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SATURDAY 7th OCTOBER
l Secretary’s Announcements
l Address by Chairperson (Michael Anderson)
l Consideration of Motions
l Speakers 

– Satnam Ner, STUC President
– Linda Ford, STUC Disabled Workers’

Committee
– Nazek Ramadam, Migrant Voice

l Workshops
– Educate: Facilitated by Khadija Mohammed,

EIS
– Agitate: Facilitated by Dominic Bascombe,

NUJ
– Organise: Facilitated by Roger McKenzie,

UNISON

PART I

Conference Programme

SUNDAY 8th OCTOBER
l Announcement of Election Results
l Consideration of Motions
l Speaker

– Grahame Smith, STUC General Secretary
l Community Empowerment Panel Session
l Emergency Motions
l Vote of thanks

SESSIONS
Saturday 7th October Sunday 8th October
9.00 am – 12.30 pm 10.00 am – 1.30 pm
1.30 pm – 5.00 pm
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PART II

Conference Arrangements

PROCEDURAL ARRANGEMENTS
e Conference procedures are intended to be as inclusive
and welcoming as possible.

TIMINGS FOR SPEAKERS
Movers of motions will have eight minutes to move;
Seconding speakers will have four minutes; and
Supporting speakers will have four minutes.

AMENDMENTS TO MOTIONS
If an Amendment has been submitted to any Motion, the
organisation, which has tabled the original Motion, can
opt whether or not to accept the Amendment. If they
accept the Amendment, the debate at Conference will be
around the Amended Motion.  If the organisation, which
tabled the original Motion, does not accept the
Amendment, the Motion and Amendment will be debated
separately.

COMPOSITE MOTIONS
Where a number of Motions have been submitted on the
same subject, these will have been brought together as a
Composite Motion, which avoids duplication of debate.
e Composite would be moved and seconded in the usual
way and supporting speakers would also be called.

EMERGENCY MOTIONS
Any emergency motions should be submitted by 3.00 pm
on the first day of Conference, Saturday 7th October, to
Helen Martin or Ainslie Callaghan.

VOTING
e Chairperson would put Motions, agreed Amended
Motions and Composites to the vote in the usual way.
Where an Amendment has not been accepted, the
Chairperson would, aer the debate, put the Amendment
to Conference and would then take the vote on the main
Motion.

SCRUTINEERS
Conference will be asked to approve the appointment of
Scrutineers at the beginning of Conference, who will be
responsible for counting the Ballot.

TELLERS
Conference will be asked to approve the appointment of
Tellers at the beginning of Conference, who will be
responsible for assisting with the distribution of
Emergency Motions to delegates, etc.

SCHEDULED TEA/COFFEE BREAK
ere will be a scheduled tea/coffee break at 10.55 am and
3 pm on Saturday and 11.15 am on Sunday.

LUNCH
A buffet lunch will be provided at 12.30 pm on Saturday,
and a packed lunch at close of Conference on Sunday.  
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PART III

Motions to 2017 Black Workers’ Conference

SECTION 1

Educate
1. TOOLS TO CHALLENGE RACIST
BEHAVIOUR
“at this Conference notes the increasingly normalised
and regressive racist attitudes and behaviours emanating
from a post-Brexit United Kingdom.

“is abuse is not singular – it is multi-dimensional. It
occurs within mainstream media, through prominent
figures and politicians, across social media and in our
communities and workplaces. It takes the form of
disparaging comments; verbal and physical attacks and
oppressive class structures which normalise such
behaviour.

“ere has been a global shi with the way in which
humanity is interacting. e election of Donald Trump
and the aershocks of the Brexit vote show that an
individualistic, ideologically right political paradigm has
resonated. e humanitarian crisis continues to see
thousands of migrants and refugees make the perilous
journey to Europe, resulting in political discourse
deliberately and misleadingly heightening arguments
around jobs, social housing, security and welfare.
Furthermore, the recent terror attacks in England and
Europe have increased the scapegoating, xenophobic and
islamophobic rhetoric espoused by far-right parties and
the media.

“Conference notes the challenges that exist around
being able to consistently and effectively confront racist
views, especially when far too oen BME communities are
at the forefront of experiencing racist abuse themselves.
e responsibility of every trade union member, rep, shop
steward and official is to challenge this behaviour.
However, our members need the tools and confidence in
order to do this effectively.

“is Conference calls upon the STUC Black Workers’
Committee to support:

l Training for trade union activists on how to
effectively challenge racism in the workplace and in
the community.

l e creation of a trade union toolkit which contains
resources on how to challenge racism and demystify
common myths around immigration; and

l e translation of materials where necessary to
ensure we are inclusive of migrant communities and
are promoting the benefits of trade union
membership amongst these communities.”

Mover: Unite the Union

2. EQUALITIES TRAINING FOR SCHOOLS
“at this Conference asserts that race equality and
cultural diversity training for teachers, headteachers and
the education workforce is critical to securing an inclusive,
just and fair Scotland for all.

“Conference welcomes research by the NASUWT which
highlighted that:

l only 1 in 5 teachers in Scotland had been offered
equalities’ training from their employer in the past 2
years; and

l just 3% of teachers had been offered race equality
training in the past 2 years.

“Conference asserts that race equality training for
teachers, headteachers and the education workforce
should be a core part of an employee’s induction and
ongoing professional development.

“Conference calls upon the STUC Black Workers’
Committee to press the Scottish Government and COSLA
to:

l develop and implement an appropriate programme
of race equality training for the school workforce;

l ensure that equality training is a contractual right of
all teachers and headteachers;

l require that all employees with line management
responsibilities in schools are trained and
understand fully their equalities’ duties and
responsibilities; and
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l provide training on racial equality for all governors
and decision makers.”

Mover: NASUWT

Amendment:
4th para, aer “Scottish Government” add “, Education
Scotland”.

4th para, 2nd bullet point, aer “ensure that” add
“access to appropriate Professional Learning, including”.
Add “;and” at end of bullet point.

4th para, 3rd bullet point, replace “; and” with “.”
Delete final bullet point.

Mover: Educational Institute of Scotland

3. HATE CRIME: RECORDING OF RACIST
AND ISLAMOPHOBIC INCIDENTS IN
EDUCATIONAL ESTABLISHMENTS
“at this Conference notes that racist Hate Crime
includes crime motivated by prejudice based on ethnicity,
nationality, skin colour and other characteristics
associated with ethnicity, for example styles of dress,
headwear etc., and that racial crime remains the most
commonly reported Hate Crime, with 3,712 charges
reported in Scotland in 2015–16, according to the Crown
Office.

“Conference further notes that Hate Crime Scotland
estimates that only 20-50% of racist incidents are reported
to the police.

“Conference also notes with concern research
conducted by Show Racism the Red Card in spring 2017,
which found that 37% of young people have experienced
racism, in a range of forms; and research by the Muslim
Women’s Association of Edinburgh, which highlighted
that over half of Muslim children surveyed had
experienced Islamophobia.

“Conference is alarmed by reports that almost 3,000
racist incidents were reported in Scotland's schools
between 2011 and 2016, with two thirds of these incidents
occurring in primary schools, and is concerned that the
data available is incomplete and that reporting of incidents
is not always handled consistently.

“Conference believes it is vital that racist incidents,
including Hate Crimes, are appropriately reported and
recorded within educational establishments, to enable
better identification and understanding of patterns of
incidents, and to inform prevention strategies, which
should form part of establishments’ broad anti-racist
approaches.

“Conference calls upon the STUC Black Workers’
Committee to:

l hold a round-table meeting, with a range of partners,
involving affiliates who represent teaching and
support staff, to explore issues regarding the
reporting of racist and Islamophobic incidents and
Hate Crimes in educational establishments, with

invitees to include COSLA, Education Scotland,
Colleges Scotland and Universities Scotland; and

l raise affiliates’ awareness of Hate Crime reporting
mechanisms, including third party reporting,
through appropriate publicity and guidance.”

Mover: Educational Institute of Scotland

4. DISCRIMINATION IN HIGHER EDUCATION
INSTITUTIONS
“at this Conference notes that discrimination in higher
education institutions has been a long standing issue
which so far has not been resolved and is given a light
touch as we move from proven institutional racism
towards unconscious bias as explanations. e reality is
that BME staff are over-represented in statistics on
insecure tenure of work, lower pay, redundancies, and
dismissals etc. e economic crisis and Brexit are currently
blamed as justification for bad practice.

“A worrying trend is an acceptance that this is inevitable
and therefore that BME workers do not require special
attention. ere however shouldn’t be a disproportionate
impact on vulnerable groups.

“ere are clear patterns of discrimination in
performance management systems impacting
unfavourably on BME careers promotion and pay where
BME staff are earning less than white staff for the same role
even at Professorial level. is has a personal impact on
physical and mental health well-being and undermines
teamwork and collegiate relationships.

“Conference asks the STUC Workers’ Committee and
the STUC to:

l request publication of data related to BME
discrimination within University data bases;

l monitor and advise on discrimination complaints
and outcomes;

l ensure that unions support members robustly and
take matters to tribunals to get independent
judgments;

l ensure that appraising managers are trained in
equality matters to ensure equity and fairness; and

l educate all staff and insist on compliance with the
Equality Act.”

Mover: University and College Union
Scotland

SECTION 2

Agitate
5. RACE AND THE LABOUR MARKET
“at this Conference notes that Black workers are more
likely to be in temporary and insecure work.

“eresa May said that ‘flexibility and innovation are a
vital part of what makes our economy strong’. Flexibility
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for most Black workers means exploitation and poverty
pay.

“Security of employment and income is a key aspiration
of all workers and trade unions. Job security is particularly
important for workers in low paid jobs.

“Security at work matters not just to workers and their
families, but to the economy.

“Scotland has seen a substantial growth in no
guaranteed hours contracts.

“Black women and young people are over represented in
this type of work in Scotland as elsewhere.

“Conference believes that low or no guaranteed hours
work is not in the best interests of our members and that
the burden of risk disproportionately falls on workers.

“Non-standard working also oen means poor job
quality, no paid leave, sick pay or maternity pay, as well as
no access to training opportunities and career
development. Black workers in precarious work are unable
to plan their lives, or support their families, as their hours
and pay fluctuate. Many are afraid to speak out for fear of
losing future work.

“Conference welcomes the Scottish Government's Race
Equality Framework and believes Government has a
leading role to play in addressing these injustices. e
strategy needs to deliver concrete outcomes including:

l a ban on mandatory zero-hours contracts;
l all workers to have the same rights as employees,

unless they are genuinely self-employed;
l the right to a written statement of terms and

conditions from day one;
l an end to the pay penalty for agency workers;
l abolition of employment tribunal fees;
l stronger rights for trade unions to access all

workplaces; and
l challenging the view that unconscious bias training

is the solution.”
Mover: Union of Shop, Distributive and

Allied Workers

Amendment:
2nd bullet point delete “unless they are genuinely self-
employed”, and insert “regardless of employment status”

Last bullet point aer “unconscious bias training is the”
insert “only”.

Mover: STUC Black Workers’ Committee

6. PUBLIC SERVICE EQUALITY AGENDA
“at this Conference acknowledges the commitment of
the Scottish Government to improve the number of Black
and Minority Ethnic (BME) and other under-represented
groups in the public sector, particularly in key roles and
services, including the Scottish Fire and Rescue Service.
Unfortunately, despite this commitment, there does not
appear to have been any significant improvements in
recent years.

“e politically motivated austerity agenda has resulted
in the rapid decline of public sector workers and has
allowed a gap of opportunity to recruit and retain BME
employees.

“at being the case, Conference calls on the STUC
Black Workers’ Committee, in conjunction with the STUC
General Council, to lobby the Scottish Government to
work with public services, including the Scottish Fire and
Rescue Service, to explore a more proactive strategy aimed
at improving the numbers of under-represented members
of society in public sector employment, including a proper
monitoring and assessment process and investigating the
value of setting targets, in order to underpin the
commitments already expressed.”

Mover: Fire Brigades Union

Amendment:
Aer 1st para add “Conference notes research carried out
for PCS on Government departments’ performance
management systems exposed and discredited a
discriminatory system, with black and disabled staff more
likely to receive a ‘Must Improve’ marking. Conference
therefore calls for fair, transparent equality-proofed
performance management systems to be introduced across
the Scottish public sector.”

Mover: Public and Commercial Services
Union

7. DIVERSITY IN THE MEDIA
“at this Conference notes the appalling pay gap between
journalists from a black or ethnic minority background
and their white colleagues against a backdrop of gross
under-representation of black workers in the media as a
whole.

“e recent release by the BBC of a list of 96 on air
talent members earning more than £150,000 a year
revealed that only 11 were from a BME background. ere
were none amongst the top 24 names. None were from
Scotland.

“e absence of high earning BME talent at the BBC
reflects the broader absence of BME voices at the BBC and
within the wider industry. In the print media, BME writers
are largely absent in highly visible, well paid roles.

“e media has long been accused of being
unrepresentative. Various schemes within the BBC and
elsewhere have focused on improving the numbers of
BME staff within a number of media organisations.
However, having increased numbers of BME staff means
little if they are not within positions of power and
influence.

“As a publicly funded body, it is important that the BBC
reflects the wider society at all levels and not just on the
ground floor.

“is conference calls on the STUC to work with trade
union members, the NUJ, and other media partners to
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lobby for structural change amongst the top levels of the
BBC and the media industry.”

Mover: National Union of Journalists

8. BREXIT AND BLACK WORKERS
“at this Conference notes that in June 2017 eresa May
finally set out the UK Government’s position on the future
rights of EU citizens, which on paper offers those who
arrive lawfully before Brexit the chance to build up the
same rights to work, healthcare and benefits as UK
citizens. However this offer lacks detail, is likely to be
hugely burdensome to implement, does little to alleviate
EU citizens’ concerns over job security and, may even be
unachievable within the timescales indicated.

“Conference remains committed to the rights of foreign
nationals to remain in this country and full compliance
with its international obligations to shelter refugees fleeing
war and persecution.

“Conference believes that:
l the freedom of movement principle is core to the

EU’s four freedoms;
l contrary to rhetoric, migrants are not a drain on

society and would contribute hugely where they are
given the same rights and opportunities as other
citizens; and

l all EU and non-EU migrants working in Scotland,
should be valued not victimised. ey undoubtedly
bring important social, cultural and economic
contributions to our societies and are sought for
their skills in a range of essential industries and
services.

“Although Police Scotland report no increase in hate
crimes since the EU referendum, they also acknowledge
that oen such incidents go unreported and racism is
increasingly a common experience for many Black
communities.

“Conference calls on the STUC Black Workers’
Committee to work with all STUC Equality Committees
and the STUC General Council to highlight the
importance of migrant workers in Scottish society and
workplaces and to:

l Campaign against the UK withdrawing from the
European Convention on Human Rights;

l Campaign that the Scottish Government fund free
legal advice and support for EU citizens in Scotland;
and

l Work on a range of activities promoting human
rights.”

Mover: STUC Black Workers’ Committee

Amendment:
Last para, last bullet point aer “human rights” add
“Including incorporation of the European Convention on
Human Rights, incorporation of the International
Convention on the Elimination of all Forms of Racial

Discrimination and measures to deliver access to justice in
all Scotland’s Courts and tribunals”.

Mover: UNISON Scotland

9. EU NATIONALS AND NO GUARANTEE TO
STAY IN THE UK
“at this Conference condemns the Government’s
ongoing refusal to guarantee the rights of millions of EU
nationals living in the UK, to remain here, and to make
these part of the wider Brexit negotiations.

“Conference believes it is grossly unfair and deeply
offensive to deny millions of people the right to plan their
lives for the next couple of years. ere are currently over 3
million EU nationals living in the UK, many of whom are
fathers, mothers and grandparents to millions of British
children. e lack of security being afforded to all those
affected is inhumane and must be challenged by a robust
campaign across Scotland and the rest of the UK.

“Post-Brexit we have already seen attacks against
immigrants rise and this lack of commitment by the
British Government will only serve to fuel the
unwelcoming environment that many immigrants face,
with further increases in xenophobic attacks and racial
abuse likely.

“is is an issue which demands collaborative and
creative work. Conference instructs the STUC Black
Workers’ Committee to work in conjunction with the
STUC General Council to arrange public meetings,
protests/rallies, produce flyers to engage with the EU
nationals affected, and the Scottish public in general, to
demand a resolution to this failure to secure the future
status of all concerned. is work will include liaising with
all Trades Union affiliates and Trades Union Councils
across Scotland.”

Mover: Communication Workers’ Union

10. FIGHTING DISCRIMINATION AGAINST
FOREIGN SEAFARERS
“at this Conference notes its deep concern that non-
European seafarers are being exploited on lower rates of
pay than UK seafarers on Scottish ferry routes and on
supply vessels in the North Sea oil and gas industry.
Congress is also alarmed that basic rates of seafarer pay are
as low as €3 per hour on vessels working from Aberdeen
Harbour, Scotland’s second busiest port.

“Conference notes the vulnerability of seafarers as
shown by the plight of the Indian crew of the Malaviya 7
offshore supply vessel. is ship has been detained in
Aberdeen Harbour since October, having been abandoned
by the employer and shipowner with the seafarers stranded
on the vessel owed over $650,000 in unpaid wages.

“Conference believes that statutory pay protection from
the National Minimum Wage should apply on Scottish
ferry routes and on supply vessels in the North Sea oil and
gas industry and that crew on all vessels working from
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Scottish ports should be covered by collective bargaining
agreements with the domestic maritime unions.

“Conference commits to campaign to end the injustice
of nationality based pay discrimination in the shipping
industry and to secure justice for the Malaviya 7 seafarers.”

Mover: National Union of Rail, Maritime and
Transport Workers

11. REFUGEE CHILDREN
“at this Conference notes that in February 2017, the UK
government Immigration Minister announced that a
government scheme to bring unaccompanied child
refugees to the UK from Europe would end.

“Conference further notes that only around 200 lone
refugee children have been brought to the UK under the
scheme so far, with the total forecast to be brought here
now standing at 480, whereas supporters of the so-called
‘Dubs amendment’ to the Immigration Act expected that
the UK would admit around 3,000 unaccompanied refugee
children.

“Conference abhors the decision to end the child re-
settlement scheme, and regrets the low numbers of
unaccompanied children brought to the UK so far.

“Conference believes that refugee children are some of
the most vulnerable people in the world, who have become
refugees because of the need to escape conflict, drought,
starvation, violence and persecution, and whose needs the
UK, as the 5th largest economy in the world, is well placed
to meet. Conference affirms its belief that child refugees
should have their rights under the UNCRC met, including
the right to education.

“Conference welcomes the production of materials by
trade unions to challenge unhelpful and damaging
misinformation about refugees and asylum seekers,
including the ‘Myths of Immigration’ booklet series
launched in February 2017 by the EIS, to enable teachers
to challenge myths and misunderstandings around
refugee, asylum and immigration issues, and to support
anti-racist educational approaches.

“Conference therefore calls upon the STUC Black
Workers’ Committee to:

l inform the UK Government of its objection to the
cessation of the ‘Dubs’ scheme, and urge it to accept a
greater number of refugees, including
unaccompanied children, from Europe; and

l support the up-skilling of affiliates’ union reps and
officials on challenging immigration myths and
promoting refugee inclusion approaches, including
disseminating information about affiliates’ relevant
resources.”

Mover: Educational Institute of Scotland

Amendment:
Last para, 1st bullet point, delete “; and”

Add additional bullet points:

l “Campaign to support the legal action against the
Home Office by the NGO ‘Help Refugees’; and

l Work to expose the appallingly low number of places
offered to Dubs refugees by Scottish Local
Authorities”.

Mover: UNISON Scotland

12. MEMORANDUM OF UNDERSTANDING
(MOU) BETWEEN THE HOME OFFICE (HO),
NHS DIGITAL AND THE DEPARTMENT OF
HEALTH (DOH)
“at this Conference notes that the DoH and NHS
Digital have signed a MOU with the HO requiring NHS
Digital to share confidential patient information with the
HO for the purposes of immigration control without the
knowledge or consent of the patients or GPs. is MOU
came into force on 1 January 2017. ere has been no
public consultation or debate in the House of Commons.

“is MOU marks a departure from the principle that
clinicians and the NHS respect patient confidentiality. e
GMC only permits clinicians to share patient information
“if failure to disclose may expose others to a risk of death
or serious harm”. Suspected immigration offences do not
fall into this category.

“Patient confidentiality is one of the cornerstones of an
ethical and effective healthcare system. Were a doctor to
share data under the terms of the MOU for immigration
purposes, s/he would be in breach of their legal and ethical
duty of confidentiality.

“Conference also notes that MRN and Liberty are
considering challenging this MOU as currently operated.
is Conference is also concerned that this may be the
‘thin end of the wedge’ and that all citizens’ personal
information can be mined in the future.

“e likely impact on individual and public health of a
tracing service is that it may deter some migrants from
seeking appropriate healthcare. e tracing service is a
violation of the data protection regulations and human
rights obligations.

“is Conference calls on the STUC Black Workers’
Committee to work with the GMC to:

l Seek clarity from the Scottish Government regarding
whether NHS Scotland is part of this MOU; and

l Seek clarity on whether information regarding the
impacts on members on this MOU are shared
amongst the trade unions.”

Mover: Unite the Union

13. PROSTATE CANCER
“at this Conference understands that prostate cancer
and its treatments are life changing. It is the most common
male cancer in the UK and can be cured if caught early. 1
in 10 men in Scotland have a chance of being affected, but
men from an African or Caribbean background are 3 times
more likely to be affected, and from a younger age.
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“Conference is concerned that existing statutory and
voluntary prostate cancer services are failing to reach out
to Black men, resulting in ignorance of the disease and
unnecessary deaths.

“Conference calls on the STUC Black Workers’
Committee to lobby the Scottish Government to
acknowledge this inequality and to do the following as a
matter of urgency:

l revise the guidelines for Prostate Specific Antigen
(PSA) P testing and Digital Rectal Examinations
(DREs), so that all men without symptoms in the
higher risk groups, particularly Black men, are
entitled to an annual test from age 45 onwards;

l carry out a national prostate cancer awareness
campaign that actively reaches out to all
communities, particularly the Black community,
with an associated continuous schools-based
campaign; and

l provide any extra funding that will be required to
help address the current inequality and meet the
increased demand for PSA testing.”

Mover: Associated Society of Locomotive
Engineers & Firemen

14. MENTAL HEALTH
“at this Conference notes that the most serious forms of
state abuse are oen carried out within locked institutions
away from public scrutiny. e use of taser firearms
against patients detained in psychiatric hospitals is one of
the most serious forms of state abuse.

“e use of tasers is disproportionally high on our BME
communities and those that have a mental health
condition. Mental Health Trusts have drawn up clinical
protocol on the use of taser firearms against detained
patients.

“Data shows that people from African Caribbean
communities continue to be disproportionately detained
under the Mental Health Act, even though there isn't a
higher prevalence of mental illness amongst this group.

“Conference calls upon the STUC Black Workers’
Committee to:

l support the objectives of the Black Mental Health
(BMH) UK;

l encourage the STUC and affiliates to support the
BMH UK; and

l campaign to ban the use of taser firearms against
patients detained in mental health hospitals.

“A full report to be given at the 2018 STUC Black
Workers’ Conference.”

Mover: Fire Brigades Union

SECTION 3:

Organise
15. ORGANISING BAME AND MIGRANT
WORKERS
“at this Conference notes that following Brexit, there
has been far more visibility in the media of racially and
religiously aggravated attacks and murders in the
workplace and in communities.

“e EU Referendum was fuelled by racism and hatred
centring around immigration, which was highly toxic,
with racist and xenophobic language, both the right wing
media and many MPs used.

“It is BAME/migrant workers who disproportionately
work on zero hours’ contracts, with low wages, racial
bullying and instability. ey experience upfront fees and
have to pay debts back to paymasters and experience
withholding of personal statements. e Gig economy,
with unpredictable and social hours, no employment
rights, such as sick and holiday pay, and being forced to
become self-employed under the illusion that it would be
more beneficial, is organised criminal activity.

“e trade union movement needs BAME/migrant
workers as much as BAME/migrant workers need trade
unions to fight for their fundamental rights as workers.

“Conference calls upon the STUC Black Workers’
Committee to:

l continue to campaign to highlight the exploitation of
BAME/migrant workers;

l consider launching a well-resourced organising
campaign with affiliates to recruit BAME/migrant
workers; and

l ensure BAME/migrant trade unionists are
encouraged, included and engaged in their unions.”

Mover: GMB Scotland

Amendment:
At the end of paragraph 4, insert new paragraph:

"Recognising that every union intervention on behalf of
members is an organising opportunity, Conference also
urges affiliates to be innovative and organise
BAME/migrant workers around broader ranges of issues
including health and safety matters, environmental
concerns, union-led learning opportunities and member-
led equality networks."

Mover: Prospect

16. A COLLECTIVE RESPONSE TO TACKLING
RACISM
“at this Conference notes with serious concern the
findings of the Scottish Social Attitudes Survey 2015 that
revealed a fih of respondents believe that sometimes
there is good reason to be prejudiced and almost half
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believe Scotland would begin to lose its identity if more
Black and Asian people came to live in this country.

“Conference is very much aware that racism remains a
defining feature of far too many Black workers’ lives.
However, for some this comes as a surprise, partly because
the day-to-day reality of racism has become secret or is
hidden. Many people believe the law has addressed racism
and employers believe their own policies and procedures
have driven it out of the workplace. For workers who do
complain about racism, any discussion about what is
happening is clouded in talk of confidentiality and gagging
clauses. Relying on the legal framework in the UK to tackle
individual problems of race discrimination is problematic
and can only go so far. Tackling racism requires a collective
solution.

“Conference welcomes the Scottish Government’s Race
Equality Framework and their acknowledgement that
tackling race discrimination and prejudice requires
sustained practical action and a specific policy approach.
Conference recognises that as well as Government, unions
have a crucial role to play in tackling racism and prejudice
at work and in society. In view of this, Conference calls on
the STUC General Council, in consultation with the STUC
Black Workers’ Committee, to:

l find ways of exploring with affiliates effective ways in
which unions can ensure Black worker issues
influence the collective bargaining agenda;

l explore with affiliates new ways of challenging
racism in the workplace; and

l continue to foster links with campaigning
organisations and communities to build a broad
coalition against racism and xenophobia.”

Mover: Union of Shop, Distributive and
Allied Workers

17. BAME WORKERS
“at this Conference welcomes a recent report
commissioned by the TUC, which has found that BAME
workers are three times more likely than white workers to
be underemployed with fewer hours of employment than
they would like.

“e Equality and Human Rights Commission (EHRC)
has also conducted research into this issue and reported
that life chances for young minority ethnic people have got
worse over the past five years and were ‘the most
challenging for generations’. e EHRC said BAME
workers faced higher unemployment rates, lower pay and
were underrepresented in senior roles.

“Conference is concerned that not enough is being done
to tackle the inequality which exists for BAME workers. It
calls on the STUC Black Workers’ Committee to work with
the TUC and EHRC to gather more evidence of
discrimination and inequality, and develop a plan to tackle

this within the next 12 months, including motions to the
STUC/TUC/ICTU/WTUC.”

Mover: Communication Workers’ Union

18. TRADE UNIONS: LEADING AS
EMPLOYERS
“at this Conference notes the findings and
recommendations of Sir John Parker’s 2016 Report into the
‘Ethnic Diversity of UK Boards’ and considers that the
conclusions are also applicable to trade unions as
employers.

“Conference acknowledges that trade unions have been
at the forefront of work to address inequality within the
workplace and have played an invaluable role holding
employers to account. However, there is an apparent lack
of effective strategy and vision to address under-
representation within the senior management structures of
trade unions.

“In this respect trade unions are not truly inclusive
despite evidence that diverse teams generate better results
and diverse leadership makes for better decision making.

“Conference believes that for trade unions to be truly
representative of the workforce, members and future
members, a more radical strategic approach is needed,
including setting more ambitious targets. Conference also
believes that Scotland is well placed to take the lead
towards a more inclusive trade union movement.

“is Conference calls on the STUC Black Workers’
Committee to work with the General Council to secure a
commitment from all affiliates to:

l become exemplars of inclusive leadership, including
setting a strategic BAME target for composition of
senior management teams of “current plus one”
within a five year period; and

l participate in an annual leadership equality audit on
a ‘comply or explain’ basis.”

Mover: Prospect

Amendment:
4th para, aer “more ambitious targets” add “is includes
the need for monitoring and statistical information to be
collected that will provide affiliates with data to work with
and build into their strategies. Without the timely
provision of this data we will not be able to build truly
inclusive and representative trade unions.”

Mover: Public and Commercial Services
Union

19. BME REPRESENTATION IN PUBLIC LIFE
“at this Conference welcomes the First Minister’s
proposal of the 50/50 by 2020 plan; a pledge on gender
equality to make public appointments within public bodies
more diverse.

“Conference believes that these public bodies should
include board members who reflect Scottish society -
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people from all walks of life and those with a vast range of
viewpoints and life experiences.

“e 2011 census provides us with the knowledge that
BME people in Scotland now account for just over 4% of
the population. According to an analysis of diversity data
on appointments made to the boards of public bodies in
Scotland as at 2014, of the 574 seats available on Scotland’s
public boards, only 16 were held by BME people.

“Conference believes that if we are to eliminate racism
in our society we need to remove the barriers that BME
people encounter in accessing opportunities and services.
Addressing BME representation on Scottish public boards
is an important step in dismantling those barriers.

“Conference, therefore, calls on the STUC Black
Workers’ Committee to:

l Consider how it can best direct and support affiliates,
and in particular use the Leadership Development
Fund, for the purposes of increasing BME
representation in civic and public life

l campaign widely to increase BME representation on
Scotland’s public boards;

l work with the Scottish Government to ensure they
address this under-representation and ensure they
prioritise it as a matter of urgency; and

l And, specifically, model the approaches and impact
of the award winning NHS Lothian programme
"Leading Better Care – Leading Across Differences"
and disseminate that approach widely through
public service networks.”

Mover: STUC Black Workers’ Committee

20. THE EMPLOYABILITY, EMPLOYMENT
AND INCOME VISION IN SCOTLAND’S RACE
EQUALITY FRAMEWORK 2016-2030
“Conference notes:

l e Scottish Government’s commitment, plans and
programmes to tackle racial inequality and racism as
espoused in its Race Equality Framework (REF)
2016–2030 document, especially the Vision on
Employability, Employment and Income contained
therein.

l Also, the Government’s implementation strategy
incorporating working effectively with stakeholders
including the STUC.

“Conference shares the Scottish Government’s ambition
to create a fairer and more equal society in which the
barriers to gainful employment facing potential Black and
other ethnic minority groups are removed and, both the
majority and minority ethnicities have a strong common
sense of purpose and belongingness.

“Conference believes that underpinning REF
2016–2030’s equalities mainstreaming and positive action
on Section 158 rather than Section 159 of the Equality Act
2010 will, at best, unduly delay the realisation of the key
aspects of the Employability, Employment and Income

vision. At worst, the risk facing the envisaged Mainstream
Approach is that the approach may simply prove
ineffective in the long-term.

“Conference calls on the STUC to:
l engage the Scottish Government and the Race

Equality Framework Adviser in a dialogue on the
merits of encouraging public sector employers to
embrace Section 159 of the Equality Act, in order to
fast-track, in particular, gender and racial balance in
Scotland’s workforce.”

Mover: University and College Union
Scotland

21. BME TEACHERS AND HEADTEACHERS
“at this Conference notes with extreme concern that the
under-representation of Black and minority ethnic (BME)
teachers, particularly in leadership positions, has remained
unchanged for years and shows no sign of improving.

“Conference condemns the almost complete absence of
BME teachers employed as headteachers in Scotland’s
schools.

“Conference strongly urges the Scottish Government to
take action to ensure that the workforce in Scotland’s
schools, nurseries and colleges reflects the diversity of
Scottish society.

“Conference calls upon the STUC Black Workers’
Committee to support the work of affiliates in lobbying the
Scottish Government to:

l celebrate the important contribution of the BME
teachers and headteachers and commit publicly to
securing a diverse workforce in schools;

l investigate the reasons for the under-representation
of BME teachers and headteachers in schools; and

l develop an appropriate strategy and action plan to
recruit, retain, develop and realise the potential of
the BME workforce in schools.”

Mover: NASUWT

Amendment:
1st para replace “has remained unchanged for years and”
with “has worsened in recent years, with the Scottish
Government’s teacher census showing that the proportion
of both primary and secondary teachers from a minority
ethnic group declined between 2014 and 2016. is
situation”.

Mover: Educational Institute of Scotland

22. HUMANITY AND RACISM
“at this Conference recognises the importance of
standing up to racism in modern day Britain. e current
political climate, aided by the media, has given rise to an
increase in hate crimes and there has been a 200% rise in
anti-Muslim hate crimes since 2012 (Myriad
Foundations).
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“Conference believes that STUC should affiliate and
work with Muslim Engagement and Development
(MEND). MEND is an organisation that is grass roots
based, helping the local communities to come together
irrespective of religious beliefs, race, ethnicity, sexual
orientation and politics. MEND believes in educating and
empowering the people to challenge hate in all its forms
through positive channels, such as engagement with local
MSPs, MPs and Councillors, as well as media forums,
including writing to the tabloids to challenge negative
rhetoric.

“Conference is proud of our history and involvement in
campaigning against racism. We have been central to
many campaigns with great success for, and on behalf of,
our members. Recent anti-Trump demonstrations are
evidence of the need to combat increasing Islamophobia
and, therefore, there is a greater need for STUC’s support
of MEND.”

Mover: GMB Scotland

23. RIGHT TO CREATE AND ACCESS PUBLIC
SPACES
“at this Conference notes the government and its
agencies have tended to conceptualise social exclusion in
terms of poverty, deprivation and lack of employment
opportunities.

“is Conference believes there is a need to look
beyond measurable indicators of experience and

exclusion, and acknowledge the role that access to public
space can play in contributing to the social inclusion and
development of BAME communities.

“Conference recognises that access to public spaces is as
important as hospitals and schools but all too oen is
beyond the reach of BAME communities, and a society
where people of all ethnicities are able to meet in public
spaces to form community partnerships and communicate
freely is a more integrated, socially healthier one.

“is Conference calls on the STUC to work with the
NUJ, the wider trade union movement, business people,
cultural leaders, policymakers, activists and members of
society to:

l create safe and accessible public places that offer
opportunities for BAME communities to develop
communication channels which will enable the
BAME experience to be told from an informative
and honest viewpoint;

l ensure the right of every community to not only use,
but co-create public space, providing social and
recreational opportunities for all; and

l campaign to ensure social considerations are placed
first and Black, poor lives are valued, with shared
spaces built and used in ways which are equitable
and nurturing.”

Mover: National Union of Journalists
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PART IV

Nominations

STUC BLACK WORKERS’ COMMITTEE
1) Trade Union Open Seats (5 seats –
7 nominees) – CONTEST
Paul Patmore, ASLEF
Joseph Mendy, FBU
Usman Ali, GMB
Satnam Ner, Prospect
Rakiya Suleiman, UNISON
Sukneet Sangha, Unite the Union
Michael Anderson, USDAW

2) Trade Union Women’s Seats (5 seats –
3 nominees) – NO CONTEST
Gozie Joe Adigwe, Community
Khadija Mohammed, EIS
Sofi Taylor, Unite the Union

3) Trade Union Councils Seat (1 seat –
1 nominee) – NO CONTEST
Davidson Chademana, Fife Trades Union Council

BLACK WORKERS’ SEATS ON THE STUC
GENERAL COUNCIL
1) Open Seat (1 seat – 2 nominees) – CONTEST

Satnam Ner, Prospect
Rakiya Suleiman, UNISON

2) Woman’s Seat (1 seat – 1 nominee) – NO
CONTEST
Sukneet Sangha, Unite the Union

BLACK WORKERS’ CONFERENCE
DELEGATION TO 2018 STUC ANNUAL
CONGRESS
1) Open Places (2 places – 3 nominees) –
CONTEST
Satnam Ner, Prospect
Rakiya Suleiman, UNISON
Sukneet Sangha, Unite the Union

*Either Satnam Ner or Rakiya Suleiman will be elected to
the Black Workers’ Open Seats on the General Council and
will then automatically occupy a place at 2018 STUC
Annual Congress, at which point there will be no contest. 

2) Women’s Places (2 places – 2 nominees) –
NO CONTEST
Gozie Joe Adigwe, Community
Sofi Taylor, Unite the Union
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PART V

Delegates

*Paul Patmore Associated Society of
Locomotive Engineers and
Firemen

John Brown Communication Workers’
Union

Lynn Douglas Communication Workers’
Union

*Linda Roy Communication Workers’
Union

Tony Sneddon Communication Workers’
Union

Joyce Stevenson Communication Workers’
Union

*Gozie Joe Adigwe Community
Bev Bambrough Community
Carol Hodgson Community

Andy Annamalai Educational Institute of Scotland
Ahmed Ebead Educational Institute of Scotland
Bukola Faturoti Educational Institute of Scotland
Jenny Kemp Educational Institute of Scotland
*Khadija Mohammed Educational Institute of Scotland
Mary Osei-Oppong Educational Institute of Scotland
Samreen Shah Educational Institute of Scotland
Kaukab Stewart Educational Institute of Scotland

*Davidson Chademana Fife Trades Union Council

*Joseph Mendy Fire Brigades Union

Usman Ali GMB
Fiona Branscombe GMB
Caroline Campbell GMB
Elizabeth de Bruyan GMB
*Savio D’Souza GMB
Eunis Jassemi GMB
Sandie Rowland GMB

NAME UNION NAME UNION
*Diljeet Bhachu Musicians’ Union

Zaf Hussain NASUWT
Justina Oguguo NASUWT
*Jane Peckham NASUWT
Melina Valdelievre NASUWT

Mahamad Alshagra National Union of Journalists
*Dominic Bascombe National Union of Journalists 

*Rabson Machanzi National Union of Rail,
Maritime and Transport
Workers

Mavis Amadi Prospect
Linda Ndebueze Prospect
*Satnam Ner Prospect

*Zita Holbourne Public and Commercial Services
Union

*Michael Anderson Union of Shop, Distributive and
Allied Workers

Patricia Herschell Union of Shop, Distributive and
Allied Workers

Yasir Mir Union of Shop, Distributive and
Allied Workers

Shahida Ali UNISON
Jerry Gigya UNISON
Chris Kane UNISON
Jim Mackenzie UNISON
Millie Mahaso UNISON
Tina Makedenge UNISON
Priscilla Maramba UNISON
Omar Salam UNISON
Peter Sharma UNISON
*Rakiya Suleiman UNISON
Kash Taank UNISON
Abubakari Yakubu UNISON
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Linda Brown Unite the Union
Elaine Dougall Unite the Union
Margaret Lance Unite the Union
Harish Patel Unite the Union

Sukneet Sangha Unite the Union
Sofi Taylor Unite the Union

*Salma Siddigue University and Colleges Union

(*Denotes Leader of the Delegation)
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PART VI

Report to Black Workers’ Conference

STUC BLACK WORKERS’ COMMITTEE
Members of the Black Workers’ Committee, elected at the
2016 Annual Conference, were:

Gozie Joe Adigwe, Community
Usman Ali, GMB
Michael Anderson, USDAW
Davidson Chademana, Fife Trades Union Council
Khadija Mohammed, EIS
Satnam Ner, Prospect
Paul Patmore, ASLEF
Sukneet Sangha, Unite the Union
Peter Sharma, UNISON
Rakiya Suleiman, UNISON
Sofi Taylor, Unite

In addition, Layla-Roxanne Hill, NUJ, was co-opted
onto the vacant Trade Union Women’s Seat on the
Committee.

e Committee held 5 meetings across the year and 1
pre-conference delegation meeting.

2016. It was agreed that the three key priorities for the
Committee continue to be developed. ese are:

l Increase the Representation of Black People in
Scotland’s public and political life

l Contribute to the Decent Work, Dignified Lives,
campaign against the Trade Union Bill and support
Black Workers in the economic downturn

l Tackle Racism in Society and Promote Positive
Community Relations

e following outlines the work carried out by the
Committee over the year in these areas.

Political Engagement
e Committee continued to work to increase the level of
BME representation in Scottish political life. e
Committee invited Angela Constance MSP, Cabinet
Secretary for Communities, Social Security & Equalities,
to address the 2016 Conference where she discussed
barriers facing Black Workers and their communities.

e Committee also continues to engage with the
Scottish Parliament’s Cross Party Group on Race Equality.

Increasing Black Workers representation in Public
Life
e Committee hosted a fringe event at the STUC
Congress in Aviemore on Tuesday 25 April on the theme
“Organising to Tackle Racism and Defend Migrant
Workers”. e event, chaired by Sofi Taylor, STUC Black
Workers’ Committee, consisted of a panel discussion
which included contributions from Satnam Ner, STUC
Vice-President; Larry Flanagan, EIS; Davena Rankin,
STUC Women’s Committee; and Mary Senior, UCU
Scotland.

Satnam Ner, STUC President and STUC Black Workers’
Committee, attended and facilitated a workshop at the EIS
BME Members Event on Saturday 6 May. e workshop
was well attended and received positive feedback from EIS
members.

Gozie Joe Adigwe, STUC Black Workers’ Committee,
accepted an invitation to address the Glasgow May Day
Rally on Sunday 30 May. Gozie also accepted an invitation

Chairperson
e Black Workers’ Committee, at its first meeting elected
Michael Anderson, USDAW, as Chairperson and Sukneet
Sangha, Unite the Union, as Vice–Chairperson.

WORK PLAN
Following on from last year’s Conference, Michael
Anderson, USDAW presented the Committee’s Work Plan
to the General Council, at their meeting in December
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to take up a position on the Show Racism the Red Card
Advisory Committee.

Scottish Union Learning
e Black Workers’ Committee continued to work with
SUL on initiatives to improve employment opportunities
and working conditions for BME workers. e
Committee, in conjunction with SUL and Prospect, held a
two day “Leadership Skills for BME Workers” training
course for Black Workers which took place in February
and March 2017.

Members of the Committee supported the design of the
course and took part in discussions and informal
networking opportunities during the course. e course
was oversubscribed and received positive feedback from
attendees.

e Committee is committed to continuing its work
with SUL and is working with colleagues to develop
another course following on from previous successes.

Black Workers’ Network
e STUC Black Workers’ Committee held a Black
Workers’ Network meeting on the 25 March, at which
attendees discussed the fair work framework and how it
can be used to advance equality in the workplace. e
network meeting was also an opportunity for Black
Workers to share workplace issues and receive support
from other Black Workers in Scotland.

e Committee in conjunction with the STUC Women’s
Committee also held a very successful event on Mental
Health Awareness on 2nd September 2017. is event was
as a result of motions carried at previous STUC Equalities
Conferences.

Attendees heard from contributions from Michael
Anderson, STUC Black Workers’ Committee; Sharon
Edwards, STUC Women’s Committee; James McGinn,
Unite the Union; and Satnam Ner, STUC Black Workers’
Committee and STUC President. Most of the day was
interactive, with delegates working in small groups to look
at what mental health means, the signs and symptoms of it,
the impact it can have on the working environment and
relationships, the contributory factors to its increase, its
adverse affects and what Trade Unions can do to support
people with poor mental health in the workplace. e
feedback from delegates has been extremely positive with
some calling for more events on mental health.

Black History Month
e Committee held its second STUC Black History
Month Lecture as part of Black History Month in 2016.
e lecture was held on the day before the Black Workers’
Conference to allow delegates to attend. Over 60 people
attended the lecture which was also open to the public. A
large proportion of attendees were not Conference
delegates and had heard about the event through the Black

History Month Programme and other STUC Networks
and social media.

e lecture was delivered by Anita Shelton on the
subject: ‘Civil Rights, Past, Present and Future.’ A
recording of the lecture is available on the STUC website.

At the time of reporting the Committee is on track to
organise its third lecture as part of Black History Month.
e lecture will take place on Friday 6 October at the
STUC. e lecture will be delivered by Roger McKenzie,
UNISON Assistant General Secretary, and will reflect on
the history of organising and anti-racism campaigning.

St Andrew’s Day March and Rally 2016
e STUC Black Workers’ Committee in conjunction with
the General Council, worked hard to promote the St
Andrew’s Day March & Rally to trade unions,
organisations in the Glasgow area and to the wider general
public through social media and was pleased that the
turnout was around 1500 people, higher than in previous
years.

e Anti-Racism Rally which followed in the Glasgow
Film eatre was chaired by Suki Sangha, Vice-Chair of
the Black Workers’ Committee. Speakers included: Talat
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Ahmed, Stand Up to Racism; Angela Constance MSP,
Cabinet Secretary for Communities, Social Security and
Equalities; Satnam Ner, Prospect; and Judith Robertson,
Chair of the Scottish Human Rights Commission.

St Andrew’s Day March and Rally 2017
e Committee has begun to organise the St Andrew’s Day
March and Rally for 2017 and is liaising with Glasgow City
Council and other organisations around the organisation
for the march.

e theme for this year’s event is “No Racism: Educate,
Agitate, Organise”.

is theme has been selected by the Committee to allow
reflection on a range of issues and includes a strong focus
on the need to educate, campaign and organise against
racism and in defence of workers’ rights.

e Rally will take place at Adelaide’s Auditorium, 209
Bath Street, Glasgow, this year as a response to high
numbers of people attending in recent years. Banners will
be hung from the top floor auditorium, and organisations
will be invited to exhibit at the Rally.

REPORT OF THE BLACK WORKERS’
CONFERENCE REPRESENTATIVES TO
GENERAL COUNCIL FOR THE YEAR
2016/2017
Satnam Ner and Sofi Taylor were elected to the STUC
General Council for the period covering April 2016 to
April 2017 by the Black Workers’ Conference. During the
course of their year-long tenure, they attended all General
Council meetings (normally monthly) except for one. 

e first formal meeting of elected General Council
took place at the close of Congress in April 2016 in
Dundee. At this meeting Satnam was elected Vice-
President to the STUC General Council and at the time
Sofi was also the serving Chair to the STUC Black
Workers’ Committee. eir main aims were to promote
the Black Workers’ agenda and priorities as mandated to
them at the annual Black Workers’ Conference and to seek

opportunities to mainstream Black Workers issues into the
STUC agenda.   

As in previous years, the year began with an overnight
General Council Strategy session at the Golden Jubilee
Conference Hotel on 2 and 3 June 2016. is session
covered the Congress resolutions, Congress procedures
and specific topical items of interest, such as proportionate
voting. 

As well as all the minutes and business of the Equality
Committees, some of the other agenda items presented at
General Council were:

l Devolution of Employment Tribunals
l Better than Zero campaign against precarious work
l Economy updates
l Government and Parliamentary Liaison Activity
l General Council Committees and STUC Committee

membership
l Scottish Union Learning Board 
l STUC General Council Staff Pension Scheme

Employer Nominated Trustee Vacancy
l Partnership for Health and Safety in Scotland
l STUC Annual Congress 2017 and Beyond
l STUC Equalities Conferences 
l Trades Union Councils Conference
l Highlands and Islands Conference 2016
l General Council Directory 2016-2017
l 2016 Annual Congress   
l Higher Education Code of Good Governance

Steering Group
l Trade Union Act
Additionally, as Vice-President, Satnam Ner was part of

the delegations representing the STUC to a number of
Parliamentary events and meetings at both Holyrood and
Westminster including: 

l twice-yearly meetings with the First Minister of
Scotland; 

l a specific post Brexit meeting with the FM and a
number of Holyrood MSPs; 

l meetings of Holyrood and Westminster trade union
parliamentary groups; and

l meetings with the Leader of the Westminster
Government opposition and the Shadow Secretary
of State for Scotland.

Although it was highlighted by the Standing Orders
Committee that the motion themes/topics are rotated
within the Congress agenda on an annual basis, over the
previous two years certainly, equality motions had ended
up being taken on the last day prior to the Congress
closing. e STUC equality reps on the General Council
pointed out that many delegates were not in the hall at this
time and also at that point speaker slots had been
shortened.

In recognition of these concerns regarding the
scheduling of the debates for the Black Workers’ motions
at Congress, your representatives pushed hard and were

Mohammad Taj, 2014 TUC President / Amarjite Singh, Former
Wales TUC President / Sofi Taylor, 2015-16 STUC Black
Workers’ Chairperson / Satnam Ner, 2016-17 STUC Vice-
President / Grahame Smith, STUC General Secretary 
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successful in repositioning and mainstreaming the Black
Workers’ motions, including incorporating our topics
within the General Council motions in order that they
received a higher profile at the 2017 Congress. 

e other key event for Black Workers, the St Andrew
Day march was also discussed and its arrangement
reviewed. 

e work plan developed by the Black Workers’
Committee elected at the October 2016 Black Workers’
Conference was presented to the General Council at its
December 2016 meeting by Michael Anderson who was
the elected Committee Chair. e work plan was very well
received and wholeheartedly endorsed by the General
Council. Progress on the priorities set by this Conference
and implemented by the Committee can be seen within
the main report of this year’s Black Workers’ Committee to
Conference.

As well as serving on the STUC’s Admin and General
Purposes Committee, Satnam Ner continued to serve as
one of the employer nominated Trustees of the STUC
General Council Staff Pension Scheme.

General Council representatives on the Black Workers’
Committee were Pat Rowland and Scot Walker. We thank
Pat and Scot for their contribution and support towards
our ongoing campaigns to improve the working lives of
Black people in this country. 
Sofi Taylor, UNITE
Satnam Ner, PROSPECT

REPORT OF THE BLACK WORKERS’
CONFERENCE DELEGATION TO THE STUC
2017 ANNUAL CONGRESS

STUC Black Workers’ Conference Delegation:
Sofi Taylor, Unite 
Satnam Ner, Prospect 
Gozie Joe Adigwe, Community 
Linda Brown, Unite 

Rakiya Suleiman from Unison was also an elected
delegate but was unable to attend Congress.
e 120th STUC Annual Congress was held in Macdonald
Aviemore Resort, Aviemore over the period 24th to 26th
April 2017.  

e text of the three Black Workers’ motions is
appended to this report, all were carried. One of these, on
Post EU Referendum, was composited with two others and
a Black Workers' Conference delegate moved the
composite. 

Additionally, the General Council’s motion, as amended
by PCS, on the theme of Post-EU Referendum, threats to
rights and the rise of racism, was moved by Satnam Ner.
e text of this motion is also appended.

Having studied the topic at post-graduate level, delegate
Gozie Joe Adigwe was also able to contribute from her
unique perspective on the Youth Conference motion

calling for support for the appropriate use of cannabis for
medical purposes.

All Black Workers’ motions were carried. is year they
were also better scheduled and integrated into the main
agenda. e range and depth of the contributions provided
the Black Workers’ delegation with a particularly high
profile at this Congress. 
Report prepared by Sofi Taylor and Satnam Ner

Composite M – “Freedom of Movement, Right to
Work and Protection for Migrant Workers”
(covering motion nos 69, 92 and 93)
“at this Congress notes that the Prime Minister has not
guaranteed the rights of EU citizens currently in the UK to
work, live and study in the UK following Brexit. She has
hinted that the rights of EU citizens in the UK may be used
as a ‘bargaining chip’ in negotiations over Brexit.

“Congress supports the rights of foreign nationals to
remain in this country and for Britain’s full compliance
with its international obligations to shelter refugees fleeing
war and persecution.

“Congress believes that:
l It is completely unacceptable that EU citizens in the

UK, who have lived and worked here for years and
who have families here, should be living with the fear
of deportation in a couple of years;

l the freedom of movement principle is core to the
EU’s four freedoms – people, services, goods and
capital;

l contrary to that rhetoric, migrants are not a drain on
society and can contribute significantly, if they are
given the same rights and opportunities as other
citizens; and

l all migrants, including EU workers in Scotland,
should not be victimised, but should be valued. ey
bring important social, cultural and economic
contributions to our societies. EU migrant workers
are sought for their skills and are essential in
providing fundamental health and social care
services, particularly in our ageing society facing
staff shortages.

“Congress does however note with concern the social
and economic consequences of current EU regulations
that stop member governments from requiring all
workers, and particularly migrant workers, from being
paid the rate for the job either as negotiated collectively or
laid down by statute.

“Congress also notes that two out of five EU citizens
living in the UK have concerns over job security with
Brexit on the horizon, with particular concern felt by those
in the construction, manufacturing, retail and hospitality
sectors. Although Police Scotland says there has been no
massive increase in hate crimes since the June EU
referendum, they also acknowledge that oen these
incidents go unreported.
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“With the rise of the far right parties in Europe and the
election of Trump in the USA, racism is increasingly
becoming a common experience for many Black
communities.

“Congress calls on the STUC General Council to work
with the STUC Black Workers’ Committee to highlight the
importance of EU migrant workers in Scottish society and
workplaces and to:

l campaign for any post-EU to include the power to
require the payment of such collectively bargained or
legally-agreed wages to all workers;

l demand that the UK Government guarantees the
right of EU citizens in the UK to continue to live and
work in the UK, together with their children;

l vigorously campaign against the UK withdrawing
from the European Convention on Human Rights;

l demand that the Scottish Government fund free
legal advice and support for EU citizens in Scotland;
and

l coordinate and encourage affiliated trade unions and
Trades Union Councils to organise local and
national campaigns, petitions and meetings in
liaison with EU citizens’ organisations.”

Mover: Annual STUC Black Workers’
Conference

Seconder: Edinburgh TUC
Supporter: Clydebank TUC

Composite O – “Social Justice and Mental Illness”
(covering motion nos 81 and 100)
“at this Congress calls on the Scottish Government to
address rising incidence of mental health issues in the
workplace. Many of the demands placed on workers lead
to intensifying the illness. is is identified with employers
failing to pick up the signs of mental health issues and
instead work to stringent absence policies, where workers
are forced to turn up to their job, when at their most
vulnerable.

“Congress notes that the treatment afforded to people
from different ethnic communities is not working. ere is
a year on year increase in the number of people suffering
from different mental health problems. People living with
mental problems are more likely to have a lower life
expectancy, are more likely to be a victim of crime, are less
likely to be employed and more likely to live in poverty.

“Scotland is becoming culturally diverse and around
one in three people are estimated to be affected by mental
illness in any one year. Improving the treatment and
wellbeing of sufferers has to be made a priority of the
Scottish Government.

“Whilst a number of surveys and data have been made
for the overall population in Scotland, the ability to
provide concrete data on the health of Scotland’s BME
population is limited by their failure to systematically
collect and record information with regard to ethnicity.

“Congress calls on the STUC General Council to work
with its Equalities Committees to raise mental health
issues in the workplace, have information on the STUC
website on the issue of mental health and wellbeing and its
impact on BME workers, and work with the Scottish
Government, to ensure that the race equality framework
for Scotland delivers what it has outlined in its actions.”

Mover: Annual STUC Black Workers’
Conference

Seconder: Bakers, Food and Allied Workers’
Union
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PART VII

Exhibitors

SCOTTISH CND
e Scottish CND campaigns to get rid of nuclear weapons
from Scotland and from our world.

Scottish CND organise regular street stalls and other
activities to highlight the humanitarian, economic and
moral case for getting rid of nuclear weapons.

e organisation celebrates its 60th anniversary in 2018.

SCOTTISH PENSIONERS FORUM
e Scottish Pensioners’ Forum has been campaigning for
a better deal for older people since 1992. With changes in
welfare rights and pensions, the need for older people to
have their voices heard is more important than ever. Join
with us to fight for security and dignity in old age. e
Scottish Pensioners’ Forum would like to wish the STUC
Black Workers’ Committee every success for this year’s
conference in Clydebank.

SCOTTISH UNION LEARNING
Scottish Union Learning works with unions to provide
access to learning opportunities for their members in the
workplace. Courses are being delivered on a wide range of
subjects including Everyday Skills, Digital Skills, Cyber
Security and Leadership. Come along to the SUL
exhibition stand to find out more about our work.

STUC UNIONS INTO SCHOOLS 
STUC Unions into Schools was originally launched as part
of the Enterprise in Education, Determined to Succeed
Agenda in 2006. e Programme of school visits are co-
ordinated and managed by the STUC (Pauline Walker,
Terry Anderson and Dave Moxham), with support from
Scottish Union Learning and reps from a wide range of
affiliated unions. Over 1,350 classroom sessions have been
delivered to students in schools.  

STUC WOMEN’S COMMITTEE
e STUC Women’s Committee represents trade union
women from a range of industrial sectors spanning both
the private and public sectors. Our aim is to make sure
women’s voices are heard and represented at all levels of
civic, public, political and Trade Union life. We campaign
on a diverse range of issues and you can find out more by
visiting our stall. Stall kindly supported by GMB.

THOMPSONS SOLICITORS
ompsons Scotland are unashamedly a trade union law
firm. We stand up against injustice, mistreatment and
injury in the workplace and anywhere else we find it. We
have been at the forefront of cases involving equalities,
equal value, discrimination, unfair dismissal, workplace
accidents, industrial disease, asbestos and health and
safety.



 

Looking for a venue  
for your conference or event? 
 
 
We offer flexible space that lends itself to any 
kind of event  business or social, community 
or charity, day or evening. 
 
We can also help with your technical and 
catering requirements. 
 
For more information or to book a visit, please 
contact Julie or Ainslie. 
 

T: 0141 337 8100 
E: jmcintosh@stuc.org.uk or 

acallaghan@stuc.org.uk 
 
 

CONFERENCE CENTRE 
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1. TITLE OF CONFERENCE
e Annual Conference of Black Workers’ representatives
of Trades Unions and Trades Union Councils shall be
known as the “Scottish TUC Black Workers’ Conference”.

2. DATE AND DURATION OF ANNUAL
CONFERENCE
e Conference shall meet annually normally in the
month of September/October over two days.

3. BASIS OF REPRESENTATION
Each organisation affiliated to the Scottish TUC shall be
invited to appoint delegates who must be Black, in
addition, each affiliate may send officials to accompany its
delegation. e basis of representation shall be as follows:

l Trades Unions with membership of up to 10,000 – 6
delegates.

l Trades Unions with membership of over 10,000 – 6
delegates plus one for every 10,000 members or part
thereof.

l Trades Union Councils – up to 6 delegates.

4. BLACK WORKERS’ COMMITTEE
ere shall be a Black Workers’ Committee, composed as
follows:

Trades Unions 10 places
Trades Union Councils 1 place
General Council 2 places

e General Council members elected to the Black
Workers’ Seats on the STUC General Council and
nominees from the Black Workers’ Conference to the
STUC General Council - if they have not been elected to
the Committee in any of the above categories - shall be
additional members of the Committee, with equal rights to
all other members.

a) e Trades Union and Trade Unions Council places 
shall be elected by ballot of all delegates to the 
Conference. Each delegation shall be entitled to cast
a block vote equal to the number of delegates 

registered. Ballot papers shall be issued to 
delegation leaders.

b) In the Trades Union Section, the ten candidates 
receiving the highest number of votes shall be 
elected, with the proviso that at least five women 
must be elected in the Section. In the event that 
there are fewer than five women nominees for 
election, the Committee shall fill the vacant places 
by co-option. In the event of a tied vote in the ballot,
the tied candidates shall be put to a re-ballot. In the 
event of a further tie, the Chairperson shall have the 
casting vote(s).

c) Each Trades Union shall be entitled to nominate up 
to two candidates for election to the Trades Union 
Section of the Committee. Candidates must be 
members of the Union’s delegation to the 
Conference.

d) In the Trades Union Section, the candidate 
receiving the highest number of votes shall be 
elected. In the event of a tied vote in the ballot, the
tied candidates shall be put to a re-ballot. In the 
event of a further tie, the Chairperson shall have the 
casting vote.

e) Each Trades Union Council shall be entitled to 
nominate one candidate, for election to the Trades 
Union Council Section of the Committee. e 
candidate must be a member of the Council’s 
delegation.

f) e General Council shall appoint two 
representatives to the Black Workers’ Committee, at 
least one of whom must be a woman.

g) e Black Workers’ Committee shall elect from 
among its own number a Chairperson and Vice 
Chairperson: the members nominated by the 
General Council shall not be eligible for election to 
these positions.

h) On the death or resignation of a member of the 
Black Workers’ Committee, or should that year’s 
Committee have vacant places, the Committee shall 
fill the vacancy by co-opting the highest 
unsuccessful eligible candidate. In the event that 

PART VIII

Constitution of Black Workers’ Committee
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there is no such candidate, the position shall be 
filled by co-option.

5. DELEGATION TO ANNUAL CONGRESS
e Black Workers’ Conference shall elect four
representatives, at least two of whom must be female, to
attend the Annual Congress of the Scottish TUC as part of
the Black Workers’ Conference Delegation. Two additional
delegation places will be automatically reserved for the
Black Workers’ Conference nominees for the Black
Workers’ Seats on the General Council, making a total
delegation of six. Each affiliated Trades Union and Trades
Union Council shall be invited to nominate one member
for a General place and one woman for a place reserved for
Black Women Workers. Nominees shall be delegates to the
Annual Black Workers’ Conference.

Voting shall be by ballot. Each delegation shall be
entitled to cast a block vote equal to the number of
delegates they send to the Conference. Ballot papers shall
be issued to delegation leaders. e nominees in each
Section obtaining the highest vote shall be elected. In the
event of a tied vote in the ballot, the tied candidates shall
be put to a re-ballot. In the event of a further tie, the
Chairperson shall have the casting vote.

On the death or resignation of a member of the Black
Workers’ Conference Delegation to Annual Congress, or
should a vacancy arise following the Conference elections,
the Committee shall fill the vacancy by co-opting the
highest unsuccessful eligible candidate. In the event that
there is no such candidate, the position shall be filled by
co-option.

6. NOMINEES FOR BLACK WORKERS’ SEATS
ON THE STUC GENERAL COUNCIL
e Black Workers’ Conference shall elect nominees to
stand for election at the Annual Congress for the Black
Workers’ Seats on the General Council. Each affiliate Trade
Union and Trades Union Council shall be eligible to
nominate one member for the Open seat and one for the
seat reserved for Black Women Workers. Nominees must
be delegates to the Black Workers’ Conference and
nominees for the Black Workers’ Delegation to Annual
Congress, and so will automatically be given a seat on the
Black Workers’ Conference delegation to Annual
Congress.

Voting will be by ballot of all the delegation to the
Conference. Each delegation shall be entitled to cast a
block vote equal to the number of delegates they send to
the Conference. Ballot papers shall be issued to delegation
leaders. In the event of a tied vote in the ballot, the tied
candidates shall be put to a re-ballot. In the event of a
further tie, the Chairperson shall have the casting vote.

On the death or resignation of an elected nominee for
Black Workers’ seats on the STUC General Council, the

Committee shall fill the vacancy by co-opting the highest
unsuccessful eligible candidate.

7. VOTING
Each delegation shall be entitled to vote according to the
number of delegates registered.

e election of the Black Workers’ Committee, the
Black Workers’ Conference delegation to Annual Congress
and the nominees for the Black Workers’ Seats on the
STUC General Council will be by ballot. All other voting
shall be by show of hands, except where a card vote is
called.

8. MOTIONS
a) Motions for the Annual Conference Agenda (not 

exceeding two from each affiliated body and not 
exceeding 300 words) must be signed by the 
Secretary of the organisation submitting them 
and must reach the Scottish TUC at least ten 
weeks before the date of the Annual Conference.

b) Such motions shall be sent to each affiliated Trade
Union and Trades Union Council entitled to be 
represented at the Conference as soon as possible 
aer the closing date for their submission. e 
order in which subjects shall be discussed will be 
decided by the Black Workers’ Committee.

c) All amendments to the motions submitted by 
affiliated organisations (not exceeding two from 
each body and not exceeding 50 words) must 
reach the Scottish TUC by a date to be decided by
the Black Workers’ Committee. Such 
amendments must be signed by the Secretary of 
the organisation submitting them.

d) Notwithstanding the aforementioned provisions, 
the Black Workers’ Committee or any affiliated 
organisations shall be permitted to submit 
emergency motions for consideration by the 
delegates to the Annual Conference. Any 
emergency motions submitted for the 
Conference will require to be signed by an 
appropriate official (Secretary, Chairperson or 
Delegation Leader) of the originating 
organisation, prior to, or immediately following 
the opening of the Conference.

9. CHILDMINDING FACILITIES
Appropriate childcare facilities for the children of
delegates shall be available, if requested. Any such request
shall be made in writing at least three weeks in advance of
the opening of Conference.

10. STANDING ORDERS
Hours of Meeting

First day 10.00am–1.00pm/2.00pm - 5.15pm
Second Day 10.00am–1.30pm
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Conference Chairperson
e Conference will be presided over by the Chairperson
of the Black Workers’ Committee.

Appointment of Tellers and Scrutineers
e appointment of three Ballot Scrutineers and four
Tellers shall be made by delegates at the start of the Annual
Conference.

Limitation of Speakers
No more than eight minutes shall be allowed for the mover
of a motion and no more than four minutes for each
subsequent speaker.

A delegate shall not speak more than once on any
question, unless permission to do so on a point of order or
explanation is given by the Chairperson.

Suspension of Standing Orders
Standing Orders may be suspended only if agreed to by at
least two-thirds of delegates to the Annual Conference
who are present and voting.

Chairperson’s Ruling
e Chairperson’s ruling may only be overturned by a vote
of at least two-thirds of delegates to the Annual
Conference who are present and voting.
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www.unitetheunion.org

Pat Rafferty, Scottish Regional Secretary 
and Stephen Deans, Scottish Chair

Len McCluskey, General Secretary

STUC
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2017

Wishing the STUC Black Workers’ Conference
2017 a successful Conference

Organising and building a better society in
Scotland and uniting communities

attending the
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BLACK
WORKERS’
CONFERENCE
2017



Scottish 

universities

are international

Let's keep them 
that way

To join go to: http://join.ucu.org.uk

For information about membership 
go to www.ucu.org.uk/whyjoin
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 Prospect union
leading the way on equality 
and diversity in the workplace

 fighting racism

 developing the next generation 
of BAME leaders in Scotland

 campaigning for an end to the 
public sector pay cap

 representation and fair  
pay at work

Prospect  
are proud and 
honoured to 
support Satnam 
Ner as President 
of the Scottish 
Trades Union 
Congress 
2017/18

PROSPECT.ORG.UK
  @ProspectScot      Prospectunion 

Richard Hardy, National Secretary Scotland  •  richard.hardy@prospect.org.uk


