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DECISIONS

Resolutions/Motions

Composite A (1 & 4) — The Economy

Composite B (5 & 6) — Interest Rates and Scottish
Manufacturing

Resolution No.7 — The Climate Change Levy

Resolution No.8 — European Monetary Union

Amended Resolution No.9 — Trans-National Mergers
Resolution No.10 — Mergers and Takeovers

Composite D (11 & 12) — Shipping

Resolution No.13 — Air Transport Tax

Amended Resolution No.14 — Air Traffic Control (Prestwick)

Amended Resolution No.15 — Scottish Textiles, Clothing
& Footwear Manufacturing

Amended Resolution No.16 — Oil Fabrication Industry
Amended Resolution No.17 — Scotch Whisky Industry
Amended Resolution No.18 — Energy Policy

Composite E (19 & 20) — Film Industry in Scotland
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Resolutions/Motions Decisions

Resolution No.21 — Broadcasting in Scotland Carried
Resolution No.22 — Scotland’s Cultural Strategy Carried
Amended Resolution No.23 — Vocational Training Carried
Amended Resolution No.24 — Social Inclusion Carried
Amended Resolution No.25 — Benefits Carried

Resolution No.26 — Supported Employment for Disabled People  Carried
Composite G (27 & amend & 28) — Pensions Carried

Resolution No.29 — Restriction on the Backdating of
Industrial Injuries Benefit Carried

Composite C (2, 30 & amend, 31 & amend, 32, 33, 34,

35 & 36) - Public Sector Funding Carried
Resolution No.37 — Best Value Regime Lost

Resolution No.38 — Local Government Carried
Resolution No.39 — Direct Labour Organisations Carried

Composite H (40 & amend, 41 & amend and 42) —

Transfer of Council Housing Carried
Motion No.43 — Funding of the Health Service Remitted
Amended Resolution No.44 — National Health Service —

Flu Epidemic Carried
Motion No.45 — Internal Market in the Health Service Remitted
Motion No.46 — National Health Service Reforms Withdrawn
Amended Resolution No.47 — Health Carried
Resolution No.48 — Prescription Charges Carried
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Resolutions/Motions

Resolution No0.49 = Equality in Cancer Treatment
Amended Resolution No.50 + Hospital Food as Treatment
Resolution No.51 + Food Allergies

Resolution No.52 + Network of Post Office Counters
Amended Resolution No.3 + Scottish Education
Resolution No.53 = Higher Education Funding

Resolution No.54 - Student Finance

Composite | (55, 56, 57, 58, 59 & 60) + Pay and National
Minimum Wage

Composite J (61 & 62) + Pensions

Composite K (63 & 64) - Health and Safety

Composite L (65 & 66) £ Health and Safety at Work
Resolution No.67 = Working Time Directive

Amended Resolution N0.68 + Safety for Domiciliary Workers
Amended Resolution No.69 + North Sea Safety

Composite M (70, 71 & 72) = The Railways and Safety
Amended Resolution No.73 + Job Insecurity

Composite N (74, 75 & 76) * International Workers’
Memorial Day

Resolution No.77 + The Right to Privacy at Work

Amended Resolution No.78 + Racial Discrimination and
Employment

Resolution No.79 * University Employment
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Resolutions/Motions Decisions

Resolution N0.80 + Comataidh Craolaidh Gaidhlig Carried
Amended Resolution No.81 + Bullying in the Workplace Carried
Resolution N0.82 + Victimised Miners Carried
Composite O (83,84,85 & 86) + Employment Relations Act Carried

Resolution No.87 * Protecting the Rights of Workers to
Free Collective Bargaining Carried

Amended Resolution N0.88 + McCrone Committee of Inquiry

Into Professional Conditions of Service for Teachers Carried
Composite P (89,90 & 91) + Fairness at Work Carried
Resolution N0.92 + Respect at Work + Support for Young

Trade Unionists Carried
Composite R (93 & amend, 94 & amend) £ Call Centres Carried
Resolution N0.95 + Semi Conductor Industry Carried
Resolution N0.96 + Devolution and Trade Union Co-ordination Carried
Resolution N0.97 + Union Learning Fund Carried
Resolution N0.98 + Partnership in Modernising Government Carried
Resolution N0.99 + Local Democracy Carried

Resolution N0.100 + The Lack of Black Voices in Decision-
Making Roles within Scotland Carried

Amended Resolution N0.101 + Anti Racism and the

Lawrence Inquiry Carried
Resolution N0.102 + Section 28 + Local Government Act Carried
Resolution N0.103 + Drug Crisis Carried

Composite Q (104 & 105) + Funding of Scottish Advice Agencies Carried
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Resolutions/Motions Decisions

Resolution No.106 — Trident and Arms Industry Conversion Carried
Resolution No.107 — Debt Cancellation and Jubilee 2000 Carried
Amendment to Motion No.107 Withdrawn
Resolution No.108 — International Solidarity Carried

Resolution No.109 — Banana Workers in Central America and

the Caribbean Carried
Motion No.110 — European Union Lost
Motion No.111 — Patenting of Live Genes Remitted

Emergency Resolution No.1 — BAe Systems, Clydeside Shipyards Carried
Emergency Resolution No.2 — Refugees and Asylum Seekers Carried

Emergency Resolution No.3 — Austria Carried

General Council Statements

Section 2A (Section 28) Endorsed

Building and Effective STUC Noted
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PAPER B

2000 ANNUAL CONGRESS

RESOLUTIONS CARRIED

The following resolutions were carried at the 2000 Annual Congress
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Composite A (Covering Motion Nos.1 & 4) — The Economy

"That this Congress remains concerned about the narrowness of Scotland’s
economic base; about on-going job losses across a number of sectors; and
about the negative impact of the strong Pound and the interest rate differential
faced by UK producers, compared to their main international competitors, in an
increasingly global marketplace.

"Congress believes that action to promote a strong manufacturing sector,
supporting high skilled, well remunerated, secure jobs, must be an integral part of
economic development policy for Scotland.

"Congress, therefore, welcomes both the Chancellor's commitment to full
employment and the Scottish Executive’s commitment to the development and
implementation of a Scottish manufacturing strategy, in consultation with the
STUC, the main manufacturing trade unions and a range of business
representative organisations.

“In particular, Congress records its thanks to the Labour Governments in
Scotland and Britain for their intervention to secure the future of shipbuilding at
both Scotstoun and Govan.

“Congress recognises that much can be achieved for working people when the
trade union movement acts in partnership with employers, with government and
its agencies, and with other institutions, where consensus is achievable and
where joint action is mutually beneficial.

“However, Congress believes there are still fundamental structural problems in
the Scottish economy which will make the attainment of full and fulfilling
employment difficult.

"Congress, therefore, calls on the General Council to campaign for:
(@)  the setting of targets and a timetable for full employment;

(b) a more active regional policy which promotes sustainability, diversity and
employment opportunities across the economy;

(c)  the establishment of an Alliance for Jobs in Scotland to identify socially
and environmentally useful work that need to be done and to consider
initiatives for generating employment in both manufacturing and service
industries;

(d) a managed reduction in working hours, and the adoption of other family

friendly policies, as part of a programme of action to promote increased
productivity;
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(e)  appropriate career structures and on-going training opportunities, for
women and men in the manufacturing workforce, and for action to make
entry level jobs in the manufacturing sector more attractive to young
workers;

)] the early establishment of a Scottish Investment Bank

(g9 democratic and financial reforms designed to reconnect savings and
insurance funds with investment in indigenous businesses, to include the
establishment of a Public Provident Fund in Scotland to assume the
management of all existing public sector funded occupational pension
schemes;

(h) measures to promote collective, community and co-operative ownership of
enterprise;

(1 the adoption and implementation of internationally agreed core labour
standards; and

()] a managed depreciation of Sterling, broader representation on the
Monetary Policy Committee of the Bank of England and increased
attention to the employment impacts of interest rate policy. 2

Composite B (Covering Motion Nos. 5 & 6) — Interest Rates and Scottish
Manufacturing

aThat this Congress notes with concern the recent upward trend in interest rates
and the damage this is causing the economy in general and the manufacturing
sector in particular. Rising interest rates help to sustain an overvalued pound,
damage our export performance, and lead to falling investment, falling
employment and skills shortages.

aScotland has a good history of innovation and invention but a poor record of
support for research and development especially for its indigenous industries,
combined with a rigid risk-free policy of support for new and small businesses
from banks and financial institutions.

aCongress calls on Government to give support and introduce incentives that
encourage businesses to develop new products and ideas and to develop
relevant training programmes that meet the demands of the modern business
environment.
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aCongress calls on the General Council to continue its campaign to highlight the
damage caused by rising interest rates and for the Government to widen the
remit of the Bank of England Monetary Policy Committee to include employment
as well as inflation.”

Resolution No.7 — The Climate Change Levy

aThat this Congress notes that the Government plans to introduce an energy tax
from April 2001 designed to reduce CO2 emissions to enable the UK to meet its
targets under the Kyoto Protocol on Climate Change. This Congress fully
supports the Government's environmental aims and the principle of fiscal
incentives to achieve these aims. However the energy tax as it was originally
proposed had the potential to seriously damage the competitiveness of UK
manufacturing and cause job losses.

aCongress strongly welcomes the Chancellor's decision to change the design of
the tax in his pre-Budget statement. The amendments mean greater rebates for
energy intensive sectors such as steel and chemicals and give a number of key
exemptions from the tax. However Congress believes that some issues remain
unresolved. Only industries covered by the EU's Integrated Pollution Prevention
Control Directive (IPPC) will be eligible to negotiate energy efficiency agreements
in return for being taxed at a lower level. This would mean that smaller
companies and those less energy intensive users which fall outside the IPPC will
be hit by the full rate.

aCongress believes that the Government must listen to employees and
employers in British manufacturing and ensure that the design of the tax will not
penalise this vital part of the economy.

aCongress also supports the development of an emissions trading system which
sets targets for businesses and allows them to trade their excess. This would
enable companies to become more energy efficient and benefit from being able
to trade efficiency savings made as a marketable commodity.

aCongress, therefore, calls upon the General Council to:

1. ensure that the Climate Change Levy does not have a negative impact on
British manufacturing;

2. lobby the Government to enable non-IPPC industries to negotiate energy
efficient agreements; and

3. monitor and support the development of an Emissions Trading System in
Scotland.”
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Resolution No.8 — European Monetary Union

“That this Congress notes that it is clear that the future of European Monetary
Union is a key issue which will have a direct impact on the economic success of
all the economies of Europe. As such, EMU and the introduction of the Euro will
have a significant effect on jobs throughout Europe and, of course, in Scotland.
This will impact on all work areas be they public or private sector, service
industry or manufacturing.

“It is likely that in the next two to three years all of our members will be asked to
participate in a UK-wide referendum about whether we should join the European
Monetary Union. As we move towards the referendum we are likely to witness
propaganda campaigns from groups or individuals whose self-interest does not
reflect the needs of the Trade Union member in the workplace.

“To ensure as balanced a debate as possible, this Congress commits itself to
and instructs the General Council to initiate an awareness raising campaign
designed to ensure that all Scottish Trade Unionists have available to them the
knowledge and facts that will allow them to take an informed decision when they
participate in the referendum.”

Amended Resolution No.9 - Trans-National Mergers

“That this Congress recognises that extension of the global economy will
inevitably lead to an increasing number of trans-national mergers and
acquisitions. Congress believes that it is essential for the social and employment
consequences of such mergers and acquisitions to be fully considered by all
parties before final decisions are reached.

“Given the trans-national nature of these mergers and acquisitions it is essential
that employees in the different companies involved enjoy similar rights and
therefore Congress urges the General Council to:-

1. lobby Government to strengthen existing relevant legislation in the UK to
bring it in line with best practice in Europe;

2. encourage organisations within the UK to introduce genuine consultation
and negotiation policies;

3. press the Government to set up a monitoring unit that includes
representatives from the business community and the Trade Unions to
oversee acquisitions and mergers so that the employees affected are
protected from the excesses of the global market;
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4, examine what opportunities are available to the movement through the
internet to improve global communications and assist in the early warning
of the possibility of mergers.©

Resolution No.10 — Mergers and Takeovers

aThat this Congress notes with concern recent merger activity which has been
driven primarily by satisfying shareholders' greed and has paid little attention to
addressing the issue of quality customer service. Congress deplores the fact
that in their recent hostile bids for NatWest Bank, both Bank of Scotland and
Royal Bank of Scotland paid virtually no attention to the concerns of staff.

aCongress condemns the cynical attitude of City Analysts who measure financial
virility against the number of jobs cut. Congress also expresses concern that
mergers and takeovers inevitably result in a reduction of customer choice and the
provision of a poorer level of customer service. As a direct result of Branch
closures, many small communities and city suburbs no longer have a banking
presence and are totally dependent on new delivery channels such as Direct
Banking and use of the Internet.

aCongress calls on the General Council to campaign for:

proper scrutiny of all major merger and takeovers by the Competition
Commission

customer and staff interests to be given equal weighing to those of the
shareholder

the maintenance of full banking services in all geographical areas

a halt to the financial exclusion problems now faced by certain social
groups and geographically isolated areas.®
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Composite D (Covering Motion Nos.11 & 12) — Shipping

aThat this Congress welcomes the Government's decision to introduce the
Tonnage Tax, one of the key elements in ‘British Shipping - Charting a New
Course'.

aCongress notes, however, that an increase in maritime employment for Scottish
seafarers, which would bring new job opportunities to many port communities in
Scotland, will not result from this alone, and calls on the Government, in
association with both sides of the industry, to continue developing employment
opportunities in the maritime sector with training as a key element in this process.

aCongress, therefore, particularly welcomes the link between tonnage tax and
training, which should do much to help create jobs in traditional seafaring areas
within Scotland. However, Congress is concerned at the possible exclusion from
the tonnage tax provisions of many specialist vessels that operate in the North
Sea, including safety standby vessels, survey ships, diving support vessels and
heavy lift vessels, and calls for this decision to be reconsidered.

aCongress also calls for the Government to implement the recommendations
from Lord Alexander's inquiry into tonnage tax and the House of Commons
Transport Committee that existing foreign earnings deduction tax concessions
are extended to British seafarers serving in all sectors of the industry, including
the North Sea.

aFinally, Congress calls upon the Government to explore the employment
protection policies adopted by other countries, such as the United States and
Norway, to se how they could be applied in Scotland to bring about an end to
asocial dumping' and poorly paid foreign crews being used in an exploitative
manner. Congress would wish that these issues be raised with the Scottish
Executive paving the way for a dialogue with our counterparts in Wales and
Ireland.®

Resolution N0.13 — Air Transport Tax

aThat this Congress believes that the Air Transport Tax, which is levied on each
UK flight, is regressive. The tax bears heaviest on low fare consumers and on
local economies, which depend on air transport for rapid access to key markets
and political centres. The scope of the tax fails to recognise the importance of
aviation as a social and public service, especially to outlying and isolated
Scottish communities. As a first step, we believe that a proportion of the tax
should be used to substantially improve the PSO subsidy for flights to remote
Scottish and UK communities.
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aFurthermore, the tax is not being used for air transport investment at a time
when the Government is pushing ahead with plans for privatisation on the basis
that there are insufficient funds for investment. We believe that Government
should use some of the money to fund ATC improvements building a modern
non-commercial air traffic control service. This would provide necessary
investment for the Scottish en-route centre at Prestwick, providing high
technology jobs and training for the Scottish economy.°

Amended Resolution No.14 — Air Traffic Control (Prestwick)

aThat this Congress opposes the public / private set up for new air traffic control.
We believe this should be maintained within the public sector, where safety
aspects can be fully addressed.

aCongress calls on the General Council to continue to support the Unions'
campaign of opposition to the privatisation of National Air Traffic Services to
ensure that a ‘not for profits' solution is found to NATS future investment needs
and that safety reasons not shareholders' interests remains the priority for the
Traffic Control.

aCongress further calls on the General Council to lobby, firstly, the Scottish
Parliament to ensure the future development of a Scottish Air Traffic Centre and,
secondly, for the STUC and the Scottish Parliament to press the Westminster
Parliament for its commitment to the Scottish Air Traffic Centre.°

Amended Resolution No.15 — Scottish Textiles, Clothing and Footwear
Manufacturing

aThat this Congress is still deeply concerned at the lack of active support for
Scottish textile, clothing and footwear manufacturing, despite continued
campaigning by the Trade Union Movement.

aThe industry, which saw an overall drop in employment of over 12% last year,
attracts minimal support compared with some other industries that have seen
employment growth. The recent buying policy by one of the High Street's major
retailers has led to an increase in the loss of jobs in this sector.

aCongress now believes that urgent action to ensure support for the industry is
imperative.
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aCongress calls on the General Council to endorse the recent Textiles and
Clothing Strategy Group Report and promote its recommendations to the
Scottish Parliament and positively encourage manufacturers, colleges, training
organisations as well as Government and local authorities to do their utmost to
ensure that manufacturers in the sector get encouragement and support to carry
out positive initiatives contained within the recommendations of the Report in
order to redress the dramatic downturn in the sector.

aCongress further calls for:

1. greater inter-firm co-operation and networking in the industry championed
by local authorities and Enterprise Agencies;

2. a bigger say for workers in the industry and an end to poverty pay;

3. financial institutional reforms which will help solve chronic under-
investment in the industry;

4. apolicy on interest rates and thus the exchange rate which promotes
indigenous manufacturing industry.

aCongress believes that textiles and clothing, which has had a long and historic
tradition in Scotland, must not be allowed to die and should continue to play an
important part in the country's economic future.

aCongress further believes that for this to be effective the Government should not

deviate from the agreed timetable and formula for the phasing out of the Multi-
Fibre Agreement.®

Amended Resolution No. 16 - Oil Fabrication Indu stry

aThat this Congress notes with grave concern the problems currently facing the
oil fabrication industry in Scotland and the impact of such problems on the
communities and economy of the regions and surrounding areas.

aCongress calls on the General Council, as a matter of urgency, to:

1. bring pressure to bear at all political levels in order to deal with the
immediate social and economic problems;

2. to investigate and develop strategies for the future aimed at bringing
stability and progress to the industry.®
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Amended Resolution No.17 — Scotch Whisky Industry

“That this Congress, whilst welcoming the decision in the 1999 Budget not to
increase duty on Scotch whisky, calls on the Government to recognise in a more
positive fashion the contribution that the industry and its workforce makes to the
economy of Moray, Scotland and the UK. Amongst other things, Congress calls
on the Government to address the long-standing issue of discriminatory levels of
taxation against Scotch whisky.

“Congress, therefore, calls on the General Council to lobby the:

1. UK Government to move towards the equalisation of tax and excise duties
on alcoholic drinks;

2. UK Government and the European Union to end discrimination in
overseas markets;

3. Scottish Parliament to ensure that the Scottish Tourist Board and the
Enterprise Agencies work more closely with the industry as part of its
cluster strategy;

4. Scottish Parliament to ensure that all opportunities for siting white spirit
production and bottling in Scotland are seized.”

Amended Resolution No.18 — Enerqgy Policy

“That this Congress reaffirms its commitment to the formulation of a long-term
sustainable integrated energy policy, in order that, as we move into the new
Millennium, Britain will be able to meet its energy needs for the future without
having to rely on other countries to supply those needs.

“It is imperative that the reserves of gas, oil and coal which remain are used in

the best strategic interests of the nation, along with other means of producing our
energy requirements.”
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Composite E (Covering Motion No0.19 & 20) + Film Indu stry in Scotland

“That this Congress supports the need for a vibrant and successful role for
Scotland in the film industry and, therefore, calls on the STUC to lobby the
Scottish Executive, the Scottish Parliament, Scottish Screen and Scottish
Enterprise, Highlands and Islands Enterprise and the Local Enterprise
Companies for adequate public investment.

“The economic benefits of an enhanced film industry in Scotland would be
substantial to the wider economy, potentially attracting millions of pounds of
inward investment.

“Congress also calls for specific funds for camera training for performers, so that
performers resident in Scotland may benefit from jobs created by this growth
industry.

“Congress further believes that if Scotland is to play a major role in film and
television production, then a dedicated sound stage is necessary.

“From composition to sound recording, Scotland has everything necessary to
deliver a long term commitment to the film industry here, to the benefit of
Scotland’s economy and to provide enhanced employment opportunities for
many in the cultural industries.”

Resolution No.21 + Broadcasting in Scotland

“That this Congress opens dialogue with the Scottish Executive regarding the
commitment of broadcasters to our indigenous culture and the active promotion
of Scottish-based artists in the broadcast medium. Whilst recognising that the
Scottish Executive has no direct remit for broadcasting, Congress must establish
close ties with the current terrestrial deliverers, both BBC and Independent to
ensure the terms of their respective charters are met.

“The BBC should be protected as a public service broadcaster funded through
the licence fee and consideration could be given to the licence fee being
increased by RPI + 2% per annum, to allow the BBC to develop its digital service
delivery.

“Congress is particularly concerned at recommendations set out in the Davies
Review that BBC resources and 49% of BBC worldwide should be sold. This
could potentially destroy the BBC’s own production based and would not allow
the profits from its merchandising arm to be reinvested back into BBC
programmes.
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aThe remit of the commercial sector and in particular, of the Scottish Media
Group, is more difficult to define. Congress should be concerned at the
monopoly exercised by the SMH Group encompassing STV, Grampian and the
Herald. It would appear that satisfying the needs of shareholders comes before
a commitment to encouraging and supporting Scottish talent. Congress should
also consider the charter for Scottish Radio Holdings as Radio Clyde, like
Scottish Television, makes no serious commitment to live music, nor the support
of Scottish-based artists. Two of the most recent examples of success in the
music industry, the bands Travis and Texas, are almost entirely due to
promotional activities coming South of the Border first, before commercial
pressure ensured similar coverage in Scotland.

aThe economic importance of broadcasting is critically important to Scotland's
economy and such employment opportunities available in the broadcasting
industry in Scotland, whether freelance or fully contracted, are nonetheless
hugely significant and must be recognised by the Scottish Executive.®

Resolution No.22 + Scotland’s Cultural Strategy

aThat this Congress welcomes the recent consultation exercise from the Scottish
Executive to establish a National Cultural Strategy for Scotland. Congress
would encourage the Executive to consult with the STUC and, through the
STUC, with the Scottish Federation of Entertainment Unions
(BECTU/EQquity/MU/NUJ/Writers Guild) to ensure that the final document is
inclusive and the important issues outlined in the responses of all STUC affiliated
Unions are addressed. Congress must work closely with the Executive on the
implementation of the policy to ensure that support for the cultural industries in
Scotland is maintained and developed, especially in those critically important
areas of access, education and social inclusion.

aCongress welcomes the appointment of Rhona Brankin MSP, as Deputy
Minister for Culture in the Scottish Executive, and hopes this may lead, at some
point in the future, to the establishment of a dedicated Department for Culture
within the Scottish Executive.®
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Amended Resolution No.23 - Vocational Training

aThat this Congress believes the drive for international competitiveness can only
be fully successful if matched with a comprehensive policy of workplace training,
re-training and up-skilling that provides for equal access and leads to greater job
security and employability. Experience in the workplace plays a major part in
influencing the attitude of people towards learning and development and
therefore workplace training is a vital cornerstone in the promotion of the policy of
lifelong learning. Congress believes Scotland's FE colleges are well placed to
deliver the modern flexible and technologically supported education and training
required by Scotland's industry.

aCongress supports the Government's commitment to significantly improving the
level and quality of vocational training activity and to creating a culture of lifelong
learning that will provide working people with the opportunity to develop their
skills and talents to their full potential.

aHowever, Congress does not believe that sufficient progress will be made
towards achieving these policy objectives if there is reliance on a voluntary
approach. While a number of companies do provide adequate training and
development, far too many employers have failed to develop effective training
policies and consequently training within these companies is insufficient or non-
existent. Training and development is not ‘managed’ but reacted to when a skill
shortage occurs, usually by ‘poaching' trained workers from other companies.
Such companies are ‘freeloading’ on the backs of companies that do train.
Congress also notes with concern that with continuing casualisation employees
on fixed term contracts are, in many cases, not afforded the opportunities to
improve their skills due to limited access to training and development.

aThis short-sighted approach is a threat to our members' livelihoods, to the future
of the companies and ultimately to the success of the economy. Without the
introduction, within a statutory framework, of some form of financial incentives
that ensure training and development is placed on the bargaining agenda in
every company, this situation will continue. Past experience shows that advice
and encouragement are not enough to bring about the required improvement.

aCongress endorses the TUC view that a statutory framework is required which
sets down clear obligations and fiscal incentives to employers to provide both
vocational training and lifelong learning, including a right to paid educational
leave. Congress believes the creation of partnership arrangements between all
Scottish companies, Trade Unions and FE colleges is necessary in order to
develop and encourage significant learning programmes in the workplace.

aCongress, therefore, calls on the Government to introduce a statutory framework
that provides for:
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a specific system of tax incentives and penalties linked to training activity
which will ensure the Government policy of workplace education and
training is implemented for all those in employment;

an entittement to equal access for all workers, both employed and
unemployed, to free vocational training up to level 3;

an entitlement for all workers to paid time off to attend such training;

the introduction of a system of funding for colleges that supports the long-
term viability of skills training, with appropriate emphasis on the
development of ‘Centres of Excellence’ in specific skills training such as
engineering, printing, food technology and other capital and space
intensive areas.”

Amended Resolution No.24 + Social Inclusion

“That this Congress welcomes the Government’s emphasis on promoting social
inclusion at local, Scottish and UK levels. There is an urgent and continuing need
to tackle issues such as poverty, homelessness, poor health, unemployment,
poor skills, crime, and discrimination on the grounds of gender, disability, race,
sexuality and age.

“Congress particularly welcomes the Scottish Parliament and Executive’s
implementation of a genuinely cross-cutting strategy, involving every department
and public agency in the drive to promote social inclusion.

“Congress believes that much is still required to be undertaken by the UK and
Scottish Parliaments in order to promote social inclusion and urges the General
Council to prioritise the following areas:

to continue to make the case for comprehensive welfare reform including a
review of pension provision;

to develop anti poverty campaigns and strategies that link in a fuel and food
poverty perspective, in conjunction with community based organisations;

to ensure that an end to discrimination against lesbians and gay men is

explicitly part of the Government’s social inclusion strategy and is included in
all policy statements and policy prescriptions;
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to take forward a high profile response to the Stephen Lawrence Inquiry and
issues of institutional discrimination against black people and to lobby for
action to tackle institutional discrimination against women, disabled people,
lesbians and gay men,;

to campaign for a comprehensive Disabled Peoples' Civil Rights Bill which is
devised in consultation with groups of disabled people - not with groups for

disabled people - and is based on the Social Model of Disability, not the

Medical Model;

to continue to push for a strategy for full employment;

to campaign for increased education and training opportunities for young
people;

to work with communities and women’s organisations to combat domestic

violence and to campaign for adequate funding and resources to support the
work of women'’s refuges in Scotland.”

Amended Resolution No.25 + Benefits

“That this Congress is deeply concerned that many people in Scotland and other
parts of the UK continue to live in poverty in the 21% Century.  Congress
recognises that the Government has introduced a number of measures since
coming to power which aim to alleviate poverty. In welcoming a social inclusion
agenda, Congress remains concerned that social policy in this country must be to
prevent and not just reduce poverty.

“Congress recognises the important role of education and training in prevention
strategies. Congress recognises that low income and economic disadvantage
can affect access to education and the capacity to learn. Congress notes the
policies introduced by national and local governments to improve access to
education and training for vulnerable and excluded groups of people, in
particular, early learning strategies and those designed to improve basic skills.

“In welcoming these measures, Congress expresses concern that they are
properly funded, address long-term needs and are accompanied by effective
policies, including benefit policies, which will allow continued access to education
and training

‘Congress is concerned that there are still far too many people who are excluded
through unemployment, disability and inadequate benefits.
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"Congress is concerned at the inadequate benefit system available to 16 and 17
year olds during a key transition period between childhood and achieving social
inclusion into adulthood. Congress believes that these young adults are being
forced into poverty and homelessness due to the unavailability of appropriate
benefits and urges the Government to provide more flexibility within the benefits
system to enable it to provide tailored support to assist the most vulnerable
young people into a situation where they can become self-sufficient.

aCongress reiterates that any steps to reform the welfare state must be under-
pinned by secure and lasting full employment and a commitment to decent
provision through the benefits system for those unable to work and for those
most in need.

aCongress asks the General Council to maintain its campaigning work in this
area, and to work with affiliates and other organisations to update and develop
our priorities for a decent welfare state for the 21%' Century.

aCongress also asks the General Council to raise this issue with the Scottish
Executive, and seek their assurance that all of the key agencies be called upon
to report to the Scottish Parliament so that an audit can be developed which
shows how the various social inclusion measures being implemented are helping
the people of Scotland. 2

Resolution No0.26 + Suppo rted Employment for Disabled People

aThat this Congress supports the excellent employment provisions and
opportunities provided by the factory based element of the supported
employment programme.

aCongress notes that pay and terms and conditions negotiated by Trade Unions
have led to these factories being able to justify claims they are best practice in
regard to the employment of disabled people.

aCongress is deeply concerned that the Government is apparently no longer fully
committed to this provision. Furthermore, Congress is dismayed that relatively
well paid factory based jobs are in decline whilst less secure and, in general,
badly paid jobs in open industry are on the increase within the open industry
element of the supported employment programme.

aCongress, therefore, will seek support to reverse this disastrous trend.°
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Composite G (Covering Motion Nos.27 & Amendment & 28) — Pensions

“That this Congress believes that tackling pensioner poverty must be a central
strand of Labour’s anti-poverty crusade in Britain and Scotland and welcomes the
Prime Minister’s pledge that the basic State Pension will remain the cornerstone
of pension provision.

“Congress notes the Government’s intention to introduce a Stakeholder Pension
Scheme following consultation with interested parties, including Trade Unions,
but is mindful that the abolition of SERPS in favour of a new second tier pension
will only make a marginal difference to those people retiring and in retirement
until the year 2025.

“Therefore, Congress calls for:

1. the basic State pension to be raised to the minimum income guarantee
level and to be annually up-rated in line with average earnings;

2. a halt to moves towards means-testing pensioners;
3. areversal of the move to abolish SERPS;
4. an additional sum to be paid to pensioners who are over 75 years of age;

5. an extension of concessionary travel for the elderly by the Scottish
Parliament;

6. the General Council to liaise with the TUC and other interested parties on
the introduction of Stakeholder Pensions.”

Resolution No.29 — Restriction on the Backdating of
Industrial Injuries Benefit

“That this Congress urges the Government to review the restriction on the
backdating of industrial injury benefit, especially in cases of industrial diseases,
such as chronic bronchitis, emphysema, pneumoconiosis and asbestosis.

“It should be a matter of natural justice, rather than looking to cut Social Security
budgets.”
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Composite C (Covering Motion Nos.2, 30 & Amend, 31 & Amend, 32, 33, 34,
35 & 36) - Public Sector Funding

“That this Congress welcomes the new procedures adopted by the Scottish
Executive and the Scottish Parliament for setting the Scottish Budget, particularly
those which relate to the arrangements for consultation by the Executive with the
Parliament and the wider Scottish community over its Budget proposals.

“Congress recognises the opportunity this offers the Trade Union Movement in
Scotland to influence public expenditure decisions and the responsibility this
places on the STUC and its affiliates to contribute fully and positively to the
Budget setting process.

“Congress welcomes the additional resources being made available to Scotland’s
public services as a result of the increases flowing from the Comprehensive
Spending Review.  However, Congress notes with concern that Scotland’s
public services remain grossly under-funded and recognises the commitment and
effort of workers in the public sector in their continuing struggle to provide
effective levels of service, despite the crippling effects of long-term under-
funding.

“Congress recognises that the arrangements for setting the Scottish Budget
should allow an opportunity for an open debate on how the persistent under-
funding of public services should be addressed and that this process should not
be confined to establishing expenditure priorities within income levels pre-
determined by the Barnett Formula, but should include the use of the
Parliament’s powers to raise additional revenue through the application of its tax-
varying powers or through the adoption of other measures.

“Congress reaffirms its opposition to the PFl and believes that the British
Government should consider its approach to borrowing for investment in public
service infrastructure and should ensure that a far greater proportion of such
investment comes through the public sector, rather than the private sector.

“Congress notes the claims by the British Government about the strength of the
British economy and of the existence of a Budget surplus of between £10 and
£12 billion and believes that the economy and communities across the country
would benefit from increased expenditure on public services and that this could
be achieved without creating unnecessary pressures on inflation and on Sterling.

“Congress, therefore, calls on the General Council to:
e work with affiliates to ensure that the Trade Union Movement makes an

effective contribution to the consultation process on the Scottish
Executive’s Budget proposals;
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address with affiliates the Trade Union Movement’s approach to the
provision of public services by local and national government, its
agencies, and other providers;

instigate a campaign to advance the profile and status of the whole of the
public sector.

“Congress urges the General Council to call for the following in its discussions
with Scottish Executive Ministers, the Committees of the Scottish Parliament,
MSPs, Westminster Ministers and MPs:

a full national social partnership in the process of arriving at the Scottish
budget and on decisions on spending and revenue-raising;

a root and branch review of all aspects of Scotland’s finances, with a less
cautious attitude taken to the range of revenue-raising tools at the
Parliament’s disposal, particularly local government finance and the
taxation of environmentally harmful activity;

much more detailed, accessible and transparent information being made
available, including assumptions published relating to price and wage
inflation, so that an effective consultation can take place and public
support can be harnessed for investment in public services;

a relaxation of the restrictions that are imposed on public sector borrowing
for investment in public sector infrastructure and the abandonment of
PFI/PPP in favour of alternative routes of funding capital projects;

additional expenditure on public services as part of the CSR review;

a widened view to be taken of what constitutes the public sector, with
consideration given not just to the education system and health service,
but to other parts of the public sector, such as scientific research,
agriculture and Scotland built and national heritage;

a more redistributive system of taxation.”
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Resolution N0.38 + Local Government

“That this Congress expresses its disappointment that the Scottish Executive has
rejected the Mcintosh Commission recommendation for a full-scale review of
local government finance. In the light of this decision, Congress instructs the
General Council to co-ordinate a campaign of support for local authority jobs and
services, which contains the following elements:

1. direct pressure on the Chancellor of the Exchequer to release a significant
amount of the current public sector surplus in the direction of increased
support for overall local authority budgets;

2. the entering into a dialogue with the Scottish Executive to persuade them
of the case to fully take into account increased costs when determining the
level of Grant Support to local authorities;

3. initiation of discussion with local authority representatives to examine how
the economic development role of local authorities can be developed and
enhanced, particularly in relation to the potential for local authorities to
create useful, decently paid, jobs which deliver important services to local
communities.”

Resolution N0.39 + Direct Labour Organisations

“That this Congress notes that despite the draconian measures enforced on
DLOs, 85% have produced a return for their communities, according to the
Accounts Commission.

“Congress calls on the restrictive practices to be lifted by the Government. No
company would tolerate these measures, such as not being allowed to take a
profit from one year to the next year, or restricting a company’s trading area.
Congress believes that the contribution that DLOs have made to the community
must be protected.

“DLOs like the NHS provide many positive benefits to society. Most importantly,

they fulfil a meaningful role in community economic development. Congress
believes that these benefits include:
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the provision of local, stable, employment
training opportunities and apprenticeships
excellent employment conditions

return of surplus for reinvestment

price regulator within the market
contribution to the local economy
guaranteed provision of quality services
social responsibility

aCongress notes that private companies do not necessarily hire local workers.
Smaller or less regulated companies often hire workers on a supposed self-
employed basis in order to cut costs, and offer little or no training or
apprenticeships. This automatically discriminates against the DLOs, whose
working conditions are better. Therefore, the DLOs are not competing on a
level playing field when tendering for work.°

Composite H (Covering Motion Nos.40 & Amend, 41 & Amend, and 42) +
Transfer of Council Housing

aThat this Congress believes that, as a consequence of Government policies,
there has been a significant under-investment in public sector housing for many
years.

aCongress supports the continuation of Scottish local authorities providing public
sector housing, including direct labour maintenance and repair, and reiterates its
opposition to the transfer of public housing stock away from local authorities, as
this would be detrimental to tenants and staff employed in Direct Labour
Organisations.

aCongress is aware of the current proposals of the Scottish Executive to transfer
public housing stock, and expresses its concern that there has been a lack of
Trade Union involvement in taking forward the debate about the Glasgow
Housing Stock Transfer in particular.

aCongress notes with concern the results of research undertaken by Paisley
University which indicated that:

e the Glasgow Housing Stock Transfer cannot be justified financially as it
fails to meet the Government's stated criteria on Best Value;

e itis not the best way to ensure improvement in Council housing;

e it will adversely affect Council tenants and staff.
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aCongress believes that any improvements to the housing stock, either in
construction or refurbishment, should be undertaken by DLOs who employ direct
labour and have a proven commitment to employing and training apprentices.

aCongress calls on the Scottish Executive to:

1. commit investment for public sector housing stock;

2. tackle the issue of housing debt;

3. include the Trade Union Movement as social partners in discussion on the
proper funding of the repair and maintenance of local authority housing
stock;

4. ensure any transfer proposals are open to public debate and scrutiny and
that tenants and staff are given sufficient information to make informed
choices.

aCongress demands that if any of the housing stock is to be transferred, it must

be strictly regulated. The rights of employees should be protected through Trade
Union agreements, and the strengthening of TUPE rights.°

Amended Resolution No.44 + National Health Service + Flu Epidemic

aThat this Congress believes that the recent winter flu epidemic highlighted many
short-comings in the National Health Service, such as the lack of hospital beds,
24-hour community nursing services staff, equipment and funding, etc. although
an immense debt of gratitude is due to all NHS staff who worked under great
pressure to provide as good a service as possible.

aCongress believes that all NHS workers should receive adequate support and
financial resource within an appropriate structure, to enable them to provide high
quality, equitable and effective health services.

4]t is salutary to read that in countries like France there are twice as many

hospital beds available for healthcare as in the UK and that the health budget is
almost twice as much.
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“It is gratifying that the Scottish and Westminster Governments are seeking to
treat the problems in the NHS as a top priority and Congress fully backs this
action.

“The General Council are asked to become fully involved in solving the NHS’s
problems”

Amended Resolution No.47 — Health

“That this Congress welcomes the Scottish Parliament’s recognition of the need
to improve public health in Scotland and in particular that public health is linked
to poverty, social exclusion, poor education and environments, inequality of
opportunity and inequality of access to NHS services. However, whilst
welcoming the action set out in ‘Working Together for a Healthier Scotland’ and
the commitment to tackle social exclusion, poverty and improve access to NHS
services for those most at risk of poor health, STUC recognises that this has not
yet produced any appreciable benefits. For example, the poorest in Scotland
remain 162% more likely to suffer disease and premature death than the most
prosperous.

“We would also like to register concern at the apparent lack of priority that the
Scottish Parliament has given to public health in its legislative programmes.
Further, as Scotland’s public health record remains one of the worst in Europe,
Congress believes that any improvement will require strong leadership and
determined support from the Scottish Parliament coupled with the provision of
substantial sustained additional funding.

“Congress, therefore, calls for the Scottish Parliament to:

e make public health in Scotland a priority by setting a national target for
reducing Scotland' s health inequality and making this a key focusdr the
Government’s public health strategy;

® increase investment in public health initiatives, principally in local
authorities, the NHS and the voluntary sector recognising that such
investment will bring economic benefits, reduce social exclusion and tend
to reduce health costs in the longer term;

e appoint a Scottish Minister with specific responsibility for public health;

e give priority to legislation dealing with public health in the Scottish
Parliament’s legislative programme;
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e develop and strengthen policies which support and recognise the barriers
to improving public health, such as sustainable employment, better
housing, better public transport and education, and target poverty in both
urban and rural communities;

e work towards public health initiatives which facilitate and support
communities developing and implementing their own strategies.  This
means integrating national and local initiatives and ensuring that
businesses are involved in and accountable for public and occupational
health issues;

e ensure that there are adequate health care staff to deliver on public health
initiatives, and that frontline health and social care staff have access to
training in public health education and provision;

e to improve the access of the Scottish general public to health education.

aThe Congress also recognises that the National Health Service has a key role in
ensuring better public health in Scotland and that this will only be achieved if
people have a say in how the NHS is run, if the NHS provides high quality
publicly provided services and if NHS staff are properly trained and qualified and
treated fairly and equally.®

Resolution N0.48 + Prescription Charges

aThat this Congress instructs the STUC to campaign to end the inequity of
prescription charges, in particular for those enduring chronic mental illness.

aThe anomalous situation whereby those with diabetes or hypothyroidism can
claim exemption from prescription charges, whilst those with severe and chronic
mental health problems continue to pay for essential medicines is
incomprehensible.

aLifetime conditions can and should be defined for exemption proposals. Those

with such conditions should then become automatically exempt from the
charges.°®
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Resolution N0.49 + Equality in Cancer Treatment

aThat this Congress welcomes the Scottish Executive's moves to ensure a fairer
distribution of resources across Scotland and would focus particular attention on
the provision of treatment for patients with cancer.

aCancer patients in the UK fare worse under most measurable criteria than in any
other part of Europe. Reports from the Campaign for Effective and Rational
Treatment (CERT) say that not only do we not spend enough on drug therapy,
our spending is not rationally distributed.

aWe call on the General Council and Congress to support continuing efforts to

raise awareness of the problem among patients, the public and Parliament; and
to tackle the under-funding and uneven provision of effective treatments.°

Amended Resolution No.50 + Hospital Food as Treatment

aThat this Congress supports the recent report by the British Association for
Parental and Enteral Nutrition entitled "Hospital Food as Treatment' and
recognises the need to promote its recommendations.

aThis report states "the majority who depend on hospital food for all their nutrition
continue to lose weight while in hospital, reflecting the inadequacy of current
feeding policies'.

aCongress notes that there is a lack of cultural sensitivity in the delivery of food to
black and ethnic minority patients being treated in hospitals. The intake of
nutrition is also an indication of wellbeing and it is difficult to gauge the health of
these patients when their cultural and religious needs in terms of food are seldom
met.

aCongress, therefore, calls upon the Scottish Parliament to:
recognise the costs and wastage associated with current practices in the
NHS and acknowledge that this is related to an increase in morbidity and

mortality;

instruct Health Boards and Trusts to consider the clinical and financial
benefits of improved nutritional care;
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e support the redefinition of hospital food, currently regarded as a hotel
service, to one which includes it as part of a patient's overall treatment;

e ensure the cultural and religious needs of black and ethnic minority
patients while living in hospitals in terms of food are met.°

Resolution No.51 — Food Allergies

aThat this Congress notes with concern that allergic reaction to foods is a very
serious issue and can be life threatening. Such allergies are life-long conditions
and, therefore, require a constant and vigilant awareness. This is particularly
true in relation to peanuts and tree nuts, which are consumed widely.

aCongress, therefore, calls for a vigorous campaign to highlight this problems.
Such a campaign should include:

1. increasing awareness of this issue within the catering industry in both the
private and public arenas;

2. improved food labelling to ensure that any part of the ingredients, however
small, and which might initiate known allergies is clearly identifiable.®

Resolution No.52 — Network of Post Office Counters

aThat this Congress recognises the threat to the National Network of Post Office
Counters posed by the Government's decision to pay benefits directly into bank
accounts through Automatic Credit Transfer from 2003, and is concerned about
the impact of this decision on the 2000 Post Offices in Scotland. In particular,
Congress believes that this decision will threaten the financial viability of offices
serving rural and outlying urban communities, where benefit payment work often
accounts for 40 per cent or more of business, and this will lead to the closure of
more Post Offices in addition to those that have already been forced to shut
down in Scotland.

aCongress, therefore, Congress welcomes the Government commitment to
introduce minimum criteria ensuring that everyone has reasonable access to
Post Office counter services, but believes that the Government should now be
taking active steps to guarantee adequate future work which will provide new
sources of revenue for Post Offices through the use of the "Horizon' computer
system, if this pledge is to be meaningful.°
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Amended Resolution No.3 — “Scottish Education”

aThat this Congress recognises the potential offered by the establishment of the
Scottish Parliament, given its responsibility for all aspects of Scottish education,
for developing education policy that builds on the traditions of the Scottish
education system, is based on established best practice and which meets the
needs of pupils, students and Scottish society.

aCongress notes that the stated priority of the Scottish Executive is education
and that one of the first pieces of legislation considered by the new Parliament is
the "Improving Scottish Education Bill'.

aCongress welcomes the emphasis on partnership within the Bill and believes
that the intentions of the Bill, to raise standards and improve quality in education,
will only be fulfilled if this commitment to partnership is extended to and includes
those who work within education, through their Trades Unions.

aCongress also notes that the Bill also draws heavily on the philosophy and
principles that underpin the Best Value Regime, which governs the drive for
continuous improvement in Local Government and other public services and
which is characterised by the application of a range of performance management
techniques as the means of improving services.

aCongress believes that this approach will only succeed if it is accompanied by
arrangements that enable opportunities for those who are employed to provide
the services to be fully involved through their Trades Unions in the conception,
development, implementation and the evaluation of all decisions which determine
the nature of their working environment and affect their ability to do their jobs.

aCongress welcomes the developments which have taken place within other
parts of the public sector, including the NHS and Local Government to establish
arrangements for partnership working between Trades Unions, employers, and
the relevant parts of government for this purpose. Congress also welcomes the
embryonic work being co-ordinated by the STUC within Further Education in
Scotland to establish partnership working between FE employers and Trades
Unions.

aCongress calls on the STUC General Council to work with its education Union
affiliates to devise and promote appropriate models of partnership working in
Scottish Education that ensure full Trades Unions involvement in the
development, implementation and evaluation of policy aimed at improving
standards and quality in education, at National and Local Government level and
within individual educational institutions.
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aSuch a partnership approach should cover all education staff, involve all Unions
with members in education, and span the spectrum of lifelong learning including
pre school, primary, secondary, community, further and higher education.®

Resolution No.53 — Higher Education Funding

aThat this Congress welcomes the Scottish Executive's support for wider access
to higher education, lifelong learning and the promotion of university research in
the interests of the knowledge economy.

aCongress urges the Scottish Executive and Parliament to increase the funding

of higher education over time, commensurate with its economic, social and
cultural importance to the future of Scotland.®

Resolution No.54 — Student Finance

aThat this Congress welcomes the report of the Cubie Committee on student
finance as a balanced package of reforms developed through an extensive
exercise of research and public consultation. Congress, therefore, calls on the
Scottish Executive and Parliament to implement and fund the recommendations
contained in the Cubie Report in full.

aCongress looks forward to a future in which hardship, the burden of loans and
the deterrent of fees, no longer act as a barrier to entry, participation and
graduation in further and higher education.

aCongress notes that the escalation of part-time work undertaken by students not
only has a detrimental impact on their education but also affects the local job
market by increasing the amount of part-time employment and decreasing the
number of job opportunities. Further, the short-term nature of the part-time work
leads to a deterioration in terms and conditions of employment, unless the
students have Union representation.

aCongress calls on the General Council to encourage the establishment of a
code of conduct for the employment of students. The code of conduct should be
established in conjunction with universities, Trade Unions, student and employer
representatives.®
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Composite | (Covering Motion Nos.55, 56, 57, 58, 59 & 60) — Pay and
National Minimum Wage

“That this Congress welcomes the range of initiatives the Government is taking to
begin to tackle both poverty pay and unequal pay in Scotland today. In particular
we welcome the introduction of a National Minimum Wage - one of the
Government’'s most popular policies - Working Families Tax Credit, and the
significant increases in child benefit.

“Congress notes that scare stories that the minimum wage would cause
bankruptcies and mass unemployment have proved erroneous and even the CBI
has been forced to admit that the NMW has not had a negative impact on the
economy.

“Congress recognises, however, that hundreds of thousands of Scottish workers
still have to endure unacceptably low wage rates and, 30 years after the Equal
Pay Act, it is still the case that women’s pay levels in Scotland are significantly
below men’s.

“Furthermore, Congress believes that retaining a lower wage for young people is
discriminatory and unacceptable.

“However, Congress believes that the NMW remains too low, and with its value
to low paid workers diminishing continually over time, there is an urgent need for
up-rating and improved enforcement if low paid workers are to obtain their
entitlements.

“Congress supports the minimum wage set at a rate equal with half male median
earnings as a first step towards setting the minimum wage at two thirds of male
median earnings.

“Congress calls on General Council to continue to lobby the UK and Scottish
Governments and to campaign for the following:

e anincrease in the National Minimum Wage to at least £5 per hour;

e an up-rating of the National Minimum Wage from April 2000;

e a regular annual up-rating mechanism for the NMW, overseen by the Low
Pay Commission, to ensure that the most vulnerable groups of workers not

covered by collective bargaining are protected;

e the removal of the discriminatory rate set for young workers and for the
National Minimum Wage to be paid to all workers irrespective of age;

e effective monitoring of the application and enforcement of the NMW;

2000 Annual Congress Congress Business



e support for tougher legislation enforcing equal pay for men and women and
for full time and part time workers;

e proper funding of pay awards in the public sector.
“Congress acknowledges and applauds the role of the Scottish Low Pay Unit and
CABs in the campaign for a National Minimum Wage and recognises that to take

forward the campaign for a decent living minimum wage Trade Unions need to
recruit and organise those workers not presently in a Union. ©

Composite J (Covering Motion Nos.61 & 62) - Pensions

“That this Congress notes that pensions are ‘deferred salary’ and believes that
work on pensions should be a priority for Trade Unions. Congress notes
continuing concerns over pensions mis-selling and calls for increased legislative
protection in this area.

“Congress believes that public sector pension schemes should be funded
sufficiently to allow the terms of the schemes to operate in areas of ill-health and
other cases of premature retirement. In particular, Congress condemns the
practice of actuarial reduction of pensions for members taking early retirement,
as recently introduced for teachers in England and Wales.

“Congress condemns the equivocation and obfuscation surrounding
arrangements for early retirement pensions within the public sector, in particular,
the apparent difficulty of obtaining early retirement on the grounds of ill-health,
when ill-health can be clearly demonstrated.

“Congress calls upon the various regulatory bodies for public sector
superannuation funds and employers to review their practices and introduce
more employee friendly regulations, so that all employees may claim and receive
their legitimate benefits from their superannuation funds, and employers may
exercise their duty of care.

“Congress believes that the role of Union and staff trustees in company pension
schemes is of critical importance. @ Congress supports continued efforts to
provide training and education for such representatives and calls on Government
to ensure funding and support for such training.

“Congress calls on the General Council to give greater priority to work in this

area, and to seek to provide a forum for affiliates to discuss issues relevant to
this important area of work.”
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Composite K (Covering Motion Nos.63 & 64) — Health and Safety

aThat this Congress views with concern the figures of deaths and injuries by
industry, released by the Health and Safety Executive (HSE), which still shows
the construction industry at the top of the list.

aCongress supports policies such as the Working Time Regulations and the
HSE's 'Name and Shaming' policy on companies that flout health and safety
laws.

aCongress also supports the Government's decision to ban the importation of
white asbestos and calls for the enforcement of laws in order to protect the many
workers still working with asbestos.

aCongress notes that there are many more diseases directly associated with the
construction industry, such as solvent related illnesses, back injuries,
occupational deafness, manual handling injuries, repetitive strain injuries and
vibration-induced white finger.

aCongress believes that Trade Unions need to be a key factor where health and
safety is concerned and calls for legislation to extend health and safety
representatives rights to include the introduction of roving safety representatives.

aCongress calls for more funding for the HSE and for more HSE Inspectors and
for stricter rulings on small companies with regard to health and safety matters.

aCongress also calls for stricter enforcement where Company Directors are
concerned, with this to include health and safety legislation, to increase penalties
against employers for breaches of health and safety legislation and greater
power given to the courts to jail employers guilty of negligence leading to death
and injury at work.

aCongress believes that casual work and bogus self-employment, (e.g. SC60,
714) undermines the machinery for protecting workers' health and calls on the
General Council of the STUC to raise this issue with Government with a view to
introducing legislation to redress this trend.°

Composite L (Covering Motions No 65 and 66) — Health and Safety at Work

aThat this Congress believes that the dawn of the new Millennium should be
heralded by the promotion of a strong strategic approach to the health and safety
of working people. The number of days lost through illness and injury caused b

work related problems in totally unacceptable and, as we now reach the 25'

anniversary of the Health and Safety at Work Act, Congress calls on the General
Council to:
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1. work with the Health and Safety Commission to promote a comprehensive
plan to improve the standards of health and safety in the workplace;

2. support the establishment of a National Safety Audit;

3. seek a ring-fencing of public funds for explicit use in a programme of both
prevention of industrial injuries and the rehabilitation of people who have
been unfortunate enough to suffer as a result of workplace accidents;

4. campaign for more punitive damages in respect of compensation where
employers have ignored warnings from the Health and Safety Executive;

5. seek to ensure that health and safety legislation requires employers health
and safety policies to cover clear rehabilitation proposals, including
individual employees back to work planning.

6. call on the Government to introduce legislation to force employers to
provide more preventative measures to protect their employees from: the
hazards of chemicals; occupational asthma; solvents which cause heart
problems; noise which damages hearings; and chemicals used in the
electronics industry which can threaten life itself.”

Resolution No.67 — Working Time Directive

“That this Congress welcomes the adoption of the European Union Working Time
Directive, as the ‘long-hours culture’ is an issue affecting many members in
Scotland, in the attempt to attain a safe and healthy balance between work and
effective quality free time.

“Congress notes that the issue of working time, and its impact on safety, has
been central to those working in many industries, but is particularly relevant to
those in public transport. One of the principal motivating forces behind the
creation of Unions in the industry was the desire to eliminate accidents caused
by fatigue and generated by excessive working hours.

“Congress accepts, therefore, that there are few groups, for whom inclusion in
full within the terms of the Working Times Directive would be more logical than
the staff in the transport industry, who are responsible for not only their own
safety but also for that of large numbers of the travelling public.

“Congress calls for all Scottish transport workers to be included within the
provisions.
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“Congress is also concerned at the exclusion of those ‘directly concerned with
the provision of transport services’ from the restrictions on night time working and
the provision of rest breaks, and calls for acceptable definition of these workers.

“Congress also opposes the extension of the ‘unmeasured working time
derogation’ and the dropping of the requirement to keep records where workers
have opted out from the 48-hour week.

“Congress calls on the Government to fully implement the Working Time
Directive, underpinned by proper record keeping to ensure that all workers are
adequately protected under the regulations, in the interests of promoting health
and safety, and a full personal life.”

Amended Resolution No.68 — Safety for Domiciliary Workers

“That this Congress welcomes the Scottish Executive’s focus on NHS staff safety
and would highlight particular issues for those working in the community.

“Community and district nurses provide health care to people in their home, 7
days a week, 365 days a year and often 24 hours a day as well. This means
that individual community and district nurses are out travelling to patients in cars,
on public transport or on foot, usually on their own, at all hours of the day and
night, in rural, urban and inner city areas.

“In spite of the wealth of guidance and reports in relation to safety of staff,
according to our survey, very few CDNA members are supplied with 2-way
communications systems. Yet our members are working in isolation and are
vulnerable, not only to attack but also the need for assistance. Without proper
equipment they are unable to call for help.

“Congress asks for support of the General Council to ensure that all domiciliary

staff, whatever their profession, are supplied with the most modern and effective
2-way communication system in order to safely carry out essential patient care.”
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Amended Resolution No.69 — North Sea Safety

aThat this Congress expresses its concern at the continued state of safety in the
North Sea, with cutbacks in investment and exploration projects having a severe
impact upon safety policies. Congress in particular expresses opposition to the
erosion of the standby safety vessel requirements and the expansion in the use
of daughter craft, whose capabilities and capacities are considerably less than
standby vessels. Congress calls for the regulatory authorities to oppose the
ongoing attempts to relax SBV requirements and to maintain the standards that
were intended to improve safety following the Piper Alpha disaster, and this
Congress to support the ongoing campaign for those seeking justice on behalf of
those who were killed in the Piper Alpha disaster.°

Composite M (Covering Motion Nos.70, 71 & 72) — The Railways and Safety

aThat this Congress reaffirms its commitment to a truly integrated and
accountable public transport policy which is responsive to the needs of the
people of Scotland, and is essential to the economic and social progress of the
country and believes that this policy is best achieved by a publicly owned
transport system and this applies in particular to the railways.

aCongress believes that there should be positive action to reverse the trend of
transport for profit, at the expense of safety and hard-won conditions.

aCongress deplores the sad loss of life in the recent rail accident at Ladbroke
Grove which came all too soon after Southall and wishes to express its
condolences to the families of the 31 people who lost their lives and the others
that were injured.

aCongress, commits to campaign, along with the rail unions; all affiliates; and rail
user and support groups:

e to secure a publicly owned and safely operated railway;

¢ to achieve safe working conditions and job security for all staff employed
on the rail network;

e for continuing dialogue on safety issues, to be conducted on a tripartite
basis, namely the rail Unions, the Government and the operating
companies;

e for the system commonly know as ATP (automatic train protection) to be
fitted to all trains as a matter of urgency;
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e for secure cab radios to be fitted to all trains as a matter of urgency;

e for an independent safety regulatory body to be put in place, whose role
would be to ensure that safety standards are upheld and that any non-
compliance with those standards is robustly dealt with;

e for adequate funding to make up for the gross lack of investment in public
transport in previous decades.

“Congress further commits to campaign for Railtrack to make the necessary
changes, if the Cullen Report recommends that the signals SN109 and other
signals on the same gantry should be re-sited.

“Congress demands that further Government research be conducted into the

issue of ‘crashworthiness’ of carriages and rolling stock and that any
recommendations from that research be implemented without delay.”

Amended Resolution No.73 - Job Insecurity

“That this Congress notes that there is now increasing evidence to suggest that
job insecurity is caused by the type of contract people are given, e.g. short term
contract, fixed term contract, agency worker, etc. causes ill-health. Congress
also notes that the majority of these workers are female and often young.

“Congress believes that many of these workers are too concerned about keeping
their job to stand up for their basic employment rights, for example, their Health &
Safety and joining and being active in a Trade Union.

“Congress further believes that the use of this type of insecure employment can
lead to bullying and harassment, as it is possible to end people’s contracts
without proper disciplinary procedures.

“Research findings also point to workplace re-organisation, the threat of
redundancy and precarious employment status, also being responsible for ill-
health amongst a wide range of employees.

“Congress calls upon the General Council to press the Government to subject
their labour market policies to a routine health impact assessment and consider
how the negative consequences of current labour market changes can be
reduced or offset through the introduction of countervailing measures.”
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Composite N (Covering Motion Nos.74, 75 & 76) — International
Workers’ Memorial Day

“That this Congress wishes to express its alarm and concern at the continuing
unacceptable level of death and injury taking place in the Scottish working
environment.

“Congress recognises that the problem of an inadequate and under-funded
Health and Safety Executive plus the lack of any meaningful deterrence against a
‘profit at all costs’ management ethos are the principal causes of this carnage.

“Congress accepts that these root causes must be addressed on a United
Kingdom basis, but believes our new Scottish Parliament must play a more pro-
active role.

“Congress reaffirms its support of International Workers’ Memorial Day on the
28"™ April each year. Congress recognises the importance of setting aside a day
to commemorate the victims of accidents and ill-health and pledges to continue
our campaigns for a safer and healthier working environment.

“Congress calls on the Scottish Parliament, in partnership with the STUC and
other organisations to:

(@) sponsor and support a Scottish International Workers’ Memorial Day
event in cities, towns, communities and localities around Scotland;

(b)  encourage suitable, permanent, public memorials in cities, towns,
communities and localities around Scotland;

(c) ensure sources of funding for independent agencies to advise and

support the victims of ill-health at work; that campaign to raise
awareness of health hazards at work and encourage good practice.”

Resolution No.77 — The Right to Privacy at Work

“That this Congress is concerned with the way some employers are impinging on
workers privacy at work.  Congress notes that some employers are using
practices like CCTV monitoring of staff, drug testing for non-health and safety
purposes, love contracts, monitoring of toilet breaks, intrusive call monitoring,
and intrusive e-mail and mail monitoring.

“Congress recognises that employers have rights to make sure that abuse of

facilities is not occurring, but is concerned with what may be seen as a big
brother attitude.
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“Congress calls upon the STUC to voice concern at the over-monitoring of staff.
Congress believes that working adults should be treated like adults and their
human rights should be respected.”

Amended Resolution No.78 — Racial Discrimination and Employment

"That this Congress notes with concern that unemployment continues to be
higher amongst Black and ethnic minority workers than their White counterparts;
also White workers still earn higher wages than Black workers. Equality of
opportunity is not yet a reality for Black and ethnic minority citizens.

"Congress believes that positive change can be effected through public services
implementing equal opportunities compliance criteria in relation to all contracts
entered into. Similarly, the introduction of targets to improve the under-
representation of Black workers in certain sectors of employment, such as those
outlined by the Home Secretary at the 1998 Labour Party Conference which
included the police and fire service, should be adopted by the public sector as
best practice.

"Congress, therefore, calls upon the STUC Black Workers' Committee and the
STUC General Council to lobby Government and all appropriate employers'
bodies, both public and private, to make positive efforts to redress the racial
discrimination which blights the lives of those committed to creating a fair and
just society.

“Congress also believes that the CRE Standards for Race Equality provide a
model for a coherent approach to evaluating racial equality programmes. These
standards can be tailor-made for particular employer situations, whether
separately or as part of a broader equal opportunity programme within the private
or public sector.”

Resolution No. 79 — University Employment

“That this Congress condemns Scotland’s university employers for their
continuing failure to address the scandals of casualisation, race and gender
inequality in pay, and career structures.

“Congress notes that insecure forms of employment are now the norm for many

grades of university staff. In research, 95% of researchers are engaged on fixed
term contracts.
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aCongress notes that women and ethnic minority staff are more likely to be
employed on lower salaries and insecure contracts.

aCongress urges the Scottish Higher Education Funding Council to press ahead
with greater determination, its recent initiatives to improve human resource
management, and to consider alternatives to fixed term contracts for university
researchers.

aCongress urges a genuine partnership approach, involving Unions in agreed
improvement strategies.

aCongress urges the Enterprise and Lifelong Learning Minister and Committee to

call the Scottish universities to account for their progress (or lack of) on all of
these essential matters.°

Resolution No.80 — Comataidh Craolaidh Gaidhlig

aThat this Congress draws attention to the restrictive terms insisted upon by the
CCG when commissioning work.

aln accordance with Congress policy on intellectual property, we call on the
STUC to lobby the CCG, as a publicly funded organisation, to recognise the
rights of individual performers to control the exploitation of their own work.

aCongress calls on the CCG to ensure that performers will be protected by being
engaged on terms and conditions no less favourable than industry standards on
all work, whether commissioned directly or indirectly through independent
production companies, and that the practice of insisting on unlimited buy out of
all rights will stop.°

Amended Resolution No.81 — Bullying in the Workplace

aThat this Congress expresses its grave concern at the increasing level of
bullying at all levels, including bullying by peers and upward bullying by those
who are managed. However, Congress is concerned that much of the time
bullying is not dealt with adequately by employers.

"Congress is aware of the stress that being bullied can cause and how this can
impact on all aspects of life.
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aCongress recognises the debilitating and demoralising effect this has on
employees and that being subject to such treatment can lead to employees
suffering stress-related illnesses.

aBullying at work is about intimidation and often a misuse of power. Bullying can
also be an expression of racism, sexism, homophobic, and anti-disabled
prejudices that are unwanted and unwelcome.

aThe STUC is urged to develop a campaigning agenda and to work with Unions
to ensure that bullying is seen as a workplace issue. To assist in developing this
agenda the STUC is asked to gather examples of best practice where Unions
have taken action in:

€)) measuring and monitoring the extent of bullying including analyses
of the correlation between bullying and stress;

(b)  equipping local Union representatives with the skills to deal with
cases of bullying;

(c) agreeing appropriate measures, such as mandatory training in
people and management skills, together with processes and
procedures for dealing with allegations of bullying;

(d)  support for the victims of bullying;

(e) campaigning for improved legal redress for workplace bullying."

Resolution No.82 — Victimised Miners

aThat this Congress, based on past promises and commitment given, welcomes
the review by the Government of the cases of victimised miners who were
sacked during the 1984/85 dispute.

aCongress also urges that the Government Departments dealing with the
consultation come to a speedy conclusion in order to agree compensation
awards and reinstatement of the individual's pension rights lost because of their
dismissal during the 1984/85 dispute.°
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Composite O (Covering Motion Nos.83, 84, 85 & 86) —
Employment Relations Act

“That this Congress recognises that the Employment Relations Act 1999
represents a vital first step towards the restoration of a fair and balanced
framework of individual and collective employment rights.

Congress, however, notes that despite the improvements introduced by the Act,
Britain continues to have the least regulated labour market of any leading
European economy. Congress, therefore, opposes any attempts to restrict or
remove the already limited freedom to take industrial action in any sector of the
economy, including the public sector.

Congress calls upon the General Council to reaffirm its commitment to
campaigning for further improvements in the area of employment law, including:

e giving equal rights to Trade Union representation to all employees by the
removal of the 21 employee statutory recognition threshold which effectively
denies 5 million workers the right to claim statutory recognition;

e the removal of the requirement for a 40% yes vote threshold in a recognition
ballot with recognition determined on the basis of a simple majority of those
voting;

e automatic recognition to be awarded through the CAC in all cases where
current Union membership is at a level of 50 per cent plus one within a
bargaining unit, without the CAC having the power to call a ballot;

e legislation to ensure that all employment rights should apply to all employees
regardless of length of service, hours worked or contractual status;

e the introduction of a right to automatic reinstatement for all employees
unlawfully dismissed for taking part in an industrial dispute and the removal of
the 8 week limitation beyond which a dispute may be deemed unlawful;

e the introduction of a right for workers to take solidarity action in line with ILO
Conventions where employers transfer work to other plants or companies in
order to circumvent lawful disputes;

e support for initiatives by the Institute of Employment Rights to strengthen
legislation relating to industrial action at both national and ILO level.”

2000 Annual Congress Congress Business



Resolution No.87 — Protecting the Rights of Workers to Free
Collective Bargaining

“That this Congress pledges to continue its fight to maintain the right of all
workers to engage in free collective bargaining as the only acceptable process
for establishing just and equitable pay and conditions. The right to free
collective bargaining is an essential part of Congress’ struggle to achieve equal
opportunities, security of employment and fair treatment, especially for lower paid
workers, many of whom are women, disabled or from disadvantaged sectors of
society, and are still subject to exploitation.

“Congress welcomes the representation at work legislation, as a step towards re-
establishing workers’ rights eroded during the Tory administration, and will
strenuously oppose any moves to curtail or remove the right to free collective
bargaining, and other hard-won entitlements.”

Amended Resolution No.88 — McCrone Committee of Inquiry into
Professional Conditions of Service for Teachers

“That this Congress expresses the hope that the McCrone Committee, which is
due to report on teachers’ conditions of service by May 2000 will seize the
opportunity to recommend proposals which will result in a pay and conditions
system that hopefully all sides will see as fair and just.

“Congress calls on the Committee of Inquiry to bring forward proposals that
provide fair and reasonable conditions and rewards for teachers, together with a
national negotiating structure which recognises the professionalism of teachers
as a distinct bargaining group, and ensures equitable treatment for all of
Scotland’s public sector teachers, regardless of where they are employed.

“Congress calls on the Scottish Executive to make available resources to fund
fully the outcome negotiated between teachers, employers and the Scottish
Executive in the light of the recommendations of the McCrone Committee.
Congress agrees that failure to do so can only result in further deterioration in
Scottish education.

“Congress instructs the General Council to work with teacher Union affiliates in
support of this policy.”
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Composite P (Covering Motion No.89, 90 & 91) — Fairness at Work

“That this Congress welcomes the Employment Relations Act as a positive
contribution to industrial relations which, despite its deficiencies, offers
considerable opportunities to the trade union movement.

“The new recognition rights, coupled with the right to be accompanied in cases of
grievance and discipline, combined with new family friendly policies, present real
opportunities for trade union recruitment and organisation in new and existing
areas of influence.

“We call for an early review of all aspects of the working of the Act, including the
40% rule and restrictions on the right to lawful industrial action, and for its
extension to small firms in the next Parliament.

“Congress recognises that many unions already collaborate constructively within
workplaces. If the opportunities of the Act are to be grasped, greater co-
operation, recognising the rights of multiple unions already organising in
industrial sectors, will be needed between affiliates.

“Congress calls on the STUC to continue to promote dialogue and co-operation
between unions to ensure that, as far as possible, union recruitment strategies
do not overlap. Congress commends the work done by the STUC over the past
year on call centres.

“In particular, Congress calls on the STUC to act as a clearing-house for

recruitment and recognition activity, ensuring an effective voluntary mechanism
for monitoring and disseminating information across affiliates is established. “

Resolution No.92 — Respect at Work — Support for Young Trade Unionists

“That this Congress fully welcomes the establishment of the Respect at Work
campaign and notes that Trade Unionism has been the priority of the STUC
Youth Committee throughout the year.

“Congress calls on the STUC to:

1. continue to educate young people about their rights at work;

2. put pressure on the Government to improve the rights of young people
entering work;

3. continue to promote the Respect at Work campaign;
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4. continue to build links with other youth organisations and the Youth
Parliament.

“Congress, however, is concerned about the lack of young Trade Union activists
involved in the Movement and the access they have to mainstream Trade Union
structures.

“Congress recognises that a coherent strategy must be put in place as further
ignorance of this issue will lead to an irretrievable situation.

“Congress calls on the General Council to ask affiliates to take part in a joint
investigation into the involvement of young people in the Trade Union Movement
and produce a strategy for the involvement, development and continued support
of young lay activists in the Trade Union Movement.”

Composite R (Covering Motion N0s.93 & Amend & 94 & Amend) +
Call Centres

“That this Congress congratulates the General Council for setting up a Call
Centre Working Group in an attempt to get all interested affiliates to co-operate
over recruitment opportunities in Call Centres.

“Congress believes that the lack of a Trade Union presence in many Call Centres
is linked to instances of low pay and poor working conditions; widespread use of
short-term contracts and agency workers; no core employment standards; a
profileration of new industrial injuries, such as hearing difficulties, eye strain,
back pain, etc; and a rapid growth in stress related illness.

“Congress, therefore, calls upon the General Council to continue and expand its
Call Centre initiative. In particular, Congress calls on the General Council to:

e co-ordinate, in conjunction with appropriate affiliates, a major recruitment
campaign in non-organised Scottish Call Centres;

e encourage affiliates to liaise and share information on their successes;

e launch, in conjunction with affiliates, a campaign targeting all Call Centre
workers which exposes them to the fact that Trade Unions really do make
a difference, the campaign to focus on seeking to attract both young
people and women into unions, as they currently make up the vast
majority of Call Centre workforces;

e draw up a code of good employment practice in Call Centres which will
establish core standards;

e seek the co-operation of employers and the Call Centre Association in
ensuring good employment practice;
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e expose anti-Union employers who operate appalling working conditions
and who refuse to endorse a code of good employment practice;

¢ highlight the fact that many Call Centre jobs will be short-term in nature
and that appropriate training must be put in place to ensure that existing
skills are developed and become transferable;

e assist affiliates in organising training and supporting new networks of
safety representatives in Call Centres.

aCongress notes that with the rapid advancement of technology, Call Centres in
their present form could quickly become obsolete. Congress must continue to
monitor the changing nature of this industry, its employment opportunities and its
potential for Unionisation.®

Resolution N0.95 — Semi Conductor Industry

aThat this Congress, in conjunction with Phase Two, Injured Semi-conductor
Workers' Group, call for greater regulation within the semi-conductor industry.

aWe feel that employees in the perceived "new industries' suffer from a lack of
regulation.

aWe urge Congress that recruitment in the electronics/micro-electronics industry
becomes priority in the coming months.°

Resolution N0.96 — Devolution and Trade Union Co-ordination

aThat this Congress welcomes the developments on devolution of political power
to the people of Scotland, Wales and Northern Ireland and recognises that these
political changes also represent new challenges for the Trade Union Movement.

aCongress also recognises that a Council of the Isles has now been established
involving the British and Irish Governments and the leading political
representatives of the democratic devolved institutions in Scotland, Northern
Ireland and Wales.

aCongress believes the time is now right to develop greater co-ordination
between all of the Trade Union organisations involved. Congress, therefore, with
this objective, encourages all affiliates to develop relations within their own
structures in Britain and with sister Unions in Ireland. Congress also calls on the
General Council to assist in fostering even greater dialogue and co-operation
between the TUC, STUC, Wales TUC, ICTU and its Northern Ireland Committee,
aimed at generating an enhanced level of common purpose, especially on issues
which are politically devolved and which are of mutual interest in Europe.°
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Resolution N0.97 + Union L earning Fund

“That this Congress notes with concern that, whereas £6 million of public funds
is available to Trade Unions to support Union sponsored schemes for lifelong
learning in England, and that, whereas £250,000 is available for Trade Unions to
support Union sponsored schemes for lifelong learning in Wales, no similar
public funding is available to Trade Unions to support Trade Union sponsored
schemes in Scotland.

“Congress believes that Union Learning Fund schemes have benefitted Trade
Union members in England and Wales, and therefore instructs the General
Council to press the Scottish Executive to introduce an adequately funded Union
Learning Fund in Scotland.”

Resolution N0.98 + Partnership in Modernising Government

“That this Congress welcomes the Government’s programme on modernising
Government, at both central and local government levels, and in particular the
commitment shown to this by the new Scottish Parliament.

“Congress fully endorses the view that civil and public servants have a central
role to play in any modernisation programme and that the provision of high
quality government services will not be possible without making the best use of
skilled, dedicated and enthusiastic staff.

“Congress believes that the key features of a modernisation programme for
Government services in Scotland should be as follows:

(i) improved services based on:

(a)  the provision of adequate staffing and other resources;

(b) a new emphasis on quality of outcomes rather than simplistic output
targets or a purely cost-based approach to efficiency and
effectiveness; and

(i) better access to government services, through:

(@) improved co-ordination between government departments and

agencies, local and regional authorities, and other public sector bodies;

and

(b)  wider use of information technology, alongside existing forms of
access, such as local office networks;
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(i) raising the morale, motivation, and productivity of staff through good
employment practices + in particular:

(@)

(b)

()

(d)

(e)

fair pay and conditions set within a national framework of minimum
terms;

proper recognition of the value of retaining work in-house, wherever
possible, a level playing-field for all in-house bids for government
contracts, and the adoption of best practice in public-private sector
partnerships;

family-friendly practices that allow staff to combine work and domestic
responsibilities;

a greater commitment to work related training and skills development,
and to improving learning opportunities in general, backed up by at
national training organisation; and

clarification and strengthening of employer rights on transfer of
undertakings, including pension rights.

(iv) sustaining employment and career opportunities for under-represented
groups such as women, black people, and people with disabilities.

(v) a high priority for the fight against social exclusions, including

(@)
(b)

()

the allocation of specific extra resources;

a recognition that government services should be shaped by an
inclusive approach to all shareholders + citizens and government,
users and providers; and

better integration between policy-making and delivery of government
services.

(vi)a greater recognition of the social and economic benefits of enforcing existing
laws and regulations, including in particular:

(@)
(b)
()

proper enforcement of the national minimum wage
better co-ordination of tax gathering and enforcement; and

a strengthened campaign against drug smuggling.
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aCongress believes that modernisation must be based on a partnership approach
and social dialogue involving government, Trade Unions and user groups and
that the STUC has a critical role to ensure there is a consistent approach
throughout all areas of the public services.

aCongress also believes that a crucial objective of this partnership in
modernisation must be to obtain a greater democratic improvement in the
Scottish Parliament, which will facilitate greater access to an involvement of
citizens in Scotland in the new political decision-making processes.

aCongress calls on the General Council and all public service Trade Unions to
take a leading role in partnership with the Scottish Government to ensure that the
required staff resources, training and development, and fair pay levels are
provided to deliver quality public services in Scotland.®

Resolution No.99 — Local Democracy

aThat this Congress notes with concern the Scottish Executive's apparent wish to
reduce the role and function of directly elected representatives in many areas of
local government.

aCongress calls upon the Scottish Executive to stop and reverse this trend.
aCongress believes that most publicly funded bodies in any healthy democracy

should themselves be made up of representatives, the overwhelming majority of
whom, should themselves have sought and secured a mandate from the people.®

Resolution No.100 — The Lack of Black Voices in Decision-Making
Roles within Scotland

"That this Congress laments the lack of Black voices in decision-making roles at
all levels within Scotland. Congress is committed to continuing its campaign to
ensure a wider diversity of Black voices to engage in policy development.

"Congress, however, believes that the appointment of Black people to public
positions is not the sole solution to the eradication of institutional racism.
Congress believes that the eradication of institutional racism will depend on the
calibre and commitment of all those involved - Black and White, regardless of
ethnicity.
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"Congress calls on all those who purport to represent the race agenda in
Scotland to ensure the fight against racism in all its forms is not reduced to a
debate about differing ethnicities or cultural identities. Congress feels this can be
achieved by ensuring that people who take forward the race agenda in Scotland:

i) have a sound understanding of the processes of racism as it operates in
Scotland including knowledge of institutional racism;

ii) explicitly acknowledge the existence of racism in all Scottish institutions
and are willing and able to speak out against this;

iii) are prepared to work in close alliance with Black people who explicitly
challenge racism;

iv) are prepared to ensure their practice is informed by Black people' s
experiences of racism in all its forms; and

V) are prepared to be open and accountable to the Black communities in
Scotland and the wider anti-racist movement."

Amended Resolution No.101 — Anti Racism and the Lawrence Inquiry

“That this Congress recognises the strategic role of the Scottish Parliament, its
agencies and local authorities in combatting racism and promoting social justice,
and that this can only be achieved through working in partnership with
communities in Scotland and those representing the voice of the black/minority
ethnic community.

“Congress welcomes efforts by the Scottish Executive to address the
recommendations contained in the Stephen Lawrence Inquiry, in particular, the
recognition of the need to combat institutional racism and the action taken
through the formation of a Race Equality Advisory Form, with STUC
representation.

“Congress is concerned that this initial activity in response to the Inquiry is
maintained and urges the General Council:

(@)  to continue its campaign among affiliates to keep anti-racism to the
fore;

(b) to request from affiliates examples of good practice in combatting

racism, in existence and arising from the Lawrence Inquiry, and to
circulate these to affiliates;
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(c) to work within the Race Equality Advisory Forum to take the
recommendations of the Lawrence Inquiry forward; and

(d)  to ensure that sufficient funding is made available to organisations who
are actively involved in combating racism.”

Resolution No.102 — Section 28 — Local Government Act

“That this Congress congratulates the Scottish Executive on its proposal to
repeal Section 28 of the Local Government Act as it applies to Scotland and
commits the STUC to continue to support this initiative and campaign for its
successful passage through the Scottish Parliament.”

Resolution No.103 — Drugq Crisis

“That this Congress notes the devastating effect drug abuse continues to have
on Scotland’s communities and the spiralling human and economic costs. Since
1989, despite the ever increasing rise in the amount of drug seizures, the
availability of drugs on the streets has also increased. The most reliable
indicators of the drugs crisis, namely falling street prices, drug related crime,
purity levels and addiction levels, all indicate that the problem is growing.

“Congress also notes that the Customs and Excise have reduced the number of
staff employed on anti-smuggling activities, and have increased their
dependence upon intelligence operations at the expense of the visible deterrent
of anti-smuggling posts at ports and airports. This has had a particularly
profound effect in Scotland, given the opportunities the vast coastline gives to
smugglers.

“Congress also notes the various initiatives being undertaken by the Scottish
Parliament which aim to tackle the menace of drugs through a wide-ranging
series of measures.

“Congress believes that only a full comprehensive drugs strategy will have any
possibility of succeeding. Such a strategy must include:

education

effective sentencing policy for drug dealers

seizure of the assets of drug dealers

increased resources to help with the rehabilitation of drug users
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e assistance for communities afflicted by widespread drug abuse
e increased numbers of anti-smuggling staff to deter smugglers and seize
more drugs

“Congress also believes that in developing such a strategy, all agencies and
bodies with an interest, including the STUC and appropriate Unions, must be
involved throughout this process.

“Congress calls upon the Westminster Government to provide the resources to
increase the number of Customs and Excise staff in Scotland and calls upon the
Scottish Parliament and its Executive to involve the STUC and Unions in the war
against drugs.”

Composite Q (Covering Motion No.104 & 105) — Funding of Scottish
Advice Agencies

“That this Congress notes that in a period of rapidly changing human rights,
social security and employment law, at a time when workers are under increasing
pressure from employers to work flexibly, the funding of both statutory and
independent advice, support and representation services is being cut.

“Congress, therefore, calls on the General Council of the STUC to use their good
offices to approach the Scottish Executive for reassurance that funding to both
statutory and independent advice centres will be maintained, and to ensure that,
in partnership with local authorities, the resources are available to provide flexible
and comprehensive advice, support and representation services across the
whole of Scotland .

“Congress further calls on the Scottish Parliament to study how advice centres

can be developed to meet current and future demand from the public in the
context of the Parliament’s social inclusion policy.”

Resolution No0.106 — Trident and Arms Industry Conversion

“That this Congress believes that there is no longer any need for Britain to retain
a nuclear arsenal based on Trident, which will cost an estimated £20 billion over
the next decade. The continued production of weapons capable of destroying
our planet is unjustified and can only lead to other nations developing and
extending nuclear weaponry. Congress calls on the Trade Union Movement to
become active in the peace movement through CND.
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“Given that many of our members work in the arms industry, Congress calls for
the implementation of a conversion programme based, in the first instance, on
reducing Britain’s arms expenditure to the average European level as a
percentage of GDP. This would cut Britain’s arms bill by at least a third and so
free the cash and the labour force to equip our economy, allowing resources to
be re-directed to expand our manufacturing capacity and public services.”

Resolution No.107 — Debt Cancellation and Jubilee 2000

“That this Congress welcomes the action to cancel bilateral debt taken by the UK
Government as an act of good faith and encouragement to other Governments to
follow suit.

“In particular, Congress notes that if all G7 countries cancelled their bilateral
debt, approximately 40% of the total debt burden would be written off, and calls
on Japan, ltaly, France and Germany to follow Britain’s lead.

“Congress recognises, however, that this initiative will benefit only 25 of the 41
Heavily Indebted Poor Countries (HIPC) and only if they have gone through the
very slow and cumbersome HIPC process.

“Congress notes that Britain is still collecting money from the countries whose
debts it has agreed to cancel once they have gone through the HIPC process.
Congress calls for improvement and streamlining of the HIPC process to speed
up the process of debt cancellation, and calls for the UK Government to again
take the lead by stopping the collection of this money now so that the countries
benefit immediately.

“Congress believes that debt cancellation should be accompanied by a political
process of democratic participation of civil society in those countries which will
benefit, such that:
e the Government in those countries is more accountable and the public
informed that their government has benefitted from debt cancellation; and
that

e the resources released go to projects benefitting the poor and those in
need.

“Congress calls on the General Council and affiliates:

(@)  to continue to support the Jubilee 2000 campaign in Scotland;

2000 Annual Congress Congress Business



(b)  to support the Jubilee 2000 Round Scotland Bike Ride in May/June to help
raise the profile of the campaign, gather further support and make
international links;

(c) to assist in the weekly Jubilee 2000 Lobby of the Japanese Consulate in
Edinburgh in preparation for the G7 Summit later this year;

(d)  to use all channels available within the International Labour Movement

and beyond to continue to press the UK Government and via it, the IMF
and the World Bank, to deliver on their commitments to debt relief.”

Resolution N0.108 + International Solidarity

“That this Congress continues its commitment to the international Trade Union
Movement. In a world where ethnic conflict blights the lives of millions of
workers links between Trade Unionists are important in assisting the forces of
peace, progress and reconciliation.

“Congress calls on the General Council to establish an urgent action network

amongst affiliates to send messages of support and where possible practical
support to fellow workers in struggle.”

Resolution N0.109 + Banana Workers in Central America and the Caribbean

“That this Congress unequivocally condemns the attempts by US multinational
companies to firstly cripple and destroy the Caribbean banana industry, and then
to destroy Trade Unions operating on behalf of banana plantation workers in
countries such as Costa Rica.

“Congress condemns such blatant anti-Union activities in any part of the world
and the hypocrisy of the multinationals involved.

“Congress calls on the General Council:
1. to highlight the issues involved more forcibly in the media;

2. to encourage affiliates to provide support for our colleagues in Central
America and the Caribbean;

3. to ensure that the issue is placed on the agenda of international Trade

Union organisations, Westminster, and at the highest level of decision-
making in the European Union.”
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Emergency Resolution No.1 — BAe Systems, Clydeside Shipyards

“That this Congress notes the plight of the Govan and Scotstoun Shipyards and
fully supports the shop stewards and unions’ campaign to win the much needed
MOD RO/RO ferry order for the Clyde.

“Congress applauds the efforts made by the Labour Government last year in
keeping the Govan yard open and now calls on them to place orders which will
ensure its long-term survival.

“Congress acknowledges the major improvements made by the Clyde workforce
in terms of productivity, flexibility and working practices over the past few years.

“The workforce has done everything asked of them and now deserve the full
support of the whole Scottish community.

“Congress pledges its full and active support for the campaign to win MOD
orders and thus secure shipbuilding on the Clyde.”

Emergency Resolution No.2 — Refugees and Asylum Seekers

That this Congress notes the recent decision by Glasgow City Council to
accommodate between 7000-8000 refugees and asylum seekers in the next 12
months, which comes as a result of Government policy to disperse asylum
seekers outwith the South East of England.

Congress condemns the inflammatory and racist reaction to the arrival of the first
batch of refugees in certain sections of the Scottish media, and is further alarmed
by the upsurge of activity by the BNP in the areas where refugees are being
housed.

Congress believes that this situation will not be helped by the implementation of
the 1999 Immigration and Asylum Act, the main provisions of which came into
place on Saturday, 1 April, and initiates the following:

* Asylum seekers will be required to live in designated no choice areas.

* Asylum seekers will be made to live in designated no choice
accommodation.

* Asylum seekers can be subject to house and area curfew.

* Asylum seekers will not be allowed to leave their designated house or
area for more than 7 days.
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* Asylum seekers will be forced to live on vouchers and £10 cash weekly
(total of only 70% minimum DSS weekly rates), with shopkeepers
forbidden to give change where goods obtained are less than the value of
the voucher.

Congress is concerned that such rules can only serve to further alienate,
stigmatise and segregate refugees, leading to more instances of them being
reduced to begging, which could, in turn, lead to an even more negative reaction
from the local communities into which they are being integrated.

According to official Home Office figures, the cost per head of population for
supporting refugees and asylum seekers, across the UK over the period 199-
2000, is less than 20p per week. Given the unrest that has taken place over the
large parts of Europe and elsewhere in the past year, Congress believes this is a
small price to pay to support those who have had to flee their homeland to
escape torture and genocide.

Congress pledges its support and solidarity to all refugees arriving in Scotland
and urges the General Council to do all within its powers to:

* Campaign against the harassment and intimidation of refugees and
asylum seekers engendered either indirectly by the media or directly by
organised fascist groups.

* Lobby the Government to relax the stringent conditions placed on asylum
seekers and to provide more support to them through a very difficult,
harrowing and vulnerable period.

* Work to build a greater understanding among the Scottish people of the

plight of refugees and asylum seekers, and the fact that the vast majority
are genuine cases deserving our full support.”
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Emergency Resolution No.3 — Austria

“That this Congress notes that a coalition government has been formed in Austria
between the Conservative People’s Party and Jorg Haider's Freedom Party.
Haider’'s party has six out of the ten cabinet seats, with control over public
spending and immigration. 73 per cent of voters in Austria did not vote for the
Freedom Party.

“Congress believes that, although the Austrian government has come about by
legal means, the involvement of the People’s Party poses a real danger of a
resurgence of racism, xenophobia, social reaction and the persecution of
minorities in Austria.  Their election campaign targeted immigration, echoing
Nazi campaign themes, whilst their leader has personally expressed sympathy
for aspects of Hitler's policies. If this danger is not countered by democratic
protest within Austria, with the solidarity of all democratic forces in other
countries, then Austria will rapidly move out of compliance with European Union
standards and directives on social and labour matters and will be unable to
sustain continued membership of the EU.

“Congress notes and applauds the staunch policy of the Austrian Trade Union
Federation and its affiliates in the defence of democracy and the fight against
fascism, reactionary and totalitarian tendencies. Congress resolves to send a
message of support from the Scottish Trade Union Movement to our Trade Union
colleagues in Austria’s diverse and multi-ethnic society.

“Congress calls on the General Council to take appropriate campaigning action

on this issue in consultation with and solidarity with the Austrian Trade Union
Federation.”
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REMITTED

Remitted Motion N0.43 + Funding of the Health Service

“That this Congress is appalled by the Government’s decision to use National
Lottery monies, via the New Opportunities Fund, to provide equipment for use in
the National Health Service.

“Congress believes that this action confirms the view that the National Lottery is
a tax on those who can least afford it and as such this is an immoral use of the
revenue raised by this means.

“Congress believes that equipment and services provided for and by the NHS
should be adequately funded from the public purse. Further, Congress
demands that such funding should be derived from fair, direct and transparent
taxation based on income.

“Congress believes that the Government has raised expectations of healthcare
provision through manifesto promises which it is unwilling to find through direct
taxation, and therefore the crisis now looming in, for example, breast screening
and cancer services are of its own making.

“The Society of Radiographers call upon affiliates to continue to campaign to

ensure that the National Health Service is adequately resources and that such
funding is provided by the Government from public monies.”
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REMITTED

Remitted Motion No.45 — Internal Market in the Health Service

“That this Congress welcomes the ending of the internal market in the Health
Service, noting that this has resulted in 28 NHS Trusts throughout Scotland, and
further notes that there are currently 15 Health Boards in Scotland.

“Congress is concerned regarding the cost of maintaining the Health Boards as
currently constituted, and notes that they do not deliver a direct service to
patients and that their bureaucracy amounts to £10 per head of the Scottish
population.

“Congress, therefore, calls upon the Scottish Executive to examine ways of
scrapping the current Health Boards, replacing them with three Health Authorities
covering East, North and West Scotland and ensuring that members of the new
organisations are democratically elected. = Savings made from scrapping the
current Boards should be ploughed into direct patient care.”

REMITTED

Remitted Motion No.111 — Patenting of Live Genes

"That this Congress condemns the current practice of Western Scientific
Multinationals to collect and patent live genes from developing countries.

"Congress, in particular, names Monsanto and the producers of Mars Bars as
modern day pirates who are despoiling the gene banks of developing countries.

“Congress calls on the STUC General Council to take issue with this practice.

"Congress also calls on all affiliates to embrace the fight to protect developing
countries, by all means at their disposal, with this to include motions to the British
TUC, the Scottish and UK Governments, the EU, and international organisations
like the ILO and World Trade Organisation, and to give consideration to
boycotting products from these companies."
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The following motions were either withdrawn or lost.
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LOST

Motion N0.37 + Best Value Regime

“That this Congress is urged to consider the removal of the Best Value Regime.

“This is an unfair, unjust and places impractical restriction on local authorities. It
is also an never ending yoke around the neck of the workers whom we represent.

“Local Government workers have proved their worth time and time again in the
open market, against private enterprise under the oppressive Tory regime for
eighteen years and proved to be of better value both in service and in cost.

“Therefore, we urge Congress to make representation on behalf of the thousands

of local Council workers to the Government to remove the best value threat
which hangs over our members year in and year out.”

WITHDRAWN

Motion No0.46 + National Health Service Reforms

“That this Congress notes that the reforms of the National Health Service in
Scotland includes arrangements for Local Health Care Co-operatives to have full
financial responsibility for local community health services, including
arrangements for the direct employment of health care professionals in extended
primary care teams based upon GP practices.

“Congress believes that the fragmentation of healthcare professionals into the
direct employment of Local Health Care Co-operatives will not provide better
services for patients unless the Local Health Care Co-operatives agree to
provide at least the same amount of continuing professional development,
personnel management and career development as Community Trusts presently
provide.

“Congress, therefore, recommends that no healthcare professional should be
transferred into the employment of Local Health Care Co-operatives until proper
arrangements for continuing professional development, career development and
personnel management are agreed with the relevant Trade Unions.”
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WITHDRAWN

Amendment to Motion No.107 — Debt Cancellation and Jubilee 2000

Paragraph five, delete all, including bullet points.

LOST
Motion No.110 — European Union

“That this Congress opposes the EU and its aim of an integrated federal Europe.

“Congress believes that continued membership of the EU, with its convergence
criteria, is undermining Britain’s public services and Britain’s ability to rebuild its
economy.

“Congress is opposed to the EU’s proposals for a common European foreign
policy and the establishment of a European armed force. The establishment of
a European Army will only serve to undermine the United Nations as the only
legitimate international body set up to combat war and safeguard peace.”
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GENERAL COUNCIL STATEMENT

SECTION 2A (SECTION 28)

The General Council has been concerned at developments which have taken
place in the period following the Government' s announcement of its intention to
repeal Section 2A (more popularly known as Section 28) of the 1986 Local
Government Act, especially misinformation that has been disseminated by the

' Keep the Clause' Campaign and certain unscrupulous sections of the media.
This has led to an unprecedented rise in the number of homophobic attacks and
harassment being reported and experienced by our gay and lesbian communities
in Scotland.

Of particular concern has been the way that the Media House PR Company and
the Daily Record, in particular, have labelled those opposed to their views as
being part of an international conspiracy, intent on killing off the family and
promoting homosexuality. The behaviour of such organisations and the rhetoric
expressed by them is liable to lead to hatred and persecution of a vulnerable
minority of Scotland' s peog.

Sections of the public in Scotland have undoubtedly been seriously misled in
relation to the real issues surrounding the repeal of Section 28 thanks to the
massive resources invested in the ' Keep the Clause' Campaign by Mr Brian
Souter and others. In response to these scare tactics, the General Council is
drawing public attention to a number of myths, and facts, including the following:

MYTH - ' There is no proven need to repeal Section 28. FACT - ' In a recent
survey, 82% of teachers stated that homophobic bullying takes place at school
and over half believe that Section 28 makes it difficult for them to meet the needs
of gay or lesbian pupils. Other research shows that 40% of all gay people
experience bullying at school and one in five of those have attempted suicide as
a result.

MYTH - ' Repeal of Section 28 will lead to the promotion of homosexuality in
schools' . FACT- ' Section 28 forbids teaching on the acceptability of
homosexuality. It, therefore, prevents teachers from challenging homophobic
views and actively invalidates all non-heterosexual family relationships, causing
many young people to be socially excluded' . At no point in time has the
Government or any organisation campaigning for repeal suggested introducing
' gay sex lessons' .
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MYTH - ' Children will be put at risk by Repeal of Section 28, as there will be no
safeguards in its place' . FACT- ' The new Section 26 will provide stronger
protection to school-children from being exposed to inappropriate teaching
material, without encouraging prejudice. It refers to the importance of promoting
stable family relationships and will be accompanied by strong guidelines relating
to personal development, health, and sex education' .

Children in Scotland, Save the Children and Barnardo' s haveall stated that
Section 28 itself places an unacceptable number of young people at risk,
because it inhibits action against homophobic bullying.

The STUC has long worked to build a democratic Scotland, where all people are
socially included and respected, regardless of their age, race, gender, disability,
sexuality, religion or family situation, where every child in Scotland can expect
their identity and their family ties to be respected and valued, where the true
family values of love, respect, honesty, commitment and stability are promoted
alongside tolerance and the celebration of our diversity. Such a democratic
Scotland is incompatible with efforts, such as the recent attempts by the ' Keep
the Clause' Campaign to manipulate and undermine our democrat system by
staging a so-called referendum on retaining Section 28, on the back of their
massive misinformation campaign. The decision of the Electoral Reform Society
to have nothing to do with this initiative is to be welcomed. It is democratic
administrations which should have the power to conduct referenda.

The General Council is seeking the support of affiliates in actively pursuing the
following steps, in order to ensure that our goal of moving towards greater
democracy and equality in Scotland with our new Scottish Parliament are upheld
and safeguarded from attack by rich, unrepresentative and powerful special
interest groups.  The General Council is, therefore, seeking support from
affiliates to:

i) continue to do everything possible to support the Scottish Executive in its
decision to repeal Section 28, and dispel the myths generated by the
' Keep the Clause' Campaign;

ii) mobilise trade union members in Scotland to support the March for
Equality and Diversity being organised to take place in Edinburgh on
Saturday, 24 June;

iii) examine the existing provisions by other countries of legislation prohibiting
incitement to hatred, with a view to such legislation being considered by
the Public Petitions Committee of the Scottish Parliament, in order that the
persecution of minority groups can be outlawed in the future;

iv) examine mechanisms which can ensure that referenda are conducted by
democratic, accountable institutions.
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Finally, in promoting the case for repeal of Section 28, the General Council has
been - and will remain - conscious that many of those expressing doubts about
the repeal of Section 28 will do so from genuine misapprehensions, rather than
homophobia, and will work to convince such people of the positive case for the
repeal of Section 28, since there would be little gain to Scottish society, and
particularly to Scotland' s gays and lesbians, if Section 28 is repealed, but the
country is more homophobic and less tolerant than before.
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