotland.gov.uk/learningteachingandassessment/

learningacrossthecurriculum/themesacrosslearning/globalcitizenship/contexts/

gameslegacy/index.asp 

 

http://www.stuc.org.uk
http://www.tuc.org.uk/international/
http://www.theyworkforyou.com/
http://www.playfair2012.org.uk/
http://www.thecgf.com/
http://www.glasgow2014.com/about-us
http://www.glasgow2014.com/games/our-sponsors
http://www.scotland.gov.uk/Topics/ArtsCultureSport/Sport/MajorEvents/Glasgow-2014
http://www.scotland.gov.uk/Topics/ArtsCultureSport/Sport/MajorEvents/Glasgow-2014
http://www.glasgow.gov.uk
http://www.visitscotland.org/business_support/advicelink/accessible_tourism.aspx
http://www.visitscotland.org/business_support/advicelink/accessible_tourism.aspx
http://www.pridesports.org.uk/
http://www.volunteerdevelopmentscotland.org.uk/media/83935/The%20Commission%20on%20the%20Future%20Delivery%20of%20Public%20Services.pdf
http://www.volunteerdevelopmentscotland.org.uk/media/83935/The%20Commission%20on%20the%20Future%20Delivery%20of%20Public%20Services.pdf
http://www.volunteerdevelopmentscotland.org.uk/media/83935/The%20Commission%20on%20the%20Future%20Delivery%20of%20Public%20Services.pdf
http://www.scottishfairtradeforum.org.uk/
http://www.cleanclothes.org/
http://www.labourbehindthelabel.org/
http://www.educationscotland.gov.uk/learningteachingandassessment/learningacrossthecurriculum/themesacrosslearning/globalcitizenship/contexts/gameslegacy/index.asp
http://www.educationscotland.gov.uk/learningteachingandassessment/learningacrossthecurriculum/themesacrosslearning/globalcitizenship/contexts/gameslegacy/index.asp
http://www.educationscotland.gov.uk/learningteachingandassessment/learningacrossthecurriculum/themesacrosslearning/globalcitizenship/contexts/gameslegacy/index.asp
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FAIR TRADE, DECENT LABOUR PRACTICES AND THE COMMONWEALTH GAMES 

The STUC, UNISON and Scottish Fair Trade Forum have all been pursuing issues of 
Fair Trade, labour rights and ethical trading around the 2014 Commonwealth Games 
in Glasgow. We are aware of the progress that was made in catering at the 2012 
Olympic Games in London. It is our belief that such a commitment must be the start-
ing point for catering standards at the Commonwealth Games in Glasgow. The Scot-
tish Fair Trade Forum has welcomed the opportunity along with other organisations 
to work with the 2014 team to assist with developing this commitment in catering. 
 
Our organisations believe there is still more that can be done in nonfood areas to 
ensure that the 2014 Games are procuring goods and services in a manner that pro-
motes good labour standards and ethical trading amongst suppliers. All suppliers 
should be required to demonstrate that their employees and those of sub contrac-
tors have access to a living wage, decent and safe working conditions and the right to 
join an independent trade union and that their approach to sourcing raw materials is 
not exploitative. 
 
Scotland is rightly positioning itself as an ideal host for world sporting and cultural 
events. We believe that using the time that remains to make the 2014 Games as 
ethical as possible will ensure the Games are ones that all of Scotland can celebrate 
knowing that steps have been taken to wherever possible avoid exploitation, addi-
tionally they would provide invaluable learning and experience that can be utilised 
by future bids and actual events. 
 
We would welcome the opportunity to meet with representatives of the Committee 
and members of the team responsible for procurement to discuss these issues fur-
ther 
 
Yours sincerely 
 
 
 
 
STUC    Scottish Fair Trade Forum   UNISON 




